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CALL TO ORDER 
INVOCATION 
ROLL CALL 
MINUTES OF APRIL 17, 
1992 
RESOLUTION HONORING 
T I H  FRANCIS 
M I N U T E S  
BOARD OF REGENTS 
MOREHEAD STATE UNIVERSITY 
May 22, 1992 
The Board of Regents met at 10 a.m. on Friday, May 22, 1992, 
in the Riggle Room of the Adron Doran University Center in 
Morehead, Kentucky. Chairman William R. Seaton presided. 
Chairman Seaton called the meeting to order. 
Mr. Wheeler delivered the invocation. 
On roll call, the following members were present: 
Mrs. Lois Baker 
Mr. William E. Cofield 
Mr. Tim Francis 
Mr. L. M. Jones 
Mr. Wayne M. Martin 
Mrs. Helen Pennington 
Mr. William R. Seaton 
Dr. Alban L. Wheeler 
Mr. Charles D. Wheeler 
Absent: Mr. T. T. Colley 
Also, present for the meeting were Mr. Robert Chenoweth, 
University Legal Counsel; Mrs. Teresia Parker, Chair of the Staff 
Congress; Mr. Ted Coakley, President of the Alumni Association; and 
Dr. Ronald G. Eaglin, President-elect of Morehead State University. 
Mr. Jones moved, seconded by Mr. Cofield, that the Minutes of 
the special meeting held on April 17, 1992, be approved as distributed. 
The motion unanimously carried. 
Mr. Seaton offered a Resolution Honoring Tim Francis, Student 
Representative on the Board for 1991-92. The motion was seconded 
by Mr. Wheeler and unanimously adopted. 
(Resolution attached to these Minutes and marked V.) 
RESOLUTION HONORING 
PRESIDENT GROTE 
INTRODUCTION OF 
CHANDO MPOMA 
REVISION OF BOARD OF 
STUDENT PUBLICA- 
TIONS CHARTER 
NAMING OF ATHLETIC 
WEIGHT TRAINING 
FACILITY 
Chairman Seaton offered a Resolution Honoring Dr. C. Nelson 
Grote on his retirement June 30, 1992, after five years as President of 
Morehead State University. The motion was seconded by Mr. Cofield 
and unanimously adopted. 
(Resolution attached to these Minutes and marked VI.) 
Dr. Grote introduced Chando Mapoma, newly elected president 
of the Student Government Association, who will serve as the student 
representative on the Board of Regents during the 1992-93 year. 
RECOMMENDATION: That the Board approve 
revisions in the Charter Governing the Board of Student 
Publications and change the name to the Board of 
Student Media. 
(Background Information and Revised Board of Student Publications Charter 
attached to these Minutes and marked VII-A-1) 
Dr. Virginia Wheeless, Director of Planning, explained that the 
Charter governing the Board of Student Publications was last amended 
in 1990 when minor changes were made in membership and language. 
At that time, the President asked the Board of Student Publications to 
review its charter. The Board has done so and proposed one 
substantial change--that News Center 12 be included under the purview 
of the Board of Student Media. News Center 12, a student produced 
program broadcast over the cablecast channel, would then be under 
the oversight of the Board of Student Media. 
MOTION: Mr. Francis moved, seconded by Mr. 
Wheeler, to approve the President's recommendation. 
VOTE: The motion unanimously carried. 
RECOMMENDATION: That the new athletic weight 
training facility be named the "Phil Simms Athletic 
Weight Training Center" in honor of a great athlete who 
has brought the University continued national 
recognition through his success and personal example in 
professional sports. 
(Additional Background Information attached to these Minutes 
and marked VII-A-2) 
CHANGE HAHE OF 
HAYS HALL 
Mr. Keith Kappes, Vice President for University Advancement, 
indicated that the proposal came from the Eagle Athletic Advisory 
Board and was unanimously endorsed by the Intercollegiate Athletics 
Committee. 
MOTION: Mr. Martin moved, seconded by Mr. Jones, 
to approve the President's recommendation. 
VOTE: The motion unanimously carried. 
Dr. Grote said that the University hoped to schedule a 
dedication ceremony in June to unveil the naming of the facility for 
Mr. Simms. 
RECOMMENDATION: That the name of Mays Hall 
be altered to "Mays Hall Apartments." 
(Additional Background Information attached to these Minutes 
and marked VII-A-3) 
Dr. Grote commented that the name change would more 
appropriately identify the building and assist the University in 
marketing its housing units. 
MOTION: Mr. Cofield moved, seconded by Mr. Martin, 
that the President's recommendation be approved. 
VOTE: The motion unanimously carried. 
RECOMMENDATION: That the Board approve the 
granting of promotions to the following faculty members 
with the issuance of their contracts for the 1992-93 year: 
(Additional Background Information attached to these Minutes 
and marked VII-B-1) 
Associate Professor 
Jane C. Ellington, Associate Professor of Home Economics 
Debby A. Johnson, Associate Professor of Agriculture 
Veeramuthu Rajaravivarma, Associate Professor of Industrial 
Education 
James Smallwood, Associate Professor of Industrial Education 
EMERITUS STATUS 
Rodney Stanley, Associate Professor of Industrial Education 
Teresa Forsyth, Associate Professor of Biology 
Eugene Hastings, Associate Professor of English 
Frank Oddis, Associate Professor of Music 
Randy Ross, Associate Professor of Mathematics 
Edna Schack, Associate Professor of Education 
Professor 
William Green, Professor of Government 
Dennis Kanvatka, Professor of Industrial Education 
Wayne Morella, Professor of Industrial Education 
Harlen Hamm, Professor of Speech 
John Michael Seelig, Professor of Social Work 
MOTION: Mr. Cofield moved, seconded by Mrs. 
Pennington, that the Board approve the President's 
recommendation. 
VOTE: The motion unanimously carried. 
RECOMMENDATION: That the Board approve the 
granting of Emeritus Status to the following faculty 
members: 
(Additional Background Information attached to these Minutes 
and marked VII-B-2) 
Professor Jack E. Bizzel, Department of Geography, 
Government and History 
Professor W. David Brown, Department of Communications 
Associate Professor Alex Conyers, Department of Accounting 
and Economics 
Professor Gary C. Cox, Department of Geography, Government 
and History 
Assistant Professor Gretta Duncan, Department of Elementary, 
Reading and Special Education 
Professor John R. Duncan, Department of Leadership and 
Secondary Education 
Professor Lawrence Griesinger, Department of Leadership and 
Secondary Education 
Assistant Professor Nell Mahaney, Department of Mathematics 
RECOGNITION OF 
RIGHTS OF ACADEMIC 
FREEDOM AND DUE 
PROCESS 
Associate Professor James C.  Martin, Department of 
Agriculture and Natural Resources 
Professor Rodney Don Miller, Department of Leadership and 
Secondary Education 
Professor Rose Orlich, Department of English, Foreign 
Languages and Philosophy 
Assistant Professor James R. Robinson, Department of 
Geography, Government and History 
Professor Stephen S. Taylor, Department of Leadership and 
Secondary Education 
Assistant Professor Sue Wells, Department of Elementary, 
Reading and Special Education 
Dr. Philley explained that the policy on emeritus rank was 
amended last year so that recommendations would be presented only 
once a year. 
MOTION: Mr. Cofield moved, seconded by Mr. Martin, 
that the Board approve the President's recommendation. 
VOTE: The motion unanimously carried. 
RECOMMENDATION: That the Board formally 
recognize the rights of academic freedom and due 
process for Calvin Lindell, assistant professor of speech, 
who has been employed, with the primary responsibility 
of teaching, by Morehead State University for seven 
consecutive years. 
(Additional Background Information attached to these Minutes 
and marked VII-B-3) 
Dr. Grote stated that this would be the last such 
situation to be brought to the Board under this policy. 
MOTION: Dr. Wheeler moved, seconded by Mr. Jones, 
that the President's recommendation be approved. 
VOTE: The motion unanimously carried. 
SUSPENSION OF 
ASSOCIATE OF APPLIE 
SCIENCE DEGREE IN 
ORNAMENTAL 
HORTICULTURE 
DELETION OF 
ASSOCIATE OF APPLIE 
SCIENCE DEGREE I N  
RECLAMATION 
TECHNOLOGY 
MINOR I N  WOMEN'S 
STUDIES 
RECOMMENDATION: That the Board approve the 
suspension of the Associate of Applied Science in 
Ornamental Horticulture. 
(Additional Background Information attached to these Minutes 
and marked VII-B-4) 
Dr. Judy Rogers, Dean of Undergraduate Programs, indicated 
that the suspension resulted from the department's review and 
restructuring of its programs. An option or area of concentration is 
being created under the AAS rather than offering a separate degree 
in this particular area. 
MOTION: Mr. Jones moved, seconded by Mr. Wheeler, 
to approve the President's recommendation 
VOTE: The motion unanimously carried. 
RECOMMENDATION: That the Board approve the 
deletion of the Associate of Applied Science in 
Reclamation Technology. 
(Additional Background Information attached to these Minutes 
and marked VII-B-5) 
MOTION: Mr. Jones moved, seconded by Mr. Wheeler, 
to approve the President's recommendation. 
VOTE: The motion unanimously carried. 
RECOMMENDATION: That the Board approve the 
Minor in Women's Studies. 
(Additional Background Information attached to these Minutes 
and marked VII-B-6) 
Dr. Rogers explained that this minor was intended to help the 
University reach its goals in emphasizing cultural diversity, gender 
issues and minority viewpoints. It is a 21-hour minor which was 
developed by a group of volunteer faculty. Only two new courses were 
created--an introductory course and a capstone course. The core of 
the minor is composed of interdisciplinary courses pulled from several 
departments across the campus. The Minor in Women's Studies is 
I992 SUEWER GRADUATES 
PERSONNEL POLICY 
P6- 28 
intended for anyone, male or female, who wants to learn more about 
women's contributions and issues. 
Chairman Seaton commended Dr. Rogers and the faculty for 
developing such a program. 
MOTION: Mr. Cofield moved, seconded by Mr. Jones, 
to approve the President's recommendation. 
VOTE: The motion unanimously carried. 
RECOMMENDATION: That the Board approve the 
awarding of degrees to all candidates who have 
successfully completed all degree requirements as 
approved by the faculty of the University at the 1992 
Summer Commencement on August 1. 
MOTION: Mr. Cofield moved, seconded by Mr. 
Francis, to approve the President's recommendation. 
VOTE: The motion unanimously carried. 
Dr. Grote noted that the next series of recommendations 
related to various personnel policies that have budgetary implications. 
All of the proposed policy recommendations have been reviewed by 
the Faculty Senate and/or Staff Congress, and Legal Counsel. Mr. 
Porter Dailey, Vice President for Administration and Fiscal Services, 
provided an explanation on each of the recommendations. 
RECOMMENDATION: That the Board amend 
University Personnel Policy PG-28, related to the 
University's Program of Personnel Benefits. 
(Additional Background Information and amended PG-28 attached to 
these Minutes and marked VII-C-l(a) 
Mr. Dailey noted that the amendment to PG-28 eliminated the 
current practice of maintaining insurance benefits through a 12-month 
period for fixed term employees hired for a 9-, lo-, or 11-month 
period. The University will only pay the insurance benefits for fixed 
term employees during the actual duration of their term appointments. 
PERSONNEL POLICY 
PG-35 
PERSONNEL POLICY 
PG-44 
PERSONNEL POLICY 
PG- 4 8  
RECOMMENDATION: That the Board ratify the 
May 1, 1992, action of the President related to an 
Exception to the Effective Date of Termination 
provision in University Personnel Policy PG-35. 
(Additional Background Information attached to these Minutes 
and marked VII-C-1(b) 
Mr. Dailey pointed out that employees who have been notified 
of a pending layoff and have accumulated vacation would be permitted 
to take all of their vacation prior to June 30, 1992. 
RECOMMENDATION: That the Board ratify the 
May 1, 1992, action of the President related to the 
Exception to Personnel Policy PG-44 - Staff Job 
Classification, Wage and Salary Administration. 
(Additional Background Information and Policy PG-44 attached to 
these Minutes and marked VII-C-l(c) 
Mr. Dailey advised that the exception to this policy enables laid- 
off employees who are reemployed by the University in lower or 
equivalent salary grade positions to retain their earned salary equity in 
their new positions. This exception would apply only to those 
employees affected by a layoff relating to the 1992-93 budget 
reductions. 
RECOMMENDATION: That the Board amend 
University Personnel Policy PG-48, related to Vacation 
Leave. 
(Additional Background Information and Amended PG-48 attached to 
these Minutes and marked VII-C-l(d) 
Mr. Dailey explained that the amended policy increases the 
probationary period for an hourly employee from three to six months 
and provides that newly hired employees would not earn vacation leave 
during their probationary period. 
Mrs. Teresia Parker, Chair of Staff Congress, expressed concern 
with the proposed amendment. Staff Congress has suggested that an 
employee who had successfully completed the probationary period be 
able to accrue vacation days for the period. 
PERSONNEL POLICY 
PSE-4 
PERSONNEL POLICY 
PSNE-2 
PERSONNEL POLICY 
PSNE-7 
Mr. Dailey pointed out that under the current policy, an 
employee could earn vacation days during the probationary period but 
vacation days could not be taken until the probationary period had 
been completed. The proposed amendment is a cost saving measure 
which would have the most significant effect on the short-term 
employee. 
RECOMMENDATION: That the Board amend 
Personnel Policy PSE-6, related to Elimination of Staff 
Exempt Position and change the name of this policy to 
Layoff and Recall from Layoff. 
(Additional Background Information and Amended PSE-6 attached to 
these Minutes and marked VII-C-l(e) 
Mr. Dailey explained that the amendment to this policy is 
designed to specify that exempt, salaried employees on layoff, upon 
submission of an application, shall be considered as internal applicants 
for any MSU job opening, for up to one year from their layoff date. 
RECOMMENDATION: That the Board amend 
PSNE-2 related to Probationary Period for Employees 
Classified as Staff Non-Exempt. 
(Additional Background Information and Amended PSNE-2 attached to 
these Minutes and marked VII-C-l(f) 
Mr. Dailey explained that this policy was being amended to 
increase the current 90 calendar day probationary period for non- 
exempt, hourly employees to 180 calendar days thus standardizing the 
probationary periods for all classified staff. 
RECOMMENDATION: That the Board amend 
Personnel Policy PSNE-7, related to Layoff and Recall 
From Layoff. 
(Additional Background Information and Amended PSNE-7 attached to 
these Minutes and marked VII-C-l(g) 
The amendment to this policy is designed to specify that non- 
exempt hourly employees on layoff, upon submission of an application, 
shall be considered as internal applicants for any MSU job opening, for 
up to one year from their layoff date. The same exception provision 
PERSONNEL POLICY 
PAC- 10 
related to date of termination as approved in PG-35 will apply to the 
date of layoff through June 30, 1992. 
Mrs. Baker commended Mr. Dailey and his staff for the 
thoroughness of their work on the policies. 
Chairman Seaton said he felt the administration had done a 
magnificent job in working with a very difficult budget. He cautioned 
the Board about changing any of the proposed resolutions because all 
of the pieces fit together. Many of the items don't appear to amount 
to much in a monetary sense; but when taken in the aggregate, it is the 
reason the administration is able to offer a balanced budget. He  urged 
the Board to adopt the resolutions as offered. 
MOTION: Mr. Wheeler moved, seconded by Mr. Jones, 
to approve the President's recommendations in item C-1 
(a-g). 
VOTE: The motion unanimously carried. 
RECOMMENDATION: That the Board approve these 
exceptions to Personnel Policy PAC-10 related to 
Extraordinary Faculty Compensation for the 1992-93 
fiscal year. 
(Additional Background Information attached to these Minutes 
and marked VII-C-l(h) 
Dr. Wheeler expressed concern with the proposed exceptions 
relating to courses taught by faculty and staff in the University's service 
region and with what is referred to as "time-on-road" pay. This PAC 
provides a formula by which time-on-the-road pay is accorded to 
people who teach off-campus., Up to this point, all of the 
recommendations that will have an effect on compensation of faculty 
and staff have not represented a cut or reduction in the level of their 
compensation for the services rendered. The savings have been 
realized by reducing the duties of the employee or faculty member 
rather than by reducing salary or rate of compensation. To revise 
PAC-10 as requested here or suspend it would not do that. It would in 
effect require individuals to provide services at lower compensation. 
Dr. Wheeler said that the Board's statement several years ago 
requested that faculty salaries be raised to the level of other Kentucky 
82-93 OPERATING 
BUDGET 
schools notwithstanding; Morehead State University today has the 
lowest paid faculty of the five regional universities. The University is 
almost $1,500 below the average compensation for all six of the 
master's granting universities. Therefore, he requested that this policy 
change not be approved. 
Dr. Philley, Vice President for Academic Affairs, pointed out 
that the proposed exceptions did not impact the comparison on faculty 
base salaries. The faculty member is being provided all of his/her 
travel expenses. Time-on-the-road pay might be described as a 
"nuisance pay" for going to and from a particular locality. The impact 
of not making this change will make it difficult to administer the 
budget for next year insofar as the amount of money budgeted. It is 
necessary that this exception be invoked with no less than 50 percent 
compensation for over-the-road pay. 
MOTION: Mr. Wheeler commented that in view of the 
budgetary constraints and the fact that there are some 
people who are losing their jobs that the Board adopt 
section H. The motion was seconded by Mrs. Baker. 
VOTE: The motion passed with Dr. Wheeler voting 
nay. 
Dr. Wheeler urged the administration to make every effort to 
avoid this reduction. 
RECOMMENDATION: That the Board approve the 
1992-93 Proposed Operating Budget totalling 
$57,384,600. 
(Additional Background Information and Proposed Operating Budget 
for 1992-93 attached to these Minutes and marked VII-C-2) 
Dr. Grote indicated that the 1992-93 operating budget was the 
most difficult and most disappointing one he had recommended in 21 
years as a chief executive officer. He said that he was displeased 
because it failed to adequately fund the University but added that it 
was a responsible, balanced, and conservative budget. If anything, the 
revenue may be understated. 
Ray Pinner, Director of Budgets and Management Information, 
commented on the proposed 1992-93 operating budget and the 
personnel roster. The operating budget totals $57.4 million, a 
reduction of slightly more than 8 percent of the 1991-92 opening 
budget. It is based on an enrollment of 8400 students or 4.7 percent 
fewer students than fall 1991. The fee schedule approved in April 
contained modest fee increases with no increases in student housing, 
meal plans, or the student health fee. The personnel base will be 
reduced by 65 positions; however, through attrition, the maximum 
number of permanent employees scheduled to be laid off on June 30 
is 22. Funding is not included in the budget for salary increases, but 
the employee benefit programs are being maintained at the current 
level. The general fund subsidy for intercollegiate athletics is being 
reduced by $255,000. 
Further, he said that on-campus class sections have been 
reduced for the fall, but offerings at the off-campus centers have been 
maintained or slightly increased. Although institutional scholarship 
and grant funds have been reduced by about 11 percent, the University 
is maintaining its commitment to financial assistance to needy students, 
particularly those in its 22-county service region. In the residence 
halls, the organizational structure has been streamlined for the 
management and supervision of the halls. 
Mr. Francis presented a petition signed by approximately 1,000 
students requesting that the University not decrease its support of the 
Student Counseling Center and not reduce the number of professional 
staff. 
Mr. Mike Mincey, Vice President for Student Life, advised that 
the only service which would be affected was the offering of long-term 
psychotherapy. He noted that the Southern Association of Colleges 
and Schools (SACS) had suggested the center needed to review its 
focus and that perhaps the needs of students in the mainstream were 
not being addressed because of the emphasis on long-term counseling. 
The elimination of the administrative position would not adversely 
affect the delivery of counseling services since less than 15 percent of 
the individual's time involved counseling and testing. 
MOTION: Dr. Wheeler moved, seconded by Mr. 
Wheeler, that the 1992-93 Operating Budget be adopted. 
VOTE: The motion unanimously carried. 
92-93 PERSONNEL 
ROSTER 
RECOMMENDATION: That the Board approve the 
1992-93 Personnel Roster. 
(Additional Background Information and Proposed Personnel Roster 
attached to these Minutes and marked VII-C-3) 
Before adopting the personnel roster, Dr. Grote distributed a 
sheet for inclusion in the document which showed that Thomas E. 
Scott, Assistant Professor of Speech, Department of Communications, 
who was on leave without pay, had resigned effective May 15. The 
position is now listed as a vacancy. 
Dr. Wheeler moved that persons who retired under 
PAC-25 prior to its revision by the Board on November 
22, 1991, and who are continuing to provide services to 
the University be compensated according to the formula 
of the revised PAC-25. Following discussion, Mr. Martin 
seconded the motion, and the motion unanimously 
carried. 
MOTION: Mr. Seaton entertained a motion to approve 
the amended personnel roster with the revision affecting 
Mr. Thomas E. Scott and subject to calculation and 
change for the individuals who retired prior to the 
adoption of the current PAC-25. Mr. Jones moved, 
seconded by Dr. Wheeler, to approve the resolution. 
VOTE: Motion unanimously carried. 
Mr. Cofield asked that the Board be provided with profiles of 
the individuals affected by layoffs under the budget cut. 
Dr. Wheeler read a resolution adopted by the Faculty Senate 
on May 14, 1992, with respect to health insurance: 
Whereas no raises appear to be forthcoming for 
faculty or staff in the foreseeable future, be it resolved 
that if the carrier of dental and health insurance raises 
rates, the University will absorb the increase without 
decreasing coverage or increasing deductibles or co- 
payments to the employee. 
PERSONNEL ACTIONS 
PERSONAL SERVICE 
CONTRACTS 
Dr. Wheeler strongly expressed the faculty's concern about 
insurance coverage and urged the administration to maintain an 
adequate health insurance plan for all employees as an employee 
benefit. 
On the recommendation of Chairman Seaton, Mr. Wheeler 
moved that at the appropriate time the issue would be reviewed and 
examined. Dr. Wheeler seconded the motion, and the motion 
unanimously carried. 
RECOMMENDATION: That the Board ratify the 
completed Personnel Actions for the period February 10, 
1992, through May 1, 1992. 
(Additional Background Information and Personnel Actions attached 
to these Minutes and marked VII-C-4) 
Dr. Grote also asked that a sheet be added to the Personnel 
Actions prior to ratification reflecting the resignation of Mr. Thomas 
E. Scott. 
MOTION: Mr. Wheeler moved, seconded by Mr. 
Cofield, that the amended Personnel Actions be ratified. 
VOTE: The motion unanimously carried. 
RECOMMENDATION: That the Board ratify the list 
of personal service contracts, which represents all such 
contracts issued with amounts greater than $1,000 
between March 28, 1992, through May 8, 1992. 
(List of Personal Service Contracts attached to these Minutes and 
marked VII-C-5) 
MOTION: Mr. Jones moved, seconded by Mr. Cofield, 
that the Board ratify the President's recommendation. 
VOTE: The motion unanimously carried. 
AGREEMENTS WITH 
EXTERNAL AGENCIES 
QUARTERLY 
FINANCIAL 
REPORT 
REVENUE BONDS, 
SERIES I 
RECOMMENDATION: That the Board ratify the list of 
agreements with external agencies. 
(Additional Background Information and list of Agreements with External 
Agencies attached to these Minutes and marked VII-C-6) 
MOTION: Mr. Martin moved, seconded by Mr. Jones, 
that the President's recommendation be approved. 
VOTE: The motion unanimously carried. 
RECOMMENDATION: That the Board accept the 
quarterly financial report as presented and amend the 
institution's 1991-92 Operating Budget to reflect a 
revised expenditure level of $60,963,559 in accordance 
with the detailed budget information provided. 
(Additional Background Information and Quarterly Financial Report 
attached to these Minutes and marked VII-C-7) 
MOTION: Mr. Wheeler moved, seconded by Mr. Jones, 
to approve the President's recommendation. 
VOTE: The motion unanimously carried. 
RECOMMENDATION: That the Board adopt: 
"A RESOLUTION OF THE BOARD OF REGENTS OF 
MOREHEAD STATE UNIVERSITY, AUTHORIZING THE 
ISSUANCE O F  $5,700,000 C O N S O L I D A T E D  
EDUCATIONAL BUILDINGS REVENUE BONDS, 
SERIES I" and that: 
(A) the forms of Notice of Bond Sale, Official Terms and 
Conditions of the Sale of Bonds, Bid Form, and Official 
Statement be approved and a copy of each be placed by the 
Secretary in the official record of the Board; 
(B) the Board authorize the publication of the Notice of Bond 
Sale for such date and time as may be determined by the 
President of the University in accordance with Chapter 424 of 
the Kentucky Revised Statutes and Financial Advisor be 
authorized to disseminate copies of the Official Statement; and 
LEGAL SERVICES 
(C) sealed bids for the purchase of the Series I bonds be 
opened and considered by the President on such date and at 
such time as designated by the Vice President for 
Administration and Fiscal Services. 
(Additional Background Information, Bid Form, Official Terms and 
Conditions of Sale of Bonds, Notice of Bond Sale, and Bond 
Resolution attached to these Minutes and marked VII-C-8) 
Mr. Dailey explained that the state-supported bond issue was 
approved by the 1990 and 1992 sessions of the General Assembly. The 
contract bid opening date is scheduled for June 19 with bids expected 
within the project estimate. The bond issue will sell on June 24. 
Chairman Seaton appointed a subcommittee composed of Dr. 
Alban Wheeler, Mr. Tim Francis, and himself to act on behalf of the 
Board and review and accept bids received for the bond sale on 
June 24. The Board would ratify the subcommittee's actions at its first 
meeting following the bond sale. 
MOTION: Mr. Cofield moved, seconded by Mr. Jones, 
to approve the President's recommendation. 
VOTE: The motion unanimously carried. 
RECOMMENDATION: That the Board authorize the 
issuance of contracts for legal services with Chenoweth 
Law Office, and McBrayer, McGinnis, Leslie and 
Kirkland. The contracts shall be for the period of 
July 1, 1992, through June 30, 1993. 
(Additional Background Information and List of Personal Service 
Contracts attached to these Minutes and marked VII-C-9) 
MOTION: Mr. Martin moved, seconded by Mr. Jones, 
to approve the President's recommendation. 
VOTE: The motion unanimously carried. 
STUDENT HEALTH 
INSURANCE 
REPORT ON 
PRESIDENT'S 
COII1CalISSION ON 
GENERAL EDUCATION 
REPORT ON FOOD 
SERVICES 
NEXT MEETING 
RECOMMENDATION: That the Board suspend the 
institutional policy requiring full-time students to have 
health insurance for the 1992-93 school year. 
(Additional Background Information attached to these Minutes 
and marked VII-D-1) 
MOTION: Mr. Jones moved, seconded by Mr. Francis, 
to approve the President's recommendation. 
Mr. Mike Mincey, Vice President for Student Life, explained 
that due to the injunction enjoining all public and private institutions 
of higher education in the Commonwealth from enforcing a new 
statute enacted by the 1990 General Assembly requiring students to 
participate in a health insurance program that the administration was 
again recommending the suspension of the program for 1992-93. 
However, an optional health insurance policy will be available to the 
students which meets the requirements of the state-mandated program. 
VOTE: The motion unanimously carried. 
Dr. Judy Rogers, Dean of Undergraduate Programs and Chair 
of the President's Commission on General Education, presented a 
progress report on the work of the committee. 
(Report on President's Commission on General Education attached 
to these Minutes and marked VIII-B-1) 
Mr. Dailey reported that the University's initial contract with 
Professional Food Service Management (PFM) covered the two-year 
period from July 1, 1989, to June 30, 1991, and contained options for 
three additional one-year extension periods. The University will 
exercise the second of the one-year options on July 1, 1992, which will 
run through June 30, 1993. 
(Report on Food Service Contract attached to these Minutes and 
marked VIII-C-1) 
Mr. Seaton advised that the next regular Board meeting is 
scheduled for Friday, September 18, 1992, at 10 a.m. in the Riggle 
Room. 
SPEECH TEAM 
CLOSING REMARKS 
BY DR. GROTE 
ADJOURNMENT 
Dr. Grote recognized the accomplishments of the speech team 
which ended the 1991-92 season in fourth place nationally. In addition, 
the team placed in 23 slots in the quarter finals of the competition 
with a national champion in informative speaking and a sixth place 
finalist in persuasion. 
After five years as Morehead State University's Chief Executive 
Officer, Dr. Grote will retire on June 30, 1992. In his closing 
comments, he expressed his appreciation to the Board for awarding 
him an honorary doctorate at the 1992 Spring Commencement and for 
the recognition as president emeritus. In a career spanning more than 
21 years as a president or chancellor, Dr. Grote noted that he had 
attended 380 Board meetings in that role--211 during his ten years as 
president of Schoolcraft College, 142 during his six years as CEO of 
the Community Colleges of Spokane, and 27 in his five years at MSU. 
Dr. Grote said that while he had worked with diverse boards over the 
past 21 years, he believed one of the reasons public higher education 
in America is the best in the world is because we have lay board 
members. 
Dr. Grote thanked the Board for its support of the many 
recommendations he had presented since July 1, 1987, and expressed 
his appreciation for their interest and participation as members of the 
Board of Regents at Morehead State University. He said that he 
considered it a special honor and a privilege to have served as MSU's 
Chief Executive Officer over the past five years and extended his best 
wishes to incoming president, Dr. Ronald G. Eaglin, and those Board 
members who will be working with him during the 1992-93 year. Dr. 
Grote said that he was leaving the University knowing it is in good 
hands. 
There being no further business, the meeting adjourned on 
motion by Mr. Wheeler, seconded by Mrs. Baker, and unanimously 
carried. 
M a y  22, 1992 
v. 
RESOLgfTION 
HONORXNG 
TIM F ' W C I S  
WHEREAS, Mr. Tim Francis has served as the  Student Member of the Board of Regents 
of Morehead State University for the 1991-92 school year; and 
WHEREAS, Mr. Francis has demonstrated his leadership abilities through his service on 
the Presidential Search Committee and by articulating important issues and 
concerns affecting all students; and 
WHEREAS, Mr. Francis has served the University with distinction and has honorably 
performed his duties as prescribed by the Kentucky Revised Statutes and 
policies of the Board of Regents, 
THEREFORE, BE IT RESOLVED by the Morehead State University Board of Regents that 
Mr. Tim Francis be and hereby is commended for the time, energy, and 
dedication given as the Student Member of the Board of Regents of Morehead 
State University. 
The Board extends its best wishes to Mr. Francis in his future endeavors. 
Adopted this 22nd day of May, 1992. 
Chairman, Board of Regents 
Secretary, Board of Regents 
May 22, 1992 
VI. 
A RESOLUTION HONORING DR. C. NELSON GROTE 
WHEREAS, Dr. C. Nelson Grote has served with distinction since 
July 1, 1987, as the 11th president of Morehead State 
University; and 
WHEREAS, Dr. Grote's term of office will end on June 30, 1992, 
culminating a 16-year association with the University and 
32 years in higher education; and 
WHEREAS, Dr. Grote's service as president of the University has 
been marked by exemplary performance and strong personal 
leadership; and 
WHEREAS, the University has experienced significant progress 
during his tenure as president, including unprecedented 
enrollment growth, modernization of key elements of the 
physical plant and substantial improvement in faculty and 
staff salaries; and 
WHEREAS, Dr. Grote has brought added prestige to the office 
by his personal examples of integrity and honesty; and 
WHEREAS, Dr. and Mrs. Grote will be honored by their friends and 
colleagues at a retirement dinner on June 12; 
THEREFORE, BE IT RESOLVED by the Morehead State University Board 
of Regents that, in recognition of his service to the University 
and to education at all levels throughout his outstanding 
42-year career, Dr. C. Nelson Grote hereby is accorded the 
following honors: 
1. The honorary degree of Doctor of Humane Letters as 
conferred in the name of this board on May 16, 1992. 
2. The title of President Emeritus with appropriate rights 
and privileges to be effective upon his retirement from active 
service with the University. 
3. The enduring gratitude and respect of this board, the 
University community and the citizens of the Commonwealth of 
Kentucky. 
Adopted this 22nd day of May, 1992. 
Chairman, Board of Regents 
ATTEST : 
Secretary, Board of Regents 
May 22, 1992 
VII-A-1 
APPROVE REVISIONS IN THE BOARD OF STUDENT PUBLICATIONS CHARTER 
Backmound 
The Charter governing the Board of Student Publications was adopted by the 
Board of Regents on April 26, 1980. In June 1990, changes in the membership of the 
Board were approved. At that time, the President indicated that since the charter had 
not had a thorough review since 1980 he would ask the Board of Student Publications to 
examine the charter and forward recommendations for changes. 
Beginning in fall 1990, the Board of Student Publications has reviewed several 
issues related to the charter. Particular attention has been paid to other student- 
produced "publications" and programs disseminated through the public media. In the fall 
of 1991, the Board of Student Publications sent forth its recommendations. After 
extensive review and legal consultation, the President's Executive Council made further 
refinements. Additional discussions were held by the Board of Student Publications and 
a final revision in the charter is being recommended. 
In its review of student-produced publications and publicly disseminated programs, 
the Board of Student Publications examined the feasibility and desirability of bringing 
INSCAPE and Newscenter-12 under the jurisdiction of the Board of Student 
Publications. Since INSCAPE is a juried literary publication supervised by a faculty 
member and current operating procedures were judged as adequate, the Board did not 
recommend that INSCAPE be governed by the Board of Student Publications. 
Newscenter-12 is a student-produced program which is broadcast twice aweek. 
The show is a one-half-hour news program produced on campus and aired over a 
cablecast channel. Students are responsible for the program's content and production. 
A faculty advisor oversees the operations. The Board of Student Publications 
recommended that Newscenter-12 be added to the purview of the Board. This 
recommendation meant that membership on the Board needed to be changed and the 
name of the board and the charter changed to Student Media. 
Other changes in the charter address minor inconsistencies with practice and 
charter language, and others are recommended to clarify meaning. 
One issue still needs to be resolved which may necessitate future revisions to the 
charter. Student-produced programs in addition to Newscenter-12 are distributed on the 
same cablecast channel. Since these programs are aired both on and off-campus, the 
University continues to review compliance with all relevant codes and regulations .and 
the adequacy of appropriate supervision and accountability. Rather than delay the 
adoption of the revisions in the charter presented here, the administration will continue 
its review for other possible recommendations related to the Board of Student Media. 
Recommendation 
That the Board of Regents approve revisions in the Charter Governing the Board 
of Student Publications and change the name to the Board of Student Media. 
Charter Governing Student . . Mg& 
.................................. 
.................. 
at 
Morehead State University 
Preamble 
By authority of the Board of Regents and the President of Morehead State 
University and on behalf of the University community, the Board of Student ~%HM&ME . . 
&f&a presents this charter governing specific student 
. . 9 mggia .............. :.: ..... :...: ...:.. said ................. 
..................:..._._ .. .... ................ 
. . 
representing the general framework of operations for the Board of Student lWAw&we 
.&&.&. 
................. 
................. ................. 
Section I - Authoritv 
The Board of Student PBMM&HM . . &&@$ of Morehead State University receives 
..::........:.... ._:: ..:.... 
.................... 
its authority from the University Board of Regents through the President of the 
University. 
The Board of Regents of Morehead State University is the legal publisher of ttR$ 
. . .  
- - the ~ ~ ~ i l  ~l~~~~ a .  R~~~~~~~~ aBd$& @@ygg&& 
......... 
.. . .............. 
........................................................................ ................................................................. .... ........................................ . . . .. . . . . .. . .. . . .  
..................................................................... . ................................................................. ; ................................. ::::.::;::;:A:? .? ....... ................ .. .:+::.: 
~ f . : . o f M e w & a f e u 2 Z ,  ................... :.:.:.:.:.:.: .............................................. :.: ....... :.:.:.: ..... 1:: ................................................................ ::.:.:.: .................................................... : :  ......... ::5:.: ............................................................... ~ ~ ~ ~ ~ t $ i & ~ p o w  :.:.:.:.:.: ........... :.:.:.:.:.:.: ......... ::: .... :.:.:.:...:.:.: ........... :.: .......................... fd
.............................................................................................................................................................................................................................................. ...........  
and such other student m g ~ ~  as may be established, ................................. 
................................. ...................... _... 7 . 
................................. 
................................. 
recog;;ized,;"financed, controlled and directed by the Board of Student . 
M@@, which Board is delegated the operating responsibilities for such student 
.................. 
................. 
................. ~ S 8 f &  
................ 
................................. 
......... . . ....... .y.:.:.: . . . . . .  
. . . . . . .  Section 111 - Student Pdde&m~ . . . . . .  . . . .  . . . . 
......................... 
A. The Trail Blazer - The Trail Blazer is a student newspaper with responsibility 
to the University community. Also, it provides opportunity for laboratory experience for 
................. . . 
students in journalism. The Board of Student ettekettetefts MBdia .................. has the responsibility 
................................... 
for insuring both of these functions are performed. 
In order to serve the university community and fulfill the historic check and 
balance role a newspaper plays on government and society, The Trail Blazer must 
preserve its editorial independence. Student newspaper editorial freedom of expression 
requires student responsibility for presenting the news and opinion accurately, fairly and 
completely. 
B. Raconteur - The Raconteur is a student yearbook with responsibility to the 
University community. Also, it provides opportunity for laboratory experience for 
............. 
. . 
students in journalism. The Board of Student 4hWm+mw Mi$&$ .................. ....  has. the responsibility 
................. 
.................. 
for insuring both of these functions are performed. 
The Raconteur must preserve its editorial independence which requires student 
responsibility for presenting the news and o~inion accuratelv. fairlv and com~letelv. 
................. Section IV - Goals of the Student h?&emem : M&"""""""'"""""""""" 
......... 
................. 
................. 
................. 
................ 
The goals of the student p t h h a k m  me'ddfa shall be: 
................ 
................. 
................ 
.......................... .................................  . . .. . .  A, To serve their readership og::mewmg air&&& by distributing news and 
......................... .................. .......................... .......................... 
.............................................................. 
........... ........,..... .......................... :.:.:.:.:.: ;:;:. . 2:: .  ,:.: .................................... .. ; . ; . ; . : .  '.. '.*>;.>:.:.>;.:.;.> enlightened opinions for the& general welfare & ; $ ~ d ~ e r & p  .............................................. o~w,~wllg ; & ~ ~ e ~ ~ .  
....................................................................................................... 
....................................................................................................... 
B. To report and interpret the news accurately with fairness and objectivity. 
C. To present the enlightened expression of opinions under the guidelines of fair 
comment and criticism. 
D. To follow the guidelines of good taste to avoid insulting their readership 08 
.............................................. 
........... ~e&&@$&$fic'13<bb with the frivolous use of profanity or obscenity. 
........................................... 
.......................... ................................................  A  
E. To perform professionally in all aspects of their operations. 
.'......'.. ....................... F. To conform to the c a d & & &  of the Societv of Professional Journalists- 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
...................................... 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
4 
Sigma Delta Chi G&e-&W& $ ! X & d z f i k  Qy&&~df&G&;6a.i_;.~~ me&$hs&&++a . . . . . . . . . . . .  . . . . . .  
.......................... ................... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
............................................................................................................................................... 
...................................................................................................................................................... 
...................................................................................................................................................... 
.................. . . ....... ......... 
. . . . . .  Section V - The Charge of the Board of Student PttBkeacteRs , M a  . . .  :?:A:: . . .  
. . 
................. 
................. 
................. 
The single charge of the Board of Student l?d&a&m ....... ... .......... . ... . is to assure, on behalf of the Regents, the highest quality of publications 
direction for the entire University community. This charge implies these general powers 
and responsibilities: 
A. To support the student p e b k & m ~  . . media in their role of serving the 
................. 
................ 
................. 
University community. 
B. Recommending, establishing, implementing and monitoring sound editorial, 
fiscal, production and personnel policies. 
C. Long-range planning in all areas of responsibility. 
D. Assuring due process when, in the judgment of the Board, a staff member 
acting on its behalf must be removed for cause. 
............. 
. . ..... , .A t:.:.:.: Section VI - Duties of the Board of Student PttekeatteRs M& . . . &  :,..:..: 
................. 
................. 
................. 
. . The duties of the Board of Student shall be designated as the 
................. 
................. 
................. 
.................. 
following: 
................ 
. . A. To support the student p&ketww 
A""". ".." "0"" "" ""....'+......... 
m ~ ~ a  ................. in their role of serving their 
................ 
.." .. ....... readership a& @Wgau&:ed& 
................................................................................ 
.......................................................................... 
B. To assure that personnel are appointed for proper management and 
............ . . production of the student p d & e ~ ~ ~  m&d;&* 
................ 
................. 
................ ................. 
C. To adopt and implement policies and procedures ............ necessary for efficient 
. . m&$& 
management and production of the student p&Ae&m~ ................. ... . 
................. 
. . D. To review and recommend an annual budget for each student -..'.\'...".-- 
.................................... 
E. To select students for and, where necessary, dismiss students from executive 
staff positions on each student p&ka-&m 
shall be designated as: 
1. The Trail Blazer 
a. Editor 
b. Managing Editor 
3 
The executive staff positions 
c. Editorial Page Editor 
2. Kaconteur 
a. Editor 
b. Manaeine Editor 
. . and to F. To monitor the laboratory functions of the student p i k k e ~ ~  ........ 
.................... 
................. 
................ 
assure that the academic functions are being carried out. 
G. To arbitrate in all controversial matters concerning the student p b k t ~ ~ ~  . 
............ M.&d$& 
................ 
................ 
................ 
................ 
H. To arbitrate in all appeals relating to the discipline or dismissal of any staff 
............................................ 
.................................................... member of a student publication aemedJ&.pgfa~ofi. 
.......................................... 
.............................................................................. 
........................................................................ 
I. To approve and implement editorial, fiscal, production and personnel policies 
................ 
. . for the student ttttekeaitefts m~dnw. 
............. ..* 
Section VII - Remlar Meetings 
The Board of Student l4AAm&m . . $@d$g shall meet no fewer than nine times 
................. 
................. 
................. 
during the academic year. Its first meeting of the new academic year shall be no later 
than the third week of classes each fall semester. Dates shall be set by the chair. 
Section VTII - Summer Meetinn 
Meetings shall be called by the chair as necessary during the summer sessions. 
Because some members may be away from the University during the summer sessions, 
the chair shall regard those who are reasonably accessible to the University as the total 
membership of the Board and shall alter accordingly the quorum rule, herinafter 
detailed, during such periods. 
Section IX - Board Membership 
To represent fully the total community it is to serve, the Board of Student 
. . PttWteettefts shall be composed as follows: 
....................... 
.................. ................. 
A. One faculty and/or staff member representing the University President 
(Appointed by the University President). B. Two non- ;&mtlltfwg..ijn# faculty members representing the faculty 
........................................... 
............................................ 
................................................................ 
at large (Appointed by the President from nominations made by the Faculty Senate). 
C. Two staff members representing the staff at large (Appointed by the President 
from nominations made by the Staff Congress.) 
D. The Chair of the Department of Communications (ex officio, Board Chair 
who shall vote only in case of a tie). 
E. Two student members currently majoring in journalism and not holding the 
editorship of the Trail Blazer or Raconteur. (Elected by journalism majors to serve one 
year, beginning each fall). 
.............................................................................................................................................................................................................. .... ......  F. Q n e ; ' . : : : ~ ~ ~ & n ~ m e Z l l ~ ~ C t r ~ ~ e ~ ~ Y  mjO$cg ; f n Z $  an&fl$&Olding 
...................................................................................................... ... 
........................... .:.. ............................................................................................................................................................................................. >>>:.:.:.:.: ........ :.:.:.:.:.:.:.:.:.>::.>:.:.:.>>:.:.>:.:.:.:.:.>:.:.:.:.:.:.>:.:.>>:.>>>:.>:.:.>:.:.:.:.:.:.:.>:.>;.:.:.:.::::::::;:::.:.:.:.:.:.:.:.:.:.:.:.:.:.:.:.:.:.:.:.:.:.:., 
,~~h6W@.~~~&Qltf&~P'.of~&WS~Rf6~~~2~~i(i~~f~d;ld;lbY$~~~ m50f i0js~wS one +&& 
........................................................ . . . . . . . . .  .............. 
.................................................................................................................................................................................................. :.:.:.:.:.::.:.:.:.:.>:. .......................................................................................................................... 9 
..........................................................................................&$& .Td$$.. 
...... ............................. 
................................................................................................ 
FG. Two students not majoring in communications or serving on the staff of the 
Trail Blazer$ er R a c o n t e u ~ ~ ~ o ~ ~ ~ c  ' '  . ...... E i22 .... .................................................... ?:, :  +.. : : G I X & F $  representing the students at large ............................................. (selected by the Student Government Association in consultation with the Trail Blazer 
". " ........................ " ........................ """" ..C.'............ ". and Raconteur editors an&~eMrS++&,&&q?&.pqm DL&,,&). 
.................... .: ...................... ::?. .... .3. .:............ .::. .......... : .......... 
... . .>'.'.'.'.'.'.'...........'...~.......~.'...'.'.'.'.'.'.'...'.........~.....'.~.......~.............'.'.'.'.........'.............~.................... ..'............................. .... ...................................................... 
6 H .  The faculty advisors to the Trail Blazer, & Raconteur$&fid &f&&&@g 
............................ R.:.: ...:.:.:.:.:.: .... :::::.:.:;.:; ...:.: ...................... 
................................................ gz ...... (ex officio voting). 
...... 
............ 
MI. The Editor of the Trail Blazer, during tenure in that position (ex officio, 
non-voting ). 
I J .  The Editor of the Raconteur, during tenure in that position (ex officio, non- 
voting). 
Section X - Other Criteria for Board Meeting 
These additional criteria for Board Membership shall be applicable: 
A. For student membership, each 
1. shall be enrolled as a full-time student at Morehead State University. 
2. shall be a student in good standing, not on academic or disciplinary 
probation. 
3. shall have posted no less than a 2.5 grade point average in the semester 
immediately preceding election to the Board and shall have no less than a 2.5 cumulative 
grade point average. 
Section XI - Terms of Service 
Terms of service for staff and faculty on the Board of Student PtteketttteRs . EjX&df& . . .  
................. 
................. 
................................. 
shall be two years with no more than one-half of each being replaced each year. 
Election may not be successive. Terms for selected students shall be one year with a 
possible one-year reappointment. 
Section XI1 - Board Vacancies 
If an unexpired term should occur, the chair shall report the vacancy to the 
appointing authority and request a replacement. 
A Board member absent for three consecutive regular meetings shall be declared 
ineligible for membership, the seat vacated 
appoint a replacement. 
and the appointing authority requested to 
Section XI11 - Board Chair and Secretary 
The Chair of the Department of Communications shall serve as chair and shall 
vote only in the case of a tie. The Board shall elect its own vice chair and secretary 
from the members of the Board by routine, normal nomination and election procedures. 
In the absence of the chair from a meeting of the Board, the vice chair assumes 
the powers and responsibilities of the chair. 
In the absence of the secretary, the chair may delegate the powers and 
responsibilities of the secretary to any member of the Board. 
Section XIV - The Executive Committee 
The Executive Committee is composed of the chair of the Board, the vice chair, 
and one student chosen by the Board from among the selected voting student members 
of the Board. 
The Executive .................................. Committee - is, in effect, the day-to-day 7 
.......... ............................................................ pU~~sfik$/QPCra~~~Q~~@S~~QIn~mE&fi:~ and exists primarily to see that the 
. . 
........................ ...................................................................................................... .. 
............................................. 
.............................................................................................................................................................................................................. 
policies and procedures of the board are carried out and to settle dis~utes as follows: 
I 
................. When a medy 
. . . . . . .  xa advisor and an editor reach a point of disagreement on 
................. 
................ 
................. 
a matter which cannot be resolved between them, they shall take the following steps: 
A. If the situation needs to be decided within a matter of a few hours, the editor 
and advisor will call upon the Executive Committee to make a decision. 
B. In cases where time is not a critical factor, the editor or advisor may request a 
24-hour waiting period during which time at least one-half of the members of the Board 
,.>>;.>:.>;.>.I> 
will meet in emergency session to decide the question. A quorum of at least six 
................ .............................. ............... 
wf$q ............. members shall be present and if fewer than s k  w~aa votes are cast on either side 
................ .............................. 
of the issue, the matter may be brought before the next meeting of the Board. 
C. The editor or advisor also may request a review of a decision of the Executive 
Committee and the full Board shall be required to meet within 72 hours following such a 
.................................... 
........................ i: .: :
request. A quorum of at least sk Kat;en ............................... vottag members shall be present; and if fewer 
................................. .............. 
than sk S&W ............................. votes are cast on either side of the issue, the matter shall be brought 
before theiext meeting of the Board. 
D. In all such appeals, the decision of the Board is final. 
The Executive Committee is empowered to make emergency decisions of any kind 
in those areas in which the Board has authority. Such decisions must be reported to the 
full Board at its next meeting. 
................. 
. . ... 
. . .  Section XV - Authoritv Over P&~HWFS M e d ~  . . .  .:A:::.. :t: ...:: . . 
................. 
................. 
............. 
. . The Board of Student M&& ................ have direct supervision and 
.................. 
....................................... 
control of The Trail Blazer: Raconteu+$~~~atld N & $ ~ & f f : @ ~  and such other 
.............................. 7::::. .........::........ .. ,9 
......................................................... 
. . 
......................................................... 
=& as the Board may establish. It shall be the duty of the Board to 
................................ 
................. 
. . promulgate appropriate operating policies and procedures manuals for 
&g;gm& under its control and to insure that these policies and procedures 8- of ......................... 
........................... ................................... 
.................................. 
......................................................... gC)Vcrmnent. ..I......... .......................... ...:.> :.:.:.: ........................................................... 
. , . . . zeguktf~iry agencies:: are observed. The policies and procedures manuals 
. . . . . .  
. ............................................................................. ................................................................................ ? 
for each publication shall be reviewed for updating at least annually and copies shall be 
....................................... provided to the President, the Vice President for Academic Affairs and Dean rjFfi&ty, 
..................................................... 
....................................... ................. .................................... 
the Dean of the College of Arts and Sciences, the Secretary of the Board of Regents and 
the University Counsel. 
In addition, the facilities and equipment of The Trail Blazer;: ttR$ Raconteu$&$ 
............. .................................................................. ....... . .................................. 
................................... Nmmntir$Z ...................... : ......... shall not be used for production of publications pfaggjm. not 
................................ .: * ........ 
.............................................. ........................... 
.................. ................................. ..................................... 
¶ 
as publications og@@ams of the Board or 
.................. ............................. 
................... ............................ 
. . 
.................. ................................. 
the University. 
Section XVI - Authority to Establish. Consolidate. Discontinue 
................. 
When, in the judgment of the Board of Student M5dfs, ................. conditions 
................ : r.............. 
.................. 
warrant such action, it may establish or discontinue any student publication ofiEIm&df& 
.......................... ................................................ @E;&tioa ................................................. under its control, subject to the approval of the President. 
Section XVII - Properties and Funds 
All properties, funds, securities, goodwill and titles of The Trail Blazer, 
..................................................................... 
RaconteuF'i"'i& ~~&W&~&nf3.~:$3$2 or other &&a$& held for the Morehead State $:::: ..................................................... ................ 
........................................................ ................ ......................................................... 
University Boiib'6f .its.. tj;; the Board of Student .............. ME&& shall be 
................. 
................. 
................... 
managed in accordance with the fiscal management policy of Morehead State University. 
Section XVIII - Authority Over Business Affairs 
. . The Board of Student $+t&e&m Mi$& ................. .... shall have the power to govern directly 
.................. 
or through its authorized representatives or employees the business affairs of the mc& under the control of the Board of Student 
................. 
................ ................. ................ ................. 
provided that such governance is consistent with and participant in current University 
accounting, purchasing and contracting procedures. .............. The Board, or its designated 
employees, retain the power to set advertising fiif$@ ............................. ftRB mail subscription rates, 
yearbook prices and employee pay rates within appropriate University administrative, 
state and national guidelines. 
The Board shall be responsible for preparing annual operating and capital 
improvement budget requests for the new fiscal year prior to March 1 of each year. 
Such budgets shall be forwarded to the President as a recommendation, and an 
information copy of. each budget request supplied to the University Director of Budgets. 
The Board shall undertake a five-year capital improvement plan for the 
publications and facilities under its control and revise said plan annually as appropriate 
to reflect changes in priorities for such improvements. 
The plan, along with estimated costs, shall be supplied to the President at the 
time of its development and each subsequent revision. 
Section XIX - Emplovees of the Board 
Employees of the Board of Student P & k a + m ~  . are the student executive 
.................................. 
................................. 
,:;;and ..: ::>y. :.:.:.:y ....................................... 
staff members of The Trail Blazer, ttRB  raconteur^,. ............ ......... ,  ............(.i.......... :~NewsCeng+g~~2 .............................. and the advisors 
. . 
of those student mY.d;fg* 
................. 
................................. 
The following criteria must be met by applicants for the position of editor of The 
Trail Blazer: 
A Applicant must be a full-time student at Morehead State University (i.e., be 
enrolled for at least the minimum University credit hour standards at the time of 
application and during term of appointment). 
B. Shall be a student in good standing (i.e., not be on academic or disciplinary 
probation). 
C. Shall have posted no less than a 2.5 grade point average in the semester 
immediately preceding selection to the position of editor and shall have no less than a 
2.5 cumulative grade point average. 
D. Shall have served at least one semester on the staff of The Trail Blazer. 
E. Shall not hold an elective or appointive position in the Student Government 
Association during tenure as editor. 
The following criteria must be met by applicants for the position of editor of the 
Raconteur: 
A. Applicant must be a full-time student at Morehead State University (i.e., be 
enrolled for at least the minimum University credit hour standards at the time of 
application and during term of appointment). 
B. Shall be a student in good standing (i.e., not be on academic or disciplinary 
probation). 
C. Shall have posted no less than a 2.5 grade point average in the semester 
immediately preceding selection to the position of editor and shall have no less than a 
2.5 cumulative grade point average. 
D. Shall have served at least one semester on the staff of the Raconteur. 
E. Shall not hold an elective or appointive position in the Student Government 
Association during tenure as editor. 
F. Shall not graduate from the University prior to the completion of the term of 
appointment to the position of editor. 

them understand the objectives of their and their duties and 
...................... 
.......................... responsibilities as editor b ~ ~ ~ s  &fec.r to acquaint them with the legal and ethical 
...................................................................................... 9 
............................................ 
.................................. restrictions against publishing o$$&&jeasdng libel, innuendo, undocumented allegations, 
...................................................... 
....................................... 
.......................................... 
invasions of privacy and obscenity and to help them maintain generally responsible 
professional standards. 
2. To supervise the editorial and advertising content of their publications 
............................................... & p@&ydnk and the professional conduct of the staff, instilling in them a sense of 
............................................... 
.......................................... pride and respect for the profession of journalism dg&&&$$& 
........................................... 
........................................... 
............................................ ... ... ... ... ...................................... 3. To provide regular critiques of the publication@& pfij;F&ing, to 
................ : i::::::::::::::. :.:.:.:.>:.:., ....... :.:.:.>:.:.:.:.:.>:.:.:.:.:... 
offer suggestions for improvement and, when necessary, to conduct training sessions or 
workshops to better acquaint the staff with m&& - 
................. 
................ 
................. 
4. To understand and adhere to the policies and procedures of the Board 
of Student lMdm&cm . . ]Me&fi ................. contained in this document and in documents affecting 
................. 
............................................................. l.... ......................... publications and pHFaming over which they have superv~soIy responsibilities. 
............................................... :.:.:.:.:.:.:.:.:.>:.:.:.:.:.:.:.:.:~ ... 
Adherence to the principle ................. that editorial freedom of expression is a basic requirement 
. . for college p b k a + ~ ~  .................media.........  However, advisors must realize that while college 
students possess the same constitutional rights of freedom of expression as any other 
American citizen, their individual rights of free expression may be modified by the 
................................. professional judgments of their superiors where a decision to publish &cbfmdmt is 
.................................. 
................................. 
.................................. .................................. ..................................... 
concerned. As with any publication ~~P$@@rtf ,  .......................... the editor is not. required to print 08 
............................ ............................................ broad- .......................... .......  each item submitted, regardless of grammar, style, taste or illegal c o n t e n r ~ o r  
is .................................. the advisor or the Board, acting as publisherf(ipe&i$u$, ............................. required to approve publication 
@&g~&*&$ of material that violates principles of good journalism or other reasonable 
................................................................... 
professional standards that may be established by the Board, so long as those policies do 
not show evidence of discrimination, deprival of due process, or arbitrary and capricious 
judgments. 
5. The relationship between the advisor and the staff of the school 
ptiM&&m medriim shall be that of liason between the Board of Student . . 
...................... 
..................... Md$ii ................. ....  and the staff. The relationship between the advisor and the laboratory student 
shall be teacher-student. 
Section XXIV - Other Personnel 
The Board shall take an indirect role in the appointment of all other personnel 
......................................................... 
related to the, operation of The Trail Blazerj Raconteur::~g.-..:gy 2 ,  a 1 :  :, :ews&fit6~$2 . .."......... ............... by ............................................................................................................ :.,.:.,.>,.' ;:.: >>;.>>:.>:.:.,. .................................................................................................................. . . .... ....... ....... .................... requiring the editors e n e w ; d i r e a i ;  
................................................. 
................................................ 
to present their staffs for 
................................................. 
approval by the Board. 
Section XXV - Due Process 
In all matters relating to the discipline or dismissal of a ~&di$n~ ..................... staff member& 
............ v,care shall be taken to insure due process. Each . . .  person so affected 
. . 
shall have a hearing before the Board of Student 4+Meaw~ M@.jjg upon writtea 
... 
................. 
................. 
................. 
request to the chair of the Board. 
Section XXVI - Parliamentary Procedure 
The Board of Student 44Mie&m . * shall establish its own parliamentary 
................. 
................. 
..................... 
procedures, excepting quorum and proxy rules as follows: 
.......................... 
................................................ ..k:::.>:.x.. For purposes of Board meetings, a quorum is fbr W'JT~XX. ................... v@&ig ... members of the 
..................... 
Board. In all cases, s k  $&i&rt ............... ............... votes for or against a question is the minimum for valid 
action by the Board. 
A proxy vote on questions before the Board may be cast by a member if the proxy 
is submitted in writing to the one who is to cast it and a copy filed with the secretary 
prior to the meeting of the Board. 
Section XXVII - Amendments to this Charter 
Provisions of this charter may be amended by a two-thirds vote of the 
membership of the Board of Student 4+Mk&m :M&i&. ................. ...........  Amendments will be effective 
only after approval by the Board of Regents. 
Adopted by Board of Regents April 26, 1980 
Revised by Board of Regents June 22, 1990 
May 22, 1992 
VII-A-2 
NAMING OF ATHLETIC WEIGHT TRAINING FACILITY 
The new athletic weight training facility inside the J a p e  Stadium compound 
was completed during the 1991-92 school year for use by all of the University's 
intercollegiate athletic teams. 
Financed primarily with private funds, the facility provides our student-athletes 
with modem equipment for their strength conditioning programs under supervision of 
coaches and other personnel. 
Phil Sirnrns, a former standout quarterback for the University, has achieved 
great fame as a professional football player. He received the Most Valuable Player Award 
in 1987 for leading the New York Giants to the championship of Super Bowl XXI in what 
has been hailed as the greatest single game performance by a quarterback in the history of 
the National Football League. 
In addition to his generous support of the University's football program each 
year, Mr. Simms has also contributed most of the private funds used in building and 
equipping the new weight training facility. 
Naming the weight training facility in honor of Mr. Simms was proposed by 
the Eagle Athletic Fund Advisory Board and then endorsed by the University's . 
Intercollegiate Athletics Committee. 
Recommendation 
That the new facility be named the "Phil Simms Athletic Weight Training 
Center" in honor of a great athlete who has brought the University continued national 
recognition through his success and personal example in professional sports. 
May 22, 1992 
VII-A-3 
ALTERATION OF NAME OF MAYS HALL 
Mays Hall, a former residence hall for male students, was constructed in 1937 
and originally identified as "Men's Hall." Later, it was designated as "East Men's Hall" and 
then given its current name in 1968 in honor of the late J. T. Mays. 
The four-story facility was out of active service for several years because it did 
not meet modem housing standards. It was used primarily for storage during that period. 
Revitalization of the building began last fall with the awarding of a nearly $3 
million contract for converting the traditional residence hall into apartments with private 
baths and kitchenettes. 
Today, as the remodeling project nears completion, the University is preparing 
to open a new facility which will offer contemporary living accommodations in what for 
almost 50 years was known as a dormitory. 
To better identify the building and to assist in the marketing of its housing 
units to current and future students, we propose that "Apartments" be added to the official 
name of Mays Hall. 
Recommendation 
That the name of Mays Hall be altered to "Mays Hall Apartments." 
May 22, 1992 
vn-B-1 
APPROVE PROMOTIONS, 1992-93 
Backmound 
In accordance with PAC-2, faculty members desiring promotion are responsible for 
developing their own portfolios for submission to their peers and administrative supervisors 
for analysis and review. The portfolios are reviewed independently by departmental and 
college peers as well as by the candidate's department chair and college dean. The 
University Promotion Committee receives and reviews the recommendations from these 
peer groups and administrators, and forwards its recommendations to the Vice President for 
Academic Affairs and Dean of Faculty. The President, based upon recommendations from 
the Vice President for Academic Affairs and Dean of Faculty, submits his recommendations 
to the Board of Regents. 
Recommendat ion 
That the Board of Regents approve the granting of promotions to the following 
faculty members with the issuance of their contracts for the 1992-93 year: 
Associate Professor 
Jane C. Ellington, Associate Professor of Home Economics 
Debby A. Johnson, Associate Professor of Agriculture 
Veeramuthu Rajaravivarma, Associate Professor of Industrial Education 
James Smallwood, Associate Professor of Industrial Education 
Rodney Stanley, Associate Professor of Industrial Education 
Teresa Forsyth, Associate Professor of Biology 
Eugene Hastings, Associate Professor of English 
Frank Oddis, Associate Professor of Music 
Randy Ross, Associate Professor of Mathematics 
Edna Schack, Associate Professor of Education 
Professor 
William Green, Professor of Government 
Dennis Karwatka, Professor of Industrial Education 
Wayne Morella, Professor of Industrial Education 
Harlen Hamm, Professor of Speech 
John Michael Seelig, Professor of Social Work 
May 22, 1992 
VII-B-2 
APPROVE EMERITUS RANK, 1992-93 
In accordance with PAC-3, the faculty members listed below were 
recommended by the appropriate Department Chair, College Dean, University Committee, 
and the Vice President for Academic Affairs and Dean of Faculty for Emeritus Status. 
Recommendation 
That the Board of Regents approve the granting of Emeritus Status to the 
following faculty members: 
Professor Jack E. Bizzel, Department of Geography, Government and History 
Professor W. David Brown, Department of Communications 
Associate' Professor Alex Conyers, Department of Accounting and Economics 
Professor Gary C. Cox, Department of Geography, Government and History 
Assistant Professor Gretta Duncan, Department of Elementary, Reading and 
Special Education 
Professor John R. Duncan, Department of Leadership and Secondary 
Education 
Professor Lawrence Griesinger, Department of Leadership and Secondary 
Education 
Assistant Professor Nell Mahaney, Department of Mathematics 
Associate Professor James C. Martin, Department of Agriculture and Natural 
Resources 
Professor Rodney Don Miller, Department of Leadership and Secondary 
Education 
Professor Rose Orlich, Department of English, Foreign Languages and 
Philosophy 
Assistant Professor James R. Robinson, Department of Geography, 
Government and History 
Professor Stephen S. Taylor, Department of Leadership and Secondary 
Education 
Assistant Professor Sue Wells, Department of Elementary, Reading and 
Special Education 
May 22, 1992 
VII-B-3 
APPROVE GRANTING RECOGNITION OF RIGHTS OF ACADEMIC 
FREEDOM AND DUE PROCESS 
The language in PAC-26 on Termination of Faculty for Cause, Financial 
Exigency, and Discontinuance of Program and PAC-27 on Tenure will continue to provide 
protection for those faculty who have been granted recognition of their rights of academic 
freedom and due process. The last action, advised by the University's legal counsel and 
taken by the Board of Regents to award this recognition, occurred on May 17,1991. At that 
time, the Board was advised that an additional faculty member would be recommended at 
a later date. 
Analvsis 
At its meeting on February 23,1990, the Board of Regents approved changes 
in PAC-18, Faculty Rights and Responsibilities, to eliminate this special recognition of rights 
of academic freedom and due process offered to faculty with seven years of continuous full- 
time senrice. Furthermore, changes in the policy dealing, in part, with types of faculty 
appointments, namely PG-3, and approved by the Board on December 14,1990, clearly limit 
faculty members in full-time nontenure-track appointments to a maximum of three 
consecutive appointments. Together, these policy changes should effectively eliminate the 
need for further granting of this special recognition. 
Recommendation 
That the Board of Regents formally recognize the rights of academic freedom 
and due process for Calvin Lindell, assistant professor of speech, who has been employed, 
with the primary responsibility of teaching, by Morehead State University for seven 
consecutive years. 
May 22, 1992 
VII-B-4 
APPROVE SUSPENSION OF ASSOCIATE OF APPLIED SCIENCE 
IN ORNAMENTAL HORTICULTURE 
Background: 
The Department of Agriculture and Natural Resources has 
recently completed a review and revision of the degree programs in 
agriculture. The review was undertaken to update courses and programs to 
better meet the needs of today's students. As a result, the department has 
recommended the consolidation of associate degree programs into an 
Associate of Applied Science in Agricultural Technology with various options 
such as agribusiness, equine technology, ornamental horticulture, and others 
available. These recommendations have been approved through the 
University's curriculum review and revision process. 
The consolidation of associate degree programs allows the 
suspension of the A.A.S. in Ornamental Horticulture. Students with an 
interest in ornamental horticulture who want an associate degree can enroll 
in the ornamental horticulture option of the Associate of Applied Science in 
Agricultural Technology. This suspension will have no impact on staffing. 
and a phase-out schedule has been established to allow students currently 
enrolled to complete their course work. 
The Department is recommending the suspension rather than 
the deletion of this program in order to allow the faculty an opportunity to 
observe the progress of the new program before deleting the existing 
program. 
Recommendation: 
That the Board of Regents approve the suspension of the 
Associate of Applied Science in Ornamental Horticulture. 
May 22, 1992 
VI-B-5 
APPROVE DELETION OF ASSOCIATE OF APPLIED SCIENCE 
IN RECLAMATION TECHNOLOGY 
Backmound:. 
The Department of Agriculture and Natural Resources has 
recently reviewed all two-year and four-year programs in agriculture. The 
review was conducted to allow faculty opportunity to propose changes to 
update the programs. The Associate of Applied Science in Reclamation 
Technology was identified in the review process for deletion. This deletion 
has been approved through the University's curriculum review and revision 
process. 
The Associate of Applied Science in Reclamation Technology has 
not attracted the interest of any students in several years. The deletion of 
this program will have no impact on enrollment and will not affect students. 
The deletion will have no impact on staffing. 
Recommendation: 
That the Board of Regents approve the deletion of the Associate 
of Applied Science in Reclamation Technology. 
May 22, 1992 
VII-B-6 
APPROVE MINOR IN WOMEN'S STUDIES 
Background: 
An interdisciplinary minor in women's studies has been 
designed as  part of an  effort to enhance the University's cumculum by 
emphasizing cultural diversity. The minor has been introduced already by an 
experimental course, Introduction to Women's Studies, sponsored by the 
Department of Sociology, Social Work and Corrections, and taught in the 
1991 fall term. Other courses which could appropriately be considered a 
part of this minor are also currently taught in various departments of the 
University. The new minor will group approved cross-listed courses to 
comprise a 2 1 credit-hour interdisciplinary minor which will be 
administered by the Dean of Undergraduate Programs. 
The purpose of this program is to provide students 
opportunities to develop knowledge and understanding of women's roles 
and contributions, historically and across cultures. The courses which 
comprise the minor will have an  interdisciplinary perspective and will 
encourage critical thinking and independent learning. The minor will 
provide an  academic arena for studying, researching, and discussing women 
in a wide variety of disciplines. This expanded knowledge and 
understanding have the potential to enhance students' respect for gender 
diversity. interest in addressing gender issues and problems, and personal 
perceptions and decision making which could impact the quality of life 
throughout the region. 
Rationale: 
The minor in women's studies was ranked as a "High Priority" in 
the Strategic Directions for 1992-96 to assist in fulfilling Strategic Theme 1 
of Academic Excellence: Goal 7 which states that the university will "revise 
cumculum . . . to place a greater emphasis on . . . cultural diversity issues, 
including minority viewpoints." Other institutions in Kentucky which offer 
similar programs are Western Kentucky University, Northern Kentucky 
University, University of Kentucky. and University of Louisville. 
Future projections of the composition of the work force and 
education populations by the year 2000 show that women will constitute the 
largest increase in both. During the 1991 fall term, approximately 60% of 
the students attending Morehead State University were women. The need 
to develop academically sound programs which address unique issues 
related to women has been well documented in both academic and popular 
literature. The interdisciplinary nature of this program will build on the 
strengths of faculty and students from many disciplines and departments. 
Recommendation: 
That the Board of Regents approve the Minor in Women's 
Studies. 
May 22, 1992 
VII-B-7 
APPROVE 1992 SUMMER GRADUATES 
Recommendation 
That the Board of Regents approve the awarding of degrees to all candidates 
who have successfully completed all degree requirements as approved by the faculty of the 
University at the 1992 Summer commencement on August 1, 1992. 
May 22, 1992 
VII-C-l(a) 
AMEND PERSONNEL POLICY PG-28 RELATED TO 
UNIVERSITY'S PROGRAM OF PERSONNEL BENEFITS 
Background 
Personnel Policy PG-28 was last revised March 26, 1987. The current policy 
, specifies those personnel benefits that are available to regular full-time faculty and staff 
employees. 
Under the subheading, "Continuance of University Benefits," is a provision 
whereby employees on 9-, lo-, or 1 1 -month contracts may have their insurance benefits 
continued over a 12-month period. This provision was intended to apply only to Standing 
I, continuing appointees, but in practice this provision has also been applied to Term 
appointees, of less than 12 months duration. This has resulted in an additional expense 
to the University. 
lnsurance benefits will be continued under the current policy for all Standing 
I appointments. lnsurance benefits for fixed term employees, however, who are employed 
for a 9-, lo-, or 11-month period, will be paid only for the actual duration of their term 
appointments. Fixed term employees may choose to continue their health and dental 
insurances through the provisions of the Consolidated Omnibus Budget Reconciliation Act 
of 1985 (COBRA). This amendment will apply only to new and renewed fixed term 
appointments made on or after the effective date of this amendment. 
The Staff Congress and Faculty Senate were provided an opportunity to 
review and provide input to the proposed changes. University Legal Counsel has also 
reviewed the policy. 
Recommendation 
That the Board amend University Personnel Policy PG-28, related to 
University's Program of Personnel Benefits. 
Policy: PG-28 
Subject 
PURPOSE: 
University's Program 
of Personnel Benefits 
Approval Date: 07/01/85 
Revision Date: 03/26/87 
THE UNIVERSITY'S 
PROGRAM: 
CONTINUANCE 
OF UNIVERSITY 
BENEFITS: 
A statement on personnel benefits available to regular 
full-time faculty and staff members. 
The University maintains a comprehensive program of 
personnel benefits for all full-time regular faculty and 
staff members and eligible dependents. Information 
about these programs is found in a variety of policies, 
handbooks, and brochures prepared to acquaint faculty 
and staff members about employment with the 
University. Such programs of benefits are under 
constant review and are subject to periodic revision. 
Further information may be obtained from the Office of 
Personnel Services. 
The University continues benefits contributions on a , 
twelve-month basis, for nine-, ten- and eleven-month 
............................ Standing I employees 
....... :.:.>>>>:.:.:.:.:.,.:.>,.. ,_:.:.:.:. 
............................ ** 
It is the responsibility Sf;lnding. $1 
..... 
.................... 
.............. ........................................................ 
employees to continue optional employee contributions, 
such as optional life insurance; ikm-ily B&&h&Mk 
......................................... health fagufmce 
.>..>.>......................>.......>..... .. .. .. .......... .. ...... -+=qF; cancer insurance; etc.9 
during periods that employees are not included on the 
University's payroll. 
Fixed Te~m employees, who are employed for 9? f O., 'or 
11-months will be paid for the actual duration of their' 
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appointments. Should such employees choose to 
continue their heafth and dentat insurance$, thty may do 
so under the provisions of the Consolidated Omnibus 
Budget Reconciliation Act qf 1985 (COBRA). ' 
Under the provision of tkc C C  
/r(  COBRA, 
which was signed into law on April 7, 1986, with an 
effective date of July 1, 1986, the University's regular 
full-time employees, their spouses, and their eligible 
dependents may elect to continue their health care 
coverages under the University's medical plan in certain 
instances where coverage would otherwise be 
terminated. Those instances include termination of 
employment for reasons other than gross misconduct, 
death of the employee, divorce or legal separation, non- 
eligibility for Medicare, or reduction in the hours of 
employment. 
Under the law, regular full-time employees, their 
spouses, and their dependents must be offered 
continuation coverage for a period of up to three year$ Whe:n , . . . 
. . 
. ................ ........ . . ..  :   t m k + k  coverage wes @$ lost through 
termination of employment or reduction in hours: ( kt 
the required coverage w44Lbe is 18 months. 
However, the law permits continuation coverage to be 
immediately terminated when the University no longer 
provides group medical coverage, premiums for coverage 
are not paid, eligibility for Medicare is attained, the 
spouse remarries, coverage is provided under another 
group health plan, or the dependent ceases to be a 
"dependent child" under the criteria established in the 
medical plan. 
Entitlements for continuation coverage of medical 
benefits must be processed through the Office of 
Personnel Services. 
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May 22, 1992 
Vn-C-l(b) 
RATIFY EXCEPTION TO PERSONNEL POLICY PG-35 RELATED 
TO THE EFFECTIVE DATE OF TERMINATION 
Backaround 
Personnel Policy PG-35 has been in effect since July 1, 1985. The purpose 
of the policy is to define the beginning and ending dates of employment. A provision of 
this policy states that "the effective date of termination of employment shall be the last day 
the employee is actively at work." On May 1, 1992, the President, under authority granted 
by Article lllA.3(a) of the Morehead State University Board of Regents By-Laws, made an 
exception to this provision to enable employees being laid off to remain in vacation status 
through June 30, 1992. Some employees to be laid off currently have several weeks of 
accrued vacation leave. It is the University's objective to schedule these employees to 
take as much of their vacation as possible before June 30, 1992 so as to avoid additional 
costs in the 1992-93 budget. 
The exception to the Effective Date of Termination provision of PG-35 is to 
remain in effect through June 30, 1992. A copy of Personnel Policy PG-35 is attached for 
information purposes. 
The Staff Congress was provided an opportunity to review and provide input 
to the proposed changes. University Legal Counsel has also reviewed this policy. 
Recommendation 
That the Board ratify the May 1, 1992, action of the President related to an 
Exception to the Effective Date of Termination provision in University Personnel Policy 
PG-35. 
Policy: P G - 3 5  
- - - - - - - - - - - - -  
PURPOSE : 
Subject 
- - - - - - -  
Effective Date of 
Employment or 
Termination of Employment 
EFFECTIVE DATE 
OF EMF LOYMENT : 
EFFECT I VE DATE 
OF TERMINATION: 
Approval Date: 07/01/85 
Revision Date: 
T o  state the University's policy 
concerning the e f f e c t i v e d a t e  of 
employment or termination of 
employment. 
NOTE:   his policy docs not apply to 
faculty appointments. 
The effective date of employment shall 
be the first day the employee is 
actively at work. 
The effective date of termination of 
employment shall be the last day the 
employee is actively at work. 
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MEMORANDUM 
DATE: May 1, 1992 
TO: Vice Presidents 
Deans 
Directors 
Department Heads 
FROM: C. Nelson Grote C9 
RE: Personnel Policy Changes 
Due to the 1992-93 Budget Reduction and Reallocation Plan, it is 
necessary that certain University policies be amended or exceptions made to select 
policy provisions to accomplish the objectives set forth in the proposed fiscal plan. 
Under the authority granted the President in the Board of Regents' Bylaws and the 
University's Personnel Policy Manual, I am suspending a provision in PG-35 related to 
the Effective Date of Termination and a provision in PSNE-7 related to Date of Layoff. 
Under current policy, the effective date of termination of employment or effective date 
of layoff shall be the last day the employee is actively at work. The suspension of 
these provisions in PG-35 and PSNE-7 will enable an employee being laid off to remain 
in vacation status through June 30, 1992. The suspension of these two select 
provisions is necessary so that scheduling of vacation leave for employees advised of 
a pending layoff can begin immediately. 
I am also setting forth an exception to the requirement in University Personnel 
Policy PG-44 relating to the Staff Job Classification Wage and Salary Administration 
that employees transferring to a lower grade position as a result of a reduction in force 
do so at the entry-level pay rate of the lower grade. The exception will enable those 
employees notified of a pending lay off who transfer to a lower grade position prior to 
the June 30, 1992, effective date of lay off to enter their new position and retain their 
earned' salary equity. This is not permissible under current policy. This salary 
exception will also apply to employees in layoff status (after July 1, 1992 but before 
June 30, 1993) who re-enter University employment during the 1992-93 fiscal yew but 
in a position of a lower grade. 
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In addition to the above, other policy amendments will be proposed 
related to the following: 
* PG-28 related to: Universrty's Program of Personnel Benefits. The 
recommended change will discontinue the payment of insurance 
benefits to term employees after the ending date of their contract. 
* PG-48 related to: Vacation Leave. The recommended change wiil 
discontinue the policy of probationary employees earning vacation 
during their probationary period. 
* PSNE-2 related to: Probationary Period for Employees Classified 
as Staff Nonexempt. The recommended changes will extend the 
probationary period to six months. 
* PSNE-7 related to: Layoffs and Recall from Layoff. The 
recommended change will clarrfy the Universrty's intent to give 
priority consideration to laid off hourly employees for future job 
openings. 
* PSE-6 related to: Elimination of Staff Exemption Position. The 
recommended changes will clarify the University's intent to give 
priority consideration to laid off salaried employees for future job 
openings. 
The recommended suspensions and amendments related to the above 
policies will be presented to the Board of Regents for ratification and approval when 
they meet on May 22. We will initiate the appropriate review of these proposals by the 
Staff Congress and/or Faculty Senate. 
cc: Members, Board of Regents 
Teresia Parker, Staff Congress Chair 
Bob Wolfe, Faculty Senate Chair 
May 22, 1992 
VII-C-l(c) 
RATIFY EXCEPTION TO PERSONNEL POLICY PG-44 RELATED TO 
STAFF JOB CLASSIFICATION, WAGE AND SALARY ADMINISTRATION 
Personnel Policy PG-44 was last revised June 22, 1990. This policy 
establishes procedures for administering the Staff Job Classification and Compensation 
Plan. 
Under the proposed 1992-93 Budget Reduction and Reallocation Plan, some 
currently employed staff will be laid off effective June 30, 1992. Between May 1 and 
June 30, 1992 some of these employees will have an opportunity to transfer to positions 
in a lower salary grade. After July 1, 1992, some laid off employees may be re-employed 
by the University in lower or equivalent salary grade positions. In order to allow these 
employees to retain their earned salary equity in their new positions, an exception to the 
transfer or entry-level salary calculation provisions of Personnel Policy PG-44, is 
necessary, (See Procedures D. 2., Demotion, page 6). To implement this exception, the 
President, under authority granted by Article IIIA. 3(a) of the Morehead State University 
Board of Regents By-Laws, issued a directive on May 1, 1992, setting forth a different 
methodology for determining the new salary of a transferring or re-entering employee 
affected by the University's layoff plan. The Office of Personnel Services will administer 
the salary calculations in order to ensure that the affected employee will retain his/her 
earned salary equity by entering their new position pay grade (in the lower grade) at the 
same relative point in the pay grade as they were before transferring or being laid off. 
This exception only applies to employees affected by a layoff relating to the 
1992-93 budget reductions. Any further exceptions to the proposed entry salary level for 
transferring or laid off employees will be determined in accordance with PG-44 
(Procedures: A. New Hire - Page 4). 
A copy of Personnel Policy PG-44 is attached for information purposes. The 
exception to PG-44 Procedures: D. 2., Demotion, page 6, is to remain in effect through 
June 30, 1993. 
The Staff Congress was provided an opportunity to review and provide input 
to the proposed changes. University Legal Counsel has also reviewed this policy. 
Recommendation 
That the Board ratify the May 1, 1992, action of the President related to the 
Exception to Personnel Policy PG-44 - Staff Job Classification, Wage and Salary 
Administration. 
Pol i c y :  P G - 4 4  
- - - - - - - - - - - - -  
S t a f f  J o b  C l a s s i f i c a t i o n ,  
W a g e ,  a n d  S a l a r y  
A d m i n i s t r a t i o n  
A p p r o v a l  D a t e :  0 5 / 1 3 / 8 8  
R e v i s i o n  D a t e :  0 6 / 2 2 / 9 0  
P U R P O S E  : 
A D M I N I S T R A T I O N  
O F  THE PLAN : 
MANAGEMENT 
R I GHTS AND 
R E S P O N S  I B I L I T I E S :  
T o  e s t a b l i s h  the p o l i c i e s  a n d  p r o c e d u r e s  
for a d m i n i s t e r i n g  t h e  S t a f f  J o b  
C l a s s i f i c a t i o n  a n d  C o m p e n s a t i o n  P l a n  
a p p r o v e d  by t h e  B o a r d  o f  R e g e n t s  o n  
J a n u a r y  2 9 ,  1988. 
I t  s h a l l  b e  t h e  objecti'veA-of t h e  
U n i v e r s i t y  to m a i n t a i n  a  S t a f f  
C l a s s i f i c a t i o n  S y s t e m  b a s e d  o n  the j o b  
e v a l u a t i o n  t e c h n i q u e s  c o n t a i n e d  in t h e  
C l a s s i f i c a t i o n ,  C o m p e n s a t i o n ,  a n d  J o b  
E v a l u a t i o n  S t u d y  c o n d u c t e d  by C r e s a p ,  
M c C o r m i c k  a n d  P a g e t  a n d  s u b s e q u e n t l y  
a d o p t e d  by t h e  B o a r d  o f  R e g e n t s  o n  
J a n u a r y  2 9 ,  1 9 8 8 .  I t  s h a l l  f u r t h e r  b e  
the o b j e c t i v e  o f  t h e  B o a r d  to c o m p e n s a t e  
s t a f f  m e m b e r s  in a n  e q u i t a b l e  a n d  
c o m p e t i t i v e  m a n n e r  w i t h i n  the r e s o u r c e s  
a v a i l a b l e  to t h e  i n s t i t u t i o n  f o r  s t a f f  
c o m p e n s a t i o n .  
T h e  B o a r d  o f  R e g e n t s  a u t h o r i z e s  the 
P r e s i d e n t  to a d m i n i s t e r  the P l a n .  All 
s t a f f  a p p o i n t m e n t s  s h a l l  be in 
a c c o r d a n c e  w i t h  t h e  S t a f f  J o b  
C l a s s i f i c a t i o n  a n d  C o m p e n s a t i o n  P l a n .  
T h e  s c o p c  o f  the U n i v e r s i t y ' s  a n n u a l  - 
a u d i t  by a n  e x t e r n a l  a u d i t i n g  firm s h a l l  
be e x p a n d e d  t o  e n c o m p a s s  a n  a u d i t  o f  
i n s t i t u t i o n a l  c o m p l i a n c e  w i t h  the 
p o l i c i e s  a n d  p r o c e d u r e s  for 
a d m i n i s t e r i n g  t h e  P l a n .  
T h e  B o a r d  o f  R e g e n t s  m a y  a m e n d  t h e  S t a f f  
J o b  Classifica.tion a n d  C o m p e n s a t i o n  P l a n  
in r e s p o n s e  to b u d g e t a r y  c o n s t r a i n t s ,  
c h a n g e s  in s t a t e  a n d  F e d e r a l  l a w  o r  
r e g u l a t i o n s ,  a n d l o r  b a s e d  u p o n  a n y  
f i n a n c i a l  e x i g e n c y  w h i c h  m i g h t  a f f e c t  
the U n i v e r s i t y ' s  a b i l i t y  to 
s 
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appropriately respond to internally-or 
e x t e r n a l l y - i m p o s e d  fiscal restraints. 
T h e  O f f i c e  of P e r s o n n e l  Services shall 
maintain the S t a f f  J o b  Classification 
and Compensation P l a n .  T h e  P l a n  shall 
be available in the O f f i c e  of Pcrsonncl 
Services and in the C a m d e n - C a r r o l l  
Library for r e v i e w  by any employee. T h e  
Staff J o b  C l a s s i f i c a t i o n  and 
Compensation P l a n  shall be a part of 
the annual personnel roster a n d  
appointment approval process. 
J O B  C L A S S I F I C A T I O N  T h e  President shall appoint a J o b  
APPEALS C O M M I T T E E :  Classificat'ion A p p e a l s  Committee. 
T h e  C o m m i t t e e  shall resolve appeals ' 
of decisions m a d e  by the O f f i c e  o f  
Personnel S e r v i c e s  about exempt and 
nonexempt staff classif.ications. 
Requests for c l a s s i f i c a t i o n  and grade 
assignments of n e w  p o s i t i o n s ,  or 
reclassification of existing positions, 
shall be submitted to the O f f i c e  of 
Personnel S e r v i c e s  by the appropriate 
V i c e  President. Individual appeals to 
the Plan's job c l a s s i f i c a t i o n  w e r e  
accepted through J u n e  30, 1988. T h e  
O f f i c e  of P e r s o n n e l  Services shall 
determine c l a s s i f i c a t i o n  and g r a d e  
based o n  the requirements of 
the position as d e f i n e d  o n  the job 
description and o n  factor comparisons 
w i t h  other like o r  similar positions. 
J O B  C L A S S I F I C A T I O N  
S Y S T E M :  
STAFF C O M P E N S A T I O N  
S CHEDULE : 
T h e  U n i v e r s i t y  shall m a i n t a i n  and 
administer a job c l a s s i f i c a t i o n  s y s t e m  
that is responsive to the management 
of staff employees and is consistent 
w i t h  the c l a s s i f i c a t i o n  techniques :--- 
contained in the P l a n  approved by the 
Board of R e g e n t s .  An ong o i n g  review of 
all job c l a s s i f i c a t i o n s  will be 
conducted by the O f f i c e  of Personnel 
Services. T h e  r e v i e w  shall permit 
equitable and r o u t i n e  adjustments 
consistent w i t h  the s t a f f i n g  needs o f  
the University a n d  a v a i l a b l e  resources. 
The A d m i n i s t r a t i o n  shall m a i n t a i n  and 
administer a c o m p e n s a t i o n  schedule that 
is equitable in its a d m i n i s t r a t i o n  and 
is consistent w i t h  e a c h  job 
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A D J U S T I N G  THE 
C O M P E N S A T I O N  
SCHEDULE : 
ANNUAL SALARY 
ADJUSTMENTS : 
EMPLOYEE 
CATECKIR I ES : 
c l a s s i f i c a t i o n  a n d  g r a d e  d e t e r m i n e d  in 
t h e  j o b  c l a s s i f i c a t i o n  s y s t e m .  T h e  
c o m p e n s a t i o n  s c h e d u l e  s h a l l  be r e v i e w e d  
a n n u a l l y  a n d  a d j u s t e d  w h e n  a p p r o p r i a t e  
w i t h i n  the r e s o u r c e s  avail.able to the 
U n i v e r s i t y  for s t a f f  s a l a r i e s  a n d  w a g e s  
T o  a s s i s t  in d e t e r m i n i n g  i f  a n n u a l  
c h a n g e s  in t h e  c o m p e n s a t i o n  s c h e d u l e  .,: - 
a r e  n e c e s s a r y ,  t h e  O f f i c e  o f  P e r s o n n e l  
s h a l l  c o n d u c t  c o m p e n s a t i o n  s u r v e y s  a s  
a p p r o p r i a t e  b u t ,  a s  a  m i n i m u m ,  will 
c o n d u c t  a  c o m p r e h e n s i v e  s u r v e y  e v e r y  
t h r e e  y e a r s .  T h e  O f f i c e  o f  P e r s o n n e l  
S e r v i c e s  in c o n j u n c t i o n  w i t h  t h e  O f f i c e  
o f  B u d g e t s  s h a l l  r e c o m m e n d  to t h e  
P r e s i d e n t  a n y  a d j u s t m e n t s  to t h e  
s c h e d u l e .  T h e  P r e s i d e n t  s h a l l  r e c o m m e n d .  . 
t o  t h e  B o a r d  o f  R e g e n t s .  for'.its a p p r o v a l  
a n y  a d j u s t m e n t s  p r i o r  to i m p l e m e n t a t i o n .  
T h e  s u r v e y  a n d  r e v i e w  s h o u l d  c o i n c i d e  * 
w i t h  t h e  U n i v e r s i t y ' s  a n n u a l  p l a n n i n g  
a n d  b u d g e t i n g  p r o c e s s .  
W i t h  t h e  r e s o u r c e s  a v a i l a b l e  a n n u a l l y  
f o r  s t a f f  s a l a r y  i n c r e a s e s ,  i t  s h a l l  be 
t h e  o b j e c t i v e  o f  t h e  U n i v e r s i t y  to 
a d j u s t  s a l a r i e s  o f  e m p l o y e e s ,  w h o  a r e  
m e e t i n g  j o b  e x p e c t a t i o n s ,  t o w a r d  t h e  
m i d p o i n t  o f  t h e i r  g r a d e .  E m p l o y e e s  
w h o s e  s a l a r i e s  a r e  w i t h i n  t h e  t h i r d  a n d  
f o u r t h  q u a r t i l e s  o f  t h e i r  g r a d e  r a n g e ,  
a n d  w h o  a r e  m e e t i n g  j o b  e x p e c t a t i o n s ,  
s h a l l  c o n t i n u e  to m o v e  t h r o u g h  t h e i r  
r e s p e c t i v e  g r a d e  r a n g e .  R e s o u r c e s  
p e r m i t t i n g ,  c o s t - o f - l i v i n g  i n c r e a s e s  
s h a l l  b e  c o n s i d e r e d  w h e n  a n n u a l  s a l a r y  
a n d  w a g e  a d j u s t m e n t s  a r e  d e t e r m i n e d .  
If a d d i t i o n a l  f u n d s  a r e  a v a i l a b l e  5 
f o l l o w i n g  t h i s  i n i t i a l  d i s t r i b u t i o n ,  - -  - -  . -  
s u c h  f u n d s  s h a l l  b e  a l l o c a t e d  w i t h i n  
' g u i d e l i n e s  d e v e l o p e d  b y  the 
a d m i n i s t r a t  ion. 
T h e  E q u a l  E m p l o y m e n t  O p p o r t u n i t y  
c a t e g o r i e s  o f  a l l  U n i v e r s i t y  p o s i t i o n s  
a r e  g e n e r a l l y  c l a s s i f i e d  a s  e x e m p t  a n d  
n o n e x e m p t  a n d  a r e  i n d i c a t e d  b e l o w :  
01 E x e c u t i v e / A d m i n i s t r a t i v e / M a r i a g e r i a 1  
( E x e m p t  ) 
02 F a c u l t y  ( E x e m p t )  
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PROCEDURES: 
03 P r o f e s s i o n a l ,  N o n f a c u l t y  (Exempt.) 
04 S e c r e t a r i a l / C l e r i c a l  ( N o n e x e m p t )  
05 T e c h n i c a l / P a r a p r o f e s s i o n a l  
( N o n e x e m p t )  
06 S k i l l e d  C r a f t s  ( N o n e x e m p t )  
07 S e r v i c e  M a i n t e n a n c e  ( N o n e x e m p t )  
T h e  O f f i c e  o f  P e r s o n n e l  S e r v i c e s  a n d  the 
D e p a r t m e n t  C h a i r / O f f i c e  D i r e c t o r  s h a l l - :  . 
o p e r a t e  u n d e r  t h e  f o l l o w i n g  p r o v i s i o n s : -  
A. N e w  H i r e .  T h e  n o r m a l  e n t r y  r a t e  o f  
p a y  for a  n e w l y  h i r e d  s t a f f  e m p l o y e e  
s h a l l  b e  t h e  m i n i m u m  o f  t h e  f i r s t  
q u a r t i l e  f o r  t h e  g r a d e .  U d d e r  
c e r t a i n  c o n d i t i o n s ,  a  staff' e m p l o y e e  - 
m a y  b e  s t a r t e d  a t  a  r a t e  h i g h e r  t h a n  
t h e  e n t r y  r a t e a b u t  not g r e a t e r  t h a n  
t h e  s a l a r y  p e r m i t t e d  f o r  t h e  g r a d e .  
T h e  a p p r o p r i a t e  V i c e  P r e s i d e n t  a n d  
t h e  D i r e c t o r  o f  P e r s o n n e l  S e r v i c e s  
s h a l l  r e v i e w  a n d  r e c o m m e n d  to t h e  
P r e s i d e n t  a n y  s a l a r y  g r e a t e r  t h a n  
the e n t r y  l e v e l .  W r i t t e n  
j u s t i f i c a t i o n  f o r  a  s t a r t i n g  r a t e  
h i g h e r  t h a n  t h e  e n t r y  r a t e  s h a l l  
a c c o m p a n y  t h e  r e q u e s t  f r o m  t h e  
h i r i n g  a d m i n i s t r a t i v e  u n i t  h e a d  to 
the a p p r o p r i a t e  V i c e  P r e s i d e n t  a n d  
the D i r e c t o r  o f  P e r s o n n e l  S e r v i c e s .  
W h e n  r e q u e s t i n g  a n  e x c e p t i o n ,  
s u f f i c i e n t  l e a d  t i m e  s h a l l  be g i v e n  
to a s s e s s  t h e  j u s t i f i c a t i o n ,  m a k e  
a  r e c o m m e n d a t i o n ,  a n d  o b t a i n  a  
f i n a l  d e c i s i o n  f r o m  the P r e s i d e n t .  
J u s t i f i c a t i o n  s h a l l  c l e a r l y  
e s t a b l i s h  t h e  f o l l o w i n g :  
1. T h e  b e s t  q u a l i f i e d  a p p l i c a n t  is 
not a v a i l a b l e  for h i r e  at th.e 
e n t r y  r a t e .  
/ 
2. A . d e f i n i t e  n e e d  e x i s t s  for .the . . - ,..-. 
p o s i t i o n  t o  b e  f i l l e d  by a n  
i n d i v i d u a l  p o s s e s s i n g  the 
s k i l l s ,  e d u c a t i o n ,  a n d  
e x p e r i e n c e  b e y o n d  that n o r m a l l y  
r e q u i r e d  t o  p e r f o r m  
s a t i s f a c t o r i l y  the d u t i e s  o f  
t h e  p o s i t i o n .  
3. T h e  d e s i r e d  a p p l i c a n t  d o e s  in 
f a c t  h a v e  c o n c l u s i v e  s u p p o r t  
that h e l s h e  p o s s e s s e s  the 
s k i l l s ,  e d u c a t i o n ,  a n d  - 
e x p e r i e n c e  b e y o n d  that r e q u i r e d  
o f  t h e  p o s i t i o n .  
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4. E m p l o y m e n t  o f  the d e s i r e d  
a p p l i c a n t  d o e s  not r e s u l t  in 
d i s c r i m i n a t i o n  a g a i n s t ,  n o r  h a v e  
an a d v e r s e  impact u p o n  m e m b e r s  
o f  a n y  r a c e ,  s e x ,  o r  e t h n i c  
g r o u p .  
B. P r o m o t i o n  a n d  R e c l a s s i f i c a t i o n .  U p o n  
p r o m o t i o n  o r  r e c l a s s i f i c a t i o n  to a  
h i g h e r  g r a d e ,  a n  employee's n e w  r a t e  - - - . -  
o f  p a y  will b e  t h e  e n t r y  r a t e  o f  t h e  
n e w  g r a d e .  I f  'the e n t r y  r a t e  is 
l e s s  t h a n  t h e  e m p l o y e e ' s  c u r r e n t  
r a t e ,  t h e  e m p l o y e e ' s  n e w  r a t e  m a y  
b e  i n c r e a s e d  u p  to 5 p e r c e n t  h i g h e r  
t h a n  t h e  c u r r e n t  r a t e  w i t h  t h e  
a p p r o v a l  o f  P e r s o n n e l  S e r v i c e s  a n d  
t h e  h i r i n g  u n i t .  
F o r  e m p l o y e e s  'in w h i c h  a r e  
r e c l a s s i f i e d  i n d i v i d u a l l y ,  t h e  p a y  
r a t e  s h a l l  b e c o m e  e f f e c t i v e  o n  t h e  
f i r s t  d a y  o f  t h e  m o n t h  f o l l o w i n g  
f i n a l  a p p r o v a l  o f  the 
r e c l a s s i f i c a t i o n .  F o r  e m p l o y e e s  
r e v i e w e d  a s  p a r t  o f  a  s e r i e s  r e v i e w ,  
p a y  r a t e s  s h a l l  b e c o m e  e f f e c t i v e  at 
t h e  b e g i n n i n g  o f  the n e x t  f i s c a l  
y e a r .  
A p a y  i n c r e a s e  u p o n  p r o m o t i o n  s h a l l  
not j e o p a r d i z e  a n  e m p l o y e e ' s  
e l i g i b i l i t y  f o r  a n n u a l  i n c r e a s e s .  
R e t r o a c t i v e  p a y  a d j u s t m e n t s  s h a l l  
not b e  m a d e .  
C. A c t i n g ,  I n t e r i m ,  o r  T e m p o r a r y  
A p p o i n t m e n t s .  I f  a n  e m p l o y e e  s e r v e s  
in a n  a c t i n g ,  i n t e r i m ,  o r  t e m p o r a r y  
c a p a c i t y  for at least o n e  ( 1 )  m o n t h ,  
t h e  e m p l o y e e  s h a l l  r e c e i v e  t h e  e n t r y  
r a t e  o f  p a y  f o r  t h e  p o s i t i o n  in --=- 
w h i c h  h e  o r  s h e  is s e r v i n g  in a n  
a c t i n g ,  i n t e r i m ,  o r  t e m p o r a r y  
c a p a c i t y .  I f  t h e  e n t r y  r a t e  is 
b e l o w  t h e  e m p l o y e e ' s  c u r r e n t  r a t e  
a n d  w i t h  t h e  a p p r o v a l  o f  P e r s o n n e l  
S e r v i c e s  a n d  t h e  h i r i n g  u n i t ,  the 
r a t e  m a y  b e  i n c r e a s e d  u p  to 5 
p e r c e n t ,  o r  u p  to 10 p e r c e n t  if t h e  
e m p l o y e e  c o n t i n u e s  d u t i e s  in t h e  
f o r m e r  p o s i t i o n ,  h i g h e r  t h a n  t h e  
e m p l o y e e ' s  c u r r e n t  r a t e .  W h e n  
r e t u r n e d  to t h e  f o r m e r  p o s i t i o n ,  t h e  
e m p l o y e e  s h a l l  r e v e r t  to the f o r m e r  
r a t e  o f  p a y  w i t h  a n y  a n n u a l  
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i n c r e a s e s  a w a r d e d  d u r i n g  the 
a b s e n c e  f r o m  t h e  f o r m e r  p o s i t i o n .  
D .  D e m o t i o n .  A d e m o t i o n  is the 
m o v e m e n t  o f  a  s t a f f  e m p l o y e e  to a  
l o w e r  g r a d e  l e v e l .  A d e m o t i o n  s h a l l  
not j e o p a r d i z e  a n  e m p l o y e e ' s  
e l i g i b i l i t y  f o r  a n n u a l  i n c r e a s e s .  
T h e  n o r m a l  a d j u s t e d  s a l a r y  for a  
d e m o t e d  s t a f f  m e m b e r  sha'll be 
d e t e r m i n e d  b y  P e r s o n n e l  S e r v i c e s  
a c c o r d i n g  to t h e  f o l l o w i n g :  
A n  i n d i v i d u a l  w h o  v o l u n t a r i l y  
a c c e p t s  a  p o s i t i o n  in a  l o w e r  
g r a d e  s h a l l  r e t a i n  h i s  o r  h e r  
c u r r e n t  r a t e  of-, p a y  for t h e  
r e m a i n i n g  p o r t i o n  o f  t h e  c u r r e n t  
f i s c a l  y e a r .  At the  b e g i n n i n g  
o f  the n e w  f i s c a l  y e a r ,  t h e  
e m p l o y e e  s h a l l  *be p a i d  at the 
e n t r y  r a t e  o f  the l o w e r  g r a d e .  
A n n u a l  i n c r e a s e s  s h a l l  b e  
c a l c u l a t e d  b a s e d  o n  t h e  l o w e r  
p a y  r a t e .  
A n  i n d i v i d u a l  w h o  is 
i n v o l u n t a r i l y  a s s i g n e d  to a  
l o w e r  g r a d e  level for c a u s e ,  o r  
for f i n a n c i a l  e x i g e n c y ,  s h a l l  
b e  i m m e d i a t e l y  p a i d  at t h e  e n t r y  
r a t e  o f  t h e  l o w e r  g r a d e .  
H o w e v e r ,  t h e  e m p l o y e e  s h a l l  
r e t a i n  h i s  o r  h e r  c u r r e n t  r a t e  
for the r e m a i n i n g  p o r t i o n  o f  the 
c u r r e n t  f i s c a l  y e a r  i f  t h e  
i.nvoluntary a s s i g n m e n t  r e s u l t e d  
f r o m  r e c l a s s i f i c a t i o n  d u e  to 
n o n b u d g e t a r y  o r g a n i z a t i o n a l  
c h a n g e s .  At the  b e g i n n i n g  o f  
t h e  n e w  f i s c a l  y e a r ,  t h e  
e m p l o y e e  s h a l l  be p a i d  at the 
e n t r y  r a t e  o f  the l o w e r  g r a d e .  
A n n u a l  i n c r e a s e  s h a l l  be - - 
c a l c u l a t e d  b a s e d  o n  t h e  l o w e r  
p a y  r a t e .  
E. L a t e r a l  T r a n s f e r .  A l a t e r a l  
t r a n s f e r  is t h e  m o v e m e n t  by a n  
e m p l o y e e  to a n o t h e r  p o s i t i o n  o f  
e q u i v a l e n t  g r a d e .  I n  t h e  c a s e  
o f  a  later'al t r a n s f e r ,  t h e  
e m p l o y e e  s h a l l  r e t a i n  h i s  o r  h e r  
c u r r e n t  p a y  r a t e .  L a t e r a l  
t r a n s f e r  s h a l l  not j e o p a r d i z e  
a n  e m p l o y e e ' s  e l i g i b i l i t y  for 
a n n u a l  i n c r e a s e s .  
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R E S T R I C T E D  FUND 
FMP LOYMENT : 
TEMPORARY 
P A R T - T I M E  
EMF LOYMENT : 
F. Re i n s t a t e m e n t  or R e c a l l .  T h e  
normal rate o f  pay for a 
reinstated or recalled staff 
e m p l o y e e ,  w i t h i n  o n e  y e a r ,  shall 
be the former rate or the entry 
rate w h i c h e v e r  is greater. 
G. Ove r t i m e  o r  C o m p e n s a t o r y  T i m e .  
O v e r t i m e  pay and/or compensatory 
time shall b e  granted undhr the 
condi t ions o f  P S N E - 5 ,  of the 
P e r s o n n e  1 PO'I icy M a n u a  I. 
H. Cla s s i f i c a t i o n  C h a n g e s .  S e e  
J o b  C l a s s i f i c a t i o n  A p p e a l s  
C o m m i t t e e  s e c t i o n  o n  page 
2 o f  8 in this policy. 
R e s t r i c t e d  fund e m p l o y e e s  a r e  those 
employees hired in posi'tions for 
projects funded f r o m  external sources. 
Project directors shall u s e  the 
University's pay s c h e d u l e s  w h e n  
d e v e l o p i n g  budgets for projects. T h e  
U n i v e r s i t y  d o e s  not a s s u m e  any 
o b l i g a t i o n  to s u p p l e m e n t  w a g e s  and 
salaries of e x t e r n a l l y - f u n d e d  employees 
w h o  a r e  not c o m p e n s a t e d  at levels 
established in this p o l i c y .  
F i x e d - T e r m  I 1  and W a g e  Payroll 
a p p o i n t m e n t s ,  f u l l - t i m e  for less than 
six m o n t h s  or less than 50 percent time 
for u p  to o n e  y e a r ,  shall h a v e  a pay 
rate o f  at least the Federal m i n i m u m  
w a g e  but not m o r e  than the entry rate 
for the position and g r a d e  of the duties 
being performed. T h e  following 
exceptions apply o n l y  for temporary or 
p a r t - t i m e  employment o f  retired m e m b e r s  
o f  K e n t u c k y  T e a c h e r s '  R e t i r e m e n t  S y s t e m  
. - (KTRS) and K e n t u c k y  E m p l o y e e s  R e  t i remen't."" 
S y s t e m  (KERS): 
1. U n d e r  K T R S ,  a retired m e m b e r  m a y  be 
reemployed for u p  to forty (40) 
percent of time d u r i n g  any fiscal 
y e a r  w i t h o u t  f o r f e i t i n g  pension ' 
entitlements. 
2. U n d e r  K E R S ,  a retired m e m b e r  m a y  be 
reemployed in a c c o r d a n c e  w i t h  the 
annual earnings limitation . 
established by K E R S .  . 
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VII-C-l(d) 
AMEND PERSONNEL POLICY PG-48, RELATED TO VACATION LEAVE 
Backaround 
Personnel Policy PG-48 was last revised May 17, 1991. The policy defines 
the method of accumulating vacation leave for regular, full-time and continuing part-time 
employees, classified as administrative staff, exempt and nonexempt staff. The policy 
does not effect nine month Faculty employees as they do not accrue vacation leave. 
Under current policy, all regular, full-time employees, hired after June 30, 1990, earn 
vacation at the rate of one work day for each month of regular employment. 
In order to reduce the amount of vacation that a new employee can 
accumulate in the first year of employment, it is recommended that newly hired 
employees not earn vacation leave during their probationary period. All staff will, 
however, continue to earn sick leave during their probationary period, under the 
provisions of Personnel Policy PG-49. 
The Staff Congress was provided an opportunity to review and provide input 
to the proposed changes. University Legal Counsel has also reviewed this policy. 
Recommendation 
That the Board amend University Personnel Policy PG-48, related to 
Vacation Leave. 
Policy: PG-48 
Subject 
Vacation Leave 
Approval Date: 07/01/85 
Revision Date: 051 1719 1 
PURPOSE: 
ACCUMULATION FOR 
REGULAR FULL-TIME 
EMPLOYEES: 
To define conditions for vacation leave for regular, 
full-time, and continuing part-time employees classified 
as administrative staff or exempt and nonexempt staff. 
This policy does not apply to Faculty. 
For regular, full-time employees hired after 
the rate of one (1) work day for each month of regular 
employment through the first 4 years of continuous 
service; one-and-one-quarter (1 114) work days per 
month for 5 to 10 years of continuous service; 
one-and-one-half (1 112) work days per month for 10 to 
15 years of continuous service; and one-and-two-thirds 
(1 213) work days per month after 15 years of 
continuous service. 
For regular, full-time employees hired before 
July 1, 1990, vacation shall be accumulated at the rate of 
one-and-one-quarter (1 114) work days for each month 
of regular employment through the first 9 years of 
continuous service; one-and-one-half (1 112) work days 
per month for 10 to 15 years of continuous service; and 
commencing July 1, 1991, one-and-two-thirds (1 213) 
work days per month after 15 years of continuous 
service. 
employee accumulates vacation in any month 
the employee is paid for 11 days, except 
received for accumulated vacation at time 
in which 
that pay 
of .leave 
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ACCUMULATION FOR 
CONTINUING PART- 
TIME EMPLOYEES 
MAXIMUM 
ACCUMULATION: 
VACATION USAGE: 
without pay, termination of employment, death, or 
retirement will not be credited toward the 11 days. 
I P r o b a t i o n a r y  
An individual designated as a continuing  art-time 
employee daily unit, depending on the length of service, 
for each 162 hours paid. 
The maximum accumulation of vacation for a full-time 
employee shall be 30 work days. 
The maximum accumulation for a continuing, part-time 
employee depends on length of service and shall be 
one-half the maximum accumulation provided to 
full-time employees. 
Vacation balances over the above maximums shall not 
be permitted. 
The work requirements of the University shall take 
priority in the scheduling of vacation or other time off. 
Insofar as possible, however, consideration will be given 
to any specific request by an individual; competitive 
requests for the same time off shall be decided in favor 
of the person with the longer period of continuous 
service in the unit. 
Vacation must be scheduled in advance. Otherwise, the 
time off will result in a salary deduction and is cause for 
disciplinary action, unless the supervisor judges the 
circumstances to have been an emergency. 
An administrative unit may establish periods of time 
when vacation may or may not be taken and/or periods 
of time when vacation requests are to be submitted. If 
such latter times are established, vacation requests 
submitted other than during the specified periods shall 
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PAYOFF OF 
ACCUMULATED 
VACATION: 
SUPERSEDES: 
be considered after requests received during the 
specified periods. 
Only days on which the employee normally would have 
worked are charged against accumulated vacation. 
A nonprobationary employee who retires, terminates 
employment, returns or is reassigned to a nonvacation 
accruing position, dies, or commences a leave of absence 
without pay (except for illness, including maternity or 
injury--see PG-9) shall receive the cash equivalent for 
unused vacation as of that date. The cash equivalent is 
determined by dividing the annual salary by 1,950 times 
seven-and-one-half (7 112) times the number of unused 
days for an employee on a thirty-seven and one-half . 
hour work week, or by 2,080 times eight (8) times the 
number of unused days for an employee on a 40-hour 
week. There is no other cash settlement for 
accumulated vacation. 
This policy supersedes PAd-2, "Vacation Leave for 
Employees Classified as Administrative," adopted by the 
Board of Regents on July 1, 1985: PSE-3, "Vacation 
Leave for Staff Exempt Employees," adopted by the 
Board of Regents on July 1, 1985: and PSNE-3, 
"Vacation Leave for Staff Nonexempt Employees," 
adopted by the Board of Regents on July 1, 1985. 
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VII-C-l(e) 
AMEND PERSONNEL POLICY PSE-6 
RELATED TO ELIMINATION OF STAFF EXEMPT POSITION 
Backaround 
Personnel Policy PSE-6 outlines conditions that apply to staff affected by a 
reduction in force, the abolition of a position or other reasons requiring general reductions 
of staff. PSE-6 relates to Exempt, salaried employees, and provides little direction 
regarding the recall of employees from layoff. 
The purpose of amending this policy is to specify that employees on layoff, 
upon submission of an application, shall be considered as internal applicants for any 
University job opening, for up to one year from the date of their layoff. This amendment 
will give employees in layoff status a better opportunity to return to University employment 
in positions for which they are qualified. 
The Date of Layoff provision, on page 2 of this policy, specifies that ... "the 
effective date of the layoff shall be the last day the employee is actively at work." In 
keeping with the exception provision recommended for Personnel Policy, PG-35, related 
to Effective Date of Termination, this same exception will apply to the Date of Layoff 
provision in PSE-6, through June 30, 1992. 
The Staff Congress was provided an opportunity to review and provide input 
to the proposed changes. University Legal Counsel has also reviewed this policy. 
Recommendation 
That the Board amend Personnel Policy PSES, related to Elimination of Staff 
Exempt Position and change the name of this policy to Layoff and Recall from Layoff. 
Policy: PSE-6 
Subject 
PURPOSE: 
Approval Date: 07/01/85 
Revision Date: 
TB gX$&&h conditions 
. . ......................... 
........ 
., .............................................. .............. .,................ :&fuJf*fp:kS staff exempt employee 
..................................................... 
........................................................ *$.-.&-ffgye-'k g$gji.i&fafe& because 
............. 8:. ............ .:':'.. . .:.:. .............................. : .... X.. .............. 
.:.:.:.:.:.:.:.:.:.:.:.:.:.:.:.:.:.:.:.:.:.:.:.xxX.:.:.:.:.:.:.:.j:.:.:.:.:.:.:.:.:.:.:.:.:.:.:.:.:.:.:.:.:.:.:.:.:.:<.:.:.:.:.:.:.:.:.:.:.:.:.:.:.:.:.:.:.:.:.:.:.:.:<<.:.:.> 
of lack of work or funds, . . 
AUTHORITY FOR THE The University retains the right to determine the work 
ELIMINATION OF A to be done and staffing patterns needed to accomplish 
POSITION: that work. It is expected that when an individual's 
employment is to be terminated for lack of work or 
funds or other reduction in the operating staff, 
employees will be provided two weeks advance notice 
wqdqm&. If necessary, 
payment may be made in lieu of the two-week advance 
notice. 
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RETURN TO 
EMPLOYMENT: 
A Iayoff that is anticipated to exceed a period of four 
months will be considered a permanent reducfiaioit of 
fofce, The staff member will be separated with loss of 
all University benefits. How~ver, ifthe staff member is 
reinstated or re-employed witbia a period of 12 months 
. . following the date of the reduction in farce, upon rehun 
to .active service, he/she will receive credit for unused 
sick leave and length of senice credit for vacationand 
sick leave as of the date of separation. 
Employees on . Iayoff 'shalt uppn submissiun . ufi. 
application, be considered as intern& applicants fdr.i'an$ 
University job opening, for up to dn& year fiom:the date 
A * .  . -- 
If the staff member returns to regular full-time 
employment with the University within 12 calendar 
months following the date of termination, unused sick 
leave and length of service credit for vacation and sick 
. . . .  leave 1shall be reinstated 
as in effect as of the date of termination of employment. 
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vn-c-I(£) 
AMEND PERSONNEL POLICY PSNE-2, RELATED TO PROBATIONARY PERIOD 
FOR EMPLOYEES CLASSIFIED AS STAFF NON-EXEMPT 
Backaround 
Personnel Policy PSNE-2 was last revised March 26, 1987. The current 
policy provides for a 90 calendar-day probationary period for non-exempt, hourly 
employees. 
Personnel Policy PSE-2 is a similar policy relating to the probationary period 
for employees classified as staff exempt. PSE-2 provides a 180 calendar-day 
probationary period for salaried staff to determine suitability for the position. Having an 
additional 90 calendar days to evaluate new hourly employees would be advantageous 
to the University. 
Therefore, it is intended that the 180 calendar-day probationary period be 
standardized for all staff employees, both exempt and non-exempt. This change also 
relates to Personnel Policy PG-48, wherein it is recommended that probationary 
employees not earn vacation leave until they complete a probationary period. 
The Staff Congress was provided an opportunity to review and provide input 
to the proposed changes. University Legal Counsel has also reviewed this policy. 
Recommendation 
That the Board amend PSNE-2, related to Probationary Period for 
Employees Classified as Staff Non-Exempt. 
Policy: PSNE-2 
Subject 
PURPOSE: 
LENGTH OF 
PROBATIONARY 
PERIOD: 
PROMOTION/ 
TRANSFER: 
Probationary Period for Employees 
Classified as Staff Nonexempt 
Approval Date: 07/01/85 
Revision Date: 03/26/87 
To establish a period of time for a newly hired full-time; 
or continuing part-time staff nonexempt employee; or an 
employee who has internally transferred to a position of 
greater value, for evaluation of the employee by the 
employing u&f as to the advisabili~ of 
.......... 
........... 
employment continuation'' b&.6nd ih& 
................. 
....... .. ............. :::.:: 
................................. 
probationary period. 
The probationary period for an employee appointed to 
a position classified as staff nonexempt is emey0 #?Q 
calendar days from the date of appointment to 'the 
position. h emphyee's hitid appointment wgf extend 
only to the ending date of the probationary period. If a 
. . probatlonary employee transfers to a new assignment 
during the probationary period, the employee shall serve 
a new probationary period beginning with the effective 
date of the transfer. A period of temporary layoff or 
leave without pay shall not be counted toward the 
completion of the probationary period. 
Employees who accept another position through the 
internal posting process which results in a promotion e~ 
HHB& to a position of greater value, shall serve a i g *  cafead& day probationary period to 
. . . . . . . . .  
. . . . . . . . .  
. . . . . . . . .  
.... 
..................................... ..... .......
............................................... 
determine the employee's suitability for the higher level 
job. During this probationary period, the employee will 
earn vacation and sick leave. If for any acceptable 
reason the employee is unable to complete the 
probationary period and is released the employee may 
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LATERAL 
TRANSFER/ 
DEMOTION: 
revert back to &.&F his fh& previous position only if the 
. . . . . . . . . . . . . . . .  
.................. job has not jet been filled. The employee may also 
apply for current openings and will 
...................................... be given consideration for $u&;wd*Efs, if 
............................................ 
............................... ................................ && hi$&@$ previous position has been filled. "f'fJg lay- 
................... 
.................. .......... 
.................... ...................................................................................................... .. .... 
off procedures oE:p&monn&K!eficy ~~~~~~~$ 
... . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
.............. 
...I.......... .............................................. ........................... : ............... ._ 
................................................................................................ 
applicable in cases where the employee is & no# 
..................... ............................. jeldcted to assume a previous or * 
..... . . . . . . . . . . . . . .  
.................... . . . . . . . . . . .  
...................... ......................... 
..................... ..................... .... . 
position.. 
No probationary period will be required when an 
employee requests an internal transfer and accepts a 
position e&k: :he in be' same *f&yy&-$gt or & ... ... 
......... :.:.: .......... _.,. 
............ .: 
................. ............................. 
....:..:._ 
TERMINATION OF The decision as to the employee's suitability for a job is 
EMPLOYMENT DURING the & responsibility of the supervisor. Employment 
THE PROBATIONARY may be terminated at any time during the probationary 
PERIOD: period. During the probationary period, the employee 
TIME OFF DURING 
PROBATIONARY 
PERIOD: 
Requests for time off during a probationary period are 
to be made only for sit;iet &,,&,lute necessities or 
...................... 
...................... 
....................... 
. . .  
emergencies. 
PROBATIONARY 
PERIOD 
EVALUATION: 
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EXTENSION O F  
PROBATIONARY 
PERIOD: 
In the event an employee's performance 
- .  
............................................................ 
~ d o & ~ ~ n o , ~ ~ ~ ~ e t ~ $ ~ ~ m U a ~ $ ~ p f f O ~ m 8 n ~ e  . 
. . . . . . . . . . . . . . . . .  ....... 
.... ..~.'.~.~.~.~.~.~.~.._~.~.~.'. . ................ .. .._....._'. ................................. ).. ................................................... ___:.:. 
................................................................................................................ kqui&imenti$ ............................... .. ............ but the immediate supervisor deems that 
termination is not indicated, the supervisor may request; 
in writing, an extension of the employee's probationary 
period. The period may be extended for up to sixty (60) 
calendar days. Prior to the completion of this extended 
probationary p&pd the supervisor must reevaluate the 
............................ 
employee and recommend either termination of 
employment or placement on regular status. 
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vn-c-l(g) 
AMEND PERSONNEL POLICY PSNE-7 
RELATED TO LAYOFF AND RECALL FROM LAYOFF 
Background 
Personnel Policy PSNE-7 outlines conditions that apply to staff affected by 
a reduction in force, the abolition of a position or other reasons requiring general 
reductions of staff. PSNE-7 relates to non-exempt, hourly employees and provides 
considerable direction as relates to layoffs and recall from layoffs. 
The purpose of amending this policy is to specify that employees on layoff, 
upon submission of an application, shall be considered as internal applicants for any 
University job opening, for up to one year from the date of their layoff. This amendment 
will give employees in layoff status a better opportunity to return to University employment 
in positions for which they are qualified. 
The Date of Layoff provision, on page 2 of this policy, specifies that ... "the 
effective date of the layoff shall be the last day the employee is actively at work." In 
keeping with the exception provision recommended in Personnel Policy, PG-35, Effective 
Date of Termination, this same exception will apply to the Date of Layoff provision in 
PSNE-7. 
The Staff Congress was provided an opportunity to review and provide input 
to the proposed changes. University Legal Counsel has also reviewed this policy. 
Recommendation 
That the Board amend Personnel Policy PSNE-7, related to Layoff and Recall 
From Layoff. 
PURPOSE: 
Policy: PSNE-7 
Subject 
Layoff and Recall 
from Layoff 
Approval Date: 07/01/85 
Revision Date: 
To establish conditions affecting a full-time staff 
nonexempt employee when there is a reduction in force 
because of lack of work or funds, the abolition of a 
position, or other reasons requiring general reduction of 
departmental staff. 
LAYOFF FACTORS: 
TEMPORARY 
LAY OFF: 
The selection of staff members to be laid off within the 
general classification of work in a department affected 
shall be determined by the s u p e ~ s o r  and department 
head based on work performance and regular, full-time 
length of University service. 
A layoff of more than one month but not exceeding four 
months will be classified as a temporary reduction in 
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PERMANENT 
LAY OFF: 
DATE OF LAYOFF: 
An employee on layoff is responsible for informing the 
University of any change in home address or telephone 
number. An employee who does not return to work 
force. It will be reported as a leave without pay. 
Unused sick leave accumulation and length of service 
credit for vacation and ~ f c ~ f ~ a V e  
.......................... 
.......................... 
.......................... 
eligibility will be retained as of the date of the reduction 
in force and reinstated upon return to active service. At 
the staff member's option, all or part of vacation 
accumulated as of the date of the layoff may be retained 
and reinstated upon return to active service. 
A layoff that is anticipated to exceed a period of four 
months will be considered a permanent reduction of 
force. The staff member will be separated with loss of 
all University benefits. However, if the staff member is 
reinstated or re-employed within a period of 12 months 
following the date of the reduction in force, upon return 
to active service, he/she will receive credit for unused 
sick leave and length of service credit for vacation and si+k kXeave 
. . . . .  
. . . . . . . . . . .  
.......................... 
.......................... .. .....  ~eligibility as of the date 
of separation. 
The effective date of the layoff shall be the last day the 
employee is actively at work. 
.... ................. eEmployees on layoff s h a l l  
.... 
.... .... ;:;upaa ............... ............ 
.................................................... '. 
................................................. ........................... 
............................ 
............................ 
.......................... ........... ". . ...+ :,.................. 
.......... 
.~.~.~.~.~...........~'. .......... . . 
a p p & a s  . . . . . . . . . . . . . . . . . . . .  . .. .. .. ... .. .. . . .. for any .................................... .... .... .... ... ... ... .. . Uillvbriiry job 
...................................... 
....................... 
for up to one year from the date of && 
................ ............. 
............................ ................. 
..... 
layoff. 
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.............................. within & ten working days wkeff aft&i$..&, recalled 
................ 
.............. ::... .................. 
.............................. 
shall have "~"his/her employment terminated. The 
Director of Personnel Services may extend the ten 
working day timetable if i n  his/her judgement an 
extension is in the best interest of the University. 
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VIJ-C-1(h) 
APPROVE EXCEPTIONS TO PERSONNEL POLICY PAC-10 
RELATED TO EXTRAORDINARY FACULTY COMPENSATION 
PAC-10 establishes the pay policies for s e ~ c e s  rendered by faculty and staff 
in excess of those covered in their basic contracts. The 1992-93 budget for the Division of 
Academic Affairs proposes to reduce by about 50 percent the amount of money budgeted 
to pay for a number of these services requested of the faculty and staff that require extra 
compensation. The proposed budget reduction necessitates a reexamination of the sections 
of this policy that contain prescriptive compensation rates. 
Analvsis 
The most prescriptive sections of PAC-10 deal with courses taught in our 
service region by faculty and staff and with what is referred to as "time-on-road pay. This 
extraordinary compensation is based on the round-trip mileage between the campus or 
official work place and the off-campus teaching location and is determined by a formula. 
This policy also contains a section which prescribes the amount of 
compensation paid to faculty to teach KET telecourses when the assignment is beyond the 
faculty's regular workload assignment. 
To remain within the proposed budget for the 1992-93 fiscal year, exceptions 
will be necessary for the prescribed compensation rates for "time-on-road pay and for KET 
telecourses. Consequently it is proposed that faculty and staff who qualify for compensation 
for "time-on-road" pay and for teaching KET telecourses will be paid no less than 50 percent 
of the amounts prescribed in PAC-10 for these services. It is further understood that the 
compensation for these services will be reviewed should revenues for 1992-93 exceed 
expectations. Lastly, these exceptions, if approved, will apply only to the 1992-93 fiscal year. 
The sections dealing with compensation for summer and correspondence 
courses are also rather prescriptive, but they as well as the balance of this policy are not 
being addressed. 
A copy of PAC-10 is attached and those portions of this policy affected by 
these proposed exceptions are in bold print. 
Recommendation 
That the Board approve these exceptions to Personnel Policy PAC-10 related 
to Extraordinary Faculty Compensation for the 1992-93 fiscal year. 
Policy: PAC-10 
Subject 
Extraordinary Faculty compensation 
Approval Date: 07/01/85 
Revision Date: 12/14/90 
To outline pay policies for services 
in excess of those covered in the basic 
contract for services, 
BUMMER COURSEB: Nine-month faculty contracted for 
instructional purposes during summer 
terms will receive compensation not less 
than 2 percent per semester credit hour 
of his/her previous year's nine-month 
contract. For faculty on extended-month 
contracts, the nine-month base salary 
will be used, 
A faculty member shall not teach more 
than 12 semester hours of credit during 
the summer and is paid on a per semester 
credit hour basis. Exceptions must be 
approved by the Vice President for 
Academic Affairs and Dean of Faculties, 
TELECOURBEB: University faculty supervising/teaching 
credit telecourses offered over the 
Kentucky Educational Television network 
should have the telecourse scheduled as 
part of the faculty member's regular 
teaching load. If scheduling the class 
is not. feasible as part of the faculty 
membersrs regular workload and the 
telecourse requires an additional 
workload assignment, the faculty member 
will be paid $100 per student up to a 
maximum of 12 students in a three- 
semester-hour telecourse. 
In circumstances where there are fewer 
than 12 students, teaching load and 
compensation will be calculated at the 
rate of four students equal one semester 
credit hour, 
In addition, faculty will be paid $100 
for preparation of telecourse material. 
This compensation is a one-time payment 
per course, not contingent upon the 
enrollment of the course. 
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COURSES TAUGHT 
ON-CAMPUS BY 
LECTURERS 
OR BY APPROVED 
MEMBERS OF THE 
UNIVERSITY STAFF: 
COURSES TAUGHT 
IN THE REGION BY 
LECTURERS OR BY 
APPROVED MEMBERS 
OF THE UNIVERSITY 
STAFF : 
COURSES TAUGHT 
IN THE REGION 
BY REGULAR 
UNIVERSITY 
FACULTY: 
Compensation shall be paid on a per 
semester credit hour basis. 
Additionally, lecturers 
who reside outside Rowan County 
may be reimbursed in accordance with 
University and State travel regulations. 
This does not apply to university staff 
whose official work place is campus. 
Compensation shall be paid on a per 
semester credit hour basis. Lecturers 
who live outside the county where a 
regional course is taught will receive 
additional compensation based on the 
distance between place of residence and 
the official work place (time-on-road). 
Additionally, such faculty who reside 
outside the county where the course is 
taught may be reimbursed in accordance 
with University and State travel 
regulations. 
The compensation for teaching in the 
region is based upon distance from the 
campus or official work place (time-on- 
road). The compensation is based on the 
official miles for one round trip between 
the campus or official work place and the 
site/center. The formula to be used is: 
1. $6.00 per mile for the first 
50 miles. 
2. $5.00 per mile for the next 50 
miles or fraction thereof. 
3. $4.00 per mile for all remaining 
miles. 
This formula is for a three-semester hour 
course requiring a minimum of 15 trips. 
For one- and two-semester hour courses, 
the formula is reduced to one-third and 
two-thirds of the base amount, 
respectively. Also, if the course 
requires less than 15 trips, +he formula 
is reduced proportionately. 
Each faculty member who teaches in the 
region will be compensated whether it is 
taught as in-load or as overload. Deans 
should not schedule a faculty member for 
more than one regional course per term. 
If, because of extenuating circumstances, d 
it is necessary for a faculty member to 
be assigned additional regional courses 
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CORRESPONDENCE 
COURSES : 
COURSES TAUGHT 
IN FOREIGN 
COUNTRIES OR IN 
DISTANT PARTS OF 
THE UNITED STATES: 
during a given term, it must be approved 
in advance by the Vice President for 
Academic Affairs and Dean of Faculties. 
If a regular faculty member is scheduled 
to teach more than one regional course, 
then the time-on-road compensation will 
be based on the total round-trip mileage 
for one week. 
Travel expenses will be disbursed 
according to University and State 
regulations. 
Distance will be determinedby the 
official mileage chart that is maintained 
in the Office of Business Services. 
Faculty who reside in counties where they 
are scheduled to teach an off-campus 
class will not receive time-on-road pay 
or travel expenses for that class. 
Correspondence course instructors are 
paid $3.50 per correspondence course 
lesson graded and $12.00 per final 
examination grade. 
A faculty member who revises an existing 
course is paid $400.00 for the course 
revision. 
The compensation for a faculty member 
teaching a course in foreign countries 
or within the United States but at a 
considerable distance from the 
University shall be determined by the 
formula used for faculty members who 
teach in the summer. 
For a faculty member to be eligible for 
compensation, the course(s) being tauqht 
must be controlled by the University in 
the same manner as other offerinqs for 
which the University receives tuition. 
Theref ore : 
1) The course(s) offered must be 
approved by the University curriculum 
committees and the Vice President for 
Academic Affairs and Dean of 
Faculties. 
2) The faculty member teaching the 
course(s) must be approved and 
scheduled by the appropriate academic 
units; 
3 )  The University must receive tuition 
Page 3 of 4 PAC-10 
at the appropriate rate as 
established by the Council on Higher 
Education. 
In the event travel expenses are not 
provided by any other agency, the 
University may reimburse the instructor's 
travel expenses in accordance with 
University travel regulations provided 
sufficient revenue is generated by the 
course (s) . 
COURSES TAUGHT Administrators and staff-exempt 
BY 24DMINIBTRATORB employees (other than Department 
AND STAFF: Chairs and Deans) who hold tenure in an 
academic program shall teach one course 
per calendar year. The President may 
grant exceptions to this requirement. 
Extra compensation for these teaching 
assignments shall be made in accordance 
with PSE-11. 
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m-C-2 
PROPOSED OPERATING BUDGET 
1 992-93 
Backaround 
The 1992-93 Proposed Operating Budget is estimated to be $57,384,600. 
Projected revenues and expenditures have been reduced by $5,292,400, or 8.4%, as 
compared to the 1991-92 opening budget. Revenue reductions are due primarily to a 
10% reduction in the state operating appropriation and an adjustment to the enrollment 
base. The operating budget is based on an enrollment of 8,400 students for fall 1992, 
a 4.7% reduction from the actual fall 1991 enrollment of 8,812 students. Residence hall 
occupancy is projected at 3,575 students for fall 1992. 
Analvsis 
EXPENDITURE REDUCTION PLANS 
The expenditure reduction plans proposed at the April 17 Board meeting for each 
division of the Universrty have been incorporated into the 1992-93 operating budget. 
These plans resulted in recurring budget base reductions of $5,063,000. The educational 
and general budget reductions ranged from 9.2% to 12.0% of division opening budgets 
as follows: 
Division Reduction % .  
President $45,000 8.5 % 
University Advancement $423,000 12.0% 
Admin & Fiscal Services $1,074,000 10.9% 
Student Life 
Academic Affairs 
E&G Reductions 
Auxiliary Reductions $428,000 5.7% 
Total $5,063,000 8.1% 
Examples of the impact of budget reductions for each division are as follows: 
ACADEMIC AFFAIRS 
A total of 23.75 faculty and staff positions will be eliminated, resulting in up 
to 25 fewer faculty members. 
Budgeted funds for lecturer, overload, and over-the-road compensation are 
reduced significantly. 
On-campus scheduled class sections for fall are reduced by 10%. 
Off-campus class sections are increased over fall 91. 
Scheduled class sections for Summer I are reduced by 25%, Summer II 
reduced by 10%. 
Average class sizes will increase. 
Faculty research funding is reduced by 50%. 
The International Scholar program is reduced by 50%. 
Public sewice activities will be reduced. 
Funding for the University farm breeding program is eliminated. 
ADMINISTRATION AND FISCAL SERVICES 
A total of 18 staff positions will be eliminated. 
Funding for building maintenance and minor capital projects is reduced, 
resulting in potential increased deferred maintenance. 
Custodial and grounds staffing is reduced. 
Facutty and staff professional development activities will be reduced. In- 
house training will be utilized where possible. ' 
Position eliminations could result in delays or reductions in providing 
services through Personnel Services, Information Technology, and Fiscal 
Services. 
* Institutional support for the Eagle Sports Network will be eliminated. The 
Network will rely on external funds for support in 1992-93. 
* The professional officer corps in the Office of Public Safety was not reduced. 
Additional resources have been allocated to adequately respond to the 
Campus Security Act of 1990. 
* Interactive videolentertainment network component of the 
telecommunications project will be suspended. 
STUDENT LIFE 
* A total of 16.4 staff positions will be eliminated. 
* The number of educational and awareness programs focusing on concerns 
and issues facing college students will be reduced. 
* Admissions recruiting activities outside the University's service region will be 
limited. 
* Institutional scholarships and grants available to University students are 
reduced. 
* Hours of operation for recreational facilities will be modified and reduced 
slightly. 
* Student services and support will be reduced in areas in which staff have 
been eliminated. Inconvenience to students will be minimal and short in 
duration. 
* Professional travel and general operating funds will be reduced. 
UNIVERSITY ADVANCEMENT 
* A total of 5.9 staff positions will be eliminated. 
* Funding for scheduled replacement of copying and printing equipment is 
reduced by 50%. 
* Funding for admissions marketing activities is reduced by 33%. Marketing 
efforts and publications development will be curtailed at a time of increased 
competition for students. 
r~ The intercollegiate soccer team will be eliminated. 
* Student-athlete scholarships are reduced in both football and men's 
basketball. 
* Fund raising support is reduced at a time of critical need for additional 
external resources. 
PERSONNEL BASE 
The University is proposing a 1992-93 personnel base of 906.63 full-time equated 
(FE) positions, a reduction of 64.77 n E  positions from the 971.4 positions approved for 
1991 192 at the February 1992 Board meeting. This reduction results from position 
eliminations and contract reductions. Additional detail concerning changes in the 
personnel base is presented in the Proposed Personnel Roster brief. 
EMPLOYEE SALARIES AND BENEFITS 
Funds for employee salary and wage increases are not available for 1992-93. An 
additional $1 30,000 was provided to continue the University's current contribution of $1 12 
per month per employee for the employee health insurance plan. A comprehensive 
review of the health insurance program is currently undenrvay to analyze funding and plan 
options available to the University. Funding for the dental insurance program and other 
employee benefits offered in 1991 -92 is also continued. 
ACCOUNTABILITY FUNDING 
The University will receive a designated appropriation of $31,500 in 1992-93 to 
support the implementation of Senate Bill 109, the Higher Education Accountability Bill. 
These appropriated funds have been budgeted and allocated to the Office of Planning. 
FEE SCHEDULE 
Pursuant to the requirements of KRS 164, the Board approved the University's 
1992-93 Fee Schedule at the April 17, 1992 Board meeting. The fee schedule is included 
as an exhibit-in the 1992-93 Proposed Operating Budget. Parking fees are established 
at $35 per year for faculty, staff and students. 
Recommendation 
That the Board approve the 1992-93 Proposed Operating Budget totalling 
$57,384,600. 
Personnel reductions were accomplished through eliminating positions and 
reducing contract months or working hours of certain positions. Proposed reductions can 
be summarized as follows: 
ANALYSIS OF 1992193 POSITION REDUCTIONS 
BASED ON FULL-TIME EQUATED (FTE) POSITIONS 
Staff 
Faculty Exempt Non-Exempt Total 
, Positions Currently Authorized 352.40 249.20 369.80 971.40 
Pro~osed Reductions 
Position Eliminations 
Filled (see narrative below) -7.50 -14.20 -20.70 -42.40 
Vacant -4.00 -5.00 -12.40 -21.40 
Total Position Eliminations -1 1 S O  -19.20 -33.10 -63.80 
Con tract Reduc tions-Equivalencies 0.00 -2.62 -1.80 -4.42 
(affects 10 faculty, 31 staff) 
Other Changes -2.30 2.00 3.75 3.45 
Total Proposed Reductions -13.80 -19.82 -31.15 -64.77 
1992193 Recommended FTE 338.60 229.38 338.65 906.63 
ADDITIONAL DETAIL - ELIMINATION OF FILLED POSITIONS 
The above analysis indicates that 42.4 filled positions are proposed for elimination 
on July 1. Of these 42.4 positions, 25.9 positions were filled by standing employees, 
while the remaining 16.5 positions were filled by fixed-term employees whose contracts 
expire on or prior to June 30, 1992. Also, at least 4 of the 25.9 standing employees in 
positions to be eliminated July 1, 1992 will be transferred to positions currently vacant. 
At .this time, 21.9 RE, or 22 actual employees, are scheduled to be laid off on July 1. 
As other positions become vacant, these laid off employees will have the opportunity to 
apply as internal applicants and will receive priority consideration in the selection process. 
The actual number of layoffs for standing employees may therefore be less than 22 as 
of July 1. 
SALARIES 
Salary increases are not proposed for faculty and staff, with the exception of those 
15 faculty for which promotion was recommended in this agenda. It is recommended that 
these 15 faculty receive the following salary adjustments: 
New Professors $1,000 
New Associate Professors $ 750 
New Assistant Professors $ 500 
Also, a salary increase of $1,000 for 1 faculty member who obtained the doctoral 
degree is proposed, in accordance with the terms specified in the faculty member's 1991- 
92 contract for employment. 
Proposed salary increases for these 16 faculty members range from 2.05% to 
4.06% of the 1991 -92 base salary. 
ADMINISTRATIVE CONTRACTS 
With the issuance of administrative contracts in 1991-92 the Board of Regents 
approved the following language to be placed on the contracts issued to selected 
administrators: 
This appointment is subject to the right and authority of the President and 
Board of Regents of Morehead State University to reassign or transfer the 
appointee, and/or change or modify duties, services, functions or title 
during the period of the contract. 
It is recommended that the same language be placed on the 1992-93 contracts 
of the Vice Presidents, Deans, Department Chairs, Director of Athletics, and Director of 
Planning. 
Recommendation 
That the Board approve the 1992-93 Personnel Roster. 
May 22, 1992 
VII-C-4 
RATIFY PERSONNEL ACTIONS 
Backaround 
Earlier this fiscal year, Kelley, Galloway and Company (KGC) conducted a 
review of the process used by the University to report personnel actions to the Board. 
As a result, a revised quarterly Personnel Action Report has been developed to 
encompass the recommendations in KGC's October 3, 1991, report. A KGC's 
recommendation (attached for informational purposes) was that the administration provide 
a report that reflects a faculty or staff member's earnings that are supplemental to their 
base salary. KGC recommended that a total earnings report be a part of the annual 
personnel roster. 
The purpose of the KGC recommendation was to enable the Board to 
compare actual earnings by faculty and staff members to the base salaries originally 
approved by the Board of Regents. Because final total earnings are not available at the 
time the annual personnel roster is submitted for Board approval, it has been determined 
that this information can best be provided as a separate report in the first quarterly 
Personnel Action Report following July I of each year. This initial report will be provided 
to the Board at the September, 1992, scheduled quarterly meeting. The report will include 
the following: 
1991 -92 Approved 1991 -92 Total Additional Actual Salary 
Base Salary Supplemental Pay 1991 -92 
With the submission of this report in September, 1992, as part of the 
quarterly Personnel Action Report, the University will have satisfied all recommendations 
made by KGC in their October, 1991, report. 
Recommendation 
That the Board of Regents ratify the completed Personnel Actions for the 
period February 10, 1992 through May 1, 1992. 
Kelley, Galloway & Company, PSC 
CERTIFiED PUBLIC ACCOUNTANTS FILE COPY 
Members of the Board of Regents 
Morehead State University 
We have audited the financial statements of Morehead State University as of and 
for the year ended June 30, 1991, and have issued our independent auditor's report 
thereon (containing an unmodified opinion) dated September 24, 1991. At your 
request, we have also applied certain agreed-upon procedures, as requested by you 
and discussed below, to a certain aspect of the internal control structure related 
to the approval and reporting of supplemental changes to personnel compensation. 
Our procedures were as follows: 
1. We reviewed the University's 1990-91 Operating Budget, Personnel Roster, 
minutes of the Board of Regents meetings with respect to personnel 
actions, certain provisions of the Personnel Manual, revisions to the 
expenditure budget as reported to the Board of Regents during 1990-91 and 
summaries of quarterly personnel actions as reported to the Board of 
Regents during this period. 
2. We made certain tests of selected supplemental changes by examining 
supporting Personnel Action Reports and other supporting data to 
determine that those personnel actions were properly authorized and 
approved. 
3. We made inquiries, with respect to the supplemental changes to personnel 
compensation, of the Vice President for Administration and Fiscal 
Services, of the Assistant Vice President for Fiscal Services and of the 
Director of Budgets. 
Enclosed as Exhibit I to this letter, please find a general description of the 
procedures as we understand them with respect to the University's reporting of 
supplemental changes to approved personnel compensation. 
Because the above procedures do not constitute an audit in accordance with 
generally accepted auditing standards, we do not express an opinion on this specific 
segment of the University's internal control, accounting procedures and financial 
reporting. In connection with procedures 1. through 3. referred to above, no 
matters came to our attention that caused us to believe that the internal control 
structure with respect to supplemental changes to personnel compensation should be 
adjusted or revised, except as discussed in the following paragraph. Had we 
performed additional procedures or had we made a complete audit of this particular 
segment of the internal control structure, matters might have come to our attention 
that would have been reported to you. Reference is made to our independent 
auditor's report dated September 24, 1991 for our unmodified opinion on the 
financial statements of the University for the year ended June 30, 1991. 
Our findings, recommendations and comments with respect to the processing and 
reporting of supplemental changes to personnel compensation are as follows: 
We recommend that the annual Personnel Roster which is provided to the 
Board of Regents in connection with their approval of the Operating 
Budget be revised to show not only the prior year's and proposed base- 
compensation of each position, but that additional disclosure of the 
prior year's total compensation be made along with the base compensation. 
This would give members of the Board more information as to total 
supplemental compensation earned by University personnel, not just their 
base compensation. Base and total compensation differs significantly for 
some personnel. 
Revise the Quarterly Parsonnel Actions Report to reflect, in addition to 
the information currently being disclosed, the base compensation as 
approved at the beginning of the fiscal year, the supplemental 
compensation proposed and the cumulative effect of all supplemental 
compensation actions. This, along with presently available information 
with expanded descriptions of the reason for the personnel action, would 
enable the Board to determine total compensation without having to make 
inquiries and refer to a number of previous personnel actions and a prior 
Personnel Roster in order to determine the allocation of supplemental 
compensation to University personnel. 
If the above is adopted, it would be desirable to expand this disclosure 
to show not just the base compensation and the cumulative base 
compensation with total supplemental changes, but to reflect a separate 
identification of each of the supplemental changes which aggregate to the 
total compensation. 
While it is understood that the Quarterly Personnel Actions Report will 
not include a total annual base compensation for hourly personnel, 
supplemental changes to compensation of hourly-paid personnel should 
continue to show the originally-approved base compensation level and 
reflect adequate information with respect to cumulative supplemental 
changes to that base level. 
It should be noted that faculty and staff may, under certain 
circumstances, receive compensation for outside consultation or other 
services in addition to that received through the University's 
compensation system. 
In addition to the above, consideration should be given to a study to determine 
whether any further detail unit budgeting allocations can be made by May of each 
fiscal year in order that some of the Summer Session, Regional Campus Instruction 
and Other Undistributed Instructional Support might be anticipated and allocated to 
the various personnel positions prior to Board approval of the Personnel Roster. 
It is understood that much of this has to do with enrollment statistics, which are 
not easily predicted with respect to Regional Campus and Summer School needs until 
shortly before those sessions commence. 
It is understood that this report is solely for your information and is not to 
be referred to or distributed for any purpose to anyone who is not a member of 
management or the Board of Regents of Morehead State University. 
October 3, 1991 
Exhibit I 
Morehead S ta te  Universitv 
Overview of Procedures Related To 
Supplemental Personnel Actions 
A s  of September 30,  1991 
In  an e f f o r t  to a s s i s t  the Board of Regents ( the  Board) of Morehead S ta te  
University ( the  University) i n  complying with the provisions of KRS 164.365, Ar t ic le  
111 o f  the University 's  by-laws s e t s  for th  the respons ib i l i ty  of the President of 
the University ( t he  President) f o r ,  and requires ce r t a in  r a t i f i c a t i o n s  by the Board 
o f ,  personnel compensation act ions .  
Accordingly, a t  each regular meeting of the Board of Regents, the 
administration causes to be placed on the Board of Regents' agenda an item 
recommending tha t  the personnel actions for  the period of time immediately preceding 
the Board meeting be r a t i f i e d .  The Personnel Actions Report is presented i n  an 
organizational format and r e f l e c t s  the name of the administrative u n i t  i n  which the 
act ion is occurring, the type of act ion being taken, a b r i e f  descr ipt ion of the 
ac t ion ,  the efifective date and the amount of the compensation change. In  order for  
a personnel act ion to  reach t h i s  s tage,  the University's i n t e rna l  personnel approval 
process requires t h a t  each act ion be approved by a Vice President o r  by the 
President.  The appropriate Department Chair, Director,  Manager, and/or Dean 
recommends the proposed act ion to a Vtce President o r  t o  the President. 
The Personnel Actions Report agenda item includes various reports  to  summarize 
the d e t a i l .  The summary reports have been refined over the  years to  a s s i s t  
management and the Board of Regents i n  analyzing the numerous personnel actions t h a t  
take place during any given period. 
Normally, the grea tes t  number of personnel actions reported quarterly are  
Supplemental Contracts and a f f e c t  the University's Standing I and Standing I1 
posi t ions .  Standing posit ions represent regular f u l l  and regular part-t ime facu l ty ,  
administrative and s t a f f  appointments employed through "permanent" budgeted funds. 
The University Personnel Roster approved each year a t  the time the University 
Operating Budget is approved l ists  Standing posit ions (unless otherwise noted) , the 
individuals appointed to those posit ions and the i r  base s a l a ry  o r  wage fo r  the 
upcoming f i s c a l  year. 
The grea tes t  number of Supplemental Contracts a re  issued to  compensate facul ty  
for  summer teaching r e spons ib i l i t i e s .  The University a l so  uses Supplemental 
Contracts for  ex t r a  facul ty  compensation re la ted to  regular f a l l  and spring semester 
teaching load increases and regional ins t ruct ion.  The wextraordinaryn compensation 
for  regional ins t ruc t ion  and summer school is provided i n  accordance with University 
Personnel Policy PAC 10. University Personnel Policy PAC 29 es tabl ishes  the 
parameters for  compensation re la ted  to increased teaching loads. 
The Supplemental Contract mechanism is also used to  compensate a s t a f f  member 
for  du t ies  i n  addi t ion to  h i s h e r  regular job duties and respons ib i l i t i es ,  o r  a 
facul ty  member f o r  non-teaching ex t ra  dut ies .  
A Supplemental Contract does not change an employee's base sa la ry .  While the 
base s a l a ry  of an employee is changed infrequently, there a re  circumstances i n  which 
employees' base sa la ry  may be adjusted,  subsequent to  the approval of the annual 
Personnel Roster. For example, s t a f f  being promoted or  having t h e i r  posit ions 
reclassified in accordance with University Personnel Policy PG-44 receive a base 
salary adj us tment . These actions are not accomplished via a Supplemental Contract, 
but by letters from the Personnel Office notifying the employee of the approveda 
change. These actions are included in our quarterly Personnel Action Report to the 
Board. Faculty receiving a doctoral degree in mid-year and receiving a base salary 
adjustment is another example. 
The next largest category of personnel actions are the Fixed Term 11 and Wage 
Payroll appointments. Fixed Term I1 contracts are used primarily to appoint 
temporary or part-time faculty while the Wage Payroll category is used primarily for 
the employment of temporary or part-time staff. For example, the Wage Payroll is 
used to employ extra custodial assistance during the summer months and concession 
workers for athletic events. 
During the period covered by the four Board meetings occurring ,on September 21, 
1990, December 14, 1990, March 1, 1991 and May 17, 1991, the tabulation of 
Supplemental Contracts, by purpose, is as follows: 
d 
Purpose Number Issued Total Amount 
Summer teaching 
Regional instruction 
Teaching overload 
Other 
Total 
The Other category includes a broad number of activities for which supplemental 
payments are authorized, primarily non-teaching supplements for a faculty or staff. 
The largest number of actions in this category were for faculty and staff who were 
compensated for conducting or coordinating various campus based workshops and 
conferences. Other examples include individuals serving in an acting or interim 
capacity and special projects work, to include externally funded research or 
service. Eighty-one (81) of the actions were the result of restricted state or 
Federal programs related to the Beginning Teacher Internship Program, Small Business 
Development, Job .Training Partnership, Head Start and Upward Bound, etc. 
The supplemental payments are made from budgeted funds approved in the amual 
Operating Budget. Summer School, Regional Campus Instruction and Overload 
compensation was budgeted for 1990-1991 in the Division of Academic Affairs to the 
following budget units. 
Undistributed instructional support 
Regional campus 
Summer sessions 
During the budget development process, expenses are estimated as relates to 
these areas in order to establish a realistic budget for the fiscal year. 
Enrollments, however, determine the final expenditure levels and, accordingly, 
adjustments are made during the year in the appropriate budget line units. The 
expenditure adjustments to the instructional budgets are numerous because of 
budgeting for Summer School, Regional Campus Instruction and Overload pay being 
budgeted in the above three accounts under the control of the Vice President for 
Academic Affairs. Only after the Vice President for Academic Affairs authorizes and 
recommends the additional compensation to a faculty member are the funds transferred 
to the appropriate instructional budgets and the supplemental contracts are then 
issued. The Fixed Term I1 "lecturer" budget is handled in a similar manner. 
In order f o r  the budget transfers to b e  made, the Univers i ty 's  Budget Director 
must approve a formal Personnel Action Request that has been recommended by a. 
Department Head, authorized by a Director or Dean and approved by the President or, 
i n  some c a s e s ,  a Vice President.  
Restricted - 
9.12% 
Temporary 
18.86% 
Regular 
72.02% 
PERSONNEL ACTIONS FOR 
STANDING I & I1 POSITIONS 
-r 2/10/92 THRU 5/1/92 386 
Tota l  N u m b e r  of PAR'S = 592 To ta l  N u m b e r  of Act ions  = 647 
PERSONNEL ACTIONS FOR 
TERM APPOINTMENTS 
2/10/92 THRU 5/1/92 
Tota l  N u m b e r  of PAR'S = 155 Total  N u m b e r  of Act ions  = 169 
PERSONNEL ACTIONS FOR 
RESTRICTED APPOINTMENTS 
2/10/92 THRU 5/1/92 
Total N u m b e r  of PAR'S = 75 Total N u m b e r  of Actions = 76 
MOREHEAD STATE UNIVERSITY 
DEPARTMENT NAME 
STANDING I AND STANDING I1 POSITIONS SUMMARY 
0 5 / 0 1 / 9 2  
OFFICE OF THE PRESIDENT 
DIVISION OF UNIVERSITY ADVANCEMENT 
DIVISION OF ADMINISTRATION AND FISCAL SERVICES 
PHYSICAL PLANT 
DIVISION OF STUDENT LIFE 
DIVISION OF ACADEMIC AFFAIRS 
GRADUATE AND EXTENDED CAMPUS PROGRAMS 
COLLEGE OF ARTS AND SCIENCES 
JULY 1 CURRENT +/- 
AUTHORIZED AUTHORIZED POSITION 
POSITIONS POSITIONS ADJUSTMENTS 
COLLEGE OF BUSINESS 4 4 . 5 0  
COLLEGE OF EDUCATION & BEHAVIORAL SCIENCES 1 1 1 . 6 0  
COLLEGE OF APPLIED SCIENCES AND TECHNOLOGY 9 4 . 0 0  
UNDERGRADUATE PROGRAMS 1 7 . 5 0  
CAMDEN-CARROLL LIBRARY 
AUXILIARY SERVICES 
CURRENT 
POSITION 
STRENGTH 
% OF 
CURRENT 
STRENGTH 
NOTE: Positions are expressed in terms of full-time equivalency. 
MOREHEAD STATE UNIVERSITY 
MISCELLANEOUS POSITIONS S W R Y  
0 5 / 0 1 / 9 2  
TERM 
APPOINTMENTS 
- - - - - - - - - - - -  
DEPARMNT NAAAE 
- - - - - - - - - - - - - - -  
OFFICE OF THE PRESIDENT 
DIV IS ION OF UNIVERSITY ADVANCEMENT 
DIV IS ION OF ADMINISTRATION 8 FISCAL SERVICES 
PHYSICAL PLANT 
D IV IS ION OF STUDENT L I F E  
D IV IS ION OF ACADEMIC AFFAIRS 
GRADUATE AND EXTENDED CANPUS PROGRAMS 
COLLEGE OF ARTS AND SCIENCES 
COLLEGE OF BUSINESS 
COLLEGE OF EDUCATION 8 BEHAVORIAL SCIENCES 
O i L E G E  OF APPLIED SCIENCES AND TECHNOLOGY 
UNDERGRADUATE PROGRAMS 
CMEN-CARROLL LIBRARY 
AUXILIARY SERVICES 
MOREHEAD STATE UNIVERSITY - DEFINITIONS OF THE DIFFERENT KINDS OF APPOINTMENTS 
Stand ing  I 
Stand ing  I 1  
F i xed  Term I 
Fixed  Term I 1  
Suppl ementary 
V i s i t i n g  
Appointment 
Wage P a y r o l l  
Appointment t o  f u l l - t i m e  f a c u l t y ,  a d m i n i s t r a t i v e ,  o r  s t a f f  (exempt o r  non-exempt) p o s i t i o n .  Employed through 
budgeted funds w i t h  b e n e f i t s  f u l l y  covered. The Budget Cont ro l  Number (Roster  ID) w i l l  be i n  t h e  Personnel 
Roster o r  a p o s i t i o n  w i l l  be assigned a c o n t r o l  number i f  t h e  p o s i t i o n  i s  es tab l i shed  a f t e r  approval  o f  t h e  
Personnel Roster .  Regul a r  s t a t u s  .* No ending date.  
Appointment t o  p a r t - t i m e  f a c u l t y ,  a d m i n i s t r a t i v e  o r  s t a f f  (exempt o r  non-exempt) p o s i t i o n .  Employed through 
budgeted funds w i t h  o n l y  l e g a l l y  mandated b e n e f i t s .  The Budget Cont ro l  Number (Roster ID) w i l l  be i n  t h e  
Personnel Roster.  Non-Regular s ta tus.**  No ending date.  
Appointment t o  f u l l - t i m e  f a c u l t y ,  a d m i n i s t r a t i v e  o r  s t a f f  (exempt o r  non-exempt) p o s i t i o n  f o r  a t  l e a s t  s i x  
ca lendar  months b u t  n o t  t o  exceed one year .  (May be employed through S o f t  Money funds***). Non- facu l ty  
appointments may be renewed from yea r  t o  year .  E a r l y  r e t i r e m e n t  appointments may be made up t o  f o u r  years.  
Regular s t a t u s  w i t h  b e n e f i t s  f u l l y  covered.* Terminable on s p e c i f i e d  ending da te  o f  appointment, o r  e a r l i e r ,  
i f  f o r  cause. 
Appointment t o  f u l l - t i m e  (up t o  s i x  ca lendar  months) o r  pa r t - t ime  (up t o  one year )  f a c u l t y ,  a d m i n i s t r a t i v e  o r  
exempt p o s i t i o n  w i t h  app rop r i a te  b e n e f i t s .  May be employed through S o f t  Money*** o r  budgeted funds, w i t h  o n l y  
l e g a l  l y  mandated b e n e f i t s .  Non-Regul a r  s t a t u s  .** Terminable on s p e c i f i e d  ending da te  o f  appointment, o r  
e a r l  i e r ,  i f  f o r  cause. 
Supplementary appointment t o  o r i g i n a l  agreement. For  example, Summer I & I 1  appointments o r  9 month appointment 
extended t o  10, 11, o r  12 month appointment. A lso  used f o r  a d d i t i o n a l  r e s p o n s i b i l i t i e s  as supplement t o  Standing 
o r  F ixed  Term appointment.  For example, an a d m i n i s t r a t o r  teach ing  a c l a s s  o r  compensation f o r  over- the-road pay 
o r  t o  des igna te  an A c t i n g  o r  I n t e r i m  appointment f o r  a Standing o r  F ixed  Term employee. Not t o  be used f o r  
over t ime pay. Regul a r  s t a tus *  w i t h  b e n e f i t s  f u l  l y  covered. A supplemental appointment does n o t  change an 
employeey s base pay o r  employment s ta tus .  
Facu l t y  appointment w i t h  " v i s i t i n g "  as p a r t  o f  t i t l e .  Can be f u l l - t i m e  o r  par t - t ime.  Normal ly l i m i t e d  t o  one 
year .  Employed th rough S o f t  Money.*** Non-Regul a r  s t a t u s  w i t h  o n l y  l e g a l l y  mandated b e n e f i t s .  
Temporary appointment t o  a non-exempt p o s i t i o n .  May be f u l l - t i m e  up t o  s i x  months o r  pa r t - t ime  up t o  one year .  
Terminable on s p e c i f i e d  ending da te  o f  appointment, o r  e a r l i e r .  May be employed through S o f t  Money.*** Non- 
Regular s t a t u s  w i t h  o n l y  l e g a l l y  mandated b e n e f i t s .  
* Regular s t a t u s  denotes an appointment o f  a f a c u l t y ,  adm in i s t r a t i ve ,  o r  s t a f f  member t o  a f u l l - t i m e  p o s i t i o n ,  w i t h  
b e n e f i t s  f u l l y  covered, t h a t  w i l l  e x i s t  f o r  a t  l e a s t  s i x  ca lendar  months w i t h  t h e  expec ta t i on  o f  cont inuance. 
** Non-Regular s t a t u s  denotes an appointment o f  a f a c u l t y ,  adm in i s t r a t i ve ,  o r  s t a f f  member t o  a p o s i t i o n  t h a t  i s  l e s s  than  
f u l l - t i m e  o r  i s  f u l l - t i m e  f o r  a p e r i o d  n o t  t o  exceed s i x  ca lendar  months. 
*** S o f t  Money i s  d e f i n e d  as non recu r r i ng  funds f rom U n i v e r s i t y  o r  ex te rna l  funds, f o r  example, Federal g ran ts ,  con t rac t s ,  
e t c .  
THE FOLLOWING ARE TYPES OF APPOINTMENTS & PERSONNEL ACTIONS 
REPORTED IN THE APPOINTMENT STATUS ACTIONS SECTION: 
STANDING I 
STANDING II 
FIXED TERM I 
FIXED TERM II 
WAGE PAYROLL 
WAGE PAYROLL CONTINUATION 
NEW POSITION 
PROBATION 
PROBATION COMPLETED 
RELEASE 
RETIREMENT 
RESIGNATION 
LAYOFF 
DISCHARGE 
DEATH 
PROMOTION 
DEMOTION 
LEAVE WITHOUT PAY 
SABBATICAL LEAVE 
TRANSFER 
SALARY ADJUSTMENT 
RECLASSIFICATION 
TITLE CHANGE 
OTHER 
Appointment S ta tus  Ac t ions  
02/10/92 - 05/01/92 
Name 
T i t l e  
Roster ID 
P o s i t i o n  Base Sa la ry  
I 
. . . . . . . . . . . . . . . . . . . . . . . .  
HORTON, VANESSA DARLENE 
A d n i n i s t r a t i v e  Secre tary  
002799 
$8 .53 /hr .  
WELLS, RANDALL L .  
School R e l a t i o n s  Coord. 
002222 
$57,750.00 
O f f i c e  o f  School Re la t i ons  
. . . . . . . . . . . . . . . . . . . . . . . . . .  
$8 .53 /hr .  Other 07/01 192 
( P o s i t i o n  hours reduced 
t o  1785) 
$28,875.00 Other 07/01 192 
(Ha l f  t ime i n  the O f f i c e  
o f  the Pres ident  & 
h a l f  t ime i n  Co l lege o f  
Educat ion & 8ehav io ra l  
Sc i ences) 
O f f i c e  o f  P lann ing  
- - - - - - - - - - - - - - - - - -  
OSWNE, JEANNE SLOClM $29,322.00 Sa la ryAd jus tmen t  
I n s t i t u t i o n a l  Research Coord. ($2,666.00 dec r . )  Other 
000014 (From 12 t o  11 months 
$31,988.00 c o n t r a c t )  
O f f . ,  VP Univ.  Advancement 
. . . . . . . . . . . . . . . . . . . . . . . . . .  
ALLEN, JOHN E 
I S t a f f  Ass t .  A t h l e t i c  Develop. 
CORNETT, PEG MORRCW 
C l e r k / T y p i s t  
001041 
$6.32/hr .  
PARKER, SHIRLEY MOBLEY 
Accountant II 
002824 
$26,240.00 
$3,400.00 F ixed Term I I  
O f f i c e  o f  Development . 
. . . . . . . . . . . . . . . . . . . . .  
$6.32/hr .  Layof f  
$22,304.00 Sa la ry  Adjustment 
($3 ,936.00decr . )  ( 8 5 % t i m e )  
03/01/92 - 06/30/92 Other Wages 
Name 
T i t l e  
Ros te r  ID  
P o s i t i o n  Base S a l a r y  
COX, DONNA EVETTE 
S e c r e t a r y  
000 152 
$6 .56 /h r .  
JONES, TAM1 BETH 
Ass t .  D i r .  Alumni R e l a t i o n s  
001036 
$24,226.00 
PROCTOR, SUSAN 
C l e r k I T y p i s t  
002493 
$5 .67 /h r .  
PROCTOR, SUSAN 
C l e r k / T y p i s t  
002493 
$5 .67 /h r .  
WELLS, JAMES WARREN 
P u b l i c a t i o n s  A s s i s t a n t  
002989 
$22,542.00 
DEHART, BRENDA SUE 
Typese t t e r  
000 197 
$6 .90 /h r .  
Appointment S t a t u s  A c t i o n s  
02 /10 /92  - 05 /01 /92  
S a l a r y  D e s c r i p t i o n  E f f e c t i v e  Da te  Fund Source 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
O f f i c e  o f  Alumni R e l a t i o n s  
. . . . . . . . . . . . . . . . . . . . . . . . . .  
$6 .56 /h r .  Other  07 /01 /92  
( P o s i t i o n  hours  reduced 
t o  1627.5) 
$20,188.00 S a l a r y  Adjustment  07 /01 /92  
($4,038.00 d e c r . )  Other  
(From 12 t o  10 months 
c o n t r a c t )  
$ 5 . 6 7 / h r .  P r o b a t i o n  Conp le ted  02 /14 /92  
$ 5 . 6 7 / h r .  L a y o f f  
O f f i c e  o f  P u b l i c a t i o n s  
. . . . . . . . . . . . . . . . . . . . . .  
$22,542.00 L a y o f f  
O f f i c e  o f  P r i n t i n g  S e r v i c e s  
. . . . . . . . . . . . . . . . . . . . . . . . . . .  
$6 .90 /h r .  L a y o f f  

Appointment S ta tus  Ac t ions  
02 /10 /92  - 05/01/92 
Name 
T i t l e  
Roster ID 
P o s i t i o n  Base S a l a r y  Sa la ry  D e s c r i p t i o n  E f f e c t i v e  Date Fund Source 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
I FICK, RICHARD WILLIAM 
I Head Baske tba l l  Coach 
000636 
$51,729.00 
GLEASON, WILLIAM L. 
A s s i s t a n t  B a s k e t b a l l  Coach 
002218 
$25,800.00 
GLEASON, WILLIAM L .  
Ass i s tan t  Baske tba l l  Coach 
1 002218 
$25,800.00 
GREEN, KENT JULIAN 
A s s i s t a n t  F o o t b a l l  Coach 
GREEN, KENT JULIAN 
Ass i s tan t  F o o t b a l l  Coach 
PARE, PATRICK D 
Ass i s tan t  F o o t b a l l  Coach 
$56,175.00111 months 
($3,675.00 i n c r . )  
$37,800.00 
($2,800.00 i n c r . )  
Baske tba l l  
- - - - - - - - - -  
F i x e d  Term I 
Sa la ry  Adjustment 
P roba t i on  Completed 
F i x e d  Term I 
Sa la ry  Adjustment 
Footba l  l 
- - - - - - - -  
F i x e d  Term I I  
$2,100.00 Res ignat ion  
$2,100.00 F i x e d T e r m  II 
04/01/92 - 03/31/96 Opening Bud-Undist .  
12/03/91 
04/01/92 - 03/31/93 Opening Bud-Undist .  
01/21/92 - 05/20/92 Other Wages 
03/04/92 
01/15/92 - 04/15/92 Other Wages 
I Name 
T i t l e  
Roster ID 
P o s i t i o n  Base S a l a r y  
SABIE, MHAMED 
Professor  o f  HPER 
001892 
$3,160.00 
Appointment S ta tus  Ac t ions  
02/10/92 - 05 /01 /92  
GABRIEL. JANET MARIE 
WomenSs.~asketba l  I Coach 
00065 1 
$34,603.00 
MARLW, LORETTA A 
Women's B a s k e t b a l l  Coach 
00065 1 
$34,603.00 
MARLW, LORETTA A 
Women's B a s k e t b a l l  Coach 
WILSON, PATRICIA A. 
Ass t .  Women's Baske tba l l  Coach 
000650 
$23,468.00 
LINDSEY, DANIEL KEVIN 
Men's &\lllbmen's Cross Country 
D e s c r i p t i o n  E f f e c t i v e  Date Fund Source 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
Soccer 
- - - - - -  
Re l ease 
(Soccer Coach) 
Wornens Basketbal  l 
- - - - - - - - - - - - - - - - -  
$38,000.00/annual F ixed Term I 
Probat ion  
$750.00 Other 
(Cancel t r a v e l  
al lowance) 
$34,603.00 Res ignat ion  
$24,000.00 F ixed Term I 
Probat i on  
Cross Country 
- - - - - - - - - - - - -  
$10,400.00 F i xed  Term I I  
04/06/92 - 03/31/96 Contingency Acc t .  
Roster ID # 000651 
04 /01 /92  - 06/30/92 Other Wages 
04/13/92 - 03/31/93 Contingency Acc t .  
Roster ID # 000650 
08/19/92 - 05/14/93 Roster ID # 001850 
Appointment S ta tus  Ac t ions  
02/10/92 - 05/01/92 
Name 
T i t l e  
Roster ID 
P o s i t i o n  Base S a l a r y  Sa la ry  D e s c r i p t i o n  E f f e c t i v e  Date Fund Source 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
O f f . ,  VP A h .  & F i s c a l  Serv. 
. . . . . . . . . . . . . . . . . . . . . . . . . . . .  
ROSENBERG, WILLIAM T  
D i r e c t o r ,  R i sk  Management 
002806 
$4,237.00 
JOHNSON, TERESA CATHERINE 
Budget P o l i c y  Ana lys t  I 
000018 
$21,296.00 
JOHNSON, TERESA CATHERINE 
Budget P o l i c y  Ana l ys t  I 
0000 18 
$21,296.00 
CRUM, LAWENCE LEE 
Manager, Concessions & Vending 
002246 
$24,051.00 
1 JCNES, RCNILD DEAN 
P r o p e r t i e s  & P o s t a l  Manager 1 000025 1 $31,979.00 
$4,237.00 Layof f  06/30/92 
(Ass t .  t o  V.P. f o r  A h i n .  
& F i s c a l  Serv ices)  
O f f .  Budget & Management I n f .  
. . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
$21,296.00 P roba t i on  Conpleted 
($752.00 i n c r . )  Sa la ry  Adjustment 
( R e f l e c t s  s a l a r y  a d j .  fo r  
p roba t i ona ry  employee 
r e t r o a c t i v e  t o  7 / 1 / 9 1 )  
$21,296.00 Layof f  
O f f i c e  o f  F i s c a l  Serv ices  
. . . . . . . . . . . . . . . . . . . . . . . . .  
$24,051.00 T i t l e  Change 
(From Manager, 
Concessions & Vending & 
P r o p e r t i e s  Manager t o  
Manager, Concessions & 
Vending & P r o p e r t i e s  
A s s i s t a n t )  
$31,979.00 T i t l e  Change 05/01/92 
(From P r o p e r t i e s  Manager 
t o  P r o p e r t i e s  & Pos ta l  
Manager ) 
Reclass.  Acc t .  
Appointment S ta tus  Ac t ions  
02/10/92 - 05/01/92 
Account ing & Budgetary Con t ro l  
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
BURNETT, DEBBIE L 
Data E n t r y  S p e c i a l i s t  I 1  
000038 
$7 .93 /hr .  
CLINE, JACQUELINE LOUISE 
Business Cashier 
0009 12 
$6.71/hr .  
-1% , SHARON ELIZABETH 
Accountant I 
000 137 
$25,080.00 
JOHNSON, MICHELE RAE 
General Off i c e  Worker 
MADDEN, DEBORAH B. 
Accountant I 
003032 
$21,296.00 
SCHENCK , ANGELA 
General Off i c e  Worker 
SWARTZ, TERRl LYNN 
Secre tary  
000037 
$7 .51 /hr .  
STOKLEY, MARGARET SUPLEE 
Purchasing C l e r k  
000043 
$7 .28 /hr .  
Standing I 
Transfer  
Probat i on  
(From C I e r k I T y p i s t  t o  
Data E n t r y  S p e c i a l i s t  I I )  
Res ignat ion  
Probat ion  Completed 
Wage Payro l  l 
Probat ion  Completed 
Res ignat ion  
$7 .51 /hr .  Layof f  
Purchasing 
- - - - - - - - - -  
$7 .28 /hr .  Layo f f  
04/09/92 
02/05/92 
04/01/92 - 06/30/92 Temporary Wages 
02 /26 /92  
03 /31 /92  
Appointment S t a t u s  A c t i o n s  
02 /10 /92  - 05 /01 /92  
SLOAN, WILLIAM B 
B u l k  M a i l  C l e r k  
S a l a r y  D e s c r i p t i o n  E f f e c t i v e  Da te  Fund Source 
O f f i c e  o f  P o s t a l  Se rv i ces  
- - - - - - . . - - - - - - - - - - - - - - - - - -  
$4 .25 /h r .  Wage P a y r o l l  
O f f i c e  o f  Personnel  Se rv i ces  
. . . . . . . . . . . . . . . . . . . . . . . . . . . .  
HOGGE, SUZANNE S. 
Wage and S a l a r y  Manager 
003004 
$22,581.00 
POPP, DIANE LYNN 
B e n e f i t s  Manager 
POPP, DIANE LYNN 
Benef i t s  Manager 
RILEY, WILLIAM J. 
D i r e c t o r  o f  Personne l  Se rv i ces  
001846 
$44,492.00 
BACK, JOHN B 
News & P u b l i c  A f f a i r s  D i r , M Y  
000549 
$21,136.00 
, H A m ,  ROBERT PAUL 
1 S t a f f  A s s i s t a ~  
$22,581.00 Leave w i t h o u t  pay 
$3,551.00 F i x e d  Term I I  
$42,000.00 S tand ing  I 
Probat  i on  
T rans fe r  
(From A s s t .  D i r e c t o r  o f  
Personnel  Se rv i ces  t o  
D i r e c t o r  o f  Personnel  
S e r v i c e s )  
$21,136.00 Res igna t i on  
$ 8 . 0 0 / h r .  W a g e P a y r o l l  
C o n t i n u a t i o n  
03 /23 /92  - 04 /17 /92  Temporary Wages 
04 /20 /92  - 04 /24 /92  
03 /01 /92  - 0 4 / 2 2 / 9 2  Roster  ID B 001846 
04 /23 /92  - 05 /15 /92  Roster  ID  B 000045 
05 /29 /92  
04 /01 /92  - 0 6 / 3 0 / 9 2  Roster  ID  # 003033 
Name 
T i t l e  
Appointment S t a t u s  A c t i o n s  
02 /10 /92  - 05 /01 /92  
Roster  ID  
P o s i t i o n  Base S a l a r y  S a l a r y  
HITTEPOLE, DANIEL SCOTT $24,204.00 
Prog.  & P r o d u c t i o n  D i r . ,  M Y  ($2,840.00 d e c r . )  
000545 
$27,044.00 
HCWARD, STEVEN EllWARD 
P u b l i c  S a f e t y  O f f i c e r  
HAIGHT, JOHN O'LEARY 
' ~ h e r n .  Hyg./Rad. S a f e t y  O f f i c e r  
MCCARTY, LARRY 
S a f e t y  O f f i c e r  
001961 
$22,416.00 
ALCORN, K IhARERLY ANN 
Da ta  E n t r y  S p e c i a l i s t  I 
D e s c r i p t i o n  E f f e c t i v e  Da te  Fund Source 
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - . . - - - - - - - - - - - - - - - -  
O f f  i c e  o f  M Y  Rad io  
- - - - - - - - - - - - - - - - - - - -  
S a l a r y  Adjustment  
R e c l a s s i f i c a t i o n  
O f f i c e  o f  P u b l i c  Sa fe t y  
- - - - - - - - - - - - - - - . . - - - - - - -  
$ 8 . 1 0 / h r .  Wage Pay ro l  I 
(Cour t  appearances) 
02 /09 /92  - 02 /22 /92  Other Wages 
$21,296.00 P r o b a t i o n  Conp le ted  03 /16 /92  
$22,416.00 Layo f f  
Student  I .D .  Card U n i t  
$ 5 . 8 1 / h r .  S tand ing  I 05 /04 /92  
T rans fe r  
(From P a y r o l l  O f f i c e  t o  
Student  I . D .  Card U n i t )  
Roster  ID # 002789 
1 !-:r ID 
Position Base Salary 
Appointment Status Actions 
02/10/92 - 05/01/92 
Salary Description Effective Date Fund Source 
HOLOOCVB 
Data En 
003050 
$5.67/h 
, DEBBIE LYNN 
try Specialist I 
HOLCOhrB, DEBBIE LYNN 
Data Entry Specialist I 
003050 
$5.6?/hr. 
WEBB, MARGARET ANN 
Secretary Specialist 
003010 
$7.63/hr. 
W I T E ,  DEBRA ANN 
Technical Support Coordinator 
00301 1 
$22,598.00 
CALLAHAN, ROBEPP ERV I N 
I Acad. Compu t i ng Corrsu l t . I I 
/ 003012 
1 $22,581.00 
$5.67/hr. Other 03/09/92 
(Suspension without pay 
pending further 
investigation) 
$5.67/hr. Resignation 04/06/92 
Off. of Information Technology 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
$7.63/hr. Layoff 06/30/92 
$18,869.00 Salary Adjustment 07/01 i(92 
$3,729.00 decr.) Reclassification 
Title Change 
(From Accountant I to 
Technical Support 
Coordinator) 
$18,818.00 Salary Adjustment 
($3,763.00 decr.) Other 
(From 12 to 10 months 
contract) 
Appointment S t a t u s  Ac t i ons  
02 /10 /92  - 05 /01 /92  
Name 
T i t l e  
Roster  ID 
P o s i t i o n  Base S a l a r y  
- - - - - - - - - - . - - - - - - - - - - - - - - - - - -  
COX, DAVID G .  $19,522.00 S a l a r y  Adjustment 
G r e e k A f f . 8 S t u d . O r g . C o o r d .  ( $ 1 , 7 7 4 . 0 0 d e c r . )  Other  
003038 (From 12 t o  11 months 
$21,296.00 c o n t r a c t )  
GRAY, ZANE MICHAEL 
Equipment Room C l e r k  
000439 
$7 .15 /h r .  
$ 7 . 1 5 / h r .  L a y o f f  
REWI  NE , SUSET TE ELA l NE $26,943.00 S a l a r y  Adjustment 
U n i v .  C t r .  P rg .  & Spec. Coord. ($2,449.00 d e c r . )  Other  
0001 17 (From 12 t o  11 months 
$29,392.00 c o n t r a c t )  
UECKER , JACQUEL l NE E 
U n i v e r s i t y  Poo l s  Coord ina to r  
002650 
$16,374.00 
$18,955.00 Layo f f  
WILSON, LARRY ADRIAN $29,438.00 S a l a r y  Adjustment 
I n t r a .  & R e c r e a t i o n  Ass t .  D i r .  ( $ 2 , 6 7 6 . 0 0 d e c r . )  Other 
000436 (From 12 t o  11 months 
$32,114.00 c o n t r a c t )  
RICWKIND, MICI-IELLE DEANNE 
Admission Counselor 
002897 
$15,302.00 
ALLEN, DARLENE 
Data E n t r y  S p e c i a l i s t  I 
000 175 
$ 5 . 8 1 l h r .  
O f f i c e  o f  Admissions 
. . . . . . . . . . . . . . . . . . . .  
$17.376.00 S a l a r y  Adjustment 
($3,579.00 d e c r . )  Other 
(From 12 t o  11 months 
c o n t r a c t )  
O f f i c e  o f  F i n a n c i a l  A i d  
. . . . . . . . . . . . . . . . . . . . . . .  
$5 .81 /h r .  Res igna t i on  
Appointment S t a t u s  A c t i o n s  
02 /10 /92  - 05 /01 /92  
Name 
T i t l e  
I Roster  ID  
P o s i t i o n  Base S a l a r y  S a l a r y  D e s c r i p t i o n  E f f e c t i v e  Da te  Fund Source 
O f f i c e  o f  F i n a n c i a l  A i d  
. . . . . . . . . . . . . . . . . . . . . . .  
M H T O N ,  JAMES A. 
I A ss t .  D i r  o f  F i n a n c i a l  A i d  
000054 
$ 3 1 , 0 1 3 . 0 0  
LIEW, C L W N T  PlNVOON 
Counse lo r ,  I n t e r n .  S tuden ts  
L J W CI F W N l  P I NVOON 
C.- : ' e r n .  S tuden ts  
I SWIM, STEVE LOREN 
Gareer P l a n  &P lace .  A s s t .  U i r  
0030 16 
$22,581 00 
MEINECKE, KATRlClA DEAN 
S e c r e t a r y  
00028 1  
I $ 7 . 1 7 / h r .  
$32,874.00 L a y o f f  
O f f i c e  o f  Student  Developmeni 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
$2,930.00 F i x e d  Term I I  
$21,296.00 F i x e d  Term I 
Proba t  i o n  
$22,581.00 L a y o f f  
02 /12 /92  - 0 3 / 3 1 / 9 2  Cont ingency Acc t .  
03 /02 /92  - 0 6 / 3 0 / 9 2  Cont ingency A c c t .  
O f f i c e  o f  M i n o r i t y  A f f a i r s  
$ 7 . 1 7 / h r .  L a y o f f  06130192 
Appointment S t a t u s  A c t i o n s  
02 /10 /92  - 05 /01 /92  
Name 
T i t l e  
Ros te r  ID  
P o s i t i o n  Base S a l a r y  
- - - - - - - - - - - - - - - - - - - - - - - - - - - - -  
ANDERSON, DANIEL A 
C l i n .  Sup. Coun. & H l t h .  Serv 
000219 
$36,576.00 
CAMPBELL, VELMA LEE 
S t a f f  P s y c h o l o g i s t  
000221 
$24,237.00 
DALES, DORIS L .  
Nurse,  R . N .  
000121 
$16,276.00 
KRUG, JUDITH C. 
Substance Abuse Educator  
002825 
$21,296.00 
S a l a r y  D e s c r i p t i o n  E f f e c t i v e  Da te  Fund Source 
EYSTER. GEORGE W. 
D i r . ,  Reg iona l  Development Ser 
000 132 
*c? ,765 .00  
$36,576.00 Layo f f  
HAM I LTON , SH I RL.EY POTTER 
Comnunity S e r v i c e s  D i r e c t o r  
000170 
$33,427.00 
JACKSOW, ROD1 
S t a f f  A s s i s t a n t  
O f f .  Counse l ing  & H e a l t h  Serv .  
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
cYSTER, GEORGE W. 
D i r . ,  Reg iona l  Development Ser 
000 132 
$53,765.00 
$21,296.00 P r o b a t i o n  Completed 
$16,276.00 Ret i rement  
$21,296.00 P r o b a t i o n  Completed 
O f f .  Comnunity Educ. & Serv .  
. . . . . . . . . . . . . . . . . . . . . . . . . . . .  
$53,765.00 Ret i rement  
( E a r l y  R e t i r e m e n t )  
$20,161.00 F i x e d T e r m I  
( E a r l y  Re t i rement  
agreement ) 
$33,427- 00 T i  t l e Change 0710 1/92 
(From Coo rd i na to r  o f  
T r a i n i n g  t o  Comnunity 
Se rv i ces  D i r e c t o r )  
$10 .00 /h r .  Wage P a y r o l l  04 /06 /92  - 06130192 Other  Wages 
(Work a t o t a l  o t  30 h r s . )  
Appointment S t a t u s  Ac t i ons  
02 /10 /92  - 05 /01 /92  
O f f .  Community Educ. & Serv .  
. . . . . . . . . . . . . . . . . . . . . . . . . . . .  
MCKEE, W. SCOTT 
Comnun i t y  Edrrca t i on Teacher 
TOY, DAPJNI LYNN 
Col-rrnun i t  y Educa t  i on Teacher 
WALTER, DOROTHY JEAN 
Job T r a i n i n g  Coo rd i na to r  
WANKE , CATi4EFI I NE DEAN 
Secve ta r y  S p e c i a l  i s t  
000946 
$ 6 . 7 1 / h r .  
CLARE, WILLIAM P. 
Gas t o d  i an 
STEVENSON, O Y W  MARIE 
S e c r e t a r y  
0023 18 
, $ 7 . 6 5 / h r .  
$510.00 F i x e d T e r m I I  
( P r o v i s i o n  o f  i n s t r u c t i o n  
MSU Clogg ing  and F o l k  
Dance Team. P lan ,  
o r g a n i z e  and r e h e a r s a l )  
$550.00 F i x e d T e r m I I  
( P r o v i s i o n  o f  i n s t r u c t i o n  
d u r i n g  C m i n i t y  Ed. - 
Water A e r o b i c s )  
$3,967.00 F i x e d  Term 1 1  
$7 .45 /h r .  R e s i g n a t i o n  
$ 4 . 7 8 / h r .  W a g e P a y r o l l  03116192 - 06130192 
C o n t i n u a t i o n  
(Not t o  exceed 1199 h r s . )  
$ 6 . 5 6 / h r .  P r o b a t i c n  Completed 
Temporary Wages 
Tenporary  Wages 
R e s t r i c t e d  
Tenporary  Wages 
Appoin tment  S t a t u s  A c t i o n s  
02/10/92 05/01/92 
I COTTLE, SHARON KAY 
I A d u l t  B a s i c  E d u c a t i o n  Teacher 
STAWER, ROYETTA ELAINE 
C o n s u l t a n t  
WALTER, GRADEN MARK 
C o n s u l t a n t  
WI LL- I AMS , MALIEL I NE OSBORNE 
I C o n s u l t a n t  
FUCHIGAMI, WKO 
' L e c t u r e r  
1 KE ITH,  WILLIAM E 
1 L e c t u r e r  
I 
MCDAVI D ,  CiU4 I Sl'OPIiER D 
L e c t u r e r  
1 PETERSON, CARRjE 
1 L e c t u r e r  
$2,400.00 F i x e d  Term I ! 02/05/92 - 06/30/92 R e s t r i c t e d  
$200.00 F i r e d l e r m  I I  03/18/92 - 03/19/92 R e s t r i c t e d  
(JORS F a m i l y  T r a i n i n g  
Workshop)  
$200.00 F i x e d  Term I I  03/18/92 - 03/39/92 R e s t r i c t e d  
(JOBS F a m i l y  T r a i n i n g  
Workshop)  
$300.00 F i x e d T e r m I i  03/14/92 - C3/17/92 R e s t r i c t e d  
(JOBS F a m i l y  T r a i n i n g  
Workshop)  
$2,400.00 F i x e d T e r m I I  
(Teach 6 h o u r s )  
$3,600.00 F i x e d l e r m I I  
(Teach 9 h o u r s )  
$3,600.00 F i x e d  Term I I  
(Teach 9 h o u r s )  
$3.600.00 F i x e d T e r r n I I  
(Teach 9 h o u r s )  
01/10/92 - 05/15/92 R o s t e r  I D  8'000307 
R o s t e r  I D  # 001453 
01 / 10!92 - 051 15/92 R o s t e r  ID # 000307 
R o s t e r  I D  # 001453 
Oli10/92 - 05/15/92 R o s t e r  I D  # 000307 
R o s t e r  I D  # 001453 
01/18/92 - 05/15/92 R o s t e r  I D  # 000307 
R o s t e r  10 X 001453 
Appointment S t a t u s  A c t i o n s  
02 /10 /92  - 05 /01 /92  
Name 
T i t l e  
Roster  ID  
P o s i t i o n  Base S a l a r y  S a l a r y  D e s c r i p t i o n  E f f e c t i v e  Da te  Fund Source 
I B i o l o g i c a l  & Env. Sc iences 
. . . . . . . . . . . . . . . . . . . . . . . . . .  
HARDIN, MICHAEL D 
I S t a f f  A s s i s t a n t  
I iWELL JR, JERRY F 
Pro fesso r  o f  B i o l o g y  
000555 
$47,737.00 
BlXMN, ELLEN PATRICIA 
l n s t r u c ~ o r  o t  J o u r n a l i s m  
i3RCM4, W DAVID 
I P ro fesso r  o f  Jou rna l  ism 
000465 
$46,302.00 
1 HALL, JOAN LANCASTEF? 
1 A ss t .  P ro fesso r  o f  J o u r n a l i s m  
, 000465 
I $46 ,302-00  
LAYNE, SYLVIA HOHTCWI( 
L e c t u r e r  
MADDEN-GRIDEH, FANNIE 
I L e c t u r e r  
RUDD. MARY 
L e c t u r e r  
$624.00 F i x e d T e r r n  I I  
$47,737.00 Leave w i t h o u t  pay 
03 /16 /92  - 04 /03 /92  Tenporary  Wages 
01 /07 /93  - 05 /17 /93  
$1,200.00 F i x e d T e r m I I  01 /13 /92  - 05 /15 /92  L e c t u r e r  Acct  . 
( A d v i s o r - T r a i l  B l a z e r )  
$26,000.00 S tand ing  I 
$2 ,400 .00  F i w e d T e r m I I  
(Teach 6 hou rs )  
$1,200.00 F i x e d  Term I I  
(Teach 3  h o u r s )  
08 /19 /92  
01 /13 /92  - 05 /15 /92  Roster  ID  f 003042 
01 /13 /92  - 05 /15 /92  Ros te r  ID  .# 002867 
$330.00 F i x e d T e r r n  I I  01/13 /92  - 0 5 / 1 5 / 9 2  Over The Road A c c t .  
(Over t he  Road i n  West 
L i be r  t y )  
Ros te r  ID 1 P o s i t i o n  Base S a l a r y  
RUDD, MARY 
L e c t u r e r  
( MCKMAN, HANDY / L e c t u r e r  
/ BUECL, LYNNOA L .  
/ Consul 
CAW, SARNi C. 
L e c t u r e r  
CARR-BACK, JUDITH ELAINE 
L e c t u r e r  
CARR - BACK, JUD l TH ELA l NE 
L e c t u r e r  
FUCHIGAMI, WKO 
L e c t u r e r  
Appointment S t a t u s  A c t i o n s  
02 /10 /92  - 05 /01 /92  
S a l a r y  D e s c r i p t i o n  E f f e c t i v e  Da te  Fund Souice 
C m w n  i c a t  i ons 
- - - - - - - - - - - - - -  
$1,200.00 F i x e d  Term I I  
(Teach 3  h o u r s )  
01 /13 /92  - 0 5 / 1 5 / 9 2  Lec tu re r  A c c t .  
$1,750.00 F i x e d T e r m I I  01 /13 /92  - 05 /15 /92  Roster  I D  P 003042 
(Teach 3  hours  and Over 
t he  Road pay! 
F i x e d  Term I I  
( W r i t i n g l T h i n k i n g  Asses 
P r o j e c t  th rough  Counc i l  
on Higher  Educa t i on  
G ran t )  
F i x e d  Term I I 
(Teach 9  hours  and 
a d v i s i n g  d u t i e s )  
F i x e d  Term I I 
(Teach 6 hou rs )  
F i x e d  Term I I  
(Over t he  Hoad i n  Wes t  
L i b c r  t y )  
F i x e d  Term I I 
(Teach 3 hou rs )  
R e s t r i c t e d  
Roster  ID # 000494 
Lec tu re r  A c c t .  
Over l h e  Hoad A c c t .  
Raster  I D  # 000494 
Lec tu re r  Acc t .  
Appointment S t a t u s  A c t i o n s  
02 /10 /92  - 05 /01 /92  
Name 
T i t l e  
Ros te r  ID 
P o s i t i o n  8ase S a l a r y  
- - - - - - - - - . . - - - - - -   - - -  
HALL, PAULA PATRICK 
L e c t u r e r  
ORLICH, FOSE 
Pro fesso r  o f  E n g l i s h  
000502 
$46,013.00 
SPRAGUE, CAROLA H 
L e c t u r e r  
STMART, MARY HARLENE 
L e c t u r e r  
TERRY, MYHA 0. 
L e c t u r e r  
'IERRY, MYRA 0. 
L e c t u r e r  
THORNTON, SAI-LY JANE 
L e c t u r e r  
V I CHOMI RSKYTE , LORETA 
F i x e d  Term I I  
(Teach 3 h o u r s )  
Re t i rement  
F i x e d  Term I I  
(Teach 4 . 2 5  hou rs )  
F i x e d  Term I I 
(Teach 3 h o u r s )  
F i x e d  Term I I 
(Over t he  Road i n  West 
L i b e r t y )  
F i x e d  Term I I  
(Teach 9 h o u r s )  
F i x e d  Term I I  
(Teach 3 h o u r s )  
F i x e d  Term I 
01 /03 /92  - 05 /16 /92  L e c t u r e r  Acc t .  
06 /30 /92  
01 /13 /Y2  - 051 16/92 Roster ID # 000494 
01 /13 /92  - 05 /16 /92  L e c t u r e r  A c c t .  
01 /13 /92  - 05 /15 /92  Over The Road Acc t .  
01 /13 /92  - 05 /16 /92  L e c t u r e r  A c c t .  
01 /13 /92  - 0 5 i 1 5 / 9 2  L e c t u r e r  A c c t .  
08 /19 /92  - 05 /14 /93  Roster  ID # 003075 
A s s i s t a n t  ~ r o f e s s o r  o f  Eny l i s h  
Appointment S t a t u s  Ac t i ons  
02 /10 /92  - 05 /01 /92  
Name 
T i t l e  
Ros te r  ID  
P o s i t i o n  Base S a l a r y  S a l a r y  D e s c r i p t i o n  E f f e c t i v e  Da te  Fund Source 
E n g l i s h , F o r e i g n  Lang. 8; P h i l .  
. . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
YOUNG, EUGENE 0. 
Dept .  C h a i r ,  Eny. F o r .  Lang. 
000492 
$53,500.00 
YOUNG, EUGENE 0. 
Dept .  C h a i r ,  Eng. F o r .  Lang. 
AUKINS, GARY 
L e c t u r e r  
ADK INS, GARY 
L e c t u r e r  
: BALWI N, WONME HWUEYCUI T  
Ass t .  P ro fesso r  o f  H i s t o r y  
m, M Y  G .  
Pro fessc r  o f  Geography 
OQ0602 
$48,771.00 
GARY C. 
Pro fesso r  o f  Geography 
000602 
$ 4 8 , 7 7 1  - 0 0  
$53,500.00 R e s i g n a t i o n  
$1,200.00 F i x e d T e r n l ! i  
(Department Cha i r  X 
Pro fesso r  o f  E n g l i s h )  
F i x e d  Term I I  
(Over t he  Road i n  
Ash l and )  
F i x e d  Term I1 
(Teach 6  hou rs )  
F i x e d  Term I 
Het i rement 
( E a r l y  Re t i r emen t )  
06 /30 /92  
07 /01 /92  - 07 /07 /92  Roster  ID # 000492 
051 15 /92  Over The Road Acct 
051 15/92 Lec tu re r  Acc t .  
08 /15 /92  - 05 /14 /93  Roster  IL) # ,002814 
06/ '30/92 
F i x e d  Term I 08 /19 /92  - 05 /15 /93  
( E a r l y  Re t i rement  under 
PAC-25) 
Appoin tment  S t a t u s  A c t i o n s  
0 2 / 1 0 / 9 2  - 0 5 / 0 1 / 9 2  
W S ,  MICHAEL SCOTT 
L e c t u r e r  
MADDOX, MARK ALLEN 
L e c t u r e r  
MITCHELSIN, RONALD LEON 
D e p t .  C h a i r ,  Geo. ,  Gov. & H i s t  
003048 
$7,101 - 0 0  
RAY, BOB G 
L e c t u r e r  
RAY, BOB G 
L e c t u r e r  
STURGILL, TERRY ALLEN 
L e c t u r e r  
/ STUTSMAN, DENNIS M. 
L e c t u r e r  
TAYLOR, AZALlA 
1 L e c t u r e r  
F i x e d  Term I I 
(Teach 6 h o u r s  i n  
P r e s t o n s b u r g )  
F i x e d  Term I I 
(Teach 3 h o u r s  i n  West 
L i b e r t y )  
S t a n d i n g  I 
F i x e d  Terrn I I 
(Over t h e  Road i n  
M t .  S t e r l i n g )  
F i x e d  Term I I 
(Teach 3 h o u r s )  
F i x e d  Term I I  
(Teach 3 h o u r s  i n  
Whi  t e s b u r g )  
F i x e d  Term I I 
(Teach 3 h o u r s )  
F i x e d  Term I I 
(Teach 3 hou rs )  
L e c t u r e r  A c c t .  
L e c t u r e r  A c c t .  
Over The Road A c c t .  
L e c t u r e r  A c c t .  
L e c t u r e r  A c c t .  
R o s t e r  I D  # 000159 
R o s t e r  I D  f 000428 
R o s t e r  !O -% 000429 
R o s t e r  I D  # 002866 
Appointment S t a t u s  Ac t i ons  
02 /10 /92  - 05 /01 /92  
Roster  ID 
P o s i t i o n  Base S a l a r y  S a l a r y  D e s c r i p t i o n  E f f e c t i v e  Date Fund Source 
Geog., Government & H i s t o r y  
- - - - - - - - - - - - - - - - - - - - - - - - - - -  
YALE, MARILYN A. 
Ass t .  P ro fesso r  o f  Government 
OOO6l 5 
$50,995.00 
MAHANEY, NELL FAIR 
Ass t .  P ro fessor  o f  Mathernat i c s  
000578 
$36,393.00 
KEENAN, KATHRYN JOANNE 
I n s t r u c t o r  o f  Mus i c  
000522 
$20,523.00 
KUHN, MtLFORD ELMER 
Assoc. Pro fessor  o f  Music  
000524 
$38,158.00 
KUHN, MILFORD ELMER 
Assoc. P r s f e s s o ~  o f  Music  
000524 
$38,158.00 
MILES, RICHARD B. 
D i r e c t o r  o f  Bands 
001283 
$51,047.00 
Mathemat ics 
- - - - - - - - - - -  
$36,393.00 Ret i rement  
$20,523.00 Leave w i t h o u t  pay 
$38,158.00 Other 03 /06 /92  
(Change f r o m  leave 
w i t h o u t  pay t o  suspension 
w i t h o u t  pay )  
$38,158.00 Res igna t i on  03 /31 /92  
$51,047.00 Leave w i t h o u t  pay 
( fduca  t iona I i.eave) 
Appointment S t a t u s  A c t i o n s  
02 /10 /92  - 05 /01 /92  
Name 
T i t l e  
Ros te r  ID  
P o s i t i o n  Base S a l a r y  S a l a r y  D e s c r i p t i o n  E f f e c t i v e  Da te  Fund Source 
ROBERTS, STARLET FAYE 
C l e r k I T y p i s t  
I 000145 1 $ 5 . 8 1 / h r .  
Mus ic  
- - - - -  
$5 .67 /h r .  Other  07 /01 /92  
( P o s i t i o n  hours  reduced 
t o  1785) 
I 1 SCHULER, JENNIFER L .  $27,000.00 S a l a r y  Adjustment  081 19/92 
i A s s i s t a n t  P r o f e s s o r  o f  Mus ic  ($1,000.00 i n c r . )  (Conp le ted  Doctor  o f  
000527 Mus i ca l  A r t s  Degree)  
, $26,000.00 
I 
TRACZ, FRANK 
1 D i r e c t o r  o f  Rands 
VENETTOLZ l , VAS I L C  JEAN 
I P ro fesso r  o t  M u s i c  / 000535 
i $40,889.00 
REID, STEVEN K. 
I A s s t .  P ro fesso r  o f  Geoscience 
i 000594 
I $27,000.00 
STHUNK, MARY .; 
S t a f f  A s s i s t a n t  
$50,000.00 F i x e d T e r n 1 1  07 /01 /92  - 06 /30 /93  Roster  I D  # 001283 
$20,445.00 Ret i rement  
(Work ing F a l l  1992 t o  
r e c e i v e  l j 2  o f  her 
9  month base s a l a r y )  
P h y s i c a l  Sc iences 
- - - - - - - - - - - - - - - - -  
$27,000.00 S tand ing  I 
$7 .00 /h r .  Wage P a y r o l l  
( W r k  a t o t a l  o f  10 h r s . )  
08/19;92 
03 /28 /92  - 03 /28 /92  Temporary Wages 
GRUBB-SWTNAM, AUTUMJ 
Coord. ,  T e l e v i s i o n  P r o d u c t i o n  
000159 
$29,598.00 
HIGGINBOTHAM, JR, J W N  MCKEE 
Coord . ,  T e i e v i s i o n  P r o d u c t i o n  
RALIMI N , YVONNE HONEYCUTT 
A s s t .  P ro fesso r  o f  H i s t o r y  
0028 14 
$28,913.00 
P E T E R m ,  CARHIE 
L e c t u r e r  
I SCHEIBERG, SUSAN LYNN 
F o l k  A r t  M a r k e t i n g  Coo rd i na to r  1 002813 
$23,061 -00  
i 1 LYONS, THERESA CRAW-mD 
, L e c t u r e r  
Appointment S t a t u s  A c t i o n s  
02 /10 /92  - 05 /01 /92  
D e s c r i p t i o n  
. . . . . . . . . . . . . . . . . . . . . . . .  
O t f i c e  o f  TV P r o d u c t i o n  
. . . . . . . . . . . . . . . . . . . . . . .  
$29,598.00 Leave w i t h o u t  pay 
$24,810.00 P r o b a t i o n  Completed 
( F i x e d  Term I ) 
Academy o f  A r t s  
- - - - - - - - - - - - - - -  
$28,913.00 L a y o f f  06 /30 /92  
( D i r e c t o r  o f  Academy o f  
A r t s )  
Fund Source 
- - - - - - - - - - - - -  
$300.00 F i x e d T e r m I l  02 /01 /92  - 03 /14 /92  Consu l t an t  Wages 
(Teach ceramics c l a s s )  
F o l k  A r t  Program 
- - - - - - - - - - - - . - . - - -  
$21,296112 months F i x e d  Term I 
$1,200.00 F i x e d T e r r n I I  
(Teach 3  hou rs )  
01 /15 /92  - 05 /13 /92  Roster  ID # 002867 
Appointment S ta tus  Ac t ions  
02/10/92 - 05/01/92 
I 
I Nafne 
1 T i t l e  
Roster ID 
P o s i t i o n  Base S a l a r y  Sa la ry  D e s c r i p t i o n  E f f e c t i v e  Date Fund Source 
' VISMNANATHAN, RAMAN 
/ Lec tu re r  
V  I SMNANATHAN , RAMAN 
Lec tu re r  
$410.00 F i x e d T e r m  i l  01/13 /92  - 05/15/92 Over The Road Acc t .  
(Over the Road i n  West 
L i b e r t y )  
$4,800.00 F i x e d T e r m I I  
(Teach 12 hours)  
01 /15 /92  - 05/13/92 Roster ID # 000408 
Roster ID # 002867 
ALBIN, MARVIN $56,098.00 Sa la ry  Adjustment 07/01/92 
Dept .  Cha i r ,  I n f o r m a t i o n S c i e .  ($10,275.00 i n c r . )  T i t l e c h a n g e  
000334 (Frorrr I n t e r  im Chai I & 
$45,823.00 Assoc .  P r o f .  o f  CIS t o  
Dept .  Chair  & Assoc. 
I P r o f .  o f  CIS)  
1 COLLETT, EUNICE J 
Lec turer  
1 L W  , hlEL INDA KAY I Lec tu re r  
MILLHOFF, BRIAN L .  
t Lec tu re r  
$1,200.00 F i x e d  Term I I  
(Teach 3  hours )  
$1,200.00 F i x e d T e r m I I  
(Teach 3  hou rs )  
$1,200.00 F i x e d T e r m I I  
(Teach 3 hours i n  
P i k e v i l l e )  
Roster ID + 003026 
01/13/92 - 05 /15 /92  Lec turer  Acct .  
01/13/92 - 05/15/92 Roster I D  # 003042 
Roster ID # 002867 
01/13/92 - 05 /15 /92  Lec turer  Acc t .  
Appointment S t a t u s  A c t i o n s  
02 /10 /92  - 05 /01 /92  
Ros te r  ID 
P o s i t i o n  Base S a l a r y  S a l a r y  D e s c r i p t i o n  E f f e c t i v e  Da te  Fund Source 
MXXWICK,  ALLEN KEITH 
L e c t u r e r  
MOORE, KEITH DUANNE 
I n s t r u c t o r  o f  Management 
1 I l aX IE ,  KEITH DUANNE 
I n s t r u c t o r  o f  Management 
/ MORGAN, SHARON SlNCLAlR 
L e c t u r e r  
O f f .  Dean, Educ. & Behav. S c i e  
- - - - . - - - - - - - - - - - - - - - - - - - - - - - - -  
FERGUW, JOAN KAREN 
A d m i n i s t r a t i v e  S e c r e t a r y  
0003 18 
$9 .24 /h r .  
LYCBJS, ELLEN 
S t a f f  A s s i s t a n t  
$1,200.00 F i x e d  Term I I  
(Teach 3 h o u r s )  
$10,000.00 F i x e d  Term I 1  
( l e a c h  12 hou rs )  
$790.00 F i x e d T e r m I I  
(Over t he  Road f r om  
Pres tonsburg  t o  Morehead) 
$1,200.00 F i x e d  Term I !  
(Teach 3  h o u r s j  
$ 5 . 7 5 / h r .  Wzge P a y r o l l  
(20 hours per  week) 
01 /13 /92  - 05 /15 /92  Roster  I D  i 000159 
01 /09 /92  05 /16 /92  L e c t u r e r  Acc t  . 
01 /13 /92  - 85 /15 /92  Over The Road Acc t .  
02 /13 /92  - 05 /15 /92  L e c t u r e r  A c c t .  
04 /27 /92  
01 /13 /92  - 05 /15 /92  Rest r i c t e d  
ROSE, ELENA DEE 
S e c r e t a r y  S p e c i a l i s t  
' ROSE, ELENA DEE 1 S e c r e t a r y  S p e c i a l  i s t  
$ 6 . 5 6 / h r .  Wage P a y r o l l  01 /27 /92  - 01 /31 /92  Roster  ID # 000318 
Con t i nua t i o r !  
( D u t i e s  as S e c r e t a r y )  
Wage P a y r o l l  
C o n t i n u a t i o n  
02 /03 /92  - 02 /14 /92  Roster  I D  # 001352 
Appointment S t a t u s  A c t i o n s  
02 /10 /92  - 05 /01 /92  
I / ROSE, ELENA DEE 
j S e c r e t a r y  S p e c i a l i s t  
1 
I ROSE, ELENA DEE ! S e c r e t a r y  S p e c i a l i s t  
ROSE, ELENA DEE 
/ S e c r e t a r y  S p e c i a l i s t  
ROSE, ELENA DEE 
/ S e c r e t a r y  S p e c i a l i s t  
, 
I 
i ROSE, ELENA DEE 
S e c r e t a r y  S p e c i a l i s t  
I FULKS, DANNY G 
L e c t u r e r  
I FULKS, DANNY G 
L e c t u r e r  
$ 7 . 4 5 / h r .  W a g e P a y r o l l  
C o n t i n u a t i o n  
$ 7 . 4 5 / h r .  W a g e P a y r o l l  
C o n t i n u a t i o n  
Wage P a y r o l l  
Wage P a y r o l l  
C o n t i n u a t i o n  
Wage P a y r o l l  
C o n t i n u a t i o n  
Elem. Read. & Spec. Educa t i on  
- - - - . - - - - - - - - - - - - - - - - - - - - - - - - -  
$264.00 F i x e d  Term II 
(Over t he  Road i n  
Ash l and )  
$1,200.00 F i x e d  Term I I  
(Teach 3 hou rs )  
Ros te r  ID  / 001352 
Roster  ID  # 001352 
Ros te r  ID  # 001352 
Temporary Wages 
Temporary Wages 
Over The Road A c c t .  
L e c t u r e r  Acc t .  
1 Name 
T i t l e  1 Ros te r  ID  i P o s i t i o n  Base S a l a r y  
Appointment S t a t u s  A c t i o n s  
02 /10 /92  - 05 /01 /92  
S a l a r y  D e s c r i p t i o n  E f f e c t i v e  Da te  Fund Source 
/ GARNETT, KIM F .  
1 A s s i s t a n t  P ro fesso r  Educa t i on  
; 000385 
: $29,500.00 
I t M L L ,  BERNICE DELOISE 
' l n s t r u c t o r  o f  Educa t i on  
I 000443 
, $28,892.00 
W L L ,  BERNICE DELOISE 
, l n s t r u c t o r  o f  Educa t i on  
, 000443 
1 $28,892.00 
1 ROTTER, MARGARET 
I L e c t u r e r  
ROTTER, MARGARET 
i L e c t u r e r  
I SMITH, DANIEL T. 
I L ec tu re r  
SMITH, DANIEL 1.  
I L e c t u r e r  
I SWARDS, HARRY E 
Lec tu re r  
Elem. Read. 8 Spec. Educa t i on  
. . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
$29,000.00 R e s i g n a t i o n  05 /15 /92  
$28,892.00 Ret i rement  06 /30 /92  
( E a r l y  Re t i r emen t )  
$14,446.00 F i x e d  Term I 08 /19 /92  - 05 /14 /93  
( E a r l y  Re t i rement  under 
PAC-25) 
$797.00 F i x e d l ' e r r n l l  
(Over the  Road i n  
F i k e v i l l e )  
$1,200.00 F i x e d  Term I 1  
(Teach 3 h o u r s )  
$370.00 F i x e d  Term I 1  
(Over the  Road i n  
M t .  S t e r l i n g )  
$1.200.00 F i x e d  Term I I 
( l e a c h  3 hou rs )  
$797.00 F i x e d T e r m  I1 
(Over the  Road i n  
P i k e v i l l e )  
01 /13 /92  - 0 5 / 1 5 / 9 2  Over The Road A c c t .  
01 /13 /92  - 05 /15 /92  L e c t u r e r  Acc t .  
01 /13 /92  - 05!15/92 Over The Road A c c t .  
01 /13 /92  - 05 /15 /92  L e c t u r e r  Acc t .  
01 /13 /92  - 05 /15 /92  Over The Road Acct  . 
Appointment S t a t u s  A c t i o n s  
02 /10 /92  - 05 /01 /92  
Name 
T i t l e  
Roster  ID  
I P o s i t i o n  Base S a l a r y  S a l a r y  D e s c r i p t i o n  E f f e c t i v e  Da te  Fund Source 
I . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
Elem. Read. & Spec. Educa t i on  
. . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
, SWARDS, HARRY E 
L e c t u r e r  
WELLS, SUE S 
A s s i s t a n t  P ro fesso r  Educa t ion  
000386 
$35,780.00 
$1,200.00 F i x e d  Term I I  
(Teach 3 hou rs )  
$35,780.00 Ret i rement  
( E a r l y  R e t i r e m e n t )  
WELLS, SUE S $17,89019 months F i x e d  Term I 
A s s i s t a n t  P ro fesso r  Educa t ion  ( E a r l y  Re t i rement  under 
000386 PAC-25. S a l a r y  t o  be 
$35,780.00 de te rmined  each f i s c a l  
y e a r )  
Leadersh ip  & Secondary Educ. 
. . . . . . . . . . . . . . . . . . . . . . . . . . . .  
AAGAARD-BORAM, LOLA 
' L e c t u r e r  
AAGAARD-BORAM, LOLA 
I L ec tu re r  
BAILEY, C J 
Consu l t an t  
BRADEN, BILL. 
L e c t u r e r  
$1,534.00 F i x e d  Term I I  01 /13 /92  - 05 /15 /92  
(Over t he  Road i n  Ashland 
& P i k e v i l l e )  
$2,400.00 F i x e d  Term I I 
(Teach 6 h o u r s )  
$400.00 F i x e d T e r m I I  03 /13 /92  - 03 /30 /92  
( E v a l u a t i o n  o f  Hopkins 
Co. & Paducah Independent 
Schoo I ) 
$1,238.00 F i x e d  Term I 1  01 /13 /92  - 05 /15 /92  
(Over t he  Road f r o m  
F r a n k f o r t  t o  
P res tonsbu rg )  
L e c t u r e r  Acc t .  
Over The Road Acc t .  
Lec tu re r  Acc t .  
R e s t r i c t e d  
Over The Road A c c t .  
Appointment S t a t u s  A c t i o n s  
02/10/92 - 05/01/92 
I Name 
T i t l e  / Ros te r  ID  
P o s i t i o n  Base S a l a r y  S a l a r y  Descr i p t  i o n  E f f e c t i v e  Da te  Fund Source 
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - . . - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  
Leadersh ip  8 Secondary Educ. 
. . . . . . . . . . . . . . . . . . . . . . . . . . . .  
BRADEN, B I L L  
L e c t u r e r  
BRANHAM. DAN H. 
L e c t u r e r  
DINGMAN, JANET SIMPSON 
L e c t u r e r  
DINGMAtd, JANET SIWSON 
L e c t u r e r  
FLINT, WILLIAM WALLACE 
A s s i s t a n t  P ro fesso r  Educa t i on  
002485 
$32,872.00 
GR 1 ES I NGER , LAWENCE E 
P ro fesso r  o f  Educa t i on  
000466 
$49,605.00 
GRIES INGER, LAWENCE E 
Pro fessor  of Educa t i on  
00037 1 
$49,605.00 
HEATHERLY, JEANNIE 
Consu l t an t  
$2,400.00 F i x e d T e r m  I I  
(Teach 6 h o u r s )  
$1,200.00 F i x e d  Term ! I  
(Teach 3 hours  i n  
Ashland)  
$264.00 F i x e d T e r m I I  
(Over t he  noad f r om  
H u n t i n g t o n  t o  Ashland)  
$1,200.00 F i x e d T e r m  I I  
(Teach 3 h o u r s j  
01/13/92 - 05/15/92 L e c t u r e r  Acc t .  
01/10192 - 05/15/92 L e c t u r e r  Acc t .  
01/18/92 - 05/15/92 Over The Road A c c t .  
011 13/92 - 05/15/92 Lec tu re r  Acct  
$32,872.00 Ret i rement  06/30/92 
$49,605.00 Ret i rement  06/30/92 
( E a r l y  Re t i r emen t )  
$24,803.0019 months F i x e d  Term I 08/19/92 - 06/30/96 
( E a r l y  Re t i rement  under 
PAC-25. S a l a r y  t o  b e  
de te rmined  each f i s c a l  
year 
$400.00 F i x e d  Term I I 03/13/92 - 03130192 R e s t r i c t e d  
(Eva lua te  Homeless Prog .  
i n  Kenton Co. & 
Owensboro) 
Appointment S t a t u s  A c t i o n s  
02 /10 /92  - 05 /01 /92  
Name 
T i t l e  
Roster  ID  
P o s i t i o n  Base S a l a r y  S a l a r y  Descr i p t  i o n  
- - - - - - - - - - - - - - - - - - - -  
HUGHES, RICHARD 
L e c t u r e r  
M I L  1-ER , RQDNEY D 
Pro fesso r  o f  Educa t i on  
000377 
$46,679.00 
MILLER, F300NEY D 
Pro fesso r  o f  Educa t i on  
000377 
$46,679.00 
SPRAQLING, KEN1 A 
S e c r e t a r y  S p e c i a i i s t  
0004 10 
$ 7 . 6 3 / h r .  
STALEY, WANDA L.. 
A s s i s t a n t  P ro fesso r  Educa t ion  
002485 
$32,000.00 
TAYLOR, STEPHEN S  
P ro fesso r  o f  Educa t i on  
002875 
$52,635 00 
TAYLOR, STEPHEN S 
Pro fesso r  of Educa t i on  
002875 
$52,635.00 
WEIKEL, WILLIAM JOSEPH 
Dep t .  C h a i r ,  Lead 8 Sec. Educ 
000408 
$46,114.00 
$1,200.00 
$46,679.00 
$23,266.00/9 months 
$ 7 . 6 3 / h r .  
$32,000.00 
$52,635.00 
$26,318.0019 months 
F i x e d  Term I1 
(Teach 3  hou rs )  
Re t i rement  
( E a r l y  Re t i r emen t )  
F i x e d  Term I 
( E a r l y  Re t i rement  under 
PAC-25. S a l a r y  t o  be 
de t  errni ned each f  i sca l 
Year 
Other 
( P o s i t i o n  hours  reduced 
t o  1785) 
S tand ing  I 
Re t  i remer~ t
( E a r l y  Re t i r emen t )  
F i x e a  Term I 
( E a r l y  Re t i rement  under 
PAC-25. S a l a r y  t o  be 
determined each f i s c a l  
year 
S t a n d i ~ ~ g  I 
Trans fe r  
(From P ro fesso r  o f  Ed. 
t o  Dept .  Cha i r  8 
Pro fessor  o f  Ed. )  
01 /13 /92  - 05 /15 /92  Roster  ID  # 000159 
06 /30 /92  
Roster  ID # 000407 
Appointment S t a t u s  A c t i o n s  
02 /10 /92  - 05 /01 /92  
Name 
T i t l e  
Ros te r  ID  
P o s i t i o n  Base S a l a r y  S a l a r y  
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - . - - - - - - - - - - -  
SMITH, COLLEEN M. 
S e c r e t a r y  
00036 1 
$ 7 . 2 8 / h r .  
DAVIS, VIRGIL KENNETH 
L e c t u r e r  
LANGLOIS, MARIETTA ANN 
L e c t u r e r  
MCCXILLOUW, EWAnD F . 
We l l ness  D i r e c t o r  
003023 
$20,544.00 
OFFUTT: MARY JO 
L e c t u r e r  
ONEY. LINDA LOU 
C l e r k / T y p i s t  
000437 
$ 6 . 8 6 / h r .  
OSBORNE. GRETTA (3 
A s s t .  P ro fesso r  o f  HPER 
000430 
$37.095.00 
I n - S e r v i c e  Teacher Educa t i on  
- - - - - - - - - - - - - - - - . - - - - - - - - - - - -  
E f f e c t i v e  Da te  
- - - - - - - - - - - - - - - - - - - - - - - - - -  
$ 7 . 2 8 / h r .  R e s i g n a t i o n  02 /10 /92  
$400.00 F i x e d T e r m I I  
(Teach 1  h o u r )  
$2,400.00 F i x e d  Term I I  
(Teach 6 h o u r s )  
$21,296.00 R e s i g n a t i o n  
$400.00 F i x e d T e r m I I  
(Teach 1  h o u r )  
$ 6 . 8 6 / h r .  Leave w i t h o u t  pay 
$ 6 . 8 6 / h r .  Other 07 /Q1 /92  
( P o s i t i o n  hours  reduced 
t o  1785) 
$37,095 03 Ret i rement  
( E a r i y  R e t i r e m e n t )  
Fund Source 
- - - - - - - - - - - - - - - - - - -  
Roster  ID  # 003042 
Roster  ID  # 000408 
Roster  ID  # 002867 
Name 
T i t l e  
Roster  I D  
P o s i t i o n  Base S a l a r y  
Appointment S t a t u s  A c t i o n s  
02 /10 /92  - 05 /01 /92  
S a l a r y  D e s c r i p t i o n  E f f e c t i v e  Date Fund Source 
OSBORNE, GFtETTA G 
A s s t .  P r o f e s s o r  o f  HPER 
000430 
$37,095.00 
OSBORNE, J A E S  W 
A s s t .  P ro fesso r  o f  HPER 
000431 
$36,960.00 
OSBORNE, JAMES W 
Ass t .  P ro fesso r  o f  HPER 
00043 1  
$36,960.00 
STONE, REGENA C 
Sec re ta r y  S p e c i a l i s t  
000440 
$8 .37 /h r .  
SUTTON, DEBRA L E I W  
A s s t .  P ro fesso r  o f  HPER 
000429 
$46,979.00 
AUGSBACH, LYNN HALLER 
Ass t .  P ro fesso r  o f  Psychology 
0004 18 
$37,368.00 
PCMERS, WALTER F . 
L e c t u r e r  
$18,548.00/9 months F i x e d  Term I 
( E a r l y  Re t i rement  under 
PAc-25. S a l a r y  t o  be 
de te rmined  each f i s c a l  
year 
$36,960.00 Ret i rement  
( E a r l y  R e t i r e m e n t )  
$18,480.00/9 months F i x e d  Term I 
( E a r l y  Re t i rement  under 
PAc-25. S a l a r y  t o  be 
de te rmined  each f i sca l 
year 
$8 .66 /h r .  Re t i rement  
$29,500.00 S a l a r y  Adjustment  
($1,000.00 i n c r . )  ( R e c e i v e d D o c t o r a l  
Degree) 
Psychology 
- - - - - - - - . - -  
$31,000.00 S tand ing  I 
$590.00 F i x e d T e r r r ~ I I  
(Over t he  Road i n  West 
L i b e r t y )  
01 /13 /92  - 05 /15 /92  Over The Road A c c t .  
Appointment S t a t u s  Ac t i ons  
02 /10 /92  - 05 /01 /92  
Name 
T i t l e  
Ros te r  ID  
P o s i t i o n  Base S a l a r y  S a l a r y  D e s c r i p t i o n  E f f e c t i v e  Da te  Fund Source 
- - - - - - - - - - - - - - - * - - - - - - - - - - - - - - - - - - - - - - - - - - - - . - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - . - - - - - . - - - - - - - - - - - - - - - - - - - - -  
Psychology 
. . - - - - - - - - -  
P M R S ,  WALTER F .  
L e c t u r e r  
LATlhAER, JONATHAN 1. 
A s s t .  P r o f .  o f  S o c i a l  Work 
0026Q9 
$38,782.00 
OL.SON, CAWiE  JAnVlS 
Counse l o r  
OSK I NS , RACHEL 
Conso r t i um  T r a i n i n g  A s s i s t a n t  
SAPIENZA, SHARON 
L e c t u r e r  
TEARLEMAN, SHE1 LA JOY 
S t a f f  A s s i s t a n t  
TEAAPLEMAN, SHEILA JOY 
S t a f f  A s s i s t a n t  
$1 ,200 .0  F i x e d  Term I 1  
(Teach 3  h o u r s )  
Re lease 
(Termina l  C o n t r a c t  f o r  
1992-93)  
F i x e d  Term I I 
( A s s i s t  s u p e r v i s i n g  
p r a c t i c u m  s tuden t s  and 
l iason  t o  s t uden t s  i n  t h e  
p r a c t  icuni s e t t i n g )  
P r o b a t i o n  Completed 
( F i x e d  Term I )  
F i x e d  Term l l 
(Teach 6 h o u r s )  
Wage P a y r o l l  
C&nt i nua t  i o n  
Wage P a y r o l l  
(Less than 100 hours  
per  month)  
01 /13 /92  - 05 /15 /92  L e c t u r e r  A c c t .  
051 14/93 
01 /13 /92  - 05 /15 /92  Roster  I D  # 000408 
03 /23 /92  
01 /13 /92  - 05 /15 /92  L e c t u r e r  A c c t .  
02 /10 /92  - 02 /14 /92  Roster  ID X 000599 
03 /30 /92  - 06 /30 /92  R e s t r i c t e d  
Appointment S t a t u s  A c t i o n s  
02 /10 /92  - 05 /01 /92  
Name 
T i t l e  
Roster  ID  
P o s i t i o n  Rase S a l a r y  S a l a r y  
WLLS ,  DIANA LEE 
L e c t u r e r  
WLLS ,  DIANA LEE 
Lec tu re r  
HESTER; MINERVA K IM  
Bookkeeper I I 
000230 
$7 .94 /h r .  
HESTER, MINERVA K IM  
Bookkeeper I I  
000230 
$ 7 . 9 4 / h r .  
CLAXON, J A M 3  F .  
Lec tu re r  
CONLEY, R<X;ALIE B 
Bookkeeper I 
000245 
$7 .70 /h r .  
$590.00 F i x e d T e r m I I  
(Over t he  Road i n  M s  t
L i b e r t y )  
$1,200.00 F i x e d  Term I I  
(Teach 3  hou rs )  
O f f .  o f  Dean, App. S c i e .  & Tec 
- - - - - - - - - -  
$ 7 . 4 5 / h r .  S tand ing  I 
Probat  i o n  
$ 7 . 4 5 / h r .  Other  
( P o s i t i o n  hours  reduced 
t o  1462.5) 
A g .  Na t .  R e s o u r c e s - A g r i c u l t u r e  
$1,200.00 F i x e d  Term I !  
(Teach 3 h o u r s )  
$7.7O/hr .  Other 
( P o s i t i o n  hours  reduced 
t o  1785) 
E f f e c t i v e  Da te  
. - - - - - - - - - - - - - - - - - - - - - - -  
0 1 /13 /92  - 05 /15 /92  Over The Road A c c t .  
01 /13 /92  - 05 /15 /92  L e c t u r e r  Acc t .  
01 /13 /92  - 05 /16 /92  Roster  ID # 003042 
Appointment S t a t u s  A c t i o n s  
Name 
T i t l e  
Ros te r  ID  
P o s i t i o n  Base S a l a r y  
- - - - - - - - - - - - - - - . - - - - - - - - - - - - - - - - - - - - - - -  
FOUCH, DEBORAH L. 
S e c r e t a r y  S p e c i a l i s t  
001452 
$ 7 . 8 2 / h r .  
S a l a r y  
- - - - - - - - - - - - - - - . -  
D e s c r i p t i o n  
. - - - - - - - - - - - - - - - - - - - - - - - - - - -  
E f f e c t i v e  Da te  Fund Source 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
Ag. Na t .  R e s o u r c e s - A g r i c u l t u r e  
- - - - - - - - - - - - - - - - - - - - - - . - - - - - - -  
$ 7 . 8 2 / h r .  Other  07 /01 /92  
( P o s i t i o n  hours  reduced 
t o  1785) 
HERKELMAN, KEVIN L .  $29,728.00 S a l a r y  Adjustment  081 19/92 
Ass t .  P r o f e s s o r  o f  A g r i c u l t u r e  ($3,272.00 d e c r . )  Other  
002096 (From 11 t o  9 months 
$33,000.00 c o n t r a c t )  
JOHNSON, DEBBY ANN $35,580.00 S a l a r y  Adjustment  
Assoc. P r o f e s s o r  A g r i c u l t u r e  ($3,085.00 d e c r . )  Other  
000242 T i t l e  Change 
$38,665.00 (From Ass t .  P r o f .  o f  
A g r i c u l t u r e  t o  Assoc. 
P r o f .  o f  A g r i c u l t u r e .  
From 11 t o  9 months 
c o n t r a c t )  
MCMILL.AN, TAMARA G $24,962.00 S a l a r y  Adjustment  
i n s t r u c t o r  o f  Horsemanship ($2,748.00 d e c r . )  Other  
000235 (From 11 t o  9 months 
$27,710.00 c o n t r a c t )  
MEYER, KATHRYN 
Ag r i -Bus i ness  Sheep S p e c i a l i s t  
001027 
$26,221.00 
$26,221.00 L a y o f f  
ROGERS, CHARLES BRENT $33,760.00 S a l a r y  Adjustment  
Assoc. P ro fesso r  A g r i c u l t u r e  ($3,717 00 decr . )  Other  
00121 1 (From 1 1  t o  9 months 
$37,477.00 c o n t r a c t )  
TICKNOR, KAREN SUE 
L e c t u r e r  
$1.200.00 F i x e d  Term I I  
(Teach 3 hou rs )  
08 /19 /92  
01  / 13 /92  -. 05 /  16/92 Ros te r  ID  i% 003042 
Appointment S t a t u s  A c t i o n s  
02 /10 /92  - 05 /01 /92  
Name 
T i t l e  
Roster  ID  
P o s i t i o n  Base S a l a r y  S a l a r y  D e s c r i p t i o n  E f f e c t i v e  Da te  Fund Source 
- - - - - - - _ - _ - - - - - - - - - - - - - - . . - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  
Ag. Na t .  R e s o u r c e s - A g r i c u l t u r e  
- . . - - - - - - - - - - - - - - - - - - - - - - . - - - - - . -  
W F E ,  ROBERT H. 
Assoc. P r o f e s s o r  A g r i c u l t u r e  
000234 
$48,179.00 
ARNETT, RONALD LEE 
Farm Laborer  
EGELSTON, DAVE W 
Farm Laborer  
000250 
$ 7 . 2 8 / h r .  
$43,400.00 S a l a r y  Adjustment  081 19/92 
($4,779.00 decr . )  Other 
(From 11 t o  9  months 
c o n t r a c t )  
Ag. & N a t u r a i  Resources-Farm 
. . . . . . . . . . . . . . . . . . . . . . . . . . . .  
$ 6 . 8 2 / h r .  Hes igna t  i o n  
( F i x e d  Term I j  
$ ? . 2 8 / h r .  T i t l e  Change 07 /01 /92  
(From L i v e s t o c k  Tech. t o  
Farm Labo re r )  
Ag. & Na t .  Resources-Vet  Tech 
APPLEGATE, DONALD LYN $43,337.00 S a l a r y  Adjustment  
Assoc. P r o f .  V e t e r i n a r y  Tech. ($4,772.00 d e c r . )  T i t l e  Change 
000309 Other  
$48,109.00 (From Coo rd i na to r  o f  V e t .  
Tech. & Assoc. P r o f .  o f  
Ve t .  Tech. t o  Assoc. 
P r o f .  o f  V e t .  Tech. Frorn 
11 t o  9 months c o n t r a c t )  
Appointment S t a t u s  Ac t i ons  
02110192 - 05 /01 /92  
Name 
T i t l e  
Roster  ID  
P o s i t i o n  Base S a l a r y  
. . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
APPLEGATE, DONALD CYN 
Assoc. P r o f .  V e t e r i n a r y  Tech. 
000309 
$48,109.00 
BARNES, VIVIAN 
I n s t r u c t o r ,  V e t e r i n a r y  Tech. 
0003 1 1 
$28,553.00 
KHAKOFF, BARBARA I 
I n s t r u c t o r ,  V e t e r i n a r y  Tech. 
0003 10 
$27,379.00 , 
RUNDELL, SCOTT WI I-L I AM 
A s s t .  P ro f  V e t e r i n a r y  i e c h .  
001 I 6 6  
$39,244.00 
WI LL I AMS , PAULA S 
C l e r k j T y p i s t  
001381 
$7 .17 /h r .  
C I T T a E ,  HENRY A. 
Ass t .  P r o f .  Hotel/Management 
000289 
$42,633.00 
DAVIS, JULIA MARIE 
E a r l y  Ch i l dhood  S p e c i a l i s t  
S a l a r y  D e s c r i p t i o n  E f f e c t i v e  Date  Fund Source 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
$25,722.00 
($2,831.00 decr . )  
$25,114.00 
($2,765.00 d e c r . )  
$35,352.00 
($3,892.00 d e c r . )  
Sabba t i ca l  Leave 
(1992-93)  
S a l a r y  Adjustment 
Other 
(From 11 t o  9 months 
c o n t r a c t )  
S a l a r y  Adjustment 
Other 
(From 11 t o  9 months 
c o n t r a c t )  
S a l a r y  Adjustment 
Other 
(From 11 t o  9 months 
c o n t r a c t )  
Layo f f  
Home Economics 
- - - - - - - - - - - - - -  
$42,633.00 Res i gna t i or~ 
02/03 /92  - 04 /30 /92  Roster  10 # 003053 
Appointment Status Actions 
02/10/92 - 05/01/92 
DAVIS, JIJLIA MARIE 
Early Childhood Specialist 
GRIESINGER, ANN GRETCHEN 
Early Childhood Specialist 
ARDESH I R , ABE 8 .  
Asst. Prof. Ind. Education 
C01282 
$35,454.00 
CHRISTY, KAHEN LEA 
Clerkl7ypisl 
000271 
$5.8O/hr. 
NEWTON, ROBERT E. 
Dept. Chair, Ind. Educ. & Tech 
000255 
$57.887.00 
TAYL-CXi, I I I , WALTER STWAHT 
Lecturer 
Description Effective Date Fund Source 
- - . . - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  
t-lome Economics 
- - - - - - - - - - - - - -  
Fixed Term I I 
Resignation 
05/01/92 - 05/13/92 Roster ID f 003053 
Ol/3 i!92 
$35,454.00 Release 051 14/93 
(Terminal Contract f o r  
1992-93) 
$5.80/hr. Other 07/01/92 
(Position haurs reduced 
to 1462.5) 
$57,887.00 Death 
$1,200.00 Fixed Term I 1  
(Teach 3 hours) 
04/14/92 
01/15/92 - 05/15/92 Roster ID f 003042 
Appointment S t a t u s  Ac t i ons  
Name 
T i t l e  
Roster  ID 
P o s i t i o n  Base S a l a r y  
HOFFMAN, KATHLEEN LOUISE 
C o n t i n u i n g  Educa t i on  Ass t .  
PORTER, BETTY M 
Pro fessor  o f  N u r s i n g  
00029 1  
$56,282.00 
RANEY, PAULINE 
Assoc. P ro fesso r  o t  Nu rs i ng  
003078 
$41,418.00 
THCM'SON, CYNTHIA K 
Sec re ta r y  
002765 
$7 .17 /h r .  
STEVENS, SANDRA JEAN 
C l e r k I T y p i s t  
000288 
$6 .29 /h r .  
PORTER, BRENDA LEE 
Sec re ta r y  
00298 1  
$6 .56 /h r .  
$ 6 . 5 6 / h r .  F i x e d  Term I 
Probat  i on  
$45,612-0019 months S a l a r y  Adjustment 
($10,670.00 d e c r . )  T i t l e  Change 
(From Department Chai r  8 
Pro fessor  o f  Nu rs i ng  t o  
Pro fessor  o f  Nu rs i ng )  
$20,709.00 Other 
( H a l f  t ime i n  
Undergraduate Deans's 
O f f i c e  t o  c o o r d i n a t e  
MSU 101 Program and 
h a l f  t ime i n  Nu rs i ng )  
$ 7 . 1 7 / h r .  Other 
(Fram 37.5 hours t o  
32 hours per  week) 
Nur .  & A l l .  H l t h . - R a d .  Tech 
- - - - - - - - - - - - - - - - - - - - - - - - - - -  
04 /06 /92  - 05 /15 /92  Tenporary Wages 
06 /30 /92  
$ 6 . 2 9 / h r .  Layo f f  Q6/30/92 
Nurs .  & A l l .  H l th -Resp .  Therap 
- - - - - - - - - - - . - - - - - - - - - - - - - - - - - -  
$ 6 . 5 6 / h r .  Other 
(From 3'7.5 hours t o  
32 hours per  week) 
Appointment S t a t u s  Ac t i ons  
02 /10 /92  - 05 /01 /92  
Name 
T i t l e  
Roster  ID  
P o s i t i o n  Base S a l a r y  
- - - - - - - - - - - - - - - - - - - - - -  - - - - -  
HENSLEY, CAROLYN S. 
A d m i n i s t r a t i v e  S e c r e t a r y  
00060 1  
$9.37!hr.  
LITTLETON, WANDA LEE 
Under.  Suppor t  Se rv .  Coord. 
002994 
$18,941.00 
LITTLESON. WANDA 'W. 
S e c r e t a r y  
000360 
$ 7 . 4 2 / h r .  
ADKINS, SANDRA SUE 
Genera l  S t u d i e s  Adv iso r  
000 105 
$25,966.00 
BALWIN, ALAN ROMANS 
P r o v i s i o n a l  S t u d i e s  Coord. 
002499 
$27,250.00 
GOINS, DONNA YVETTE 
M i n o r i t y  R e t e n t i o n  S p e c i a l i s t  
003019 
$22,581.00 
ROSS, DEBORAH ELLEN 
P r o v i s i o n a l  S t u d i e s  Counselor 
E f f e c t i v e  Da te  
. . . . . . . . . . . . . . . . . . . . . . . .  
O f f .  o f  Dean, Undergrad.  Prog.  
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
$ 9 . 3 7 / h r .  Other  07 /01 /92  
( P o s i t i o n  hours  reduced 
t o  1627.5) 
$18,941.00 T i t l e  Change 0 5 / 0 1  192 
(From D i s t a n c e  Lea rn i ng  8 
Undergraduate Support  
Se rv i ces  Coo rd i na to r  t o  
Undergraduate Support  
Se rv i ces  C o o r d i n a t o r )  
O f f i c e  o f  T e s t i n g  
- - - - - - - - - - - - - - - - -  
$ 7 . 2 2 / h r .  P r o b a t i o n  Corrpleted 
Academic S e r v i c e s  Center 
. . . . . . . . . . . . . . . . . . . . . . . .  
$23,803.00 S a l a r y  Adjustment  
($2,163.00 d e c r . )  Other 
(From 12 t o  11 months 
c o n t r a c t )  
$24,980.00 S a l a r y  Adjustment  
($2,270.00 d e c r . )  Other  
(From 12 t o  11 months 
c o n t r a c t )  
$20,700.00 S a l a r y A d j u s t r n e n t  
( $ 1 , 8 8 1 . 0 0 d e c r . )  Other  
(From 12 t o  11 months 
c o n t r a c t )  
$17,747.00 P r o b a t i o n  Completed 
( F i x e d  Term I ) 
Appointment S t a t u s  Ac t i ons  
02 /10 /92  - 05 /01 /92  
Name 
T i t l e  
Roster  ID  
P o s i t i o n  Base S a l a r y  S a l a r y  D e s c r i p t i o n  E f f e c t i v e  Date Fund Source 
BRANHAM, CYNTHIA JANE 
L i b r a r y  A s s t .  I I  
000685 
$7 .49 /h r .  
BRRIIISTER, DAVID VEHNON 
L i b r a r y  Study A t tendant  
H A R m ,  SUE I .  
L i b r a r y  Ass t .  I 
003054 
$5 .67 /h r .  
JACKSON, LOIS DEAN 
L i b r a r i a n  I 
000679 
$27,409.00 
L W I S ,  JULIA C 
L i b r a r y  Automat ion S p e c i a l i s t  
000675 
$ 8 . l S / h r .  
MACE, PAMELA SUE 
L i b r a r y  A s s t .  I 
000662 
$ 7 . 0 4 / h r .  
WELCH, TERESA G .  
L i b r a [  i a n  I 
000677 
$27,409.00 
LAYNE, RORERT BRUCE 
Laborer 
$ 7 . 4 9 / h r .  Res igna t i on  
$S.OO/hr. W a g e P a y r o l l  
( W r k  15-18 hours per 
week) 
$ 5 . 6 7 / h r .  P r o b a t i o n  Completed 
$20,577.00 S a l a r y  Adjustment 
($6,852.00 d e c r . )  Other  
(From 12 t o  9 months 
c o n t r a c t )  
$ 7 . 4 5 / h r .  P r o b a t i o n  Conpleted 
$ 5 . 8 1 / h r .  Leave w i t h o u t  pay 
$22,841.00 S a l a r y  Adjustment 
($4,568.00 d e c r . )  Other  
(From 12 t o  10 months 
c o n t r a c t )  
O f f i c e  o f  Phys i ca l  P l a n t  
- - - - - - - - - - - - - - . - - - - - - - - -  
$4 ,25 /h r .  Res igna t i on  
84 /06 /92  - 05 /15 /92  Other Wages 
Appointment S t a t u s  A c t i o n s  
02 /10 /92  - 05 /01 /92  
Name 
T i t l e  
Ros te r  ID  
P o s i t i o n  Base S a l a r y  S a l a r y  D e s c r i p t i o n  E f f e c t i v e  Da te  Fund Source 
SECOn, ALLlE ANN 
R e c y c l i n g  Coo rd i na to r  
SECOR, ALLlE ANN 
R e c y c l i n g  Coo rd i na to r  
003066 
$14,226.00 
MADDEN, JAhlES R 
H e a t i n g  & Water P l a n t  Opera to r  
000752 
$10 .07 /h r .  
MCCLEESE, GARY DEAN 
H e a t i n g  8 Water P l a n t  Operator  
003067 
$ 8 . 3 4 / h r .  
MOORE, KEITH 
H e a t i n g  8 Water P l a n t  Opera to r  
003068 
$ 8 . 3 4 / h r .  
WILLIAMS, RlCKY JOE 
H e a t i n g  & W a t e r  P l a n t  Opera to r  
003069 
$ 8 . 3 4 / h r .  
$4,742.00 F i x e d T e r m I  
P r o b a l  i o n  
$7,113.00 F i x e d  Term I 
(80% t ime)  
$10 .07 /h r .  Re t i rement  
$ 8 . 3 4 / h r .  S tand ing  I 
Probat  i o n  
T rans fe r  
(From Bus D r i v e r  lo 
Hea t i ng  & Watef P l a n t  
Ope ra to r )  
$8 .34 /h r .  S tand ing  I 
Probat  i o n  
T rans fe i  
(From P r e v e n t i v e  M a i n t .  
Tech. t o  H e a t i n g  & Water 
P l a n t  Ope ra to r )  
$ 8 . 3 4 / h r .  S t a n d i n g 1  
Proba t  i on  
T rans fe r  
(From P r e v e n t i v e  M a i n t .  
Tech. t o  H e a t i n g  & Water 
P l a n t  Ope ra to r )  
Cont ingency A c c t .  
Roster  ID # 003067 
Roster  ID # 003068 
Roster  ID # 003069 
Appointment S t a t u s  Ac t i ons  
02 /10 /92  - 05 /01 /92  
Name 
T i t l e  
Roster  ID 
P o s i t i o n  Base S a l a r y  S a l a r y  D e s c r i p t i o n  E f f e c t i v e  Date Fund Source 
Bu i  l d i n g  Maintenance 
. . . . . . . . . . . . . . . . . . . .  
BARKER, JEFFREY LEE 
E l e c t r i c i a n  
CONN, C Y R I L  C 
N i g h t  Super in tendent  
000699 
$30,134.00 
DAY, CHARLES RRNDILL 
E l e c t r i c i a n  
ELAM, NICK HAY 
Carpenter  
HANSHAW , 30HN DEXTER 
Plumber 
000725 
$ 8 . 4 6 1 h r .  
HANSHAW , JOHN DEXTER 
P l h e r  
000725 
$ 8 . 4 6 / h r .  
HELWI G ,  WI 1-1- I AM LEE 
E l e c t r i c i a n  
TACKETT, ELWXD 
Carpenter  
0007 15 
$9 .51 /h r .  
$ 7 . 4 5 / h r .  Wage Pay ro l  l 
$ 8 . 1 0 / h r .  Res igna t i on  
$ 8 . 4 6 / h r .  Leave w i t h o u t  pay 
$ 8 . 4 6 / h r .  Leave w i t h o u t  pay 
$7 .45 /h r .  W a g e p a y r o l l  
$ 9 . 5 1 / h r .  Re t i rement  
02 /17 /92  - 02 /21 /92  Terrpor a  r  y  Wages 
05 /31 /92  
02 /17 /92  - 02 /17 /92  Ternpor a r  y  Wages 
04 /10 /92  
01 /28 /92  - 02 /11 /92  
02 /12 /92  - 02 /28 /92  
02 /17 /92  - 02 /21 /92  T q o r a r y  Wages 
Appointment S t a t u s  Ac t i ons  
02 /10 /92  - 05 /01 /92  
Name 
T i t l e  
Ros te r  ID  
P o s i t i o n  Base S a l a r y  S a l a r y  D e s c r i p t i o n  E f f e c t i v e  Da te  Fund Source 
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - . - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - . - - - - - - - - - - - - - - - - -  
BRADLEY, PHILLIP WYNE 
Groundskeeper 
KILGORE, TROY R .  
Groundskeeper 
BELLER, S H A M  ARLENE 
Laborer  
BFKYN, VIRGINIA ANN 
Laborer  
CHAPMAN, JAMES E . 
Laborer  
EDEN, DARLENE MICHELLE 
Cus tod ian  
F I SHER , MARY KATHER I NE 
Cus tod ian  
000792 
$ 6 . 2 3 l h r .  
F I SHER , MARY KATHER l NE 
Cus tod ian  
000792 
Qc .231h r .  
$ 4 . 2 5 / h r .  Wage P a y r o l l  
$ 4 . 2 5 i h r .  Wage P a y r o l l  
04/20192 - 06130192 Temporary Wages 
04120192 - G6130/92 Temporary Wages 
0211G192 - 06 /30 /92  Tenporary  Wages 
02110192 - 06130192 Temporary Wages 
02110192 - 06130192 Temporary Wag.es 
C4127/92 - 06 l30192 Temporary Wages 
$6 .23 /h r .  Other  01 I02192 
(Re tu rned  t o  pay s t a t u s  
trom l eave  w i t h o u t  pay)  
$ 6 . 2 3 / h r .  Het  i rement 04130192 
Name 
T i t l e  
Roster  ID  
P o s i t i o n  Base S a l a r y  
GARRARD, CLIFTON A. 
Laborer  
KIDD, FKIGER 
Custodiar;  
000801 
$ 6 . 2 2 / h r .  
MOCIRE, CAROL I . 
Cus tod ian  
STWART, DAN PARKER 
Ass t .  C u s t o d i a l  Super in tendent  
003022 
$22,790.00 
WALLACE, WILLIAM SCOTT 
Laborer 
WINKLEMAN , DON 
Cus tod ian  
000820 
$ 6 . 5 l / h r .  
WINKLEMAN , DON 
Cus tod ian  
000820 
$6.!i l /hr. 
Appointment S t a t u s  Ac t i ons  
02 /10 /92  - 05 /01 /92  
D e s c r i p t i o n  E f f e c t i v e  Date Fund Source 
- - - - - - - - - - - - - - - - - - - - - - - - - - - . - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  
C u s t o d i a l  
- - - - - - * - . -  
$6 .22 /h r .  Other 
(Returned t o  work f r om 
leave w i t h o u t  pay)  
$ 4 . 2 5 / h r .  Wage P a y r o l l  
$22,790.00 Res igna t i on  
$ 6 . 5 1 / h r .  Leave w i t h o u t  pay 
$ 6 . 5 1 / h r .  Leave w i t h o u t  pay 
Tenporary Wages 
Temporary Wages 
'Tempo r  a r y  Wages 
Appointment S t a t u s  A c t i o n s  
02 /10 /92  - 05 /01 /92  
Name 
T i t l e  
Ros te r  ID  
P o s i t i o n  Base S a l a r y  S a l a r y  D e s c r i p t i o n  E f f e c t i v e  Da te  Fund Source 
U p h o l s t e r y  Shop 
- - - - - - - - - - - - - - -  
SMITH, FRANKLIN DELANO 
U p h o l s t e r e r  
0008 13 
$ 8 . 3 4 / h r .  
VKXXlW, ROSINA S  
Seams t  r  ess 
000925 
$ 8 . 8 7 / h r .  
BESANT, AUDREY JEAN 
Bus iness  Cash ie r  
BESANT, AUDREY JEAN 
Bus iness  Cash ie r  
CRUM, JENNIFER LEE 
Bus iness  Cash ie r  
M N S  , WL. I SSA PEARL 
Sa les  C l e r k  
000852 
$ 5 . 8 l / h r .  
ARNETT, MARK KELSE 
Concess ion Worker 
$ 8 . 3 4 / h r .  L a y o f f  
$ 8 . 6 7 / h r .  Re t i rement  
$ 4 . 2 5 / h r .  Wage Pay ro l  l 
Q 4 . 2 5 / h r .  Wage P a y r o l l  
C o n t i n u a t i o n  
$ 5 . 8 1 / h r .  L a y o f f  
Concessions 8 Vending 
01 /15 /92  - 01 /23 /92  Ternpor a r y  Wages 
01 /27 /92  - 01!27/92 Ttxrporary Wages 
02 /03 /92  - 06/30!92 Temporary Wages 
06130192 
$ 4 . 2 5 / h r .  Wage P a y r o l l  02 /20 /92  - 05 /15 /92  Tenporary  Wages 
C o n t i n u a t i o n  
(Not  t o  exceed 23 hours 
per  week) 
Appointment S t a t u s  A c t i o n s  
02 /10 /92  - 05 /01 /92  
Name 
T i t l e  
Ros te r  ID  
P o s i t i o n  Base S a l a r y  S a l a r y  D e s c r i p t i o n  E f f e c t i v e  Da te  Fund Source 
Cus tod i a l -Res idence  H a l l  
- - - - - - - - - - - - . - - - - - - - - - - - - -  
BLACK, MARY ELLEN 
Cus tod ian  
DOUGLAS, STELLA FAYE 
Cus tod ian  
002901 
$ 4 . 2 5 / h r .  
EVANS, JEFFREY DALE 
Cus tod ian  
000841 
$6 .09 /h r .  
HINTON, PATTY LEE 
Laborer  
HURT, WILLIE 
Cus tod ian  
00 1358 
$6 .09 /h r .  
KELLER, TIMOTHY ALLEN 
Laborer  
KELSEY, JOYCE ANN 
Laborer  
MADDEN, JEFFREY 
Laborer  
MADDEN, JEFFREY 
Laborer  
$4 .25 /h r .  W a g e P a y r o l l  
(Less than 100 hours  
per  month)  
$4 .89 /h r .  R e s i g n a t i o n  
$6 .09 /h r .  R e s i g n a t i o n  
$4 .25 /h r .  Wage P a y r o l l  
(Less than 100 hours  
per  month)  
$ 6 . 0 9 / h r .  Leave w i t h o u t  pay 
$ 4 . 2 5 / h r .  W a g e P a y r o l l  
(Less than 100 hours  
per  month)  
$4 .25 /h r .  Wage P a y r o l l  
(Less than 100 hours 
per  month)  
$4 .25 /h r .  Wage P a y r o l l  
(Less than 100 hours  
per  month)  
$4 .25 /h r .  R e s i g n a t i o n  
02 /15 /92  - 06 /30 /92  Temporary Wages 
04 /03 /92  
O3/ 13/92 
03 /30 /92  - 06 /30 /92  Temporary Wages 
03 /30 /92  - 04 /11 /92  
03 /30 /92  - 06 /30 /92  Temporary Wages 
03130192 - 06 /30 /92  Temporary Wages 
03 /30 /92  - 06 /30 /92  Temporary Wages 
041 13 /92  
Appointment S t a t u s  A c t i o n s  
02 /10 /92  - 05 /01 /92  
Name 
T i t l e  
Ros te r  ID  
P o s i t i o n  Base S a l a r y  S a l a r y  D e s c r i p t i o n  E f f e c t i v e  Da te  Fund Source 
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - . - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  
Cus tod i a l -Res idence  H a l l  
. . . . . . . . . . . . . . . . . . . . . . . . .  
SKAGGS, ELLEN ROSE 
Cus t o d  i an 
0008 19 
$6 .23 /h r .  
STIDAM, DAV1D PHILLIP 
Laborer  
W I T T ,  JENNIFEH JEAN 
Cus tod ian  
001794 
$ 4 . 8 9 / h r .  
BRCNW, TERESA L  
Residence H a l l  D i r e c t o r  
001376 
$15,736.00 
DENNIS, CRAIG DAVIDSON 
Residence H a l l  Area Coord. 
00 1099 
$19,538.00 
ELDR I DGE . CHARLES 
Residence H a l l  D i r e c t o r  
000080 
$15,735.00 
EVANS, ERIC ERSEL 
Residence t i a l l  D i r e c t o r  
000065 
$15,735.00 
$ 4 . 7 8 / h r .  R e s i g n a t i o n  
$ 4 . 2 5 / h r .  Wage P a y r o l l  
(Less than 100 hours  
per  month) 
$4 .89 /h r .  Leave w i t h o u t  pay 
O f f i c e  o f  Housing 
- - - - - - - - - - - - - - - - -  
$15,736.00 F i x e d  Term I 
R e c l a s s i f i c a t i o n  
(From 10 t o  12 months 
c o n t r a c t )  
$18,882.00 T i t l e  Change 
(From Residence H a l l  
D i r ec . t o r  t o  Residence 
H a l l  Area C o o r d i n a t o r )  
$15,735.00 F i x e d  Term I 
R e c l a s s i f i c a t i o n  
(From 10 t o  12 months 
c o n t r a c t )  
$15.735.00 F i x e d  Term I 
R e c l a s s i f i c a t i o n  
(From 10 t o  12 months 
c o n t r a c t )  
Tenporary  Wages 
Appointment S t a t u s  A c t i o n s  
Name 
T i t l e  
Ros te r  ID  
P o s i t i o n  Base S a l a r y  
FLANNERY, L  JEAN 
Residence H a l l  Area Coord.  
000072 
$20,242.00 
HARNEY, RUTH ANN 
Residence H a l l  Area Coord.  
000074 
$20,175.00 
HART, SUSAN- ELA l NE 
Residence H a l l  D i r e c t o r  
003040 
$17,182.00 
HUNT, T  I MITHY EUGENE 
Residence H a l l  D i r e c t o r  
000076 
$15,735.00 
HUNT, TIMC)THY EUGENE 
Residence H a l l  D i r e c t o r  
000076 
$15,735.00 
JESSIE, DAVID LEROY 
Residence H a l l  A s s t .  D i r e c t o r  
002903 
$12,714.00 
LEWIS, LORA LYNN 
Residence H a l l  D i r e c t o r  
000060 
$15,735.00 
MAGGARD, PATRICIA ANN 
Studen t  A s s i s t a n t  
D e s c r i p t i o n  E f f e c t i v e  Da te  Fund Source 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
T i t l e  Change 07/01/92 
(Frorn Res i dence Ha I I 
D i r e c t o r  t o  Residence 
H a l l  Area C o o r d i n a t o r )  
T i  t l e Change 07/01/92 
(From Hesidence Hat I 
D i r e c t o r  t o  Residence 
H a l l  Area C o o r d i n a t o r )  
F i x e d  Term I 07/01/92 - 06130192 
R e c l a s s i f i c a t i o n  
(From 10 t o  12 months 
c o n t r a c t )  
P roba t  i o n  02/05/92 - 04/05/92 
(Ex tens i on  o f  p r o b a t i o n )  
Release 04/05/92 
P r o b a t i o n  Conp le ted  
F i x e d  Term I 
R e c l a s s i f i c a t i o n  
(From 10 t o  12 months 
c o n t r a c t )  
Res i gna t  i o n  
Appointment S t a t u s  A c t i o n s  
02 /10 /92  - 05101192 
O f f i c e  o f  Housing 
- - - . - - - - - - - - - - - - - -  
MCKAY, WILLIAM DENNIS 
Residence H a l l  Area Coord. 
000075 
$19,489.00 
MORRIS, LONNIE R 
Residence H a l l  Area Coord 
000073 
$19,489.00 
MUS I CK , ERNEST WAYNE 
Residence H a l l  A s s t .  D i r e c t o r  
002905 
$12,714.00 
WINGO, STEPHEN JAY 
Residence H a l l  D i r e c t o r  
000067 
$15,735.00 
APPEL, JAMES M 
Programner I 
APPEL, JAMS M 
Programner I 
COLVIN, ANN E.  
Tu to r  
$19,489.00 F i x e d  Term I 
T i t l e  Change 
(From Res i dence Ha I I 
D i r e c t o r  t o  Residence 
H a l l  Area C o o r d i n a t o r )  
$19,489.00 F i x e d  Term 1 
T i t l e  Change 
(From Residence Ha l  l 
D i r e c t o r  t o  Residence 
H a l l  Area C o o r d i n a t o r )  
$11,889.00 P r o b a t i o n  Completed 
$15,735.00 F i x e d  Term I 
R e c l a s s i f i c a t i o n  
(From 10 t o  12 months 
c o n t r a c t )  
Ta l en t  Search - TRIO 
. . . . . . . . . . . . . . . . . . . .  
$270.00 F i x e d  Term If 
$45.00 F i x e d  Term II 
$4 .25 /h r .  W a g e P a y r o l l  
(5 -7  hours  per month)  
01 /29 /92  - 02 /07 /92  R e s t r i c t e d  
02 /05 /92  - 02 /07 /92  R e s t r i c t e d  
01 /01 /92  - 04 /30 /92  R e s t r i c t e d  
Appointment S t a t u s  A c t i o n s  
02 /10 /92  - 05 /01 /92  
Name 
T i t l e  
Ros te r  ID  
P o s i t i o n  Base S a l a r y  S a l a r y  
- - - - - - - - - - - - - - . . - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  
D e s c r i p t i o n  E f f e c t i v e  Da te  
- - - - - - - - * - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  
Fund Source 
- - - - - - - - - - - - - - - - - - -  
F i x e d  Term I 
(Ex tens i on  o f  c o n t r a c t )  
R e s t r i c t e d  
R e s t r i c t e d  
R e s t r i c t e d  
R e s t r i c t e d  
Rest r  i c t e d  
R e s t r i c t e d  
R e s t r i c t e d  
R e s t r i c t e d  
COX, KIMBERLY SUZANNE 
Counse lo r ,  T a l e n t  S e a r c h - T r i o  
DAVIS, MATTIE F .  
Tu to r  
Wage P a y r o l ;  
( 5 -20  hours  per month)  
E V E W N  , JENN I FER LYNN 
Tu to r  
Wage P a y r o l  1 
( 5 - 7  hours  per  month)  
HARD IN, DOUGLAS K . 
Tu to r  
Wage P a y r o l l  
(Not t o  exceed $425.00) 
KEE- fa ,  1- I SA GA l L 
Counse lo r .  T a l e n t  S e a r c h - T r i o  
F i x e d  Term 
(Ex tens i on  
I 
o f  c o n t r a c t )  
MANTOOTH, SUZANNE CHASE FITTS 
Counse lo r ,  T a l e n t  S e a r c h - T r i o  
F i x e d  Term 
(Ex tens i on  
I 
o f  c o n t r a c t )  
MCANDREE, W A N D A  M. 
Tuto r  
Wage Payro 
( 5 - 7  hours  
I 
per month)  
SANDERS, PATHICIA ANNE 
Tu to r  
Wage Payro 
(5 -7  hours  
I 
per month)  
Name 
T i t l e  
Ros te r  ID  
P o s i t i o n  Base S a l a r y  
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  
STINSON, JANET 
Counse lo r ,  T a l e n t  S e a r c h - T r i o  
ST I N m J ,  JANET 
Counse lo r ,  T a l e n t  S e a r c h - T r i o  
APPEL, JAMES M 
Programner I 
COABS , H I LL-ARY ANN 
Counse lo r ,  Upward Bound - T r i o  
JONES, MAR1 LYN A 
L e c t u r e r  
PENNELL, LOFIENDA ROBIN 
Upward Bound Supe rv i so r  
Appointment S t a t u s  A c t i o n s  
02 /10 /92  - 05 /01 /92  
S a l a r y  
- - - - - - - - -  - - - - - - - -  
D e s c r i p t i o n  
. . . . . . . . . . . . . . . . . . . . . .  
Ta l en t  Search - TRIO 
. . . . . . . . . . . . . . . . . . . .  
E f f e c t i v e  Da te  Fund Source 
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  
$17,747.00 P r o b a t i o n  Conp le ted  02 /26 /92  
( F i x e d  Term I ) 
R e s t r i c t e d  
$164.00 F i x e d  l e r m  I 06 /27 /92  - 06130192 R e s t r i c t e d  
(Ex tens i on  o f  c o n t r a c t )  
Student  Support  Serv ices -TRIO 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
$100.00 F i w e d T e r m I I  01 /20 /92  - 01 /31 /92  R e s t r i c t e d  
U p w a ~ d  Bound - TRIO 
- - -  - - - - - -  - - - - - - - - - -  
$21,296.00 P r o b a t i o n  Completed 
( F i x e d  Term I )  
$100.00 F i x e d T e r m I I  
(Upward Bound R e t u r n  
Tr i p )  
$350.00 F i x e d  Term I I 
(Upward Bound Program) 
01 /02 /92  R e s t r i c t e d  
03 /28 /92  - 03 /30 /92  R e s t r i c t e d  
05 /18 /92  - 05 /31 /92  R e s t r i c t e d  
Appointment S t a t u s  A c t i o n s  
02 /10 /92  - 05 /01 /92  
Name 
T i t l e  
Ros te r  I D  
P o s i t i o n  Base S a l a r y  S a l a r y  Descr i p t  i o n  E f f e c t i v e  Da te  Fund Source 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
Upward Bound - TRIO 
- - - - - - - - - - - - - - - - - - -  
VKIRTHINGTON, MARK 
T u t o r  
MCK INNEY, SUSAN LOU 
Teacher A ide /Bus  D r i v e r  
RINER, CARLENE SUE 
Head S t a r t  Teacher 
LAFERTY, CAROL JEAN 
JTPA T r a i n e r  
THOMPSON, SAM A .  
Job T r a i n i n g  Coo rd i na to r  
WALTER, DOROTHY JEAN 
Job T r a i n i n g  Coo rd i na to r  
$240.00 F i x e d  Term I I  
(Upward Bound Program) 
Head S t a r t  
- - - - - - - - - -  
$ 6 . 2 6 / h r .  P r o b a t i o n  Corspleted 
( F i x e d  Term I ) 
$13,204.00 P r o b a t i o n  Conp le ted  
( F i x e d  Term I ) 
Job T r a i n i n g  P a r t .  Ac t  P rog .  
$883.00 F i x e d T e r m I I  
( A d d i t i o n a l  pay f o r  
c o n t r a c t  year 1990-91 f o r  
JTPA T r a i n e r )  
$595.00 F i x e d T e r m I I  
( A d d i t i o n a l  pay f o r  
c o n t r a c t  year 1990-91 f o r  
JTC C o o r d i n a t o r )  
$325.00 F i x e d  Term I I  
( A d d i t i o n a l  pay f a r  
c o n t r a c t  year 1990-91 f o r  
JTC T r a i n e r )  
R e s t r i c t e d  
R e s t r i c t e d  
R e s t r i c t e d  
R e s t r i c t e d  
R e s t r i c t e d  
R e s t r i c t e d  
Appointment S ta tus  Ac t i ons  
02 /10 /92  - 05 /01 /92  
Name 
T i t l e  
Roster  ID  
P o s i t i o n  Base S a l a r y  S a l a r y  D e s c r i p t i o n  
. - - - - - - - - - - - - - - - - - - - - - - - -  
REED, KR l STA G .  
A d u l t  B a s i c  Educa t i on  Teacher 
BAKER, CAROL TACKETT 
Teacher lEducator  
BROMAGEN, MICHAEL DALE 
Teacher/Educator 
BURTON, JOYCE ANN 
Teacher IEducator  
CLAY, JAMES E 
TeacherIEducator 
DAVIDSON, ROBERTA W 
Teacher/Educator 
DAY, JAMES 
TeacherIEducator 
D W Y ,  ELIZABETH 
TeacherIEducator 
A d u l t  Bas i c  Educ./Morgan Co. 
. . . . . . . . . . . . . . . . . . . . . . . . . . . .  
$21,296.00 P roba t i on  Corrpleted 
(F i xed  Term I ) 
Beg. Teacher I n t e r n .  Program 
. . . . . . . . . . . . . . . . . . . . . . . . . . . .  
F i x e d  Term I I 
( 3  Sp r i ng  I n t e r n s )  
F i x e d  Term I I 
( 1  S p r i n g  I n t e r n )  
F i x e d  Term I I 
( 1  S p r i n g  I n t e r n )  
F i x e d  Term I I 
( 1  Sp r i ng  I n t e r n )  
F i x e d  Term I I 
( 1  S p r i n g  I n t e r n )  
F i x e d  Term I I  
( 1  S p r i n g  I n t e r n )  
F i x e d  Term I I  
( 5  S p r i n g  I n t e r n s )  
E f f e c t i v e  Date 
- - - - - - - - - - - - - - - - - - - - - - - - - - - .  
Fund Source 
. - - - - - - - - - - - - - - - - - -  
R e s t r i c t e d  
R e s t r i c t e d  
R e s t r i c t e d  
R e s t r i c t e d  
R e s t r i c t e d  
R e s t r i c t e d  
R e s t r i c t e d  
R e s t r i c t e d  
Appointment S t a t u s  A c t i o n s  
02 /10 /92  - 05 /01 /92  
Name 
T i t l e  
Ros te r  ID  
P o s i t i o n  Base S a l a r y  S a l a r y  D e s c r i p t i o n  E f f e c t i v e  Da te  Fund Source 
Beg. Teacher I n t e r n .  Program 
. . . . . . . . . . . . . . . . . . . . . . . . . . . .  
DYE, HOBERT 
Teacher /Educator  
EDINGTON, MICHAEL R 
Teacher IEduca to r  
FRANCIS, CHARLES ROBERT 
Teacher /Educa to r  
GILLUM, CHARLOTTE WATKINS 
Teacher /Educator  
GR I GSBY , ROSEMARY 
Teacher /Educa to r  
GRIGSBY, WEMARY 
Teacher IEducator  
HAMKIND, AMOS PATH ICK 
Teacher IEduca to r  
$300.00 F i x e d T e r r n I I  
( 3  S p r i n g  I n t e r n s )  
$300.00 F i x e d  Terrn I I 
( 3  S p r i n g  I n t e r n s )  
$200.00 F i x e d T e r m  I I  
( 2  S p r i n g  I n t e r n s )  
$200.00 F i x e d  Term I I 
( 2  S p r i n g  I n t e r n s )  
$100.00 F i x e d T e r r n I I  
( 1  S p r i n g  I n t e r n )  
$200 - 0 0  F i x e d  Term I I 
( 2  S p r i n g  I n t e r n s )  
$400.00 F i x e d T e r m I I  
( 4  S p r i n g  I n t e r n s )  
$300.00 F i x e d T e r m  I 1  
( 3  S p r i n g  I n t e r n s )  
03 /10 /92  - 06 /15 /92  R e s t r i c t e d  
04 /15 /92  - 06 /30 /92  R e s t r i c t e d  
03 /10 /92  - 06 /15 /92  R e s t r i c t e d  
03 /10 /92  - 06 /15 /92  R e s t r i c t e d  
03 /10 /92  - 06 /15 /92  R e s t r i c t e d  
04 /17 /92  - 06130192 R e s t r i c t e d  
03 /10 /92  - 06 /15 /92  R e s t r i c t e d  
04120192 - 06 /30 /92  R e s t r i c t e d  
Appointment S t a t u s  A c t i o n s  
02 /10 /92  - 05 /01 /92  
Name 
T i t l e  
Ros te r  ID  
P o s i t i o n  Base S a l a r y  S a l a r y  D e s c r i p t i o n  E f f e c t i v e  Da te  Fund Source 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
Beg. Teacher I n t e r n .  Program 
. . . . . . . . . . . . . . . . . . . . . . . . . . . .  
JONES, ELMR 
Teacher IEducator  
MCPEEK , STEWART 
Teacher IEducator  
NfYUXME, COSETTA JONES 
l 'eacher/Educator 
N W W ,  COSETTA JONES 
Teacher IEducator  
PITTS, JOHN K 
Teacher IEducator  
SL-ONE, Wl LL l AM RAY 
Teacher /Educator  
S T W E R  , OANNA GA l L 
Teacher IEducator  
$100.00 F i x e d T e r m I I  
( 1  S p r i n g  I n t e r n )  
$200.00 F i x e d T e r m  I I  
( 2  S p r i n g  I n t e r n s )  
$200.00 F i x e d T e r m I I  
( 2  S p r i n g  I n t e r n s )  
$4OO.OO F i x e d  Term I I 
( 4  S p r i n g  I n t e r n s )  
$100.00 F i x e d T e r m I I  
( 1  S p r i n g  I n t e r n )  
$100.00 F i x e d T e r m I I  
( 1  S p r i n g  I n t e r n )  
$100.00 F i x e d T e r m I I  
( 1  S p r i n g  I n t e r n )  
03 /10 /92  - 06 /15 /92  R e s t r i c t e d  
03 /10 /92  - 06 /15 /92  R e s t r i c t e d  
O3/10/92 - 06 /15 /92  R e s t r i c t e d  
04 /15 /92  - 06 /30 /92  R e s t r i c t e d  
03 /10 /92  - 06 /15 /92  R e s t r i c t e d  
03 /10 /92  - 06 /15 /92  R e s t r i c t e d  
031 10192 .. 061 15/92 R e s t r i c t e d  
Appointment S t a t u s  A c t i o n s  
02 /10 /92  - 05 /01 /92  
Name 
T i t l e  
Ros te r  ID  
P o s i t i o n  Base S a l a r y  S a l a r y  D e s c r i p t i o n  
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
COOKSEY, ERIN LYNN 
T u t o r  
MELTON, TRACY ANN 
Tu to r  
WEBB, ELAINE MARIE 
Tu to r  
ANDERSON, GAYLE ANN 
S e c r e t a r y  
STACY, JESSICA FAITH 
S e c r e t a r y  
BALDRIDGE, JANlE R. 
Counse lo r ,  Educ. Oppor.  Center  
B M I N G ,  LULA NICHOLSON 
Counse lo r ,  Educ. Oppor.  Center  
D e s t i n a t i o n  G radua t i on  
. . . . . . . . . . . . . . . . . . . . . .  
Wage P a y r o l  l 
(Not t o  exceed 100 hou rs )  
Wage P a y r o l l  
C o n t i n u a t i o n  
(Not t o  exceed $260.00) 
Wage Payro l l 
(Not t o  exceed $260.00) 
$ 6 . 5 6 / h r .  Re lease 
01 /07 /92  - 05 /15 /92  R e s t r i c t e d  
02 /13 /92  - 05 /13 /92  Res t r  i c t e d  
02 /12 /92  - 0 5 / 1 3 / 9 2  R e s t r i c t e d  
R e s t r i c t e d  
$ 6 . 5 6 / h r .  W a g e P a y r o l l  03 /09 /92  - 06 /30 /92  R e s t r i c t e d  
(Work 21  hours  per  week) 
Educa t i ona l  O p p o r t u n i t y  Center  
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
$23,000.00 P r o b a t i o n  Completed 
( F i x e d  Term I ) 
$23,000.00 P r o b a t i o n  Conp le ted  
( F i x e d  Term I )  
R e s t r i c t e d  
R e s t r i c t e d  
Appointment S t a t u s  A c t i o n s  
02/10 /92  - 05/01/92 
Name 
T i t l e  
R o s t e r  iD  
P o s i t i o n  Base S a l a r y  S a l a r y  D e s c r i p t i o n  E f f e c t i v e  D a t e  Fund Source  
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - . . - - - - - - - - - - . . - -  
M a r t i k i  Research  P r o j e c t  
. . . . . . . . . . . . . . . . . . . . . . . .  
DRUIN, CHARLES 
F a r m  Manager 
KEATON, 'TERRY WAYNE 
t a b o r e r  
KEATON, TERRY WAYNE 
Labore r  
$25,200.00 R e s i g n a t i o n  
( F i x e d  Term 1 ) 
$89.00 F i x e d  Term I f  
(Sw ine  I n c e n t i v e  Program)  
R e s t r i c t e d  
R e s t r i c t e d  
R e s t r i c t e d  
THE FOLLOWING IS THE TYPE OF PERSONNEL ACTION REPORTED 
IN THE SUPPLEMENTAL ACTIONS SECTION: 
SUPPLEMENTARY 
(Includes: Educational Bonus & InterimIActing Positions) 
STATUS 'SECTION OF THE REPORT INCLUDES: 
PA = PRIOR APPROVED 
RR = RATIFICATION REQUESTED 
Supplemental Actions 
02/10/92 - 05/01/92 
Name 
Title 
Current Salary Supplement Description Effective Date Status Fund Source 
Basketball 
- - - - - - - - - -  
WILLIAMS, RlCKY J O E  
Heating & Wter Plant Operator 
$7.63/hr. 
CHANEY, REX 
Assoc. Professor of HPER 
$45,624.00 
ADKINS, PALER RAY 
Asst. Professor of HPER 
$33,598.00 
LOO, CHlH YIH 
Asst. Dir. Budgets & Mgt. Inf. 
$28,000.00 
RILEY, WILLIAM J .  
Director of Personnel Services 
$42,000.00 
R I CHuXMD, STEPHEN DOUGLAS 
Programner I 
$19,517.00 
$11.45/hr. Basketball game operation 02/05/92 - 02/05/92 RR Other Wages 
$1.830.00 Teach Sumner I I  07/08/91 - 08/02/91 PA 
$4,892.00 Addnl. teaching duties 07/08/91 - 08/02/91 PA 
$6,000.00 Golf Coach 07/01/92 - 06/30/93 RR Roster ID # 000653 
Swimning 
$32.00 Overload - -08 hr. 08/19/91 - 12/13/91 RR Roster ID # 002996 
$6,934.00 Men & Wmen Swim Coach 08/19/92 - 05/14/93 RR Roster ID#000648 
Womens Tennis 
- - - - - - - - - - - - -  
$3.792.00 Women's Tennis Coach 08/19/92 - 05/14/93 RR Roster IDi000652 
Office of Personnel Services 
$1,434.00 Interim Dir. & AAO 10/28/91 - 12/31/91 PA 
$2,151.00 Interim Dir. & AAO 01/02/92 - 02/29/92 PA Roster ID#001846 
$1,000.00 Affirmative Act. Officer 03/01/92 - 06/30/92 RR Roster ID # 001846 
Office of User Services 
- - - - - - - - - - - - - - - - - - - - - - -  
$500.00 Training for Programner 01/06/92 - 01/23/92 RR Roster ID # 000012 
Supp lementa l  Ac t  i o n s  
0 2 / 1 0 / 9 2  - 0 5 / 0 1 / 9 2  
N arne 
T i t l e  
C u r r e n t  S a l a r y  Supplement D e s c r i p t i o n  E f f e c t i v e  D a t e  S t a t u s  Fund Source  
O f f .  C m n i t y  Educ.  & S e r v .  
GIFFORD, JAMES M 
Exec.  D i r . ,  Jesse  S t u a r t  Found 
$41,408.00  
WILLIAMS, L M L L  K IM  
Assoc.  P r o f e s s o r  o f  A c c o u n t i n g  
$57 ,162 .00  
TOBIN, JONELL 
D i r . ,  M S U / L i c k i n g  V a l l e y  Educ.  
$43 ,000.00  
BARTLETT, DAVID JOHN 
Assoc.  P r o f e s s o r  o f  A r t  
$37 ,102 .00  
COLEMAN, KURT JOACHIM 
A s s i s t a n t  P r o f e s s o r  o f  A r t  
$21 ,000.00  
FRANZINI, ROBERT J 
P r o f e s s o r  o f  A r t  
$38 ,354.00  
MCDAVID, STEPHANIE STINSON 
A s s i s t a n t  P r o f e s s o r  o f  A r t  
$21 ,000.00  
SARTOR, JOE D 
Assoc .  P r o f e s s o r  o f  A r t  
$38 ,698.00  
TIRONE, STEPHEN JOHN 
Assoc.  P r o f e s s o r  o f  A r t  
$35 ,817.00  
$150.00  I n s t r .  d u r i n g  E l d e r h o s t e l  1 1 / 1 7 / 9 1  - 1 1 / 2 2 / 9 1  PA Temporary Wages 
$200.00  I n s t r .  d u r i n g  E l d e r h o s t e l  1 2 / 0 1 / 9 1  - 1 2 / 0 6 / 9 1  PA Tecrporary Wages 
$200.00  I n s t r .  d u r i n g  E l d e r h o s t e l  0 3 / 0 3 / 9 2  - 0 3 / 1 3 / 9 2  PA Temporary Wages 
$200.00  I n s t r .  d u r i n g  E l d e r h o s t e l  0 6 / 2 1 / 9 2  - 0 6 / 2 7 / 9 2  RR T q o r a r y  Wages 
$6,696 . O O  Teach Sumner I I 0 7 / 0 8 / 9 1  - 0 8 / 0 2 / 9 1  PA 
$790.00 Over t h e  Road 0 8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  PA 
$800.00 Teach 2  h o u r s  0 9 / 2 4 / 9 1  - 1 2 / 1 5 / 9 1  PA L e c t u r e r  A c c t .  
$900.00  P r o j .  D i r .  A c c t .  Exam 0 1 / 0 6 / 9 2  - 0 6 / 3 0 / 9 2  RR Unbudgeted Revenues 
M U - L i c k i n g  V a l l e y  Educ .  Serv  
$300 .00  Cons. T r a i n .  Workshop 0 3 / 0 6 / 9 2  - 0 3 / 1 8 / 9 2  RR R e s t r i c t e d  
$2 ,530.00  Abn in .  o f  ABEIGED Program 0 7 / 0 1 / 9 2  - 0 6 / 3 0 / 9 3  RR R e s t r i c t e d  
A r t  
- - -  
$99 .00  O v e r l o a d  - . 22  h r .  0 1 / 1 3 / 9 2  - 0 5 / 1 5 / 9 2  RR L e c t u r e r  A c c t .  
$410.00  Over t h e  Road 0 8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  PA 
$296 .00  O v e r l o a d  - .74  h r .  0 1 / 1 3 / 9 2  - 0 5 / 1 5 / 9 2  RR L e c t u r e r  A c c t .  
$835.00  O v e r l o a d  - 1 . 6 7  h r s .  0 8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  RR R o s t e r  1D # 002220 
$3 ,800 .00  D i s t .  C r e a .  P r o d .  Award 0 1 / 1 0 / 9 2  - 0 4 / 2 7 / 9 2  RR C o n s u l t a n t  Wages 
$410 . O O  Over t he  Road 0 1 / 1 3 / 9 2  - 0 5 / 1 5 / 9 2  RR Over The Road A c c t .  
$1 ,672.00  O v e r l o a d  - 4 . 1 8  h r s .  0 1 / 1 3 / 9 2  - 0 5 / 1 5 / 9 2  RR L e c t u r e r  A c c t .  
$536.00  O v e r l o a d  - 1 . 1 9  h r s .  0 1 / 1 3 / 9 2  - 0 5 / 1 5 / 9 2  RR L e c t u r e r  A c c t .  
$1 ,337 .00  O v e r l o a d  - 2 . 9 7  h r s .  0 8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  RR R o s t e r  ID  # 002220 
$666 .00  O v e r l o a d  - 1 . 4 8  h r s .  0 1 / 1 3 / 9 2  - 0 5 / 1 5 / 9 2  RR L e c t u r e r  A c c t .  
Supp lementa l  A c t i o n s  
0 2 / 1 0 / 9 2  - 0 5 / 0 1 / 9 2  
Name 
T i t l e  
C u r r e n t  S a l a r y  
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  
S t a t u s  Fund Source  
. . . . . . . . . . . . . . . . . . . . . . . . .  
Supplement 
- - - - - - - - - - - - - - - - - - - - - - -  
$380.00 O v e r l o a d  - . 95  hr YOUNG, DON B  
A s s i s t a n t  P r o f e s s o r  o f  A r t  
$37 ,435.00  
0 8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  RR R o s t e r  I D  # 002220 
B i o l o g i c a l  8 Env .  Sc iences  
- - - - - - - - - - - - - - - - - - - - - - - - - -  
PA 
PA 
RR R o s t e r  I D  # 002220 
PA 
RR R o s t e r  I D  # 002220 
RR C o n t i n g e n c y  A c c t .  
RR Con t i ngency  A c c t .  
BRUMAGEN, DAVID MILTON 
P r o f e s s o r  o f  B i o l o g y  
$49.049.00  
$5 ,535.00  Teach S u m r  I I  
$410.00  Over t h e  Road 
$100.00 O v e r l o a d  - . 20  h r .  
BUSROE, FRED M 
Assoc .  P r o f e s s o r  o f  B i o l o g y  
$40,366.00  
$200.00  I n s t r u c t i o n ,  E l d e r h o s t e l  
$1 ,728.00  O v e r l o a d  - 3 . 8 4  h r s .  
$972.00  O v e r l o a d  - 2 . 16  h r s .  
$320.00 O v e r l o a d  - . 80  h r .  FORSYTH, TERESA 
Assoc.  P r o f e s s o r  o f  B i o l o g y  
$32,841.00  
GEARNER, GEOFFREY W. 
A s s i s t a n t  P r o f e s s o r  o f  B i o l o g y  
$29 ,342 .00  
RR R o s t e r  I D  # 002220 
RR Con t i ngency  A c c t .  
$1 ,620 .00  Over 
$640.00  Over 
l o a d  - 4 .05  h r s .  
l o a d  - 1 . 6 0  h r r .  
GRIERSm, HELEN LOUISE 
A s s i s t a n t  P r o f e s s o r  o f  B i o l o g y  
$26 ,000 .00  
$1 ,160 .00  Over l o a d  - 2 . 9 0  h r s .  RR R o s t e r  I D  # 002220 
R o s t e r  I D  + 000555 
RR C o n t i n g e n c y  A c c t .  $920 .00  O v e r l o a d  - 2 . 3 0  h r s .  
IXMELL JR, JERRY F  
P r o f e s s o r  o f  B i o l o g y  
$47 ,737 .00  
$263 .00  Over t h e  Road 
$2 ,200 .00  O v e r l o a d  - 4 . 40  h r s .  
PA 
RR R o s t e r  I D  # 000555 
MAGRANE, DAVID T 
P r o f e s s o r  o t  B i o l o g y  
$45,828.00  
$1 ,175 .00  O v e r l o a d  - 2 . 35  h r s .  
$150.00  O v e r l o a d  - . 30  h r .  
RR R o s t e r  I D  # 000555 
RR C o n t i n g e n c y  A c c t .  
MEADE, LESLlE E  
Assoc .  P r o f e s s o r  o f  B i o l o g y  
$38,139.00  
$1 ,260 .00  O v e r l o a d  - 2 . 80  h r s .  
$410 .00  Over t h e  Road 
$1 ,260 .00  O v e r l o a d  - 2 . 8 0  h r s .  
RR L e c t u r e r  A c c t .  
RR Over The Road A c c t .  
RR C o n t i n g e n c y  A c c t .  
Supp lementa l  A c t i o n s  
02/10/92 - 05/01/92 
Name 
T i t l e  
C u r r e n t  S a l a r y  Supp l emen t  D e s c r i p t i o n  E f f e c t i v e  Da te  S t a t u s  Fund Source 
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  
$1,050.00 Woodford Co.  Res. P r o j .  11/15/91 - 12/31/91 PA R e s t r i c t e d  
$525.00 O v e r l o a d  - 1.05 h r s .  08/19/91 - 12/13/91 RR Ros te r  ID#000555 
$1.550.00 O v e r l o a d  - 3.10 h r s .  01/13/92 - 05/15/92 RR Con' t ingency A c c t .  
PASS, I I ,  TED 
P r o f e s s o r  o f  B i o l o g y  
$48,166.00 
REEDER, BRIAN C .  
A s s i s t a n t  P r o f e s s o r  o f  B i o l o g y  
$31,398.00 
$260.00 O v e r l o a d  - .65 h r .  08/19/91 - 12/13/91 RR Ros te r  ID  # 002996 
S A X W ,  DAVID J 
P r o f e s s o r  o f  B i o l o g y  
$49,078.00 
$3,655.00 Teach Sumner I1 
$790.00 Over t h e  Road 
$1,325.00 O v e r l o a d  - 2.65 h r s  
$790.00 Over t h e  Road 
$1,675.00 O v e r l o a d  - 3.35 h r s  
07/08/91 - 08/02/91 PA 
08/19/91 - 12/13/91 PA 
08/19/91 - 12/13/91 RR Ros te r  IDf002996 
01/13/92 - 05/15/92 RR Over T h e R o a d A c c t .  
01/13/92 - 05/15/92 RR Con t i ngency  A c c t .  
$1,740.00 Over l oad  - 3.48 h r s  
$1,260.00 O v e r l o a d  - 2.52 h r s  
SETSER, W A R D  L  
P r o f e s s o r  o f  B i o l o g y  
$47,988.00 
08/19/91 - 12/13/91 RR Ros te r  ID  # 002996 
01/13/92 - 05/15/92 RR Con t i ngency  A c c t .  
Comnun ica t ions  
- - - - - - - - - - - - - -  
ALBERT, LAWENCE S. 
Dep t .  C h a i r ,  Comnun ica t ions  
$46,225.00 
$300.00 Research P r o j e c t  D i r e c t o r  08/19/91 - 11/23/91 
$300.00 T r a i n i n g  Peer A d v i s o r s  08/26/91 - 08/26/91 
$410.00 Over t h e  Road 01/13/92 - 05/15/92 
PA 
PA 
RR Over The Road A c c t .  
B IEL ,  MICHAEL J 
Assoc.  P r o f e s s o r  o f  Rad io-TV 
$39,695.00 
$1.971.00 Over load  - 4.38 h r s .  08/19/91 - 12/13/91 RR Ros te r  I D  # 002890 
Ros te r  I D  # 002996 
COLLINS, DAVID R  
A s s t .  P r o f e s s o r  Rad io-TV 
$31,039.00 
Adv i so r  f o r  NewsCenter 12 08/15/91 - 12/13/91 
Adv i so r  f o r  NewsCenter 12 01/13/92 - 05/15/92 
O v e r l o a d  - 1 h r .  08/19/91 - 12/13/91 
O v e r l o a d  - .50 h r .  01/13/92 - 05/15/92 
PA 
RR L e c t u r e r  A c c t .  
RR Ros te r  I D  # 002996 
RR Con t i ngency  A c c t .  
CRICKARD, JENNIFER LYNN 
D i r e c t o r ,  P u b l i c a t i o n s  
$35,896.00 
Adv i so r  f o r  Raconteur 08/19/91 - 12/13/91 
Teach MSU 101 08/15/91 - 12/13/91 
Adv i so r  f o r  Raconteur 01/13/92 - 05/15/92 
PA 
PA 
RR L e c t u r e r  Acc t  
HAMILTON, KYUNG K  
T h e a t r e  Costumer 
$12,551.00 
Or igami  i n s t . ,  A r t s  Carrp 07/22/91 - 07/26/91 
Teach 6 h o u r s  08/16/91 - 12/15/91 
Teach 6 h o u r s  01/13/92 - 05/15/92 
PA 
PA 
RR Ros te r  I D  # 003042 
Supp lementa l  A c t i o n s  
02/10/92 - 05/01 /92  
Name 
T i t l e  
C u r r e n t  S a l a r y  
- - - - - - - - - - - - - - - - . . - - - - - -  
KAPPES, KEITH R  
V .  P . ,  U n i v e r s i t y  Advancement 
$69.000.00 
LANHAM, DONALD I. 
A s s t .  P r o f e s s o r  Rad io -TV  
$28,699.00 
L  I NDELL, CAI-V I N 0. 
A s s t .  P r o f e s s o r  o f  Speech 
$29.535.00 
PLUM, DEBORAH LEE 
A s s t :  P r o f e s s o r  o f  J o u r n a l i s m  
$28.699.00 
QUISENBERRY, J M S  EWARD 
P r o f e s s o r  o f  Speech 
$47,715.00 
THOMAS, CATHY LYNN 
A s s t .  P r o f e s s o r  o f  Speech 
$30,095.00 
WILSON, JACK E 
P r o f e s s o r  o f  Speech 
$49,576.00 
YANCY. THOMAS L  
A s s t .  P r o f e s s o r  Rad io -TV  
$33,074.00 
CAW,  VICENTE 
P r o f e s s o r  o f  Romance Languages 
' $38,349.00 
Supp l ernen t  
- - - - - - - - - - - - - - - - -  
D e s c r i p t i o n  
$410.00 Over t h e  Road 
$1 ,200 .00  Teach 3  h o u r s  
$410.00 Over t h e  Road 
$1 ,200 .00  Teach 3  h o u r s  
E f f e c t i v e  D a t e  S t a t u s  Fund Source  
- - - - - - - - - - - - - - - * - - - - - - - - - - - - - - - - - - - . - - - - - - - - - - -  
08/19/91 - 12/13/91 PA 
08/19 /91  - 12/15/91 PA L e c t u r e r  A c c t .  
01/13/92 - 05/15!92 RR Over The Road A c c t .  
01/13/92 - 05/15 /92  RR L e c t u r e r  A c c t .  
$500.00 O v e r l o a d  - 1 . 2 5  h r s .  01/13/92 - 05/15 /92  RR Con t i ngency  A c c t .  
$380.00 Over t h e  Road 
$1 ,200 .00  O v e r l o a d  - 3  h r s  
01/13/92 - 05/15 /92  RR Over The Road A c c t .  
01/13/92 - 05/15 /92  RR C o n t i n g e n c y  A c c t .  
$500.00 O v e r l o a d  - 1 .25  h r s .  01/13 /92  - 05/15 /92  RR Con t i ngency  A c c t .  
$1 ,500 .00  O v e r l o a d  - 3 h r s .  08/19 /91  - 12/13 /91  RR R o s t e r  I D  # 002996 
$750.00 O v e r l o a d  - 1 .50  h r s .  01/13/92 - 05/15 /92  RR C o n t i n g e n c y  A c c t .  
$400.00 O v e r l o a d  - 1  h r .  08/19/91 - 12/13/91 RR R o s t e r  I D  # 002996 
$2 ,250 .00  O v e r l o a d  - 4 .50  h r s .  08/19 /91  - 12/13 /91  RH R o s t e r  I D  # 002996 
$750.00 O v e r l o a d  - 1 .50  h r s .  01/13 /92  - 05/15 /92  RR C o n t i n g e n c y  A c c t .  
$3 ,390 .00  Teach Sumner I I  07/08 /91  - 08/02 /91  PA 
$200.00 S u p e r v i s i o n ,  TV coverage 07/08 /91  - 07/15 /91  PA 
$20.00/garne PA f o r  f o o t b a l l  games 09/28/91 - 10/1.6/91 PA O the r  Wages 
$20.00/game PA f o r  b a s k e t b a l l  games 11/09/91 - 02/26/92 PA O the r  Wages 
$600.00 O v e r l o a d  - 1 . 5 0  h r s .  08/19/91 - 12/13/91 RR R o s t e r  I D  # 002996 
$250.00 C u l .  t h r o u g h S k i l l s W k s p .  02/07/92 - 02/08/92 RR C o n s u l t a n t W a g e s  
Supp lementa l  A c t i o n s  
0 2 / 1 0 / 9 2  - 0 5 / 0 1 / 9 2  
Name 
T i t l e  
C u r r e n t  S a l a r y  Supp I wnen t  D e s c r i p t i o n  
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  
E n g l i s h , F o r e i g n  Lang.  8 P h i l .  
- - - - - - - - - - - - - - - - - - - - - - - - - - - - -  
$600.00 O v e r l o a d  - 1.50 h r s .  
$100.00 O v e r l o a d  - .25  h r .  
RR Ros te r  ID  # 002996 
RR Con t i ngency  A c c t .  
DEPP, DANE 
A s s t .  P r o f e s s o r  o f  P h i l o s o p h y  
$25,000.00 
HASTINGS, EUGENE 6. 
Assoc. P r o f e s s o r  o f  E n g l i s h  
$29,783.00 
$250.00 C u l .  t h rough  S k i l l s  Wksp. 
$500.00 O v e r l o a d  - 1 .25  h r s .  
RR Consu l tan  t  Wages 
RR Con t i ngency  A c c t .  
LEMASTER, JOYCE B .  
Assoc.  P r o f e s s o r  o f  E n g l i s h  
$41,768.00 
$1 ,000.00 D i s t .  F a c u l t y  S e r v .  Award RR Ed. Bonus A c c t .  
MACE, JENNINGS R. 
Assoc.  P r o f e s s o r  o f  E n g l i s h  
$33,909.00 
$711.00 O v e r l o a d  - 1.58 h r s .  RR Con t i ngency  A c c t .  
MANGRUM, FRANKL I N M 
P r o f e s s o r  o f  P h i l o s o p h y  
$51.260.00 
$1 ,302.00 Over t h e  Road 
$3,000.00 O v e r l o a d  - 6  h r s .  
PA 
RR R o s t e r  ID  # 002996 
NETHERTON, MARY JO 
Assoc. P r o f e s s o r  o f  French 
$40,231.00 
$250.00 C u l .  t h rough  S k i l l s  W s p .  
$2 .678.00 O v e r l o a d  - 5 .95  h r s .  
$23.00 O v e r l o a d  - .05  h r .  
RR C o n s u l t a n t  Wages 
RR Ros te r  ID  # 002996 
RR Con t i ngency  A c c t .  
$790.00 Over t h e  Road 
$500.00 O v e r l o a d  - 1 h r .  
$1 ,000.00 1991-92 D i s t .  F a c u l t y  
RR Over The Road A c c t .  
RR Con t i ngency  A c c t .  
RR O p e r a t i n g  Expenses 
ORLICH, ROSE 
P r o f e s s o r  o f  E n g l i s h  
$46,013.00 
$1 ,200 .00  O v e r l o a d  - 3 h r s .  RR Ros te r  ID # 002996 PETERS, BETTY J .  
A s s i s t a n t  P r o f e s s o r  o f  E n g l i s h  
$32,007.00 
SECOR, JOHN R.  
Assoc.  P r o f .  Romance Languages 
$32,263.00 
$250.00 C u l .  t h rough  S k i l l s  Wksp. 
$675.00 O v e r l o a d  - 1 . 5 0  h r s .  
$1 ,350.00 O v e r l o a d  - 3 h r s .  
RR Consu I tan  t  Wages 
RR Ros te r  ID  # 002996 
RR Con t i ngency  A c c t .  
STROIK, THCMAS S .  
Assoc. P r o f e s s o r  o f  E n g l i s h  
$32,964.00 
$3 ,800 .00  D i s t .  Researcher Award RR Consu l  t an  t  Wages 
TRENT, VANDY DENNIS€ 
S e c r e t a r y  
$ 7 . 4 9 / h r .  
RR R e s t r i c t e d  $ 7 . 4 9 / h r .  F o r e i g n  Language W r k s h o p  0 1 / 0 2 / 9 2  - 0 4 / 1 0 / 9 2  
Supp lementa l  A c t i o n s  
0 2 / 1 0 / 9 2  - 0 5 / 0 1 / 9 2  
Name 
T i t l e  
C u r r e n t  S a l a r y  Supplement Descr i p t  i o n  E f f e c t i v e  D a t e  S t a t u s  Fund Source  
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  
VICHOMIRSKYTE, LORETA 
A s s i s t a n t  P r o f e s s o r  o f  E n g l i s h  
$32,500.00  
$662.00 Over t h e  Road 
$662.00  Over t h e  Road 
0 8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  PA 
0 1 / 1 3 / 9 2  - 0 5 / 1 5 / 9 2  F?R Over The Road A c c t .  
YOUNG, EUGENE 0. 
D e p t .  C h a i r ,  Eng.  F o r .  Lang 
$53,500.00  
$350.00  P l a n .  O r g .  workshops 
$1 ,446.00  Over t h e  Road 
1 2 / 1 4 / 9 1  - 1 2 / 1 4 / 9 1  PA R e s t r i c t e d  
0 1 / 1 3 / 9 2  - 0 5 / 1 5 / 9 2  RR Over T h e R o a d A c c t .  
Geog. ,  Government 8 H i s t o r y  
BALWIN ,  YVONNE HONEYCUTT 
A s s t .  P r o f e s s o r  o f  H i s t o r y  
$28 ,913 .00  
$1 ,200 .00  Teach 3 hou rs  
$1 ,200.00  Teach 3 h o u r s  
PA 
RR L e c t u r e r  A c c t .  
BIZZEL, JACK E 
P r o f e s s o r  o f  Government 
$50,955.00  
$250.00  O v e r l o a d  - - 5 0  h r .  RR Con t i ngency  A c c t .  
BURNS, ROLAND L W l S  
P r o f e s s o r  o f  Geography 
$46,839.00  
$200.00  I n s t r u c t i o n ,  E l d e r h o s t e l  
$662.00  Over The Road 
$662.00  Over t h e  Road 
PA 
PA Over The Road Acc t  
RR Over The Road Acc t  
COX, GARY C. 
P r o f e s s o r  o f  Geography 
$48,771.00  
$1 ,875.00  O v e r l o a d  - 3 . 75  h r s .  
$1 ,125 .00  O v e r l o a d  - 2 . 25  h r s .  
RR R o s t e r  ID  # 001453 
RR Con t i ngency  A c c t .  
$1 ,500 .00  O v e r l o a d  - 3  h r s .  RR Con t i ngency  A c c t .  GOULD, ROBERT B 
P r o f e s s o r  o f  Geography 
$49,528.00  
$200.00  O v e r l o a d  - .50 h r .  H A ,  L I L Y  
A s s t .  P r o f e s s o r  o f  H i s t o r y  
$28,500.00  
RR R o s t e r  ID  # 002996 
LEROY, PERRY E 
P r o f e s s o r  o f  H i s t o r y  
$49,491.00  
$410 .00  Over t h e  Road 
$1 ,500 .00  O v e r l o a d  - 3  h i s .  
RR Over The Road A c c t .  
RR Con t i ngency  A c c t .  
Supp lementa l  A c t i o n s  
0 2 / 1 0 / 9 2  - 0 5 / 0 1 / 9 2  
Geog.,  Government & H i s t o r y  
- - - - - - - - - - - - - - - - - - - - - - - - - - -  
RUCKER, OSCAR 
A s s t .  P r o f e s s o r  o f  Geography 
$27,000.00 
$1 ,200.00 Ove r l oad  - 3  h r s  0 1 / 1 3 / 9 2  - 0 5 / 1 5 / 9 2  RR Con t i ngency  A c c t .  
SPRAGUE, STUART S  
P r o f e s s o r  o f  H i s t o r y  
$48,419.00 
$410.00 Over t he  Road 
$1,625.00 O v e r l o a d  - 3 .25  h r s  
0 1 / 1 3 / 9 2  - 0 5 / 1 5 / 9 2  RR Over The Road Acct  
0 1 / 1 3 / 9 2  - 0 5 / 1 5 / 9 2  RR Con t i ngency  A c c t .  
FLORA, BEN V 
P r o f e s s o r  o f  Ma thema t i cs  
$49.108.00 
$790.00 Over t he  Road 
$300.00 O v e r l o a d  - .60 h r .  
$1 .022.00 Over t he  Road 
PA 
RR Ros te r  ID  R 002996 
RR Over The Road A c c t .  
FRYMAN, JOHNNIE G  
Assoc. P r o f e s s o r  Mathemat ics  
$42,623.00 
$400.00 4  I n t e r n s  1 0 / 1 5 / 9 1  - 1 2 / 1 5 / 9 1  
$790.00 Over t h e  Road 0 1 / 1 3 / 9 2  - 0 5 / 1 5 / 9 2  
$2 ,183.00 O v e r l o a d  - 4.85 h r s .  0 1 / 1 3 / 9 2  - 0 5 / 1 5 / 9 2  
PA R e s t r i c t e d  
RR Over The Road A c c t .  
RR Con t i ngency  A c c t .  
JAISINGH, LLOYD R.  
Assoc. P r o f e s s o r  Mathemat ics  
$40.437.00 
$40.50 O v e r l o a d  - - 0 9  h r .  0 1 / 1 3 / 9 2  - 0 5 / 1 5 / 9 2  RR Con t i ngency  Acct  
JOHNSTON, GLENN EARL 
P r o f e s s o r  o f  Ma thema t i cs  
$49,810.00 
$200.00 2  I n t e r n s  1 0 / 1 5 / 9 1  - 1 2 / 1 5 / 9 1  
$900.00 O v e r l o a d  - 1 .80  h r s .  0 8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  
$790.00 Over t he  Road 0 1 / 1 3 / 9 2  - 0 5 / 1 5 / 9 2  
$1,400.00 O v e r l o a d  - 2 .80  h r s .  0 1 / 1 3 / 9 2  - 0 5 / 1 5 / 9 2  
PA R e s t r i c t e d  
RR Ros te r  ID  # 000494 
RR Over The Road Acc t  . 
RR Con t i ngency  A c c t .  
LINDAHL, ROBERT J  
P r o f e s s o r  o f  Ma thema t i cs  
$49,466.00 
$790.00 Over t he  Road 0 1 / 1 3 / 9 2  - 0 5 / 1 5 / 9 2  RR Over The noad Acc t  . 
MANN, JAMS DAM1 N 
Assoc.  P r o f e s s o r  Mathemat ics  
$40,928.00 
$810.00 O v e r l o a d  - 1 .80  h r s .  0 8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  
$810.00 O v e r l o a d  - 1 .80  h r s .  0 1 / 1 3 / 9 2  - 0 5 / 1 5 / 9 2  
RR Ros te r  ID  # 001453 
RR Con t i ngency  A c c t .  
MCCOUN, KELLY L .  
A s s t .  P r o f e s s o r  o f  Mathemat ics  
$33.332.00 
$320.00 O v e r l o a d  - .80  h r .  0 8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  RR Ros te r  ID  # 001453 
Supp lementa l  A c t i o n s  
0 2 / 1 0 / 9 2  - 0 5 / 0 1 / 9 2  
Name 
T i t l e  
C u r r e n t  S a l a r y  Supp l emen t  D e s c r i p t i o n  E f f e c t i v e  Da te  S t a t u s  Fund Source  
NOLEN, GOHDON 
Assoc .  P r o f e s s o r  Ma thema t i cs  
$41,447.00  
PACK, TED M. 
I n s t r u c t o r  o f  Ma thema t i cs  
$26,250.00  
ROSS. RANDY K .  
Assoc .  P r o f e s s o r  Ma thema t i cs  
$30,858.00  
ACORD, MICHAEL D. 
A s s i s t a n t  P r o f e s s o r  o f  M u s i c  
$27,578.00  
ANDERSON, DAVID LLOYD 
Assoc.  P r o f e s s o r  o f  M u s i c  
$35 ,971 .00  
BEANE, ANNE T 
l n s t r u c t o r  o f  M u s i c  
$29 ,320 .00  
BEANE, JAMES R  
Assoc.  P r o f e s s o r  o f  M u s i c  
$45 ,970 .00  
BLAIR, HAROLD LEO 
Assoc .  P r o f e s s o r  o f  M u s i c  
$38 ,797 .00  
BLOCHER, LARRY ROSS 
Assoc .  P r o f e s s o r  o f  M u s i c  
$37,091.00  
$790.00  Over t h e  Road 0 1 / 1 3 / 9 2  - 0 5 / 1 5 / 9 2  RR Over T h e R o a d A c c t .  
$1 .200 .00  D i r . , R e g . S c i e n c e F a i r  0 1 / 0 2 / 9 2  - 0 5 / 1 3 / 9 2  RR Ros te r  I D # 0 0 2 8 6 7  
$1 ,920 .00  O v e r l o a d  - 4 . 80  h r s .  0 8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  RR R o s t e r  I D  # 001453 
M u s i c  
- - - - -  
$832 .00  O v e r l o a d  - 2 .08  h r s .  
$2 ,349 .00  O v e r l o a d  - 5 . 22  h r s .  
$351.00  O v e r l o a d  - - 7 8  h r .  
$ 2 8 . 0 0  O v e r l o a d  - .07  hour 
$968.00  O v e r l o a d  - 2 . 1 5  h r s .  
$1 ,593 .00  O v e r l o a d  - 3 . 54  h r s .  
$842 .00  O v e r l o a d  - 1 .87  h r s .  
$300 .00  3  I n t e r n s  
$2 ,700 .00  O v e r l o a d  - 6  h r s .  
0 1 / 1 3 / 9 2  - 0 5 / 1 5 / 9 2  RR L e c t u r e r  A c c t .  
0 8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  RR R o s t e r  I D # 0 0 3 0 3 1  
0 1 / 1 3 / 9 2  - 0 5 / 1 5 / 9 2  RR L e c t u r e r  A c c t .  
0 8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  RR R o s t e r  I D  # 000494 
0 1 / 1 3 / 9 2  - 0 5 / 1 5 / 9 2  RR L e c t u r e r  A c c t .  
0 8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  RR R o s t e r  I D  # 003031 
0 1 / 1 3 / 9 2  - 0 5 / 1 5 / 9 2  RR L e c t u r e r  A c c t .  
1 0 / 1 5 / 9 1  - 1 2 / 1 5 / 9 1  PA R e s t r i c t e d  
0 8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  RR R o s t e r  I D  # 003031 
Supplemental  A c t i o n s  
0 2 / 1 0 / 9 2  - 0 5 / 0 1 / 9 2  
Mus i c  
- - - - -  
BRAGG, JAMES W 
Assoc.  P r o f e s s o r  o f  Mus i c  
$39,687.00 
BURGESS, JON WESLEY 
A s s i s t a n t  P r o f e s s o r  o f  Mus i c  
$31.793.00 
FANNIN, V IVIAN SUE 
S e c r e t a r y  S p e c i a l i s t  
$ 8 . 6 2 / h r .  
FLIPPIN, RUSSELL JAY 
Assoc.  P r o f e s s o r  o f  Mus i c  
$39,434.00 
LOUDER, EARLE L .  
P r o f e s s o r  o f  M u s i c  
$46,100.00 
NORDEN, EUGENE C 
A s s i s t a n t  P r o f e s s o r  o f  Mus i c  
$35,629.00 
ODDIS, FRANK ALAN 
Assoc.  P r o f e s s o r  o f  Mus i c  
$33,920.00 
PRITCHARD, ROBERT D  
Assoc.  P r o f e s s o r  o f  Mus i c  
$36,603.00 
ROSS, RAYMOND PERRY 
A s s i s t a n t  P r o f e s s o r  o f  Mus i c  
$31.994.00 
SENFF, THUblAS E .  
A s s i s t a n t  P r o f e s s o r  o f  Mus i c  
$28,500.00 
$126.00 O v e r l o a d  - . 28  hr  0 8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  RR Ros te r  l D f 0 0 0 5 5 5  
$50 .00  B l u e  8 G o l d  F e s t i v a l  1 0 / 1 2 / 9 1  - 1 0 / 1 2 / 9 1  PA 
$2,160.00 O v e r l o a d  - 5 .40  h r s .  0 8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  RR Ros te r  I D f 0 0 3 0 3 1  
$240.00 O v e r l o a d  - . 60  h r .  0 1 / 1 3 / 9 2  - 0 5 1 1 5 / 9 2  RR L e c t u r e r  A c c t .  
$300 .00 /ne t  Ed. Bonus-Assoc.  Degree 0 1 / 0 3 / 9 2  - 0 1 / 0 3 / 9 2  RR Ed. Bonus A c c t .  
$2 ,187.00 O v e r l o a d  - 4 .86  h r s .  0 8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  RR Ros te r  ID  f 003031 
$513.00 Ove r l oad  - 1 .14  h r s .  0 1 / 1 3 / 9 2  - 0 5 / 1 5 / 9 2  RR L e c t u r e r  A c c t .  
$ 1 1 . 0 0 / h r .  P r i v a t e  euphonium 1 0 / 2 5 / 9 1  - 06130192 PA C o n s u l t a n t  Wages 
$150.00 Band A d j .  f o r  B l u e I G o l d  1 0 / 1 2 / 9 1  - 1 0 / 1 2 / 9 1  PA Other  Wages 
$1.745.00 O v e r l o a d  - 3 .49  h r s .  0 8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  RR Ros te r  ID  # 003031 
$1 ,255 .00  O v e r l o a d  - 2 .51  h r s .  0 1 / 1 3 / 9 2  - 0 5 / 1 5 / 9 2  RR L e c t u r e r  A c c t .  
$1 ,468.00 O v e r l o a d  - 3 .67  h r s .  0 8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  RR Ros te r  I D  # 003031 
$668.00 O v e r l o a d  - 1 .67  h r s .  01 /13 /92  - 0 5 / 1 5 / 9 2  RR L e c t u r e r  A c c t .  
$1 ,914.00 Sumner I I ,  reasgd.  t ime  0 7 / 0 8 / 9 1  - 0 8 / 0 2 / 9 1  PA 
$150.00 B l u e  & Go ld  F e s t i v a l  1 0 / 1 2 / 9 1  - 1 0 / 1 2 / 9 1  PA 
$2 ,400 .00  O v e r l o a d  - 6  h r s .  0 8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  RR ~ o ' s t e r  ID  # 003031 
$252.00 O v e r l o a d  - . 56  h r .  0 8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  RR Ros te r  I D ' #  002890 
$588.00 O v e r l o a d  - 1 .47  h r s .  0 8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  RR Roster  I D # 0 0 2 8 9 0  
$348.00 O v e r l o a d  - .87 h r .  0 1 / 1 3 / 9 2  - 0 5 / 1 5 / 9 2  RR L e c t u r e r  A c c t .  
$1 ,492 .00  Ove r l oad  - 3 . 7 3  h r s .  0 8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  RR Roster  ID # 003031 
Supp lementa l  A c t i o n s  
0 2 / 1 0 / 9 2  - 0 5 / 0 1 / 9 2  
N arne 
T i t l e  
C u r r e n t  S a l a r y  Supp l ernen t  D e s c r i p t i o n  E f f e c t i v e  D a t e  S t a t u s  Fund Source 
Mus i c  
- - - - -  
TRACZ, FRANK 
D i r e c t o r  o f  Bands 
$50,000.00 
$1 ,274.00 O v e r l o a d  - 2 .83  h r s  0 1 / 1 3 / 9 2  - 0 5 / 1 5 / 9 2  RR L e c t u r e r  A c c t .  
VENETTOZZI, VASILE JEAN 
P r o f e s s o r  o f  M u s i c  
$40,889.00 
$870.00 O v e r l o a d  - 1 .74  h r s .  
$700.00 O v e r l o a d  - 1 .40  h r s .  
0 8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  RR Ros te r  ID  # 003031 
0 1 / 1 3 / 9 2  - 0 5 / 1 5 / 9 2  RR L e c t u r e r  A c c t .  
P h y s i c a l  Sc iences  
AD=, MICHAEL R.  
A s s i s t a n t  P r o f e s s o r  Chemis t r y  
$27.747.00 
$400 .00  O v e r l o a d  - 1 h r .  
$700.00 O v e r l o a d  - 1.75 h r s .  
0 8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  RR Ros te r  ID  # 003031 
0 1 / 1 3 / 9 2  - 0 5 / 1 5 / 9 2  RR L e c t u r e r  A c c t .  
BRENGELMAN, RUSSELL M 
P r o f e s s o r  o f  P h y s i c s  
$49.667.00 
$815.00 O v e r l o a d  - 1.63 h r s .  0 1 / 1 3 / 9 2  - 0 5 / 1 5 / 9 2  RR L e c t u r e r  Acc t  
CAIN, HAROLD WADE 
A s s i s t a n t  P r o f e s s o r  Chemis t r y  
$34,646.00 
$1 ,540 .00  O v e r l o a d  - 3 . 8 5  h r s .  0 1 / 1 3 / 9 2  - 0 5 / 1 5 / 9 2  RR L e c t u r e r  A c c t .  
CUTTS, DAVID R  
P r o f e s s o r  o f  P h y s i c s  
$49,037.00 
$355.00 O v e r l o a d  - .71  hr  0 8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  RR Ros te r  ID # 001453 
ESHAM, MAURICE E. 
P r o f e s s o r  o f  S c i e n c e  
$43,903.00 
$662.00 Over t h e  Road 
$1 ,022 .00  Over t h e  Road 
$1,910.00 Over l o a d  - 3 . 8 3  h r s .  
0 8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  PA 
0 1 / 1 3 / 9 2  - 0 5 / 1 5 / 9 2  RR Over The Road A c c t .  
0 1 / 1 3 / 9 2  - 0 5 / 1 5 / 9 2  RR L e c t u r e r  A c c t .  
HEDGECOCK, HERBERT C 
A s s i s t a n t  P r o f e s s o r  Chemis t r y  
$35,095.00 
$420.00 O v e ~ l o a d  - 1 . 0 5  h r s .  0 1 / 1 3 / 3 2  - 0 5 / 1 5 / 9 2  RR L e c t u r e r  A c c t .  
HUNT, RICHARD L  
Assoc. P r o f e s s o r  o f  Chemis t r y  
$44,247.00 
$203.00 Over l o a d  - . 45  h r .  0 8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  RR Ros te r  ID  # 003031 
Supplemental A c t i o n s  
02 /10 /92  - 05 /01 /92  
N  arne 
T i t l e  
C u r r e n t  S a l a r y  
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  
HYLBERT, DAVID K  
Pro fesso r  o f  Geoscience 
$50,067.00 
KISSICK, REGINA LOU 
S e c r e t a r y  S p e c i a l i s t  
$ 8 . 2 7 / h r .  
LOUDER, LOUISE TWlFORD 
S e c r e t a r y  S p e c i a l i s t  
$ 8 . 6 5 / h r .  
MALPHRUS, BENJAMIN KEVIN 
A s s t .  P r o f e s s o r  o f  Science 
$27,747.00 
MASON, CHARLES E 
A s s t .  P r o f e s s o r  o f  Geoscience 
$33.334.00 
PHELAN, J a i N  C. 
A s s i s t a n t  P r o f e s s o r  Chemis t ry  
$27,000.00 
WIDDEN, CHARLES JACKSON 
Pro fesso r  o f  P h y s i c s  
$49,642.00 
ALCORN, JOHN M 
Assoc. P ro fesso r  o f  Account ing 
$42.797.00 
GRAHAM I I I , JOHN 
A s s t .  P ro fesso r  o f  Account ing 
$55,962.00 
Supplement D e s c r i p t i o n  
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  
P h y s i c a l  Sciences 
- - - - - - - - - - - - - - - - -  
E f f e c t i v e  Date  S t a t u s  Fund Source 
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - . - - - - - - - - - -  
$705.00 Over load  - 1 .41 h r s .  08 /19 /91  - 12 /13 /91  RR Roster  I D # 0 0 3 0 3 1  
$ 1 2 . 4 1 / h r .  K Y  Reg. Sc ience F a i r  03 /27 /92  - 03 /28 /92  RR Other  Wages 
$ 1 2 . 9 8 / h r .  KY Reg. Sc ience F a i r  03 /28 /92  - 03 /28 /92  RR Other  Wages 
$300.00 3  I n t e r n s  10 /15 /91  - 12 /15 /91  PA R e s t r i c t e d  
$790.00 Over the  Road 01 /13 /92  - 05 /15 /92  RR Over The Road A c c t .  
$1 ,180.00 Over load  - 2.95 h r s .  01 /13 /92  - 05 /15 /92  RR L e c t u r e r  Acc t .  
$920.00 Over load  - 2.30 h r s .  08 /19 /91  - 12 /13 /91  RR Roster  ID # 003031 
$200.00 Over load  - - 5 0  h r .  0 1 / 1 3 / 9 2  - 05 /15 /92  RR L e c t u r e r  A c c t .  
$500.00 Over load  - 1.25 h r s .  08 /19 /91  - 12 /13 /91  RR Roster  ID # 003031 
$500.00 Over load  - 1.25 h r s .  01 /13 /92  - 05 /15 /92  RR L e c t u r e r  A c c t .  
$890.00 Over load  - 1 .78  h r s .  01 /13 /92  - 05 /15 /92  RR L e c t u r e r  A c c t .  
Account ing 8 Economics 
. . . . . . . . . . . . . . . . . . . . . .  
$1,350.00 Over load  - 3  h r s  
$790.00 Over the Road 
$1,200.00 Over load  - 3  h r s  
0 8 / 1 9 / 9 1  - 12 /13 /91  RR Roster  ID  # 003031 
0 8 / 1 9 / 9 1  - 12 /13 /91  PA 
08 /19 /91  - 12 /13 /91  RR L e c t u r e r  A c c t .  
Supp lementa l  A c t i o n s  
0 2 / 1 0 / 9 2  - 0 5 / 0 1 / 9 2  
N  arne 
T i t l e  
C u r r e n t  S a l a r y  Supp l emen t  D e s c r i p t i o n  E f f e c t i v e  D a t e  S t a t u s  Fund Source 
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  
Account i ng & Economics 
- - - - - - - - - - - - - - - - - - - - - -  
$1 ,350.00 O v e r l o a d  - 3  h r s .  
$662.00 Over t he  Road 
RR L e c t u r e r  A c c t .  
RR Over The Road A c c t .  
HULLUR, ISHAPPA 
Assoc.  P r o f e s s o r  o f  F inance  
$39,543.00 
$662.00 Over t he  Road 
$790.00 Over t he  Road 
MILLER, GREEN RUSSELL 
D e p t .  C h a i r ,  A c c o u n t i n g  & Econ 
$54,356.00 
PA 
RR Over The Road A c c t .  
$497.00 Over t he  Road 
$800.00 Teach 2  h o u r s  
$1 ,200 .00  Over l o a d  - 3  h r s .  
PA Over The Road A c c t .  
PA L e c t u r e r  A c c t .  
RR L e c t u r e r  A c c t .  
OSBORNE, JOHN W 
A s s t .  P r o f e s s o r  o f  Accoun t i ng  
$39,065.00 
$1 ,350.00 Over l o a d  - 3 h r s .  RR Ros te r  ID  # 000296 YASIN, MESGHENA 
Assoc.  P r o f e s s o r  o f  Economics 
$38.724.00 
ln fo r rna t  i o n  Sc iences  
- - - - - - - - - - - - - . . - - - - - -  
BERNARD1 , RAY D. 
P r o f e s s o r ,  B u s i n e s s  E d u c a t i o n  
$47,784.00 
$1 ,875.00 O v e r l o a d  - 3 . 7 5  h r s .  0 8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  RR Ros te r  I D  # 000296 
0 1 / 1 3 / 9 2  - 0 5 / 1 5 / 9 2  RR L e c t u r e r  A c c t .  BERRY, HERBERT 
Assoc.  P r o f .  D a t a  P r o c e s s i n g  
$38,983.00 
$113.00 O v e r l o a d  - . 25  h r .  
1 0 / 1 5 / 9 1  - 1 2 / 1 5 / 9 1  PA R e s t r i c t e d  
0 8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  RR Ros te r  ID  # 000296 
HENSON, JACK 
A s s t .  P r o f .  B u s i n e s s  E d u c a t i o n  
$35,192.00 
$100.00 1  I n t e r n  
$1 ,200.00 O v e r l o a d  - 3  h r s .  
$1 .500.00 O v e r l o a d  - 3  h r s .  
$1 ,500 .00  O v e r l o a d  - 3  h r s .  
0 8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  RR Ros te r  ID  # 002878 
0 1 / 1 3 / 9 2  - 0 5 / 1 5 / 9 2  RR L e c t u r e r  A c c t .  
HICKS, CHARLES H  
P r o f e s s o r  o f  E d u c a t i o n  
$51,777.00 
$1 ,200.00 O v e r l o a d  - 3  h r s .  
$1 ,200.00 O v e r l o a d  - 3  h r s .  
0 8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  RR R o s t e r  ID  # 000296 
0 1 / 1 3 / 9 2  - 0 5 / 1 5 / 9 2  RR L e c t u r e r  A c c t .  
IW, HILARY 0. 
A s s t .  P r o f .  B u s i n e s s  E d u c a t i o n  
$39,146.00 
Supp I e r n e ~ ~  l a  I n C  t  i ons  
0 2 / 1 0 / 9 2  - 0 5 / 0 1 / 9 2  
Name 
T i t l e  
C u r r e n t  S a l a r y  Supplement D e s c r i p t i o n  E f f e c t i v e  Da te  S t a t u s  Fund Source  
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  
I n f o r m a t  i o n  Sc iences  
- - - - - - - - - - - - - - - - - - - -  
OUSLEY, GAIL CROSTWAITE 
A s s t .  P r o f .  B u s i n e s s  E d u c a t i o n  
$35,492.00 
$1 ,200.00 O v e r l o a d  - 3 h r s .  0 8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  RR Ros te r  I D  # 002908 
$1,200.00 O v e r l o a d  - 3 h r s .  0 1 / 1 3 / 9 2  - 0 5 / 1 5 / 9 2  RR L e c t u r e r  A c c t .  
$6 ,240.00 Teach Sumner I I  
$410.00 Over t h e  Road 
$1,500.00 O v e r l o a d  - 3  h r s .  
$410.00 Over t h e  Road 
$1,500.00 O v e r l o a d  - 3  h r s .  
PA 
PA 
RR L e c t u r e r  A c c t .  
RR Over The Road A c c t .  
RR L e c t u r e r  A c c t .  
RODGERS, WILLIAM A  
P r o f e s s o r ,  D a t a  P r o c e s s i n g  
$51,981.00 
CARLSON, ROOGER D.  
P r o f e s s o r  o f  M a r k e t i n g  
$50,115.00 
$3 ,513.00 Teach Sumner I I  
$1,302.00 Over t h e  Road 
$790.00 Over t h e  Road 
$125.00 O v e r l o a d  - - 2 5  h r .  
PA 
PA 
RR Over The Road A c c t .  
RR L e c t u r e r  A c c t .  
HARFORD, MICHAEL NEIL 
Dep t .  C h a i r  M g t .  & M a r k e t i n g  
$53,500.00 
$662.00 Over t h e  Road 
$662.00 Over t h e  Road 
$400.00 4  I n t e r n s  
$2 ,700.00 O v e r l o a d  - 6 h r s .  
PA 
RR Over The Road A c c t .  
RH R e s t r  i c t e d  
RR L e c t u r e r  A c c t .  
MCCORMICK, BEVERLY JOYCE 
Assoc.  P r o f e s s o r  Rea l  E s t a t e  
$33,307.00 
$1 ,125 .00  O v e r l o a d  - 2 . 5 0  h r s .  
$1 ,575 .00  O v e r l o a d  - 3 . 5 0  h r s .  
RR Ros te r  ID X 002908 
RR L e c t u r e r  A c c t .  
MEADONS, ROBERT E  
P r o f e s s o r  o f  Management 
$51,600.00 
$662.00 Over t he  Road RR Over The Road A c c t .  
OSBORNE, MARY P 
A s s t .  P r o f e s s o r  o f  M a r k e t i n g  
$41,426.00 
$662.00 Over t h e  Road 
$400.00 O v e r l o a d  - 1  h r  
RR Over The Road A c c t .  
RR L e c t u r e r  A c c t .  
PIERCE, B I L L  B 
P r o f e s s o r  o f  M a r k e t i n g  
$53,860.00 
$1 ,500.00 O v e r l o a d  - 3 h r s .  
$ 1 , 5 0 0 . 0 0  O v e r l o a d  - 3 h r s .  
RR Ros te r  ID  # 002908 
RR L e c t u r e r  A c c t .  
Supp lementa l  A c t i o n s  
0 2 / 1 0 / 9 2  - 0 5 / 0 1 / 9 2  
Name 
T i t l e  
C u r r e n t  S a l a r y  Supplement D e s c r i p t i o n  E f f e c t i v e  D a t e  S t a t u s  Fund Source 
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  
Management & M a r k e t i n g  
- - - - - - - - - - - - - - - - - - - - - -  
ROBINSON, LYNN ALLYSON 
l n s t r u c t o r  o f  M a r k e t i n g  
$26,775.00 
$1 ,200.00 O v e r l o a d  - 3  h r s .  0 1 / 1 3 / 9 2  - 0 5 / 1 5 / 9 2  RR L e c t u r e r  A c c t .  
0 1 / 1 3 / 9 2  - 0 5 / 1 5 / 9 2  RR L e c t u r e r  A c c t .  WARD, CHERYL 8 .  
l n s t r u c t o r  o f  Management 
$22,000.00 
$1 ,200 .00  O v e r l o a d  - 3  h r s  
E l m .  Read. & Spec. E d u c a t i o n  
- - - - - - - - - - - - - - - - - - - - - - - - - - - - -  
COX, DIANE 
A s s i s t a n t  P r o f e s s o r  E d u c a t i o n  
$32,135.00 
$100.00 1  I n t e r n  
$800.00 O v e r l o a d  - 2  h r s  
PA R e s t r i c t e d  
RR L e c t u r e r  A c c t .  
DUNCAN, GRETTA A  
A s s i s t a n t  P r o f e s s o r  E d u c a t i o n  
$13,645.00 
$263.00 Over t he  Road 
$341.00 Over t h e  Road 
PA 
RR Over The Road A c c t .  
GARNETT, K I M  F .  
A s s i s t a n t  P r o f e s s o r  E d u c a t i o n  
$29,000.00 
$662 .OO Over t he  Road 
$1,496.00 O v e r l o a d  - 3 .74  h r s .  
$904.00 O v e r l o a d  - 2 .26  h r s .  
PA 
RR Ros te r  ID  # 002908 
RR L e c t u r e r  A c c t .  
GEORGES, CAROL ANN 
A s s i s t a n t  P r o f e s s o r  E d u c a t i o n  
$34.562.00 
$100.00 Conduct e v a l u a t i o n s  
$400.00 Conduct t e s t s  
$400.00 SpeechIHear.  t e s t  f o r  TEP 
$2 ,260 .00  O v e r l o a d  - 5 .65  h r s .  
PA 
PA 
RR Ros te r  ID  # 000428 
RR Ros te r  LD # 002908 
GLADDEN, MARY ANN 
Assoc.  P r o f e s s o r  o f  E d u c a t i o n  
$37,582.00 
$666.00 O v e r l o a d  - 1 .48  h r s .  
$999.00 O v e r l o a d  - 2 .22  h r s .  
RR Ros te r  1D # 002908 
RR L e c t u r e r  A c c t .  
GRACE, DANIEL P  
A s s i s t a n t  P r o f e s s o r  E d u c a l i o n  
$30 .877 .00  
$3 ,473 .00  Teach Sumner I I  
$790.00 Over t h e  Road 
$1,292.00 O v e r l o a d  - 3 .23  h r s .  
$910.00 Over t h e  Road 
$1,092.00 O v e r l o a d  - 2 .73  h r s .  
PA 
PA 
RR Ros te r  I D  # 002908 
RR Over The Road A c c t .  
RR L e c t u r e r  A c c t .  
GR I NDSTAFF , COLLE FA Y  
A s s i s t a n t  P r o f e s s o r  E d u c a t i o n  
$36,846.00 
$3 ,993 .00  Teach Sumner I I  
$790.00 Over t h e  Road 
PA 
PA 
RR Ros te r  ID  # 002908 $2,384.00 O v e r l o a d  - 5 .96  h r s .  0 8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  
Supp lementa l  A c t i o n s  
0 2 / 1 0 / 9 2  - 0 5 / 0 1 / 9 2  
Name 
T i t l e  
C u r r e n t  S a l a r y  Supplement D e s c r i p t i o n  E f f e c t i v e  D a t e  S t a t u s  Fund Source 
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  
Elern. Read. 8 Spec.  E d u c a t i o n  
- - - - - - - - - - - - - - - - - - - - - - - - - - - - -  
HAhmADNS, KAREN ORE1 LLY 
A s s i s t a n t  P r o f e s s o r  E d u c a t i o n  
$32,549.00 
$1 ,064.00 O v e r l o a d  - 2 .66  h r s .  0 8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  RR R o s t e r  ID  # 002908 
$790.00 Over t h e  Road 0 1 / 1 3 / 9 2  - 0 5 / 1 5 / 9 2  RR Over The Road A c c t .  
M L L ,  BERNICE DELOISE 
I n s t r u c t o r  o f  E d u c a t i o n  
$28,892.00 
$132.00 O v e r l o a d  - .33  h r .  0 1 / 1 3 / 9 2  - 0 5 / 1 5 / 9 2  RR L e c t u r e r  A c c t .  
NIEMEYER, BARBARA EDITH 
Assoc. P r o f e s s o r  o f  E d u c a t i o n  
$37,057.00 
$600.00 6  I n t e r n s  
$1,980.00 O v e r l o a d  - 4.40 h r s .  
$720.00 O v e r l o a d  - 1.60 h r s .  
1 0 / 1 5 / 9 1  - 1 2 / 1 5 / 9 1  PA R e s t r i c t e d  
0 8 / 1 9 / 9 1  - 12 /13 /91  RR R o s t e r  ID  # 002908 
0 1 / 1 3 / 9 2  - 0 5 / 1 5 / 9 2  RR L e c t u r e r  A c c t .  
PARKER, TERESIA MARIE 
G r a n t s  S p e c i a l i s t  
$ 8 . 3 4 / h r .  
$ 8 . 3 4 / h r . - 3 0  h r s .  A s s t .  P h i l .  o f  Ed. Soc. 
$ 1 2 . 5 1 / h r . - 1 2  h r s .  
0 3 / 1 5 / 9 2  - 0 6 / 1 5 / 9 2  RR Othe r  Wages 
PETERSON, DAVID B.  
A s s i s t a n t  P r o f e s s o r  E d u c a t i o n  
$31,500.00 
$800.00 O v e r l o a d  - 2  h r s .  
$1,600.00 O v e r l o a d  - 4  h r s .  
0 8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  RR R o s t e r  I D # 0 0 2 9 0 8  
0 1 / 1 3 / 9 2  - 05 /15 /92  RR L e c t u r e r  A c c t .  
Over t h e  Road 
1  I n t e r n  
Over t h e  Road 
O v e r l o a d  - 2 .73  h r s  
POLLOCK, MARY ANNE 
Assoc.  P r o f e s s o r  o f  E d u c a t i o n  
$34,315.00 
PA 
PA R e s t r i c t e d  
RR Over The Road A c c t .  
RR L e c t u r e r  A c c t .  
R IS ,  DIANE L  
P r o f e s s o r  o f  E d u c a t i o n  
$42,664.00 
Over t h e  Road 
O v e r l o a d  - 4.88 h r s .  
1988-89 D i s t .  F a c u l t y  
PA 
RR L e c t u r e r  A c c t .  
RR Opera t  i ng Expenses 
SABIE, LAYLA BAYATTI 
P r o f e s s o r  o f  E d u c a t i o n  
$42,347.00 
O v e r l o a d  - 5 .25  h r s .  RR R o s t e r  ID  # 002908 
SHEN, W N J U  
A s s i s t a n t  P r o f e s s o r  E d u c a t i o n  
$28,000.00 
$532.00 O v e r l o a d  - 1.33 h r s .  0 8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  RR R o s t e r  I D i 0 0 2 8 7 8  
$1,864.00 O v e r l o a d  - 4.66 h r s .  . 0 1 / 1 3 / 9 2  - 0 5 / 1 5 / 9 2  RR L e c t u r e r  A c c t .  
WELLS, SUE S 
A s s i s t a n t  P r o f e s s o r  E d u c a t i o n  
$35,780.00 
$932.00 O v e r l o a d  - 2 .33  h r s .  0 8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  RR Ros te r  ID  # 002908 
$400.00 O v e r l o a d  - 1  h r .  0 1 / 1 3 / 9 2  - 0 5 / 1 5 / 9 2  RR L e c t u r e r  A c c t .  
Supplemental  A c t i o n s  
0 2 / 1 0 / 9 2  - 0 5 / 0 1 / 9 2  
Name 
T i t l e  
C u r r e n t  S a l a r y  Supplement D e s c r i p t i o n  E f f e c t i v e  D a t e  S t a t u s  Fund Source  
E l m .  Read. 8 Spec.  E d u c a t i o n  
- - - - - - - - - - - - - - - - - - - - - - - - - - - - -  
$1 ,889.00 Teach Sunmer I I  
$662.00 Over t he  Road 
$1,022.00 Over t h e  Road 
$450.00 O v e r l o a d  - 1  h r .  
WILL IS ,  WAYNE 
Assoc.  P r o f e s s o r  o f  E d u c a t i o n  
$34,434.00 
0 7 / 0 8 / 9 1  - 0 8 / 0 2 / 9 1  PA 
0 8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  PA 
0 1 / 1 3 / 9 2  - 0 5 / 1 5 / 9 2  RR Over The Road A c c t .  
0 1 / 1 3 / 9 2  - 05 /15 /92  RR L e c t u r e r  A c c t .  
L e a d e r s h i p  8 Secondary Educ. 
- - - - - - - - - - - - - - - - - - - - - - - - - - - -  
DANIEL, RICHARD W. 
P r o f e s s o r  o f  E d u c a t i o n  
$46,259.00 
$7 ,782.00 Teach Sumner I1 0 7 / 0 5 / 9 1  - 0 8 / 0 2 / 9 1  
$1 ,550.00 Over t he  Road 0 8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  
$1 ,170.00 O v e r l o a d  - 2 .34  h r s .  0 8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  
$1 ,446.00 Over t h e  Road 0 1 / 1 3 / 9 2  - 0 5 / 1 5 / 9 2  
$400.00 E v a l u a t e  Homeless P rog .  0 3 / 1 3 / 9 2  - 0 3 / 3 0 / 9 2  
PA 
PA 
RR L e c t u r e r  A c c t .  
RR Over The Road Acc t  . 
RR R e s t r i c t e d  
$200.00 P r i n c i p a l  I n t e r n .  Program 0 8 / 2 8 / 9 1  - 0 9 / 0 1 / 9 1  
$263.00 Over t he  Road 0 8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  
$341.00 Over t he  Road 0 1 / 1 3 / 9 2  - 0 5 / 1 5 / 9 2  
PA 
PA 
RR Over The Road A c c t .  
DUNCAN, JOHN R 
P r o f e s s o r  o f  E d u c a t i o n  
$23,501.00 
$662.00 Over t he  Road 0 8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  
$1 ,350.00 S t u d i e s  o f  TEP s t u d e n t s  0 1 / 1 3 / 9 2  - 0 5 / 1 5 / 9 2  
$450.00 O v e r l o a d  - 1  h r .  0 8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  
$490.00 Over t h e  Road 0 1 / 1 3 / 9 2  - 0 5 / 1 5 / 9 2  
FASKO, DANIEL 
Assoc.  P r o f e s s o r  o f  E d u c a t i o n  
$32,671.00 
PA 
RR R o s t e r  ID  # 000408 
RR L e c t u r e r  A c c t .  
RR Over The Road A c c t .  
GR I ES I NGER , LAWENCE E 
P r o f e s s o r  o f  E d u c a t i o n  
$49,605.00 
$910.00 Over t he  Road 0 1 / 1 3 / 9 2  - 0 5 / 1 5 / 9 2  
$1 ,330 .00  O v e r l o a d  - 2 .66  h r s .  0 1 / 1 3 / 9 2  - 0 5 / 1 5 / 9 2  
RR Over The Road A c c t .  
RR L e c t u r e r  A c c t .  
MILLER, RaDNEY D  
P r o f e s s o r  o f  E d u c a t i o n  
$46,679.00 
Over t he  Road 
Over t h e  Road 
O v e r l o a d  - 2 . 7 3  h r s .  
PA 
RR Over The Road Acc t  . 
RR L e c t u r e r  A c c t .  
MOORE, WILLIAM F 
Assoc .  P r o f e s s o r  o f  E d u c a t i o n  
$41,589.00 
Teach Sumner I I 
Over t h e  Road 
Over t he  Road 
O v e r l o a d  - 2 . 7 0  h r s .  
PA 
PA 
RR Over The Road A c c t .  
RR L e c t u r e r  A c c t .  
OSBORNE, JEANNE S L E W  
I n s t i t u t i o n a l  Research  Coord .  
$31,988.00 
Teach 3  hou rs  (65%) 
Teach 3  hou rs  
PA L e c t u r e r  A c c t .  
RR R o s t e r  ID  # 000159 
Supplemental  A c t i o n s  
02 /10 /92  - 05 /01 /92  
Name 
T i t l e  
Cur ren t  S a l a r y  Supp l emen t  D e s c r i p t i o n  E f f e c t i v e  Da te  S t a t u s  Fund Source 
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  
Leadersh ip  & Secondary Educ. 
- - - - - - - - - - - - - - - - - - - - - - - - - - - -  
M N ,  DEAN WALLACE 
Pro fesso r  o f  E d u c a t i o n  
$41,072.00 
ROSE, N HAROLD 
Pro fesso r  o f  E d u c a t i o n  
$50,566.00 
SHEPARD, RICHARD G. 
A s s t .  P r o f .  Educ.  Psy. /Coun. 
$28,000.00 
TAYLOR, STEPHEN S 
Professor  o f  E d u c a t i o n  
$52.635.00 
THOMAS, DAN S 
Professor  o f  E d u c a t i o n  
$48,097.00 
TURGI, PAUL A. 
A s s i s t a n t  P r o f e s s o r  Educa t ion  
$32,571.00 
WEIKEL. WILLIAM JOSEPH 
Dep t .  C h a i r ,  Lead S Sec. Educ 
$46,114.00 
WELLS, RANDALL L .  
School R e l a t i o n s  Coord.  
$57,750.00 
YOUNG, STEPHEN S 
Professor  o f  E d u c a t i o n  
$43,625.00 
$4,635.00 i each  Sumner I I  0 7 / 0 8 / 9 1  - 0 8 / 0 2 / 9 1  PA 
$1,662.00 Over the  Road 0 8 / 1 9 / 9 1  - 12 /13 /91  PA 
$665.00 Over load  - 1.33 h r s .  0 8 / 1 9 / 9 1  - 12 /13 /91  RR L e c t u r e r  A c c t .  
$1,302.00 Over the  Road 01 /13 /92  - 05 /15 /92  RR Over The Road A c c t .  
$1,330.00 Over load  - 2.66 h r s .  01 /13 /92  - 05 /15 /92  RR L e c t u r e r  A c c t .  
$380 . O O  Over the Road 08 /19 /91  - 12 /13 /91  PA 
$1,500.00 Over load  - 3 h r s .  0 8 / 1 9 / 9 1  - 12 /13 /91  RR L e c t u r e r  A c c t .  
$3,500.00 E v a l u a t e  Homeless P rog .  0 2 / 0 1 / 9 2  - 0 3 / 3 1 / 9 2  RR R e s t r i c t e d  
$400.00 Over load  - 1 h r .  0 1 / 1 3 / 9 2  - 05 /15 /92  RR L e c t u r e r  Acc t .  
$790.00 Over the  Road 
$790.00 Over the  Road 
$1.662.00 Over t h e  Road 
$3,000.00 Over load  - 6 h r s .  
$1,662.00 Over t h e  Road 
$2,000.00 Over load  - 4 h r s .  
$3,805.00 Teach Sumner I I  
$1,078.00 Over the  Road 
$5,010.00 Cons. f o r  Drug Ed 
$2,000.00 Over load  - 5 h r s .  
$2,302.00 Over the  Road 
$790.00 Over the  Road 
$1,660.00 Over load  - 3 . 3 2  h r s .  01 /13 /92  - 05 /15 /92  
$1,022.00 Over the  Road 08 /19 /91  - 12 /13 /91  
$1,200.00 Teach 3 hours  08 /19 /91  - 12 /13 /91  
$790.00 Over the  Road 01 /13 /92  - 05 /15 /92  
$1,200.00 Teach 3 hou rs  01 /13 /92  - 05 /15 /92  
$750.00 Over load  - 1.50 h r s .  01 /13 /92  - 05 /15 /92  
PA 
RR Over The Road A c c t .  
PA 
RR L e c t u r e r  A c c t .  
RR Over The Road A c c t .  
RR L e c t u r e r  A c c t .  
PA 
PA 
PA R e s t r i c t e d  
RR L e c t u r e r  A c c t .  
RR Over The Road A c c t .  
RR Over The Road A c c t .  
RR L e c t u r e r  A c c t .  
PA 
RR L e c t u r e r  Acc t .  
RR Over The Road A c c t .  
RR L e c t u r e r  Acc t .  
RR L e c t u r e r  A c c t .  
Supplemental A c t i o n s  
02 /10 /92  - 05 /01 /92  
BFOW, LARADEAN K .  
A s s t .  P r o f e s s o r  o f  HPER 
$35,630.00 
$1,994.00 Teach S m r  I 1  
$410.00 Over the  Road 
$720.00 Over load  - 1.80 h r s .  
07 /08 /91  - 0 8 / 0 2 / 9 1  PA 
08 /19 /91  - 12 /13 /91  PA 
01 /13 /92  - 05 /15 /92  RR L e c t u r e r  A c c t .  
BfWW, W. MICHAEL 
Assoc. P r o f e s s o r  o f  HPER 
$43.291.00 
$1,350.00 Over load  - 3  h r s .  
$558.00 Over load  - 1.24 h r s .  
0 8 / 1 9 / 9 1  - 12 /13 /91  RR L e c t u r e r  A c c t .  
01 /13 /92  - 05 /15 /92  RR L e c t u r e r  Acc t .  
CRAGER, J. BUFORD 
A s s i s t a n t  P ro fesso r  Educa t ion .  
$54,141.00 
$720.00 Over load  - 1.80 h r s .  01 /13 /92  - 05 /15 /92  RR L e c t u r e r  A c c t .  
FITZGERALD, LYNNE ELIZABETH 
Assoc. P ro fesso r  o f  HPER 
$34,587.00 
$1,080.00 Over load  - 2 .40  h r s .  
$135.00 Over load  - - 3 0  h r .  
08 /19 /91  - 12 /13 /91  RR Roster  I D # 0 0 2 9 0 8  
01 /13 /92  - 05 /15 /92  RR L e c t u r e r  A c c t .  
MAGNER, MONICA A. 
A s s t .  P r o f e s s o r  o f  HPER 
$29,500.00 
$662.00 Over the  Road 
$360.00 Over load  - .90 h r .  
$790.00 Over t h e  Road 
08 /19 /91  - 12 /13 /91  PA 
08 /19 /91  - 12 /13 /91  RR Roster  I D i 0 0 2 8 7 8  
01 /13 /92  - 05 /15 /92  RR Over The Road A c c t .  
11 /04 /91  - 11 /04 /91  PA 
10/01/91 - 11 /30 /91  PA R e s t r i c t e d  
01 /13 /92  - 05 /15 /92  RR Over The Road A c c t .  
08 /19 /91  - 12 /13 /91  RR Roster  I D X 0 0 2 9 0 8  
OAKS, JUDY K .  
Assoc. P ro fesso r  o f  HPER 
$32,000.00 
- 0 -  Cont .  Ed. Workshop 
$656.00 Cons. f o r  D rug  Ed. I n s t .  
$380.00 Over the  Road 
OSBORNE, GRETTA G 
A s s t .  P ro fesso r  o f  HPER 
$37,095.00 
$760.00 Over load  - 1.90 h r s .  
OSBORNE, JAMES W 
A s s t .  P ro fesso r  o f  HPER 
$36.960.00 
$1,200.00 Over load  - 3  h r s .  08 /19 /91  - 12 /13 /91  RR L e c t u r e r  Acct  
SCHATZ , EWARD CURT l S 
Ass t .  P ro fesso r  o f  HPER 
$28,500.00 
$440.00 Over load  - 1 .10 h r s .  
$100.00 Over load  - - 2 5  h r .  
08 /19 /91  - 1 2 / 1 3 / 9 1  RR Roster  I D  # 002908 
01 /13 /92  - 05 /15 /92  RR L e c t u r e r  A c c t .  
SUTTON, DEBRA LEIGH 
Ass t .  P ro fesso r  o f  HPER 
$29,500.00 
Over the  Road 
Cons. f o r  D rug  Ed. I n s t . ,  
Over the  Road 
- 12 /13 /91  PA 
- 05 /30 /92  PA R e s t r i c t e d  
- 05 /15 /92  RR Over The Road Acc t .  
SVIIEENEY, HARRY FRANCIS 
Assoc. P ro fesso r  o f  HPER 
$42,041.00 
Teach Sumner I I 
Addnl .  t each ing  d u t i e s  
Over load  - 1.75 h r s .  
Over the  Road 
- 08 /02 /91  PA 
- 0 8 / 0 2 / 9 1  PA 
- 12 /13 /91  RR L e c t u r e r  A c c t .  
- 0 5 / 1 5 / 9 2  RR Over The Road Acc t .  
WEBSTER, KEITH JAY 
Head A t h l e t i c  T r a i n e r  
b 3 O .  192.00 
Teach 3  hou rs  
Teach 2  hours  
- 12 /14 /91  PA 
- 05 /15 /92  RR Roster  ID  # 000408 
Supplemental A c t i o n s  
02/10/92 - 05/01/92 
Name 
T i t l e  
C u r r e n t  S a l a r y  Supplement Descr i p t  i o n  E f f e c t i v e  Date  S t a t u s  Fund Source 
- - _ - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  
Psychology 
- - - - - - - - - -  
CLOUGH, L .  BRADLEY 
P r o f e s s o r  o f  Psycho logy 
$49,084.00 
$500.00 Over load  - 1 h r .  08/19/91 - 12/13/91 RR L e c t u r e r  A c c t .  
DEMAREE, ANNA L  
P ro fesso r  o f  Psycho logy 
$42,687.00 
$625.00 Over load  - 1.25 h r s .  08/19/91 - 12/13/91 RR L e c t u r e r  A c c t .  
GOTSICK, JAMS E. 
P ro fesso r  o f  Psychology 
$48,963.00 
$5,469.00 Teach Sumner I I  07/08/91 - 08/02/91 PA 
$8,800.00 D i r . ,  Appa l .  Grad. Cons. 08/01/91 - 06/30/92 PA 
$1,022.00 Over the  Road 08/19/91 - 12/13/91 PA 
$500.00 Over load  - 1 h r .  08/19/91 - 12/13/91 RR L e c t u r e r  A c c t .  
$2,094.00 Over the  Road 01/13/92 - 05/15/92 RR Over The Road Acc t .  
$2,500.00 Over load  - 5 h r s .  01/13/92 - 05/15/92 RR L e c t u r e r  A c c t .  
$1,000.00 1989-90 D i s t .  F a c u l t y  05/03/92 - 05/03/92 RR O p e r a t i n g  Expenses 
Soc io logy ,  S o c i a l  Work & Corr  
BYLUND, ROBERT A  
Pro fesso r  o f  S o c i o l o g y  
$42,067.00 
$2,625.00 Over load  - 5.25 h r s .  08/19/91 - 12/13/91 RR L e c t u r e r  A c c t .  
$375.00 Over load  - -75  h r .  01/13/92 - 05/15/92 RR L e c t u r e r  A c c t .  
JOHNSON, BYRaJ R .  
Assoc. P ro fesso r  o f  Soc io logy  
$40,260.00 
$410.00 Over the  Road 08/19/91 - 12/13/91 
- 0 -  Cont .  Educa t ion  Workshop 04/07/92 - 04/07/92 
$410.00 Over the  Road 01/13/92 - 05/15/92 
Consu l tan t  Wages 
Over The Road Acc t .  
KUNKEL , KARL R l CHARD 
A s s t .  P ro fesso r  o f  Soc io logy  
$30,674.00 
$800.00 Over load  - 2 h r s .  08/19/91 - 12/13/91 
$662.00 Over the  Road 01/13/92 - 05/15/92 
$1,536.00 Over load  - 3.84 h r s .  01/13/92 - 05/15/92 
L e c t u r e r  A c c t .  
Over The Road Acct  . 
L e c t u r e r  A c c t .  
LATIMR,  JONATHAN T. 
Ass t .  P r o f .  o f  S o c i a l  W r k  
$38,782.00 
$400.00 Over load  - 1 h r .  08/19/91 - 12/13/91 
$700.00 Over load  - 1.75 h r s .  01/13/92 - 05/15/92 
L e c t u r e r  A c c t .  
L e c t u r e r  A c c t .  
MARSHALL, TED A  
Pro fesso r  o f  S o c i a l  Work 
$42,677.00 
$2 ,875 .00  Over load  - 5 . 7 5  h r s .  01/13/92 - 05/15/92 L e c t u r e r  A c c t .  
SEELIG, JOHN MICHAEL 
Pro fesso r  o f  S o c i a l  W r k  
$41,081.00 
$15.00/garne Operate  sho t  c l o c k  11/09/91 - 02/26 /92  PA Other Wages 
$762.00 O n - S i t e  Coord.  MSW Prog. 01/15/92 - 05/15/92 RR Other Wages 
STAFFORD, JUDITH A. 
A s s t .  P ro fesso r  o f  Soc io logy  
$34,616.00 
$400.00 Over load  - 1 h r .  08/19 /91  - 12/13/91 RR L e c t u r e r  A c c t .  
$100.00 Over load  - .25 h r s .  01/13/92 - 05/15/92 RR L e c t u r e r  A c c t .  
Supp lementa l  Ac t  i ons  
0 2 / 1 0 / 9 2  - 0 5 / 0 1 / 9 2  
Name 
T i t l e  
C u r r e n t  S a l a r y  Supplement D e s c r i p t i o n  
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  
S o c i o l o g y ,  S o c i a l  W r k  8 Cor r  
- - - - - - - - - - - - - - - - - - - - - - - - - - - - -  
WITSON,  PATSY R .  
Assoc.  P r o f e s s o r  S o c i a l  Work 
$39,343.00  
WITSON,  S.  m T  
P r o f e s s o r  o f  S o c i o l o g y  
$47,702.00  
BENDIXEN, JOE F  
P r o f e s s o r  o f  A g r i c u l t u r e  
$46.206.00  
MCMILLAN, TAMARA G 
I n s t r u c t o r  o f  Horsemansh ip  
$27,710.00  
C I  TTONE, HENRY A.  
A s s t .  P r o f .  Hote l /Managernent  
$42 ,633.00  
ELLINGTON, JANE COO)< 
Assoc.  P r o f .  o f  Home Economics 
$32.104.00  
$1 ,820 .00  Cons.  t o  D i a l y s i s  C l i n i c  
$486.00  O v e r l o a d  - 1 .08  h r s .  
$2 ,025.00  O v e r l o a d  - 4 .50 h r s .  
$2 ,100 .00  P r o j e c t  D i r e c t o r  
$790.00  Over t h e  Road 
$1 ,290.00  O v e r l o a d  - 2 .58  h r s  
$790.00 Over t h e  Road 
$1 ,000 .00  O v e r l o a d  - 2 . 0  h r s .  
Ag. N a t .  R e s o u r c e s - A g r i c u l t u r e  
Teach Sumner I I 
Addn l .  t e a c h i n g  d u t i e s  
A d d n l .  t e a c h i n g  d u t i e s  
Voc.  En r i chmen t  A c t i v i t y  
8  I n t e r n s  
O v e r l o a d  - 3 h r s .  
Over t h e  Road 
Voc.  En r i chmen t  A c t i v i t y  
O v e r l o a d  - 3  h r s .  
Corn. E d . - H o r s e .  R i d i n g  
O v e r l o a d  - 3 h r s .  
O v e r l o a d  - 3  h r s .  
Home Economics 
- - - - - - - - - - - - - -  
O v e r l o a d  - 1 . 48  h r s .  
O v e r l o a d  - . 4 8  h r .  
O v e r l o a d  - 1 . 58  h r s .  
O v e r l o a d  - 1 .74  h r s .  
S t a t u s  Fund Source  
- - - - - - - - - - - - - - - - - - - - - - - - -  
PA 
RR L e c t u r e r  A c c t .  
RR L e c t u r e r  A c c t .  
RR R e s t r i c t e d  
PA 
RR L e c t u r e r  A c c t .  
RR Over The Road A c c t .  
RR L e c t u r e r  A c c t .  
R e s t r i c t e d  
R e s t r i c t e d  
R o s t e r  I D  # 002908 
Over The Road A c c t .  
R e s t r i c t e d  
R o s t e r  ID  # 002096 
Temporary Wages 
Ros t  e  r  I D  # 002908 
R o s t e r  ID  # 000662 
0 8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  RR R o s t e r  ID  f ' 0 0 2 2 2 0  
R o s t e r  I D  # 002908 
0 1 / 1 3 / 9 2  - 0 5 / 1 5 / 9 2  RR L e c t u r e r  A c c t .  
0 8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  RR R o s t e r  I D  # 002220 
0 1 / 1 3 / 9 2  - 0 5 / 1 5 / 9 2  RR L e c t u r e r  A c c t .  
Supp lementa l  A c t i o n s  
0 2 / 1 0 / 9 2  - 0 5 / 0 1 / 9 2  
Name 
T i t l e  
C u r r e n t  S a l a r y  
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  
KUNZ. MICHELLE B .  
A s s t .  P r o f .  Home Economics 
$31,388.00 
MAGUIRE, NOFUvW JEAN 
Assoc.  P r o f .  o f  Home Economics 
$40,507.00 
TAYLOR, CAROLYN D  
Assoc.  P r o f .  o f  Home Economics 
$34,016.00 
ARDESHIR, ABE B .  
A s s t .  P r o f .  I n d .  E d u c a t i o n  
$35,454.00 
DEGRAW, BEVERLY C.  
A s s t .  P r o f .  I n d .  E d u c a t i o n  
$32,000.00 
HAYES, ROBERT THOMAS 
Assoc.  P r o f .  l n d u s t r i a l  Educ.  
$36.285.00 
KAWATKA , DENN l S  
P r o f e s s o r  o f  l n d u s t r i a l  Educ. 
$39,948.00 
MORELLA, WAYNE ANTHONY 
P r o f e s s o r  o f  l n d u s t r i a l  Educ.  
$39,713.00 
NASS, EWARD G 
Assoc.  P r o f .  l n d u s t r i a l  Educ. 
$40,072.00 
Supplement 
- - - - - - - - - - - - - - - - - -  
D e s c r i p t i o n  
. - - - - - - - - - - - - - - - - - - - - - - - - - - . -  
Home Economics 
- - - - - - - - - - - - - -  
E f f e c t i v e  D a t e  
- - - - - - - - - - - - - - - - - - - - -  
S t a t u s  Fund Source 
. . . . . . . . . . . . . . . . . . . . . . . . .  
$952.00 O v e r l o a d  - 2 .38  h r s .  0 8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  RR Ros te r  ID  # 002220 
$1,332.00 O v e r l o a d  - 2 .96  h r s .  0 8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  RR Ros te r  ID # 002220 
$1,332.00 O v e r l o a d  - 2 .96  h r s .  0 1 / 1 3 / 9 2  - 0 5 / 1 5 / 9 2  RR L e c t u r e r  A c c t .  
$1 ,775.00 O v e r l o a d  - 3 . 9 0  h r s .  0 8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  RR Ros te r  ID # 002220 
$221.00 O v e r l o a d  - .49  h r .  0 1 / 1 3 / 9 2  - 0 5 / 1 5 / 9 2  RR L e c t u r e r  A c c t .  
I n d .  Educ.  8 Technology 
. . . . . . . . . . . . . . . . . . . . . . .  
$520.00 O v e r l o a d  - 1 .30  h r s .  0 8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  RR Ros te r  I D  # 002220 
$352.00 O v e r l o a d  - - 8 8  h r .  0 1 / 1 3 / 9 2  - 0 5 / 1 5 / 9 2  RR Ros te r  I D  # 000296 
$88.00 O v e r l o a d  - .22 h r .  0 1 / 1 3 / 9 2  - 0 5 / 1 5 / 9 2  RR Ros te r  ID  # 000296 
$3 ,096 .00  Teach 6 . 8 8  hou rs  0 8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  PA L e c t u r e r  A c c t .  
$1 ,409 .00  O v e r l o a d  - 3.13 h r s .  0 8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  RR Ros te r  ID  # 002220 
$1 ,134 .00  O v e r l o a d  - 2 . 5 2  h r s .  0 1 / 1 3 / 9 2  - 0 5 / 1 5 / 9 2  RR Ros te r  ID  # 000296 
$1,600.00 A c t i n g  Department Cha i r  0 3 / 0 9 / 9 2  - 0 5 / 1 5 / 9 2  RR Ros te r  ID  # 002866 
$700.00 7 l n t e ~ n s  1 0 / 1 5 / 9 1  - 1 2 / 1 5 / 9 1  PA R e s t r i c t e d  
$1 ,899.00 O v e r l o a d  - 4.22 h r s .  0 1 / 1 3 / 9 2  - 0 5 / 1 5 / 9 2  RR Ros te r  I D # 0 0 0 2 9 6  
$900.00 O v e r l o a d  - 4  h r s .  0 1 / 1 3 / 9 2  - 0 5 / 1 5 / 9 2  RR L e c t u r e r  A c c t .  
Supp lementa l  A c t i o n s  
0 2 / 1 0 / 9 2  - 0 5 / 0 1 / 9 2  
Name 
T i t l e  
C u r r e n t  S a l a r y  
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
STANLEY, ROONEY BRYAN 
Assoc .  P r o f .  I n d u s t r i a l  Educ.  
$33 ,051.00  
SWIM, STEVE LOREN 
Career  P l a n . & P l a c e .  A s s t .  D i r .  
$22 ,581.00  
TUCKER, RONALD F .  
P r o f e s s o r  o f  I n d u s t r i a l  Educ.  
$44 ,649.00  
VANHOOSE, JOHN S  
A s s t .  P r o f .  I n d .  E d u c a t i o n  
$35,566.00  
BLAIR, ALTA S.  
A s s t .  P r o f e s s o r  o f  N u r s i n g  
$33 ,883 .00  
BRUMAGEN, JANICE T  
Assoc .  P r o f e s s o r  o f  N u r s i n g  
$40,940.00 
GOLDY, DENISE ANN 
A s s t .  P r o f e s s o r  o f  N u r s i n g  
$30,384.00  
GRAY, PEGGY J .  
- BSN Canpus L a b o r a t o r y  Coord .  
$26 ,500 .00  
Supplement D e s c r i p t i o n  
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  
I n d .  Educ.  & Techno logy  
- - -  - . . - - - - - - - - - - - - - - - - - -  
E f f e c t i v e  D a t e  S t a t u s  Fund Source  
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  
$24 .00  O v e r l o a d  - . 06  h r .  0 1 / 1 3 / 9 2  - 0 5 / 1 5 / 9 2  RR R o s t e r  I D  # 000296 
$883.00  JTC T r a i n e r  0 1 / 2 4 / 9 2  - 0 1 / 2 4 / 9 2  PA R e s t r i c t e d  
$200.00  Teach 1 h r - / o n e - h a l f  sern. 0 3 / 0 9 / 9 2  - 0 5 / 1 5 / 9 2  RR R o s t e r  I D # 0 0 2 8 9 0  
Teach Sunmer I I 
Over t h e  Road 
6  I n t e r n s  
O v e r l o a d  - 4 . 27  h r s .  
Teach Sunmer I I 
A d d n l .  t e a c h i n g  d u t i e s  
FBTE A c t i v i t i e s  
8  l n t e r n s  
O v e r l o a d  - 2 .78  h r s .  
FBTE A c t i v i t i e s  
PA 
PA 
PA R e s t r i c t e d  
RR R o s t e r  ID  # 002220 
PA 
PA 
PA R e s t r i c t e d  
PA R e s t r i c t e d  
RR R o s t e r  I D  # 000296 
RR R e s t r i c t e d  
$105.00  C o n t .  E d u c a t i o n  Workshop 0 1 / 3 1 / 9 2  - 0 1 / 3 1 / 9 2  RR Unbudgeted Revenues 
$896.00  O v e r l o a d  - 2 . 2 4  h r s .  0 1 / 1 3 / 9 2  - 0 5 / 1 5 / 9 2  RR L e c t u r e r  A c c t .  
$99 .00  O v e r l o a d  - . 22  h r .  0 1 / 1 3 / 9 2  - 0 5 / 1 5 / 9 2  RR L e c t u r e r  Acc t  
$790.00  Over t h e  Road 0 8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  PA 
$1 ,328 .00  O v e r l o a d  - 3 . 3 2  h r s .  0 1 / 1 3 / 9 2  - 0 5 / 1 5 / 9 2  RR L e c t u r e r  Acc t  
$ 2 , 0 0 0 . 0 0  Teach 5 h o u r s  0 1 / 1 0 / 9 2  - 0 5 / 1 5 / 9 2  RR R o s t e r  I D # 0 0 0 2 9 6  
Supplemental Ac t ions  
N u r s i n g  & A l l .  Heal th-BSN Prog 
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  
GROSS, JANET J 
C o o r d i n a t o r ,  ADN Program 
$43,000.00 
KILBURN, FREDA L .  
Coord. Bacca lau rea te  Nur .  P r o .  
$41,840.00 
SKAGGS, OPAL M 
Ass t .  P ro fesso r  o f  Nurs ing  
$30,948.00 
TACKETT, ANGELA KAY 
Ass t .  P ro fesso r  o f  N u r s i n g  
$30,000.00 
WHITE, KIM 
A s s t .  P ro fesso r  o f  Nurs ing  
$30,000.00 
WHITE, MARSHIA CLAY 
A s s t .  P ro fesso r  o f  N u r s i n g  
$32.057.00 
DARLING, JACKLYNN KAY 
A s s t .  P r o f .  R a d i o l o g i c  Tech. 
$29,572.00 
DEHNER, BARBARA LEAH 
Ass t .  P r o f .  R a d i o l o g i c  Tech. 
$28,772.00 
$120.00 C o n t i n u i n g  Ed. Workshop 
$662.00 Over the Road 
$198.00 Over load - .44 h r .  
$4,300.00 W r i t e  N a t .  League N u r s i n g  
$3,600.00 Reasgd. i n  P i k e .  & P r e s t .  
$1,022.00 Over the Road 
$105.00 C o n t i n u i n g  Ed. Workshop 
$210.00 C o n t i n u i n g  Ed. Workshop 
$656.00 Over load - 1.64 h r s .  
$662.00 Over the Road 
$672.00 Over load - 1.68 h r s .  
$416.00 Over load - 1.04 h r s .  
$120.00 C o n t i n u i n g  Ed. Workshop 
$1,150.00 Over the  Road 
$120.00 C o n t i n u i n g  Ed. Workshop 
$120.00 C o n t i n u i n g  Ed. Workshop 
$120.00 C o n t i n u i n g  Ed. Workshop 
$120.00 C o n t i n u i n g  Ed. Workshop 
$1,608.00 Over load - 4.02 h r s .  
Nur .  & A l l .  H l t h . - R a d .  Tech 
. . . . . . . . . . . . . . . . . . . . . . . . . . .  
$640.00 Over load - 1.60 h r s .  
$160.00 Over load - .40 h r .  
PA 
PA 
RR Roster  ID # 002220 
RR Roster  ID # 000296 
PA 
PA 
RR Unbudgeted Revenues 
PA 
RR L e c t u r e r  Acct .  
RR Over The Road Acc t .  
RR L e c t u r e r  Acc t .  
RR Lec tu re r  Acct .  
PA 
PA 
PA Consu l tan t Wages 
RR Unbudgeted Revenues ' 
RR Unbudgeted Revenues 
RR Unbudgeted Revenues 
RR L e c t u r e r  Acct .  
RR Roster  ID # 002220 
RR Roster ID # 002220 
Supplemental A c t i o n s  
02 /10 /92  - 05 /01 /92  
N  arne 
T i t l e  
C u r r e n t  S a l a r y  Supplement Descr i p t  i o n  E f f e c t i v e  Date  S t a t u s  Fund Source 
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  
Nur .  & A l l .  H l t h . - R a d .  Tech 
- - - - - - - - - - - - - - - - - - - - - - - - - - -  
GIBBS. CYNTHIA YOUNG 
A s s t .  P r o f .  R a d i o l o g i c  Tech. 
$27,215.00 
SMITH, RAE PAULETTE 
A s s t .  P r o f .  R a d i o l o g i c  Tech. 
$30.671.00 
WOCMARD, ANDRW P . 
A s s t .  P r o f .  R a d i o l o g i c  Tech. 
$27.747 .OO 
CLEVENGER, CHERYL JEAN 
A s s t .  P ro fesso r  o f  N u r s i n g  
$30,384.00 
FLAUGHER, MARQUETTA 
A s s t .  P ro fesso r  o f  N u r s i n g  
$30.000.00 
BACK, LINDSEY R  
Pro fesso r  o f  Government 
$45,958.00 
BALCMIIN, ALAN ROMANS 
P r o v i s i o n a l  S t u d i e s  Coord.  
$27,250.00 
$260.00 Over load  - .65 h r .  01 /13 /92  - 05 /15 /92  RR Roster  I D  # 000260 
$60.00 Over load  - - 1 5  h r .  0 8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  RR Roster  ID  # 002220 
$564.00 Over load  - 1 .41  h r s .  0 8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  RR Roster  ID  P 002220 
Nurs ing  & A l l .  Heal th-ADN Prog 
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  
$180.00 C o n t i n u i n g  Ed. Workshop 02 /21 /92  - 02 /21 /92  RR Unbudgeted Revenues 
$480.00 Over load  - 1.20 h r s .  0 8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  RR Roster  1 0 # 0 0 2 2 2 0  
$800.00 Over load  - 2  h r s .  01 /13 /92  - 05 /15 /92  RR Roster  1 D # 0 0 0 2 9 6  
$160.00 Over load  - .40 h r .  0 8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  RR Roster  I D B O O 2 2 2 0  
O f f .  o f  Dean, Undergrad.  P rog .  
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  
$750.00 Over load  - 1 .50 h r s .  01 /13 /92  - 05 /15 /92  RR Cont ingency A c c t .  
$150.00 T r a i n  i n  h o l i s t i c  s c o r i n g  04 /12 /92  - 04 /13 /92  RR R e s t r i c t e d  
$400.00 Teach MSU 101 08 /15 /91  - 12 /14 /91  PA 
$410.00 Over the Road 0 8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  PA 
$1,200.00 Teach HIS 141 0 8 / 1 9 / 9 1  - 1 2 / 1 6 / 9 1  PA 
$380.00 Over the Road 01 /13 /92  - 05 /15 /92  RR Over The Road A c c t .  
$2,400.00 Teach 6  hours  0 1 / 1 5 / 9 2  - 0 5 / 1 5 / 9 2  RR L e c t u r e r  Acc t .  
$300.00 T r a i n  i n  h o l i s t i c  s c o r i n g  11 /21 /91  - 04 /13 /92  RR R e s t r i c t e d  
S u p p l e m e n t a l  A c t i c n s  
02 /10 /32  - 05/0 ! /92 
BARNES, ZEX l A K . 
A s s i s t a n t  p r o f e s s o r  Chemis t ry  
$Sl,S94.00 
BORAM, ROBERT OAV lU  
Ass:. Pro fessor  o! Scienze 
$2?,ooc.oo 
FLAT?,  Ck,33CYP! S 
PSI D i r e c t o r  
$33,196.0f) 
GE !GEE, CHERYL h 
instrdctor of  Enyl i?.h 
321,500.GG 
CISH, S i i I H L t Y  b I .  
Assac. Professor  o f  Spaecn 
$34,372.C:0 
JcTJES. ROGER h 
Pro f rsso :  o f  kr t 
$ 4 ! 3 : 5 c ; I . C 0  
KEYES, CLARA wm-im 
L i b r a r i a n  I I 
$31,329-00 
LUCKEY, J R . ,  GEOnGE M 
Professor  o f  Ph i i osophy  
$48.858.00 
$150.00 T r a i n  i n  h o l i s t i c  s c o r i n g  04 /52 /32  - 04 /13 /92  RH R e s t r i c t e d  
$160.00 Over load - -  - 4 0  h r .  0 8 / 1 9 / 9 1  - 12 /13 /91  RR Roster ID # 003035 
$100.00 T ' r ~ i n  i n  h o l i s t i c  s c o r i n g  04/:2!92 09 /13 /92  HR n e s t r i c ! e d  
$300.90 T r a i n  i n  i ~ o l i s t i r .  s c o r i n g  l1;21/01 - 04!13!c;2 FZR R e s t r i c t e d  
$150 Q0 T r a i n  i n  h n l i s ! i ~  s c o r i n g  0 5 / 1 2 / 9 2  - 01/131!?3 Wi R z s ? r i c ? e d  
$205.00 Over t h e  Road 08 /19 /91  - 12;?8/91 PA 
$960.013 C1ve.1 load . 2 . 4 0  k r s .  08/10!91 - JZ i13 /S i  FIR R ~ s t e r  In 4 002220 
$ 4 8 0 . 0 0  Over!oad - 1 .30  h r s .  01 /13 /92  - 05/!5!S2 RR I -ec tu ie r  A c c t .  
t l 5 C . 0 0  T r a i n  i n  h ~ l i s t i c  sco:ing 0 4 / ! 2 / 9 2  - 04 /13 /92  RR Restricted 
Sver l o a d  - 4 . 2 5  h:s. 08119lY1 - 121;3!91 
Over load - : h r .  01 /13 /92  - !35115/92 
T r a i n  i n  h o ! i s t i c  s c o r i n g  1 ? / 2 l i 9 1  . 0 4 / 1 3 / 9 2  
l o r n ! .  S t u d i e s  Coord.  0 8 / 1 4 / 9 1  - 12!13/91 
Ovarloaf! - 3 - 4 3  h r z .  Ot!/19/91 - 12!13/9! 
I n t l .  Siu5;es L'oordinator 01,'09!92 - 95 /13 /92  
Tetch LS:H 101 O&/;9/91 - 12/13/91 
T ~ a i n  i n  h o l i s : i c  s c o r i n g  04/12/92 - 04 / !8 /32  
RH H o s t c ;  Ib # 002996 
RR C o n t : n g a n c y  A c c t .  
RK R e s t r  ietsd 
PA 
Rf? R e s t r i c t e d  
$1,000.00 1990-91 n i s t .  F a c u l t y  05 /03 /92  - 05!OYi92 RP Opor&: iny Expenses 
$150.00 T r a i n  i n  h o l i s t i c  s c o r i n g  C4!12/92 - 04 /13 /92  RR Restiicted 
Supplemental A c t i o n s  
02 /10 /92  - 05 /01 /92  
Name 
T i t l e  
C u r r e n t  S a l a r y  Supp l emen t  D e s c r i p t i o n  E f f e c t i v e  Date  S t a t u s  Fund Source 
O f f .  o f  Dean, Undergrad. Prog.  
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  
MADDEN-GRIDER. G. ALVIN 
I n s t r u c t o r  o f  Eng l  i s h  
$21,500.00 
MILLER, TIMOTHY E .  
Assoc. P ro fesso r  o f  Educa t ion  
$39,670.00 
MORRISON, RONALD D. 
A s s i s t a n t  P ro fesso r  o f  E n g l i s h  
$31,299.00 
NUTTER, CAROL ANGELL 
L i b r a r i a n  I V  
$33,789.00 
OAKES, PHYLLIS 6 .  
A s s i s t a n t  P r o f e s s o r  Educa t ion  
$30,433.00 
PRICE, DREAMA D. 
A s s i s t a n t  P r o f e s s o r  Educa t ion  
$32,020.00 
RUDY, DAVID R 
Dept .  C h a i r ,  S o c i o . ,  Soc. W r k  
$57,566.00 
SAXON, JOYCE FAYE 
A s s t .  P ro fesso r  o f  Mathemat ics  
$35,148.00 
$300.00 T r a i n  i n  h o l i s t i c  s c o r i n g  11 /21 /91  - 04 /13 /92  RR R e s t r i c t e d  
Teach Sumner I I  07 /08 /91  - 08 /02 /91  
Over t h e R o a d  , 08 /19 /91  - 12 /13 /91  
4  I n t e r n s  10/15/91 - 12 /15 /91  
Over load  - 2.74 h r s .  0 8 / 1 9 / 9 1  - 1 2 / 1 3 / 9 1  
Over the  Road 01 /13 /92  - 05 /15 /92  
Over load - 1.66 h r s .  01 /13 /92  - 05 /15 /92  
T r a i n  i n  h o l i s t i c  s c o r i n g  11 /21 /91  - 04 /13 /92  
T r a i n  i n  h o l i s t i c  s c o r i n g  11 /21 /91  - 04 /13 /92  
PA 
PA 
PA Rest r  i c t e d  
RR Roster  ID # 002908 
RR Over The Road A c c t .  
RR L e c t u r e r  Acc t .  
RR R e s t r i c t e d  
RR R e s t r i c t e d  
$400.00 Teach LSlM 101 01 /13 /92  - 05 /15 /92  PA Roster  I D # 0 0 0 4 0 8  
$150.00 T r a i n  i n  h o l i s t i c  s c o r i n g  04 /12 /92  - 04 /13 /92  RR R e s t r i c t e d  
$284.00 A s s i s t  resea rch  s t u d e n t s  07 /08 /91  
$790.00 Over the  Road 081 19/91 
$428.00 Over load  - 1.07 h r s .  081 19/91 
$662.00 Over the  Road 011 13192- 
$200.00 T r a i n  i n  h o l i s t i c  s c o r i n g  11 /20 /91  
$300.00 3  I n t e r n s  101 15 /91  
$790.00 Over the  Road 011 13/92 
$1,792.00 Over load  - 4.48 hrs: 011 13/92 
$150.00 T r a i n  i n  h o l i s t i c  s c o r i n g  04 /12 /92  
$300.00 T r a i n  i n  h o l i s t i c  s c o r i n g  11 /21 /91  
- 08 /02 /91  PA 
- 12/13/91 PA 
- 12 /13 /91  RR Roster  I D  # 003031 
- 05 /15 /92  RR Over T h e R o a d A c c t .  
- 04 /13 /92  RR R e s t r i c t e d  
- 1 2 / 1 5 / 9 1  PA R e s t r i c t e d  
- 05 /15 /92  RR Over T h e R o a d A c c t .  
- 05 /15 /92  RR L e c t u r e r .  A c c t .  
- 04 /13 /92  RR R e s t r i c t e d  
- 04 /13 /92  RR R e s t r i c t e d  
$3,910.00 Teach Swrmer I I  0 7 / 0 8 / 9 1  - 08 /02 /91  PA 
$1,078.00 Over the  Road 08 /19 /91  - 12 /13 /91  PA 
$300.00 3  I n t e r n s  10 /15 /91  - 1 2 / 1 5 / 9 1  PA R e s t r i c t e d  
$410.00 Over the  Road 01 /13 /92  - 05 /15 /92  RR Over T h e R o a d A c c t .  
$150.00 T r a i n  i n  h o l i s t i c  s c o r i n g  04 /12 /92  - 04 /13 /92  RR R e s t r i c t e d  
Supplemental  A c t i o n s  
02 /10 /92  - 05 /01 /92  
Name 
T i t l e  
C u r r e n t  S a l a r y  Supp l emen t D e s c r i p t i o n  E f f e c t i v e  Date  S t a t u s  Fund Source 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
O f f .  o f  Dean, Undergrad. Prog. 
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  
WILLIAMS, MARlUM THOMAS 
Assoc. P r o f e s s o r  o f  Educa t ion  
$35,722.00 
.BRANHAM, CYNTHIA JANE 
L i b r a r y  Ass t .  I I  
$ 7 . 4 9 / h r .  
STONE, IR IS  JEANETTE 
L i b r a r y  A s s t .  I 
$ 7 . 6 2 / h r .  
m F K W ,  ROSINA S 
Seamstress 
$ 8 . 6 7 / h r .  
HART, SUSAN ELAINE 
Residence H a l l  D i r e c t o r  
$14,818.00 
$5,025.00 Teach Stmmer I I  0 7 / 0 8 / 9 1  - 0 8 / 0 2 / 9 1  PA 
$358.00 P r i n c i p a l  I n t e r n .  Program 09 /01 /91  - 09 /15 /91  PA 
$1,662.00 Over the  Road 08 /19 /91  - 12 /13 /91  PA 
$1,142.00 Over the  Road 01 /13 /92  - 05 /15 /92  RR Over The Road A c c t .  
$2,700.00 Over load  - 6 h r s .  01 /13 /92  - 05 /15 /92  RR L e c t u r e r  Acc t .  
$300.00 T r a i n  i n  h o l i s t i c  s c o r i n g  11 /21 /91  - 04 /13 /92  RR R e s t r i c t e d  
O f f .  L i b r a r y  8 I n s t r u c .  Media 
- - - - - - - - - - - - - - - - - - - - - - - - - - - - -  
$500.00/net  Ed. Bonus-Master 's  Degree 02 /19 /92  - 02 /19 /92  RR Ed. Bonus A c c t .  
$300.00/net  Ed. Bonus-Assoc. Degree 02 /14 /92  - 02 /14 /92  RR Ed. Bonus A c c t .  
Upho ls te r  y Shop 
- - - - - - - - - - - - - - -  
$1,000.00 D i s t .  S t a f f  Serv .  Award 05 /16 /92  - 05 /16 /92  RR Ed. Bonus Acc t .  
O f f i c e  o f  Housing 
- - - - - - - - - - - - - - - - -  
$500.00/net  Ed. Bonus-Master 's  Degree 12 /14 /91  - 12 /14 /91  RR ~ d .  Bonus A C C ~ .  
Supplemental A c t i o n s  
02 /10 /92  - 05 /01 /92  
Name 
T i t l e  
C u r r e n t  S a l a r y  Supp l emen t  Descr i p t  i o n  E f f e c t i v e  D a t e  
- - - - - - - - - - - _ - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  
BARBER, DAVID LEN 
I n s t r u c t o r  o f  Management 
$27,285.00 
ELLIOTT, TERRY GLEN 
A s s t .  P r o f e s s o r  o f  Account ing 
$39,948.00 
REED, KRISTA G. 
A d u l t  B a s i c  Educa t ion  Teacher 
$21,296.00 
ELDRIDGE, PATTY V. 
T e s t i n g  C o o r d i n a t o r  
$30,821.00 
DRUIN, CHARLES 
Farm Manager 
$25,200.00 
MATTHEWS, MICHAEL 
Farm Laborer  
$5 .09 /h r .  
NIIILLINS, 8 0 8 8 Y  L .  
Swine Herdsman ( M a r t i k i )  
417,811 .OO 
Smal l  Bus iness Dev. C t r .  Prog.  
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
$80.00/day General  Mngt .  Consu l tan t  
$5,148.00 Teach Sumner II 
$662.00 Over the  Road 
$1,600.00 Teach 4  hou rs  
$150.00 SBI Adv isor  
$80.00/day General  Mngt .  Consu l tan t  
A d u l t  B a s i c  Educ./Morgan Co. 
- - - - - - - - - - - - - - - - - - - - - - - - - - - -  
$400.00 Cons. T r a i n .  W r k s h o p  
S t a t u s  Fund Source 
RR R e s t r i c t e d  
PA 
PA 
PA L e c t u r e r  A c c t .  
RR R e s t r i c t e d  
RR R e s t r i c t e d  
03 /10 /92  - 0 3 / 1 9 / 9 2  RR R e s t r i c t e d  
$200.00 Cond. 4 KT lP  t e s t .  sess .  0 7 / 2 2 / 9 1  - 0 7 / 2 7 / 9 1  PA 
$150.00 KTlP C o g n i t i v e  Exams 08 /08 /91  - 10 /08 /91  PA 
$60.00 Admin. o f  KY I n s t .  P rac .  11 /09 /91  - 1 1 / 0 9 / 9 1  PA Consu l tan t  Wages 
$100.00 Test  A h i n .  f o r  KTlP 01 /06 /92  - 0 1 / 0 8 / 9 2  PA R e s t r i c t e d  
$50.00 Admin. S t a t e  Agr.  Test  03 /02 /92  - 03 /02 /92  RR C o n s u l t a n t  Wages 
$65.00 Admin. KY Test  o f  I n s t .  03 /28 /92  - 03 /28 /92  RR C o n s u l t a n t  Wages 
$200.00 T e s t i n g  sess ions  04 /01 /92  - 06 /30 /92  RR R e s t r i c t e d  
M a r t i k i  Research P r o j e c t  
. . . . . . . . . . . . . . . . . . . . . . . .  
$214.00 Swine I n c e n t i v e  Program 10 /03 /91  - 12 /31 /91  RR R e s t r i c t e d  
$121.00 Swine l n c e n t i v e  Program 01 /01 /92  - 02 /18 /92  RR R e s t r i c t e d  
$275.50 Swine l n c e n t i v e  Program 07 /03 /91  - 0 9 / 3 0 / 9 1  PA R e s t r i c t e d  
$214.00 Swine l n c e n t i v e  Program 10 /03 /91  - 1 2 / 3 1 / 9 1  RR R e s t r i c t e d  
$210.00 Swine l n c e n t i v e  Program 01 /01 /92  - 0 3 / 3 1 / 9 2  RR R e s t r i c t e d  
$275.50 Swine l n c e n t i v e  Program 07 /03 /91  - 0 9 / 3 0 / 9 1  PA R e s t r i c t e d  
$214.00 Swine l n c e n t i v e  Program 10 /03 /91  - 12 /31 /91  RR R e s t r i c t e d  
$210.00 Swine l n c e n t i v e  Program 01 /01 /92  - 0 3 / 3 1 / 9 2  RR R e s t r i c t e d  
National Public Radio, Incorporated 
Washington, DC 
AGREEMENTS WITH EXTERNAL AGENCIES 
National Public Radio, 
Incorporated, will provide new 
equipment to refurbish and 
enhance the satellite 
interconnection capabilities of 
the Public Radio Satellite 
Interconnection System. 
WMKY is responsible for 
installing and testing the 
equipment. WMKY will have 
title and ownership of the 
equipment. 
AGREEMENT'.: 
BEGINNING DATE 
March 1992 
' ' AGREEMENT" 
ENDING DATE 
March 1994 
May 22, 1992 
VII-C-7 
ACCEPT QUARTERLY FINANCIAL REPORT 
AND AMEND 1991-92 OPERATING BUDGET 
Backaround 
Financial Statements 
KRS 164.420 provides that a financial report shall be issued to the Board of 
Regents on a timely basis. In accordance with the statute, financial statements have been 
prepared with information as of March 31, 1992. 
Operating Budget Reports 
Also included in the financial report, as required by the 1991-92 Operating 
Budget Resolution, are budget reports for revenues and expenditures. These reports 
provide detail of adjustments to the original budget and a comparison of budgeted 
revenues and expenditures to actual as of March 31, 1992. 
Capital Outlay 
The 1991-92 Operating Budget Resolution also requires that a report of 
equipment purchases greater than $25,000 and a report of capital construction projects 
greater than $50,000 be provided as part of the quarterly financial report. Such reports 
are presented herein. 
Analvsis 
Operating Budget Reports 
The University's opening budget for 1991 -92 totalled $62,677,000. The 
budget was last amended by the Board at the February meeting, at which time a revised 
expenditure level of $60,791,908 was projected in the second quarter financial report. 
Total operating revenues and expenditures at March 31 are projected at $60,963,559, an 
increase of $221,651 (0.36%) from the amended budget of $60,741,908. The increases 
have resulted primarily from rebudgeting fund balances on hand to fund minor 
maintenance and capital projects, from transfers of privately-donated funds to 
intercollegiate athletics, and from increases in miscellaneous revenue sources. 
Other budget transfers and adjustments necessary in the third quarter are 
reflected in reports presented herein. Additional detail of major budget transfers is also 
presented as part of the financial report. 
Recommendation 
That the Board of Regents accept the quarterly financial report as presented 
and amend the institution's 1991-92 Operating Budget to reflect a revised expenditure 
level of $60,963,559 in accordance with the detailed budget information provided. 
OFFICE OF ACCOUNTING AND BUDGETARY CONTROL 202 HOWELL-MCDOWELL AD. BLDG. 
MOREHEAD, KENTUCKY 40351 -1 689 
TELEPHONE: 606-783-201 9 
FAX: 606-783-2678 
March 31, 1992 
Dr. C. Nelson Grote, President 
Members of the Board of Regents 
Morehead State University 
Morehead, Kentucky 40351 
Dear Dr. Grote and Members of the Board: 
I am submitting to you the March 31, 1992, Balance Sheet for Morehead 
State University and the related Statement of Current Fund Revenues and Expenditures 
for the nine months then ended. 
These statements have been prepared on the accrual basis and present 
fairly the financial position of Morehead State University at March 31, 1992, and the 
current fund revenues and expenditures for the nine months then ended. 
Respectfully submitted, 
James A. Fluty, CPA 
Controller 
Enclosures 
MSU is an affirmative action equal opportunity educational institution. 
1 Current Funds 
ASSETS 
CURRENT 
YEAR 
10 Unrestricted 
101 Cash 
102 Receivables, Invest 
103 Inventories 
TOTAL Unrestricted 
------------------ 
11 Restricted Current 
101 Cash 
102 Receivables, Invest 
MOREHEAD STATE UNIVERSITY 
FY 1991-92 BALANCE SHEET 
MAR. 31, 1992 
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LIABILITIES & FUND BALANCE 
CURRENT 
YEAR 
- - - - - - - 
10 Unrestricted 
201 Accounts Payable 6,930.70 
202 Accrued P/R W/H 488,889.54 
203 Unearned Revenues 0.00 
205 Due To Other Funds 194,084.41 
206 Other Accruals 5,356.09 
209 Contingent 
210 Deposits 
TOTAL LIABILITIES 
301 Fund Balance 
TOTAL Unrestricted 
------------------ 
Liability 940,295.03 
11 Restricted Current 
201 Accounts Payable 
202 Accrued P/R W/H 
203 Unearned Revenues 
205 Due To Other Funds 
246 Other Accruals 
TOTAL LIABILITIES 
303 Rest. Fund Balance 
TOTAL Restricted Current 
........................ 
MOREHEAD STATE UNIVERSITY 
FY 1991-92 BALANCE SHEET 
MAR. 31, 1992 
P A G E :  0 0 2  
ASSETS 
2 Loan Funds CURRENT 
YEAR 
- - - - - - - 
20 NOSL 
101 Cash 50,849.56 
102 Receivables, Invest 3,295,571.62 
-------------- 
LIABILITIES & FUND BALANCE 
CURRENT 
YEAR 
------- 
20 NDSL 
201 Accounts Payable 
205 Due To Other Funds 
TOTAL LIABILITIES 
302 Loan Fund Balance 
TOTAL NDSL 
---------- 
TOTAL NDSL 
---------- 
21 Nursing Loans 
101 Cash 
102 Receivables, Invest 
21 Nursing Loans 
201 Accounts Payable 
TOTAL LIABILITIES 
302 Loan Fund Balance 
ASSETS 
CURRENT 
YEAR 
30 Endowment 
101 Cash 
102 Receivables, Invest 
TOTAL Endowment 
--------------- 
31 Fund for Excellence 
101 Cash 
102 Receivables, Invest 
TOTAL Fund for Excellence 
......................... 
TOTAL Endowment Funds 
..................... 
MOREHEAD STATE UNIVERSITY 
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PAGE: 003 
LIABILITIES 61 FUND BALANCE 
CURRENT 
YEAR 
------- 
30 Endowment 
301 Fund Balance 2,960.15 
31 Fund for Excellence 
301 Fund Balance , 155,212.43 
TOTAL Endowment Funds 
--------------------- 
MOREHEAD STATE UNIVERSITY 
F Y  1 9 9 1 - 9 2  BALANCE SHEET 
MAR. 31, 1 9 9 2  
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LIABILITIES & FUND BALANCE 
CURRENT 
YEAR 
------- 
ASSETS 
4  Plant Funds CURRENT 
YEAR 
- - - - - - - 
4 0  Unexpended 
1 0 1  Cash 8 , 9 5 b , 5 0 3 . 7 7  
1 0 2  Receivables, Invest 3 9 6 , 8 2 2 . 0 4  
-------------- 
4 0  Unexpended 
2 0 1  Accounts Payable 
TOTAL LIABILITIES 
3 0 4  Plant Fund Balance 
TOTAL Unexpended 
4 1  Renewal/Replacement 
1 0 1  Cash 
1 0 2  Receivables, Invest 
4 1  Renewal/Replacement 
3 0 4  Plant Fund Balance 
TOTAL Renewal/Replacement 
......................... 
4 2  Ret.of Indebtedness 
3 0 4  Plant Fund Balance 
4 2  Ret.of Indebtedness 
1 0 1  Cash 
1 0 2  Receivables, Invest 
TOTAL Ret.of Indebtedness 
......................... 
4 3  Investment In Plant 
1 0 2  Receivables, Invest 
1 0 9  Fixed Assets 
4 3  Investment In Plant 
2 0 8  Long Term Liabilites 
TOTAL LIABILITIES 
3 0 4  Plant Fund Balance 
TOTAL Investment In Plant 
......................... 
MOREHEAD STATE UNIVERSITY 
FY 1991-92 BALANCE SHEET 
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ASSETS 
5 Agency Funds CURRENT 
YEAR 
------- 
50 Club Accounts 
101 Cash 70,880.82 
102 Receivables, Invest 0.00 
-------------- 
51 Scholarship Account 
101 Cash 40,474.97 
102 Receivables, Invest 37,756.00 
-------------- 
52 Deposit Account 
101 Cash 265,995.26 
102 Receivables, Invest 0.00 
-------------- 
53 Consolidated Agency 
101 Cash 478,801.91 
102 Receivables, Invest 334,279.75 
-------------- 
55 Installment Deposits 
101 Cash 
102 Receivables, Invest 
LIABILITlES & FUND BALANCE 
CURRENT 
YEAR 
- - - - - - - 
50 Club Accounts 
201 Accounts Payable 670.45 
204 Deposits Held/Others 70,210.37 
205 Due To Other Funds 0.00 
-------------- 
TOTAL LIABILITIES 70,880.82 
51 Scholarship Account 
201 Accounts Payable 41,141.89 
204 Deposits Held/Others 37,089.08 
-------------- 
TOTAL LIABILITIES 78,230.97 
52 Deposit Account 
201 Accounts Payable 157.83 
204 Deposits Held/Others 265,837.43 
295 Due To Other Funds 0.00 
-------------- 
TOTAL LIABILITIES 265,995.26 
53 Consolidated Agency 
201 Accounts Payable 1,016.64 
204 Deposits Held/Others 533,388.59 
205 Due To Other Funds 278,676.43 
-------------- 
TOTAL LIABILITIES 813,081.66 
55 Installment Deposits 
201 Accounts Payable 0.00 
204 Deposits Held/Others 3,375.90 
206 Other Accruals 0.00 
-------------- 
TOTAL LIABILITIES 3,375.90 
TOTAL Agency Funds 
REVENUES 
Tuition and Fees 
Gov't Appropriations 
Private Gifts 
Indirect Cost Reimb. 
S&S of Ed.Activities 
Other Sources 
Auxiliary Enterprise 
Hestricted Fin Aid 
Restrict-State-Other 
Res-State-Education 
Restrict-State VoEd 
Res-Fed-Pre-School 
Restricted Federal 
Restricted Private 
Total CURRENT REVENUES 
EXPENDITURES AND MANDATORY TRANSFERS 
EDUCATION ANI) GENERAL 
INSTRUCTION 
RESEARCH 
PUBLIC SERVICE 
LIBRARY 
ACADEMIC SUPPORT 
STUDENT SERVICES 
INSTITUTIONAL SUPPORT 
OPERATIONS AND MAINTENANCE OF PLAN?' 
STUDENT FINANCIAL AID PHOGHAM 
Sub-Total EDUCATION AND GENERAL 
Statement of Current Fund Revenues and ~x~endicures 
Morehead Stat3 University 
For the 9 months ending 03/31/92 
Unrestricted Restricted 
MANDATORY TRANSFERS 
Total EDUCATlON AND GENERAL 
AUXILIARY ENTERPRISES 
Total 
Page: 0 0 1  
EXPENDITURES 4,420,853.55 225,094.78 4,645,948.33 
MANDATORY TRANSFERS 2,201,413.60 0.00 2,201,413.60 
-------------- -------------- -------------- 
Total AUXILIARY ENTERPRISES 6,622,267.15 225,094.78 6,847,361.93 
-------------- -------------- -------------- 
Total EXPENDITURES AND MANDATORY TRANSFERS 43,964,263.31 11,411,514.97 55,375,778.28 
- = - ------I==== - -  -  - I I I I I = P P P P = P =  = = = = = = = = = = P = P P  
MOREHEAD STATE UNIVERSITY 
UNRESTRICTED CURRENT FUND REVENUES 
For the Quarter Ended Mar.31, 1992 
Millions 
Other Tuition & Fees Gov't Approp. Auxil. Enterprises 
Revenue Sources 
a* 
Projected FY 91-92 :=.?!!:;: .. .,... . ..., .. ctual 03/31/92 I 
DESCRIPTION 
TUITION AND FEES 
GOV'T APPROPRIATIONS 
PRIVATE GIFTS 
INDIRECT COST REIMB 
SALES AND SERVICES 
OTHER SOURCES 
AUXILIARY ENTERPRISES 
FISCAL YEAR TOTALS: 
MOREHEAD STATE UNIVERSITY 
FY 1991-92 REVENUES 
FOR PERIOD 07/01/91 TO 0313 1/92 
ORIGINAL AMENDED PERCENT OF YEAR-TO-DATE UNREALIZED 
BUDGET ADJUSTMENTS BUDGET CHANGE 03/3 1 I92 REVENUES 
MOREHEAD STATE UNIVERSITY 
UNRESTRICTED CURRENT FUND EXPENDITURES 
For the Quarter Ended Mar 31, 1992 
Millions 
Pres.8 University Admin. 8 Student 
Admin. Advancement Fiscal  Ser .  L i fe  
Division 
Academic 
Affairs 
Other 
fl* ...... . . . .  . . . . .  . .  
. . .  . . 
. . . . . . . . Projected FY 91-92 .;..::;. ctual 03/31/92 C 
M3REIiEAD S I A1 E  UN l VERS l  TY 
F Y  1991-92  EXPENDITURE BUDGET 
FOR PERlOO 0 7 / 0 1 / 9 1  TO 0 3 / 3 1 / 9 2  
PAGE:' 001  
ORIGINAL AMENDED PERCENT OF AVA l LABLE 
DESCR 1 PT ION BUDGET ADJUSTMENTS BUDGET CHANGE EXPENDITURES ENCUh43RANCES BALANCE 
D i v i s i o n  o f  P r e s i d e n t  & Administ r  
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  
B9ARD OF REGENTS $ 4 7 , 7 7 9 . 0 0  $ 2 3 , 8 9 0 . 0 0  
PHES I  DENT $ 2 2 7 , 9 0 7 . 0 0  $ 2 7 , 0 0 4 . 0 0  
SCHOOL RELATIONS $101 ,911 .00  $ 1 0 , 0 0 0 . 0 0  
OFFICE OF PLANNING $149 ,620 .00  $ 4 , 9 1 6 . 2 2  
INNOVATION FUND $ 5 , 0 0 0 . 0 0  $ 0 . 0 0  
S u b t o t a l  $484 ,438 .00  $ 4 1 , 9 2 0 . 2 2  
T o t a l  P r e s i d e n t  & Administ r  $532 ,217 .00  $ 6 5 , 8 1 0 . 2 2  
Amendments to date: 
Approved November 22, 1991 
Approved February 28, 1992 
Requested May 22, 1992 
Total 
DESCRIPTION 
m I G I N A L  
BUDGET 
VP UNlV ADVANCMNT 
MEDIA RELATIONS 
DEVELOPMENT 
ALUIVWI RELATIONS 
PUBLICATICWS 
CONFERENCE SERVICES 
PRINTING SERVICES 
MOONL l GHT SCHOOL 
S u b t o t a l  
ATHLETICS-DIRECTOR 
TRA I NER 
SPORTS I N F M T  ION 
BASEBALL 
MEN ' S BASKETBALL- 
FOOTBALL 
MEN ' S 
MEN ' S 
MEN ' S 
CROSS 
VonEN 
VmnEN 
V a E N  
K M E N  
CHEER 
GOLF 
SOCCER 
TENN l S 
NG 
COUNTRY 
S BASKETBALL 
S SOFTBALL 
S TENNIS 
S VOLLEYBALL 
EADERS 
S u b t o t a l  
T o t a l  U n i v e r s i t y  Advancement 
Amendments to date: 
Approved November 22, 199 1 
Approved February 28, 1992 
Requested May 22, 1992 
M3REtlEAD S l l VERS l TY 
FY 199 1  - 92 E ~ r c i u u  I r'lJRE BUDGET 
FOR PERIOD 07 /01 /91  TO 03 /31 /92  
AMENDED PERCENT OF 
ADJUSTMENTS BUDGET CHANGE EXPENDITURES 
AVA l LABLE 
ENCUAA3RANCES BALANCE 
Total 
M31EIiEAD STATE UNI VERS I T Y  
F Y  1991-92  EXPENDITURE BUDGET 
FOR f'El7lcMl 0 7 / 0 1 / 9 1  TO 0 3 / 3 1 / 9 2  
PAGE: 003 
D i v i s i o n  o f  Admin  & F i s c a l  S r v c s  
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  
VP ADMIN-FISCAL SERV 
BUDGETS & MJGT INFO 
FISCAL SERVICES 
ACCT & BUD CONTROL 
PAYROLL 
PURCHAS l NG 
STUDENT I D  CARD 
PERSONNEL SERVICES 
RISK MANAGEMENT 
M Y  RADIO 
WMY RESEARCH 
PUBLIC SAFETY 
OSHA 
POST OFFICE 
INTERNAL AUDITOR 
STAFF CONGRESS 
l NFO TECHNOLOGY 
ACADEMIC COMPUTING 
USER SERVICES 
TECHNICAL SERVICES 
NElWMK SERVICES 
CCMPUTER CENTER 
INFO TECH ALLOCATION 
S u b t o t a l  
PHYSICAL PLANT ADMlN 
GENERAL SERVICES 
P M R  PLANT 
BUILDING MAINTENANCE 
LAND 8 GROUND MA l NT 
CUSTWIAL SERVICES 
PEST CONTROL 
MC)TOR POOL 
UPHOLSTERY SHOP 
VJAREkKXISE 
E&G U T I L I T I E S  
E&G FACl L l TY R F m E L  
MAlNT ALLEATIONS 
RECYCL l NG PROWAM 
S u b t o t a l  
CABLE TV 
RES HALL - T E L E P I m E  
STUDENT FAMILY HOUSl 
RES HALL - SERVICES 
UNlV CTR - 08M 
ORIGINAL 
BUDGET 
AMENDED PERCENT OF 
ADJUSTMENTS BUDGET CHANGE EXPENDITURES 
AVA l LABLE 
ENCUhrSRANCES BALANCE 
DESCRIPTION 
M3CEHEAD ,' \I I VEHS I TY 
FY 199 1  - 92 Enr LIWJ I TURE BUDGET 
FOR PERIOD 0 7 / 0 1 / 9 1  TO 03 /31 /92  
ORIGINAL AMENDED PERCENT OF AVA l LABLE 
BUDGET ADJUSTMENTS BUDGET CHANGE EXPENDITURES ENCUNBRANCES BALANCE 
LAUNDRY 
AUX MAlNT ALLOCATION 
RES HALL - CUSTODIAL 
FOOD SERVICES 
UN l VERS l TY STORE 
GOLF COURSE 
FACISTAFF HOUS l NG 
STO!3EROOM/CONCESS ION 
AUX FACIL ITY REMODEL 
S u b t o t a l  
T o t a l  Admin & F i s c a l  S r v c s  $16 ,470 ,613 .00  $ -441 ,408 .91  $16,029,204.09 -2.7% $11,468,829.66 $527,479.02 $4 ,032 ,895 .41  
Amendments to date: 
Approved November 22, 1991 
Approved February 28, 1992 
Requested May 22, 1992 
Total 
M3REHEAD STATE UNIVERSITY 
F Y  1 9 9 1 - 9 2  EXPENDITURE BUDGET 
FOR PERIOD 0 7 / 0 1 / 9 1  TO 0 3 / 3 1 / 9 2  
PAGE: 005  
DESCRIPTION 
ORIGINAL AMENDED PERCENT OF AVA I LABLE 
BUDGET ADJUSTMENTS BUDGET CHANGE EXPENDITURES ENCUhABRANCES BALANCE 
D i v i s i o n  o f  S t u d e n t  L i f e  
- - - - - - - - - - - - - - - - - - - - - - - -  
VP STUDENT L I F E  
STUDENT A C T I V I T I E S  
STUDENT SERVICES 
ADMISSIONS 
FINANCIAL A I D  
STUDENT DEVELOPMENT 
CAREER PLAN & PLACE 
MINORITY AFFAIRS 
COUN & HEALTH SER 
CHEERLEADERS 
GRANTS & SCK)LARSHIP 
INSTITUTE WORK STUDY 
TUIT ION WAIVER 
S u b t o t a l  
STUDENT HOUSING 
U N l V  CTR CUSTODIAL 
RECREATION ROOM 
AUX DEBT SERVICE 
S u b t o t a l  
T o t a l  S t u d e n t  L i f e  
Amendments to date: 
Approved November 22, 199 1 
Approved February 28, 1992 
Requested May 22, 1992 
Total 
M3REHEAU N I VERS I TY 
F Y  1991 - 9 2  Lnu L..-,TURE BUDGET 
FOR PERlCIO 0 7 / 0 1 / 9 1  TO 0 3 / 3 1 / 9 2  
D i v i s i o n  o f  Academic  A f f a i r s  
- - - - - - - - - - - - - - - - . - - - - - - - - - - -  
VP ACADEMIC AFFAIRS 
FACULTY SENATE 
REG l STRAR 
RES,GRANTS,CONTRACTS 
L I BRARY 
FACULTYISTAFF DEV 
UNDIST INSTRUC SUPP 
S u b t o t a l  
GRAD & EXT CAMP,DEAN 
ASIALAND AREA EXT CAM 
MSU-LICKING VALLEY 
MSU-BIG SANDY EXT CT 
REGIONAL DEVELOPMENT 
FACULTY RESEARCH 
INDIRECT COST REBATE 
REGIONAL CAMPUS 
SUMvlER SCHOOLS 
FACULTY RECRUITING 
OFF-CAMPUS CTR LEASE 
FACULTY RESEARCH 
S u b t o t a l  
COLL ARTS & SCI,DEAN 
ART 
BIOLOGY & ENVlR SCI 
WATER TESTING LAB 
CCAMJNICATIONS 
ENDIFOR LANGIPHIL 
GEOGRApHY.GOV,& H l S T  
MATHEMATICS 
MUS l C  
PHYSICAL SCIENCES 
TV PRODUCTION 
ACADEMY OF ARTS 
FOLK ART PHOGRAM 
STUDENT PUBLICATIONS 
UNIVERSITY BAND 
ART GALLERY 
S u b t o t a l  
COL BIJS INESS, DEAN 
ACCOUNTING & ECON 
INFORMATION SCIENCES 
MANAGEMENT B MARKET 
S u b t o t a l  
MOREHEAD STATE UN I VEfiS I TY 
FY 1991-92 EXPENDITURE BUDGET 
Fof7 PERIOD 0 7 / 0 1 / 9 1  TO 0 3 / 3 1 / 9 2  
PAGE: 007 
ORIGINAL AMENDED PERCENT OF AVA l LABLE 
DESCR l PT ION BUDGET ADJUSTMENTS BUDGET CHANGE EXPENDITURES ENClJhaRANCES BALANCE 
COL ED 8 BE SCI,DEAN 
ELEMENTARY EDUCATION 
SECMJDARY EDUCATION 
STUDENT TEACH/CLINIC 
IN-SERVICE TEACH ED 
HPER 
MILITARY SCIENCE 
PSYCHOLOGY 
SOC l OLOGY 
CORR,RES,TRAINING 
S u b t o t a l  
COL AS&T, DEAN 
AGR l CULTURE 
UN l VERS l TY FARM 
BREED l NG PROGRAM 
VET TECH PROGRAM 
CHILD DEV LAB 
HOME ECONOMICS 
I ET 
NURSING-BSN 
RAD TECH PROGRAM 
RESPIRATORY PROGRAM 
NlJRS I NG - ADN 
S u b t o t a l  
UG PROGRAM, DEAN 
TEST l NG 
ACAD SERVICES CENTER 
INTERNATIONAL EDUC 
HONORS PROGRAM 
AREA HEALTH ED SYS 
KERA 
S u b t o t a l  
T o t a l  Academic A f f a i r s  $27 ,602 ,406 .00  $485,215.80  $28 ,087 ,621 .80  1.8% $19,357.396.66  $181,502.94 $8 ,548,722.20  
Amendments to date: 
Approved November 22, 199 1 
Approved February 28, 1992 
Requested May 22, 1992 
Total 
DESCRIPTION 
M) IWiEAD ,C 4 I VERS I TY  
FY 1991-92  E CURE BUDGET 
F m  PERloD 0 7 / 0 1 / 9 1  TO 0 3 / 3 1 / 9 2  
ORIGINAL AMENDED PERCENT OF AVA l LABLE 
BUDGET ADJUSTMENTS BUDGET CHANGE EXPENDITURES ENCUmRANCES BALANCE 
Other  
UNDlS INST SUPPORT 
OTHER TnANSFERS 
FACISTAFF BENEFITS 
E 8 G DEBT SERVICE 
MATCH I NG FUNDS, PL T 
ACCRUED LEAVE ADJUST 
S u b t o t a l  
T o t a l  Other 
FISCAL YEAR TOTALS: 
Amendments to date: 
Approved Novernbcr 22, 199 1 
Approved February 28, 1992 
Requested May 22, 1992 
Rebudgeted Fund Balance 
Rebudgeted Fund Balance 
Rebudgeted Fund Balance 
Lecturer Pool, Vacancies 
Dean, Graduate Program 
Lecturer Pool, Vacancies 
Regional Campus 
Lecturer Pool 
Morehead State University 
Major htemal Tranfxs 
For the Period 01/01/'92 - 03/31/92 
To Amount Date PLupose 
Off-Campus Centers $50,00 01/23/92 phone network services and phone line 
charges 
Facilities Remodeling $35,00 01/24/92 renovation of Laughlin gym floor 
Facilities Remodeling $40 ,000 0 1/24/92 green house renovation 
Various Academic Departments $46,300 0 1/27/92 lecturers for spring semester 
Various Departments 
Various Academic Departments 
Various Academic Departments 
Regional Campus 
$172,252 01/30/92 allocations of graduate assistants for 
spring semester 
$136,368 02/10/92 allocations of faculty overload for 
fall semester 
$97,265 02/28/92 allocations of over the road pay for 
spring semester 
$52,000 031 1 1/92 off-campus travel 
MOREHEAD STATE UNIVERSITY * 
CAPITAL OUTLAY REPORT 
PROJECTS INITIATED 0 110 1/92 TO 0313 1/92 
AMOUNT DATE STATUS 
I EQUIPMENT PURCHASES GREATER THAN $25,000 
None Initiated In Third Quarter 
I1 CAPITAL CONSTRUCTION GREATER THAN $50,000 
None Initiated In Third Quarter 
Adopt Resolution Authorizing Lappin Hall Bond Sale 
Page 2 
Prior to the conclusion of the condemnation proceedings, an agreement was reached 
with the owner to acquire the property for the state appraised value of $202,300. 
Acquisition of the property should occur prior to June 1, 1992. 
Funds for Phase I will be obtained from the sale of Morehead State 
University's Consolidated Educational Building Revenue Bonds, Series 1. The funds to 
support the annual debt service were provided in the University's 1990-92 biennial 
operating budget and reauthorized by the 1992 General Assembly. The Finance and 
Administration Cabinet, on behalf of Morehead State University, has appointed the 
following firms to represent the University in the planning and financial arrangements in 
development of the bond issues: 
* Rubin, Hayes & Foley 
Louisville, KY 
* Seasongood & Mayer 
Cincinnati, OH 
Bond Counsel 
Fiscal Agent 
The total bond issue principal for Series I is $5,700,000. This amount will 
fund the cost of Phase I, including the acquisition of the tract of land described above, 
plus underwriter's discount, issue costs, capitalized and accrued interest, and debt 
service reserve. A sale date of June 24 and a closing date of July 15 has been 
requested. 
The Chairman of the Board may, as has been the practice with previous 
issues, appoint a subcommittee of the Board to act on behalf of the Board to review 
and accept bids received for the Bond sale on June 24. The Board would ratify the 
subcommittee's actions at its first meeting following the bond sale. The appointment 
of a subcommittee for this purpose by the Chairman of the Board will eliminate the 
need for a special meeting of the Board to evaluate and accept the bids for the sale of 
the revenue bonds. 
The Bond Counsel, Rubin, Hayes & Foley, has prepared the Series I 
Resolution, Notice of Bond Sale, Official Terms and Conditions of Sale of Bonds, Bid 
Form, and Official Statement necessary for the sale of the bonds. Copies of those 
documents are presented for the Board's consideration. 
Adopt Resolution Authorizing Lappin Hall Bond Sale 
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Recommendation 
That the Board adopt: 
"A RESOLUTION OF THE BOARD OF REGENTS OF MOREHEAD STATE 
UNIVERSITY, AUTHORIZING THE ISSUANCE OF $5,700,000 CONSOLIDATED 
EDUCATIONAL BUILDINGS REVENUE BONDS, SERIES I" 
and that: 
( 4  the forms of Notice of Bond Sale, Official Terms and 
Conditions of the Sale of Bonds, Bid Form, and Official 
Statement be approved and a copy of each be placed 
by the Secretary in the official record of the Board; 
the Board authorize the publication of the Notice of 
Bond Sale for such date and time as may be 
determined by the President of the University in 
accordance with Chapter 424 of the Kentucky Revised 
Statutes and Financial Advisor be authorized to 
disseminate copies of the Official Statement; and 
sealed bids for the purchase of the Series I bonds be 
opened and considered by the President on such date 
and at such time as designated by the Vice President 
for Administration and Fiscal Services. 
BID FORM 
Subject to the terms and conditions set forth in the Official Terms and 
Conditions of Sale of Bonds, providing for the sale of $5,700,000 of Morehead 
State University Consolidated Educational Buildings Revenue Bonds, Series I, dated 
June 1, 1992, and in accordance with the notice of sale of the Bonds as adver- 
tised, to all of which the undersigned agrees, the undersigned hereby submits the 
following offer to purchase said Bonds. 
We hereby bid for said $5,700,000 principal amount of Bonds, the sum of 
$ (not less than $5,586,000), plus accrued interest from June 1, 
1992, to the date of delivery of the Bonds, such Bonds to bear interest payable 
semiannually on May 1 and November 1, commencing November 1, 1992, at the follow- 
ing annual rate(s): 
Maturity Principal Interest Maturity Principal Interest 
May 1, Amount Rate May 1, Amount Rate 
We understand that the Board of Regents will furnish the final, approv- 
ing legal opinion of Rubin Hays & Foley, Municipal Bond Attorneys, of Louisville, 
Kentucky. A certified or bank cashier's check in the amount of $57,000, payable 
to the Treasurer of Morehead State University, is enclosed in accordance with the 
Notice of Bond Sale and the Official Terms, with the understanding that if we are 
the successful bidder, said check is to be deposited by the Treasurer and the 
amount thereof, without interest, deducted from the purchase price of the Bonds 
when tendered to us for delivery. If we are the successful bidder, we agree to 
accept and make payment for the Bonds in accordance with the terms of sale. 
Respectfully submitted, 
Total interest cost from June 1, 1992, to final maturity 
Less premium bid or plus discount, if any 
Net Interest cost 
Average Interest Rate or Cost 
The above computations of net interest cost and of average interest rate or cost 
are submitted for information only and are not a part of this Bid. 
Accepted by the Board of Regents 
June 24, 1992. 
Morehead State University this 
BOARD OF REGENTS OF MOREHEAD STATE 
UNIVERSITY 
BY 
Authorized Officer 
OFFICIAL TERMS AND CONDITIONS 
OF SALE OF BONDS 
1. DATE AND HOUR OF SALE 
The President of Morehead State University, Morehead, 
Kentucky, will, until 11:OO A.M., E.D.T., June 24, 1992, in the 
office of the President of the University in Morehead, Kentucky 
40351, receive competitive, sealed bids for the purchase of 
$5,700,000 of Morehead State University Consolidated Educational 
Buildings Revenue Bonds, Series I, dated June 1, 1992. 
2. DESCRIPTION AND MATURITIES OF BONDS 
Said Series I Bonds bear interest from June 1, 1992, 
payable semiannually, on May 1 and November 1, commencing 
November 1, 1992, will be in the denomination of $5,000 or any 
multiple thereof within the same maturity, are numbered R-1 and 
upward, and will mature on May 1 in each of the respective years, 
as follows: 
Maturity Principal Maturity Principal 
May 1, Amount May 1, Amount 
Said Series I Bonds are payable as to principal at 
Citizens Fidelity Bank & Trust Company, Louisville, Kentucky, the 
Registrar and Paying Agent. 
The Series I Bonds maturing on and after May 1, 2003, 
shall be subject to redemption at the option of the Board prior to 
maturity, in whole or in part, in the inverse order of their 
maturities (less than all of a single maturity to be selected by 
lot), on any Interest Payment Date falling on or after November 1, 
2002, at a redemption price, expressed as a percentage of the 
principal amount of the Bonds called for redemption, plus unpaid 
interest accrued to the date of redemption, as follows: 
Redemption Dates (inclusive) Redem~tion Prices 
November 1, 2002 through May 1, 2003 102% 
November 1, 2003 through May 1, 2004 1014% 
November 1, 2004 through May 1, 2005 101% 
November 1, 2005 through May 1, 2006 , 1004% 
November 1, 2006, and thereafter 100% 
The Series I Bonds are to be issued in fully registered 
form (both principal and interest). The Trustee will mail a check 
representing interest payments semiannually to each Bondowner of 
record as of the 15th day of the month preceding each interest due 
date by regular United States mail postmarked not later than the 
due date. Principal will be paid upon submission of matured Series 
I Bonds to the Registrar. Upon the submission of a proper executed 
assignment, the Registrar will transfer ownership of a Series I 
Bond within three (3) business days of receipt without expense to 
the Bondowner. 
3. AUTHORITY AND PURPOSE 
These Series I Bonds are being issued pursuant to the 
authority of Sections 162.340 through 162.380, inclusive, of the 
Kentucky Revised Statutes on a parity as to security and source of 
payment with Series C, Series D, Series E, Series F, Series G and 
Series H Bonds heretofore issued and outstanding pursuant to a 
Resolution of the Board of Regents of Morehead State College (now 
known as Morehead State University) adopted on November 14, 1960, 
establishing the Consolidated Educational Buildings Project for the 
University (the "Resolutionw), and a Series I Resolution adopted on 
May 22, 1992. The proceeds of the Series I Bonds will be used to 
provide funds for the purpose of (i) paying the costs (to the 
extent not otherwise provided) of the Series I Project, (ii) 
depositing to the credit of the Bond Fund an amount sufficient to 
bring the amount held therein equal to the maximum Aggregate 
Principal, Interest and Bond Fund Charges on all Series of Bonds 
outstanding, and (iii) paying the costs of issuance of the Series I 
Bonds. 
SECURITY 
Said Series C through H Bonds, and any additional parity 
bonds hereafter issued and outstanding under the terms of the 
Resolution, are and will be payable from and constitute a paramount 
charge upon the defined Revenues (student registration fees) 
derived by the University from the operation of its Consolidated 
Educational Buildings Project. The Consolidated Educational 
Buildings Project may be described generally as all of the educa- 
tional buildings and appurtenant facilities of the University. 
As further security for the Bonds there is created and 
granted by Sections 162.350 and 162.200 of the Kentucky Revised 
Statutes a statutory mortgage lien upon the Consolidated Educa- 
tional Buildings Project of the University. 
5. LEGAL OPINION 
In the opinion of Rubin Hays & Foley, Municipal Bond 
Counsel, Louisville, Kentucky, the principal of the Series I Bonds 
is not subject to Kentucky ad valorem taxation and the interest on 
the Series I Bonds is excludable from gross income for federal 
income tax purposes, is not an item of tax preference for purposes 
of the federal alternative minimum tax on individuals and corpora- 
tions, and is not subject to Kentucky income taxation, subject to 
certain exceptions set out below. The legal opinion of Rubin Hays 
& Foley is subject to the condition that the Board comply with all 
requirements of the Internal Revenue Code of 1986, as applicable 
(the "CodeM) that must be satisfied subsequent to issuance of the 
Series I Bonds in order that interest thereon be, or continue to 
be, excludable from gross income for federal income tax purposes, 
including the requirement as to any required rebate (and reports 
with reference thereto) to the United States of America of certain 
investment earnings on the proceeds of the Series I Bonds. The 
purchaser will be furnished said opinion, printed bond forms, and 
the usual closing documents, which will include a certificate that 
there is no litigation pending or threatened at the time of deliv- 
ery of the issue affecting the validity of the Series I Bonds. 
In order to assure the purchasers of the Series I Bonds 
that interest thereon will continue to be excludable from gross 
income for federal income tax purposes and exempt from Kentucky 
income taxation (subject to certain exceptions set out below), the 
Board has covenanted in the Series I Resolution that (1) the Board 
will take all actions necessary to comply with the provisions of 
the Code, (2) the Board will take no actions which will violate any 
of the provisions of the Code, or that would cause the Series I 
Bonds to become "private activity bondsu or "arbitrage bondsw 
within the meaning of the Code, (3) none of the proceeds of the 
Series I Bonds will be used for any purpose which would cause the 
interest on the Series I Bonds to become subject to federal income 
taxation, and that the Board will comply with any and all require- 
ments as to rebate (and reports with reference thereto) to the 
United States of America of certain investment earnings on the 
proceeds of the Series I Bonds. 
The Series I Bonds are not "private activity Bondsw 
within the meaning of the Code, and the Board of Regents has been 
advised by Bond Counsel, and therefore believes, that interest on 
the Series I Bonds is not included as an item of tax preference in 
calculating the alternative minimum tax for individuals. 
The Board of Regents, and all subordinate entities 
thereof, does not reasonably anticipate issuing tax-exempt obliga- 
tions during the calendar year in which the Series H Bonds are 
being issued in excess of $10,000,000, and, therefore, the Board 
has designated the Series H Bonds as "qualified tax-exempt obliga- 
tions" for investment by financial institutions pursuant to the 
provisions of Section 265(b)(3) of the Code. 
The tax-exempt status of the Series I Bonds is subject to 
the following exceptions: 
1. For purposes of the alternative minimum tax imposed 
on corporations (as defined for federal income tax purposes), 
interest on the Series I Bonds is taken into account in determining 
adjusted current earnings for taxable years beginning af te; 
December 31, 1989. 
2. Section 265 of the Code denies a deduction for 
interest on indebtedness incurred or continued to purchase or carry 
the Series I Bonds, except that in the case of a financial institu- 
tion within the meaning of Section 265(b) (5) of the Code, a 
deduction is allowed for 80% of that portion of such financial 
institution's interest expense allocable to interest on the Series 
I Bonds. 
3. With respect to insurance companies subject to the 
tax imposed by Section 831 of the Code, Section 832(b)(5)(B)(i) 
reduces the deduction for loss reserves by 15% of the sum of 
certain items, including interest on the Series I Bonds. 
4. For taxable years beginning before January 1, 1996, 
interest on the Series I Bonds earned by some corporations could be 
subject to the environmental tax imposed by Section 59A of the 
Code. 
5. Interest on the Series I Bonds earned by certain 
foreign corporations doing business in the United States of America 
could be subject to a branch profits tax imposed by Section 884 of 
the Code. 
6. Passive investment income, including interest on the 
Series I Bonds, may be subject to federal income taxation under 
Section 1375 of the Code for Subchapter S corporations that have 
Subchapter C earnings and profits at the close of the taxable year 
if greater than 25% of the gross receipts of such Subchapter S 
corporation is passive investment income. 
7. Section 86 of the Code requires recipients of 
certain Social Security and certain Railroad Retirement benefits to 
take into account, in determining the taxability of such benefits, 
receipts or accruals of interest on the Series I Bonds. 
extent shall 
tion or the 
eliminate or 
the proceeds 
The Board of Regents has reserved the right to amend the 
Series I Resolution pursuant to which the Series I Bonds are issued 
without obtaining the consent of the owners of the Series I Bonds 
(i) to whatever extent shall, in the opinion of Bond Counsel, be 
deemed necessary to assure that interest on the Series I Bonds 
shall be exempt from federal income taxation, and (ii) to whatever 
. .  
be permissible (without jeopardizing such tax exemp- 
security of the owners of the Series I Bonds) to 
reduce any restrictions concerning the investment of 
of the Series I Bonds, or the application of such 
8 
* 
4 
proceeds of the Series I Bonds. The purchasers of the Series I 
Bonds will be deemed to have relied fully upon these covenants and 
undertakings on the part of the Board of Regents as part of the 
consideration for the purchase of the Series I Bonds. To the 
extent that the Board of Regents obtains an opinion of nationally 
recognized bond counsel to the effect that non-compliance with any 
of the covenants contained in the Series I Resolution would not 
subject interest on the Series I Bonds to federal income taxation 
or Kentucky income taxation, the Board of Regents is not required 
to comply with such covenants and requirements. 
If, prior to the delivery of the Series I Bonds, any 
event shall occur which alters the tax-exempt status of the Series 
I Bonds, the purchaser shall have the privilege of voiding the 
purchase contract by giving immediate written notice to the Board 
of Regents, whereupon the amount of the good faith deposit of the 
purchaser will be returned to the purchaser, and all respective 
obligations of the parties will be terminated. 
Bond Counsel has reviewed the Official Statement with 
regard to all matters pertaining to the legality and tax exemption 
of the Series I Bonds, including statements concerning the 
authority, purpose and security of the Series I Bonds; but Bond 
Counsel has not reviewed any of the financial statements or calcu- 
lations, such as debt service requirements, budget estimates, 
enrollment, capital outlay, esti6ated revenues, expenditures or 
other financial information in the Official Statement, and 
expresses no opinion thereon and assumes no responsibility in 
connection therewith. 
6. TERMS OF SALE 
The Series I Bonds are offered for sale upon the follow- 
ing terms and conditions: 
A. A minimum price is required for the entire issue of 
not less than $5,586,000 (98% of par), plus accrued 
interest from the date of the Series I Bonds (June 1, 
1992) to the date of delivery. 
B. Each purchase bid shall be accompanied by a good 
faith check in the amount of $57,000, which shall be 
represented by a certified check or bank cashier's 
check in that amount, payable to the order of the 
Treasurer of the Morehead State University. The 
checks of the unsuccessful bidders will be returned 
immediately after the sale. The check of the 
successful bidder will be held and deposited by the 
Board of Regents and the amount thereof will be 
deducted from the purchase price at the time of 
delivery of the Series I Bonds. 
C. The determination of the best bid will be made on 
the basis of the lowest net interest cost calculated 
by computing the total interest payable on the Bonds 
from June 1, 1992, through the Final Maturity Date, 
plus discount or less premium, as set forth in the 
Official Bid Form, for exactly $5,700,000 of Series 
I Bonds under the terms and conditions herein 
specified. 
Bidders must state an interest rate or rates in a 
multiple of 1/20 of 1%. 
There is no limit on the number of different rates 
which may be specified by any bidder. 
Interest rates must be on an ascending scale, in 
that the interest rate for Series I Bonds of any 
maturity may not be less than the interest rate 
stipulated for any preceding maturity. 
All Series I Bonds of the same maturity shall bear 
the same and a single interest rate from the date 
thereof to maturity. 
The right to reject bids for any reason deemed 
advisable by the Board of Regents, and the right to 
waive any possible informalities, irregularities or 
defect in any bid -which, in the judgment of the 
Board of Regents, shall be minor or immaterial, is 
expressly reserved. 
Bids must be made on forms which, together with an 
Official Statement, may be obtained at the office of 
the Financial Advisor, Seasongood & Mayer, of 
Cincinnati, Ohio. Bids must be enclosed in sealed 
envelopes marked "Bid for Morehead State University 
Consolidated Educational Buildings Revenue Bonds, 
Series I" and bids must be received by the President 
of Morehead State University prior to the date and 
hour stated above. 
It shall be the responsibility of the purchasers of 
the Series I Bonds to furnish or cause to be fur- 
nished to the Registrar at least five (5) days prior 
to the date of delivery of the Series I Bonds, a 
list of the names, addresses and social security 
numbers or employer identification numbers of each 
of the parties to whom the Series I Bonds are to be 
registered, and the principal amounts and maturities 
thereof. In the event of the failure to so deliver 
such list, the Series I Bonds delivered to the 
purchasers shall be registered in the name or names 
of such purchasers or their designated representa- 
tives appearing as the first name on the successful 
bid form, or otherwise appropriately designated, and 
shall be issued in denominations corresponding to 
the principal amount of each respective maturity, or 
in the denomination of $5,000, as shall be deter- 
mined by the Registrar. 
Delivery will be made in Cincinnati, Ohio, Lexington 
or Louisville, Kentucky. The purchasers may eiect 
to require delivery through a depository trust 
corporation, provided the purchasers agree to pay 
any additional expense in connection therewith, such 
expense to include shipping expense, insurance in 
transit and the fee of the depository trust corpora- 
tion. In connection with the issuance of the Series 
I Bonds, the Board of Regents will pay for the 
printing of the Series I Bonds, which will contain 
the opinion of Bond Counsel. Delivery is expected 
July 15, 1992. 
Upon wrongful refusal of the successful bidder to 
take delivery of and pay for the Series I Bonds when 
tendered for delivery, the amount of the good faith 
check shall be forfeited by such bidder, and such 
amount shall be deemed liquidated damages for such 
default; provided, however, if said Series I Bonds 
are not ready for delivery and payment within 
forty-five (45) days from the date of sale, said 
bidder shall be relieved of any liability to accept 
the Series I Bonds hereunder. 
M o  The purchasers of the Series I Bonds will pay the 
CUSIP Service Bureau charge for the assignment of 
CUSIP numbers, which numbers will be printed on the 
Series I Bonds at no expense or cost to the pur- 
chasers. Neither the failure to print a CUSIP 
number on any Series I Bond, nor any error with 
respect thereto, shall constitute cause for a 
failure or refusal by the purchasers thereof to 
accept delivery of and payment for the Series I 
Bonds in accordance with the terms of the purchase 
agreement. 
No If the successful bidder desires to obtain insurance 
guaranteeing the payment of the principal and/or 
interest on the Series I Bonds, the Board of Regents 
agrees that it will cooperate with such successful 
bidder in obtaining such insurance, but all of the 
expenses and charges in connection therewith shall 
be borne by such bidder, and the Board of Regents 
shall not be liable to any extent therefor. 
0. The successful bidder shall promptly advise the 
Financial Advisor to the Board of Regents of (i) the 
reof fering price for each maturity of the Series I 
Bonds, and (ii) the principal amount sold to the 
public of each principal maturity of the Series I 
Bonds on the reoffering date. 
The Board of Regents shall provide to the successful 
purchaser a final Official Statement in accordance with SEC Rule 
15c2-12. Arrangements have been made with the printer of the 
preliminary official statement, upon submission of completion text, 
to print a reasonable quantity of final Official Statements in 
sufficient time to meet the delivery requirements of the successful 
bidder under SEC or Municipal Securities Rulemaking Board Delivery 
Requirements. 
Concurrently with the delivery of the Bonds, the 
Treasurer of the Board of Regents will certify that, to the best of 
his knowledge, the Official Statement did not as of its date, and 
does not as of the date of delivery of the Bonds, contain any 
untrue statement of a material fact or omit to state a material 
fact which should be included therein for the purpose for which the 
Official Statement is to be used, or which is necessary in order to 
make the statements contained therein, in the light of the circum- 
stances under which they were made, not misleading in any material 
respect. 
Seasongood & Mayer, Cincinnati, Ohio, has been employed 
as Financial Advisor to the Board of Regents and the University in 
connection with the issuance of the Series I Bonds. The Financial 
Advisor's fee for services rendered with respect to the sale of the 
Series I Bonds is contingent upon the issuance and delivery of the 
Series I Bonds. The Financial Advisor may submit a bid for the 
purchase of the Series I Bonds at the time of the advertised public 
sale of the Series I Bonds, either independently or as a member of 
a syndicate organized to submit a bid for the purchase of the 
Series I Bonds. 
(Signed) Board of Regents of Morehead State University by 
Carol Johnson, Secretary. 
This form of Official Terms and Conditions of Sale of 
Bonds was approved by the Board of Regents of Morehead State 
University at a meeting held on May 22, 1992. 
Secretary 
(Seal) 
NOTICE OF BOND SALE 
The Board of Regents of Morehead State University, 
Morehead, Kentucky, will until 11:OO A.M., E.D.T., on June 24, 
1992, at the office of the President of the University in Morehead, 
Kentucky, receive bids on $5,700,000 of Morehead State University 
Consolidated Educational Buildings Revenue Bonds, Series I, dated 
June 1, 1992, maturing on May 1, 1993 through 2012. Minimum bid is 
$5,586,000 (98%). Legal Opinion by Rubin Hays & Foley, Louisville, 
Kentucky. Good faith check is $57,000. The Bonds will be issued 
on a tax-exempt basis subject to certain qualifications set out in 
detail in the Official Terms and Conditions and in the Official 
Statement. Bid Forms, Official Terms and Conditions and Official 
Statements, in a form deemed to be "near final" by the Board, may 
be obtained from the Financial Advisor, Seasongood & Mayer, 
Cincinnati, Ohio. (Signed) Carol Johnson, Secretary. 
This form of Notice of Bond Sale was approved by the 
Board of Regents of Morehead State University at a meeting held on 
May 22, 1992. 
Secretary 
- ( Seal ) 
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Necessary to Assure Compliance With the 
Internal Revenue Code of 1986 
Designation of Series I Bonds as Qualified 
Tax-Exempt Obligations 
Copy of Resolution To Be Filed With Trustee 
MOREHEAD STATE UNIVERSITY 
SERIES I BOND RESOLUTION 
A RESOLUTION OF THE BOARD OF REGENTS OF 
MOREHEAD STATE UNIVERSITY, AUTHORIZING THE 
ISSUANCE OF $5,700,000 CONSOLIDATED EDUCATIONAL 
BUILDINGS REVENUE BONDS, SERIES I. 
WHEREAS, the Board of Regents of Morehead State College 
(now Morehead State University) (the "Board"), by Resolution 
entitled: 
A RESOLUTION creating and establishing a 
Consolidated Educational Buildings Project of 
the Morehead State [University]; creating and 
establishing an issue of Consolidated 
Educational Buildings Revenue Bonds of the 
Board of Regents of the Morehead State 
[University]; providing for the issuance from 
time to time of said bonds; providing for the 
payment of the principal of and interest on 
said bonds and repealing all resolutions or 
parts of resolutions in conflict with this 
resolution, 
adopted on November 14, 1960 (refefred to as the "Res~lution~~), has 
created and established an issue of Consolidated Educational 
Buildings Revenue Bonds of the Board of Regents of Morehead State 
University (the "Bondsu); and 
WHEREAS, the Board has heretofore authorized, sold, 
issued and delivered eight (8) prior issues of Bonds designated 
"Consolidated Educational Buildings Revenue Bonds, Series A, Series 
B, Series C, Series D, Series E, Series F, Series G and Series Hw; 
and 
WHEREAS, the Board has determined that it is in the best 
interests of Morehead State University to authorize, at this time, 
an additional series of Bonds to be designated "Morehead State 
University Consolidated Educational Buildings Revenue Bonds, Series 
I," pursuant to the provisions of this Series I Resolution; and 
WHEREAS, it has been ascertained that the average of the 
annual Revenues (a defined term) from the Consolidated Educational 
Buildings Project (the "Project"), for the latest "two Fiscal 
Years" immediately preceding the proposed issuance of the Series I 
Bonds, from the sources established in the Resolution, as adjusted 
in the authorized manner, was equal to not less than 1.25 times the 
maximum Aggregate Principal, Interest and Bond Fund Charges (a 
defined term), in any succeeding twelve month period ending May 1, 
on all Series of the Consolidated Educational Buildings Revenue 
Bonds payable from the Revenues of the Project (including the 
Series I Bonds), evidenced by a statement to that effect which will 
be filed with the Trustee by the Treasurer of the Board prior to 
the time of issuance of the Series I Bonds, thereby complying with 
the conditions and restrictions set forth in Section 7.10 of the 
Resolution permitting the issuance of bonds ranking on a basis of 
parity and equality with all outstanding Series of Morehead State 
University Consolidated Educational Buildings Revenue Bonds, as to 
security and source of payment, and in all other respects. 
NOW, THEREFORE, THE BOARD OF REGENTS OF MOREHEAD STATE 
UNIVERSITY HEREBY RESOLVES AS FOLLOWS: 
ARTICLE I. AUTHORITY AND DEFINITIONS 
Section 1.01 Authority of Oriqinal Resolution. This 
Resolution (hereinafter referred to as the "Series I Resolution") 
is adopted in accordance with Article 11, Section 2.03 of the 
Resolution. 
Section 1.02. Definitions of Resolution Reaffirmed. 
(a) All terms which are defined in Article I and else- 
where in the Resolution shall have the same meanings, respectively, 
in this Series I Resolution as such terms are given in said Article 
of the Resolution. 
(b) In addition to the -foregoing, the following terms, 
unless the context shall indicate another or different meaning, 
shall be construed, used and intended to have the meanings as 
follows : 
"Series I Resolution" means this Series I Resolution. 
"Series I Bondsw shall mean the Bonds authorized by 
Article I1 of this Series I Resolution. 
"Series I Projectu shall mean the construction of renova- 
tions to Lappin Hall, and all necessary appurtenances on the 
Morehead State University campus in Rowan, ~entucky, as a part of 
the Consolidated Educational Buildings Project. 
Section 1.03. Statutory Authority. This Series I 
Resolution is adopted pursuant to the provisions of Section 162.340 
through 162.380 of the Kentucky Revised Statutes and the 
Resolution. 
ARTICLE 11. AUTHORIZATION, PURPOSE AND TERMS OF SERIES I BONDS 
Section 2.01. Authorization of Series I Bonds. Pursuant 
to the provisions of the Resolution there is hereby authorized to 
be issued by the Board of Regents of Morehead State University, in 
its corporate capacity, a series of bonds in the aggregate princi- 
pal amount of FIVE MILLION SEVEN HUNDRED THOUSAND DOLLARS 
($5,700,000). Such Bonds shall be designated as "Morehead State 
University Consolidated Educational Buildings Revenue Bonds, Series 
I." Said Series I Bonds are hereby declared to have been 
authorized under the Resolution and in conformity with the provi- 
sions of Section 7.10 of the Resolution. The Board hereby repre- 
sents that the conditions prescribed in Section 7.10 of the 
Resolution will have been complied with before the time of issuance 
of the Series I Bonds, and that the Series I Bonds are issued on a 
basis of parity with all outstanding Series of Morehead State 
University Consolidated Educational Buildings Revenue Bonds. 
Section 2.02. Purpose of Series I Bonds. Said Series I 
Bonds are being issued for the purpose of (i) paying the costs (to 
the extent not otherwise provided) of the Series I Project, (ii) 
depositing to the credit of the Bond Fund an amount sufficient to 
bring the amount held therein as a reserve equal to the maximum 
Aggregate Principal, Interest and Bond Fund Charges on all Bonds 
outstanding, and (iii) paying the costs of issuance of the Series I 
Bonds. 
Section 2.03. Date of Bonds; Maturities; and Interest 
Rate. The Series I Bonds shall be issued as fully registered bonds 
as to both principal and interest in denominations of $5,000 or any 
multiple thereof within a single maturity, shall be dated June 1, 
1992, and shall be numbered consecutively from R-1 upward. The 
Series I Bonds shall bear interest payable semiannually on May 1 
and November 1, commencing November 1, 1992, at such interest rate 
or rates fixed as a result of the advertised sale of the Bonds, and 
shall mature serially on May 1 in-each of the years 1993 through 
2012, in such principal amounts, as follows: 
Maturity 
May 1, 
Principal 
Amount 
Maturity 
May 1, 
Principal 
Amount 
Each Series I Bond shall bear interest from the interest 
payment date to which interest has been paid next preceding the 
date on which such Series I Bond is authenticated by the Trustee, 
unless such Series I Bond is authenticated on an interest payment 
date to which interest has been paid, in which event it shall bear 
interest from such date, or if such Series I Bond is authenticated 
prior to the first interest payment date, such Series I Bond shall 
bear interest from the date of the Series I Bonds. 
Section 2.04. Registration and Transfer; Payment of Prin- 
cipal and Interest; Authentication of Series I Bonds; Mutilated, 
Lost, Stolen or Destroyed Bonds. Citizens Fidelity Bank & Trust 
Company, Louisville, Kentucky, is hereby designated as Registrar 
and Paying Agent for the Series I Bonds. So long as any Series I 
Bonds remain outstanding, the Registrar shall keep at its principal 
office a Bond Register showing and recording a register of the 
owners of the Series I Bonds and shall provide for the registration 
and transfer of Series I Bonds in accordance with the terms of the 
Series I Resolution, subject to such reasonable regulations as the 
Registrar may prescribe. 
The person in whose name any Series I Bond is registered 
on the Bond Register maintained by the Registrar, on the 15th day 
of the calendar month next preceding an interest payment date (the 
"Record Date") shall be entitled to receive the interest payable on 
such interest payment date (unless such Series I Bond shall have 
been called for redemption on a redemption date which is prior to 
such interest payment date) notwithstanding the cancellation of 
such Series I Bond upon any registration of transfer or exchange 
thereof subsequent to such Record Date and prior to such interest 
payment date. 
The principal of (redemption price, if redeemed prior to 
maturity) and interest on the Serkes I Bonds shall be payable in 
lawful money of the United States of America as same respectively 
become due. The principal of each Series I Bond is payable upon 
surrender of same at the principal office of the Paying Agent. 
Interest on the Series I Bonds shall be paid by check mailed by the 
Paying Agent on or before each interest payment date to the owners 
of the Series I Bonds shown on the Bond Register as of the end of 
business on the Record Date, at the respective addresses appearing 
on the Bond Register. 
The Series I Bonds shall be executed on behalf of the 
Board, as permitted by Section 61.390 of the Kentucky Revised 
Statutes, with the duly authorized reproduced facsimile signature 
of the Chairman, and the reproduced facsimile of its corporate seal 
shall be imprinted thereon and attested by the reproduced facsimile 
signature of the Secretary; and said officials, by the execution of 
appropriate certifications, shall adopt as and for their own proper 
signatures, their respective facsimile signatures on said Series I 
Bonds; provided the Authentication Certificate of Registrar must be 
executed by the manual signature of the Registrar on each Series I 
Bond before such Series I Bond shall be valid. 
The Registrar shall have the right to order the prepara- 
tion of whatever number of Series I Bond certificates as, in the 
sole discretion of the Registrar, shall be deemed necessary in 
order to enable the Registrar to maintain an adequate reserve 
supply of such Series I Bond certificates to effect properly the 
continuing transfers and exchanges of ownership of Series I Bond 
certificates as same are sold, exchanged and/or otherwise surren- 
dered in the future. No further action regarding the authorization 
or execution of additional Series I Bond certificates shall be 
required by the Board, and all expenses incident thereto shall be 
borne by the Board. 
All Series I Bonds shall be exchangeable and transferable 
upon presentation and surrender thereof at the office of the 
Registrar, duly endorsed for transfer or accompanied by an assign- 
ment duly executed by the owner or his authorized representative, 
for a Series I Bond or Series I Bonds of the same maturity and 
interest rate and in any authorized denomination of $5,000 and/or a 
multiple thereof within a single maturity, in an aggregate princi- 
pal amount or amounts equal to the unpaid principal amount of the 
Series I Bond or Series I Bonds presented for exchange and 
transfer. The Registrar shall be and is hereby authorized to 
authenticate and deliver exchange Series I Bonds in accordance with 
the provisions of this Section. Each exchange Series I Bond 
delivered in accordance with this Section shall constitute an 
original contractual obligation of the Board and shall be entitled 
to the benefits and security of the Resolution and this Series I 
Resolution to the same extent as the Series I Bond or Series I 
Bonds in lieu of which such exchange Series I Bond is delivered. 
No Series I Bond shall be valid or obligatory for any 
purpose or be entitled to any security or benefit of the Resolution 
or this Series I Resolution unless and until such Series I Bond has 
been duly authenticated by the ~egistrar by the execution of the 
Authentication Certificate of Registrar appearing on such Series I 
Bond. Such Certificate appearing on any Series I Bond shall be 
deemed to have been duly executed by the Registrar if manually 
signed by an authorized officer of the Registrar. It shall not be 
required that the same officer of the Registrar sign such Certifi- 
cate on all of the Series I Bonds. 
If any Series I Bond shall be mutilated, lost, stolen or 
destroyed, the Registrar may execute, authenticate and deliver a 
new Series I Bond of like maturity and tenor in lieu of and in 
substitution for the Series I Bond mutilated, lost, stolen or 
destroyed; provided that, in the case of any mutilated Series I 
Bond, such mutilated Series I Bond shall first be surrendered to 
the Registrar, and in the case of any lost, stolen or destroyed 
Series I Bond, there shall be first furnished to the Board satis- 
factory evidence of the ownership of such Series I Bond and of such 
loss, theft or destruction, together with indemnity satisfactory to 
the Board. If any such Series I Bond shall have matured, the 
Registrar may pay the same instead of issuing a new Series I Bond. 
The Registrar, the Trustee and the Board may charge the owner of 
such Series I Bond their reasonable fees and expenses in this 
connection. 
Section 2.05. Redemption Provisions. The Series I Bonds 
maturing on and after May 1, 2003, shall be subject to redemption 
at the option of the ~oard prior to maturity, in-whole or in part, 
in the inverse order of their maturities (less than all of a single 
maturity to be selected by lot), on any Interest Payment Date 
falling on or after November 1, 2002, at a redemption price, 
expressed as a percentage of the principal amount of the Bonds 
called for redemption, plus unpaid interest accrued to the date of 
redemption, as follows: 
Redemption Dates (inclusive) Redemption Prices 
November 1, 2002 through May 1, 2003 102% 
November 1, 2003 through May 1, 2004 1014% 
November 1, 2004 through May 1, 2005 101% 
November 1, 2005 through May 1, 2006 1004% 
November 1, 2006, and thereafter 100% 
In the event that a Series I Bond subject to redemption 
is in a denomination larger than $5,000, a portion of such Series I 
Bond may be redeemed, but only in a principal amount equal to 
$5,000 or an integral multiple thereof. Upon surrender of any 
Series I Bond for redemption in part, the Registrar, in accordance 
with this Series I Resolution, shall authenticate and deliver an 
exchange Series I Bond or Series I Bonds in an aggregate principal 
amount equal to the unredeemed portion of the Series I Bond so 
surrendered. 
The Trustee shall give notice of any redemption by 
sending such notice by United Skates mail, first class, postage 
prepaid, not less than thirty (30) and not more than sixty (60) 
days prior to the date fixed for redemption, to the registered 
Owner of each Series I Bond to be redeemed in whole or in part at 
the address shown on the Bond Register as of the date of mailing of 
such notice. Such notice shall state the redemption date, the 
place at which the Bonds are to be surrendered for payment, and, if 
less than all of the Series I Bonds outstanding are to be redeemed, 
an identification of the Series I Bonds or portions thereof to be 
redeemed. Any notice mailed as provided in this Section shall be 
conclusively presumed to have been duly given, whether or not the 
Bondowner receives such notice. 
Prior to each redemption date, the Trustee shall make 
provision, to the extent funds are then available therefor, for the 
payment of the redemption price of the Series I Bonds to be re- 
deemed on such date by setting aside and holding in trust an amount 
sufficient to pay such redemption price. Upon presentation and 
surrender of any such Series I Bond at the main corporate trust 
office of the Paying Agent on or after the date fixed for redemp- 
tion, the Paying Agent shall pay the Redemption Price of such Bond 
(plus accrued interest to the date of redemption) from the funds 
set aside for such purpose. 
All of said Bonds as to which the Board reserves and 
exercises the right of redemption and as to which notice as afore- 
said shall have been given, and for the retirement of which, upon 
the terms aforesaid, funds are duly provided, will cease to bear 
interest on the redemption date. 
The Registrar shall not be required to transfer or 
exchange any Series I Bonds (i) during the period between the 
Record Date and the next Interest Payment Date of such Series I 
Bond; (ii) after notice calling such Series I Bond for redemption 
has been mailed; or (iii) during a period of fifteen (15) days next 
preceding the mailing of a notice of redemption of any Series I 
Bond. 
No service charge shall be made for any transfer or 
exchange of Series I Bonds, but the Board and the Registrar may 
require payment of a sum sufficient to cover any tax or any other 
governmental charge that may be imposed in connection with any 
transfer or exchange of Series I Bonds, except in the case of the 
issuance of a Bond or Bonds for the unredeemed portion of a Series 
I Bond surrendered for redemption. 
Section 2.06. Form of Bond. The Series I Bonds and the 
certificate of the Registrar to be endorsed on said Series I Bonds 
shall be in substantially the following form, to-wit: 
UNITED STATES OF AMERICA 
COMMONWEALTH OF KENTUCKY 
MOREHEAD STATE UNIVERSITY 
CONSOLIDATED EDUCATIONAL BUILDINGS REVENUE BOND 
SERIES - I 
NO. R- 
DATE OF ORIGINAL ISSUE: June 1, 1992 
INTEREST RATE: MATURITY DATE: 
DOLLARS 
CUSIP: 
REGISTERED OWNER: 
PRINCIPAL AMOUNT: 
KNOW ALL MEN BY THESE PRESENTS: That the Board of 
Regents of Morehead State University, at Morehead, Kentucky, a 
public body corporate and educational institution and agency of the 
Commonwealth of Kentucky ( hereinafter called the "Board") , for 
value received, hereby promises to pay to the Registered Owner 
named above, or registered assigns or legal representatives, as 
herein provided, solely from the special fund hereinafter identi- 
fied, upon presentation and surrender of this Series I Bond, the 
Principal Amount specified above, on the Maturity Date specified 
above, and to pay interest on said sum at the per annum Interest 
Rate specified above, from the interest payment date to which 
interest has been paid next preceding the date on which this Series 
I Bond is authenticated, unless this Series I Bond is authenticated 
on an interest payment date to which interest has been paid, in 
which event this Series I Bond shall bear interest from such date, 
or if this Series I Bond is authenticated prior to the first 
interest payment date, this Series I Bond shall bear interest from 
the Date of Original Issue set out above, semiannually on May 1 and 
November 1 of each year, commencing November 1, 1992, until payment 
of the Principal Amount, except as the provisions hereinafter set 
forth with regard to redemption prior to maturity may be and become 
applicable hereto. The principal amount of this Series I Bond (or 
redemption price, if redeemed prior to maturity) is payable upon 
surrender of this Series I Bond, at maturity or at earlier redemp- 
tion prior to maturity, in lawful money of the United States of 
America at the principal office of the Paying Agent, Citizens 
Fidelity Bank & Trust Company, Louisville, Kentucky, or any succes- 
sor appointed pursuant to the provisions of the Resolution herein- 
after referred to. Interest due on this Series I Bond shall be 
paid by check or draft mailed by regular United States mail, 
postmarked no later than the due date thereof, by the Paying Agent 
to the Registered Owner and at the address shown as of the 15th day 
of the month preceding such interest payment date on the Bond 
Register kept by the Registrar. 
This Series I Bond and the issue of which it is a part is 
issued under and pursuant to a Resolution adopted on November 14, 
1960 (the "Resolutionw), and a Series I Resolution adopted on 
May 22, 1992 (the "Series I Resolution"), by the Board, and in full 
compliance with the Constitution and Statutes of the Commonwealth 
of Kentucky, including among others, Sections 162.340 to 162.380, 
inclusive of the Kentucky Revised Statutes now in full force and 
effect. 
- 
As provided in the Resolution, bonds may be issued from 
time to time pursuant to separate resolutions in one or more 
series, in various principal amounts, may bear interest at differ- 
ent rates and may otherwise vary as in the Resolution provided. 
The aggregate principal amount of bonds which may be issued under 
the Resolution is not limited except as provided in the Resolution, 
and all bonds issued and to be issued under the Resolution are and 
will be equally secured by the pledges and covenants made therein, 
except as otherwise expressly provided or permitted in the Resolu- 
tion. As of the date hereof, there are outstanding pursuant to the 
Resolution, Series C, Series D, Series E, Series F, Series G and 
Series H Bonds. All series of Bonds heretofore and hereafter 
issued and outstanding, including the Series I Bonds, under and 
pursuant to the Resolution are hereinafter referred to as the 
"Bonds. " 
This Bond is one of a series of Bonds in the aggregate 
principal amount of FIVE MILLION SEVEN HUNDRED THOUSAND DOLLARS 
($5,700,000) principal amount of bonds (hereinafter collectively 
referred to as the "Series I Bonds") authorized to be issued by the 
Board for the purpose of financing (i) the costs, to the extent not 
otherwise provided, of the construction of renovations to Lappin 
Hall, as a part of the Consolidated Educational Buildings Project, 
as defined in the Resolution, (ii) a deposit to the credit of the 
Bond Fund of an amount sufficient to bring the amount 
as a reserve equal to the maximum Aggregate Principal, 
Bond Fund charges on the Bonds outstanding, and (iii) 
issuance of the Series I Bonds. 
held therein 
Interest and 
the cost of 
Copies of the Resolution and the Series C, Series D, 
Series E, Series F, Series G, Series H and Series I Resolutions are 
on file at the office of Citizens Fidelity Bank & Trust Company, 
Louisville, Kentucky, the Trustee. Reference is hereby made to the 
Resolution and the Series I Resolution pursuant to which Citizens 
Fidelity Bank & Trust Company, Louisville, Kentucky, has been 
designated as Trustee for the holders and owners of the issue of 
Bonds of which this Series I Bond is one and for the provisions, 
among others, with respect to the custody and application of the 
proceeds of the Bonds; the rights, duties and obligations of said 
Board of Regents and of the Trustee, and the rights of the holders 
and owners of the Bonds; and by the acceptance of this Series I 
Bond, the owner hereof assents to all of the provisions of the 
Resolution and the Series I Resolution. 
The owner of this Series I Bond shall have no right to 
enforce the provisions of the Resolution or the Series I Resolu- 
tion, or to institute action to enforce the covenants therein, to 
take any action with respect to any default under the Resolution, 
or the Series I Resolution, or to institute, appear in or defend 
any suit or other proceedings with respect thereto, except as 
provided in the Resolution. 
The Resolution provides for fixing, charging and collect- 
ing fees for the services of the Consolidated Educational Buildings 
Project (the "Project") consisting of all educational buildings 
heretofore and hereafter erected on the property of the University 
as more particularly defined in the Resolution, which fees will be 
sufficient to pay the principal of and interest on the Bonds as the 
same become due and to provide reserves for such purposes and also 
to pay the costs of operation and maintenance of the Project to the 
extent the same are not otherwise provided. The Resolution pro- 
vides for the creation of a special account designated "Consoli- 
dated Educational Buildings Project Bond and Interest Sinking Fundw 
(the "Bond Fund"), and for the deposit to the credit of said Bond 
Fund of a fixed amount of the gross Revenues of said Project to pay 
interest on the Bonds as the same becomes due and to pay or retire 
the principal of the Bonds at or prior to the maturity thereof, and 
to provide a reserve for such purpose, in an amount equal to the 
maximum Aggregate Principal, Interest and Bond Fund Charges on the 
Bonds, which Bond Fund is pledged to and charged with the payment 
of said principal and interest. 
The issue of Series I Bonds of which this Series I Bond 
is one, and all other Bonds heretofore issued and as may hereafter 
be issued and outstanding from time to time under the Resolution, 
are payable only from a fixed amount of the gross Revenues derived 
from the operation of the Project which will be set aside in said 
Bond Fund and other Revenues required to be paid into said Bond 
Fund, and this Series I Bond does not constitute an indebtedness of 
Morehead State University or of its Board of Regents or of the 
Commonwealth of Kentucky within the meaning of any provisions or 
limitations of the Constitution of the Commonwealth of Kentucky. 
This Series I Bond may be exchanged or transferred upon 
presentation and surrender at the office of the Registrar, duly 
endorsed for transfer or accompanied by an assignment duly executed 
by the owner or his authorized representative, for a Series I Bond 
or Series I Bonds of the same maturity and interest rate and in any 
authorized denomination of $5,000 and/or a multiple thereof within 
a single maturity, in an aggregate principal amount or amounts 
equal to the unpaid principal amount of the Series I Bond or Series 
I Bonds presented for exchange and transfer. 4 
The Series I Bonds maturing on and after May 1, 2003, 
shall be subject to redemption at the option of the Board prior to 
maturity, in whole or in part, in the inverse order of their 
maturities (less than all of a single maturity to be selected by 
lot), on any Interest Payment Date falling on or after November 1, 
2002, at a redemption price, expressed as a percentage of the 
principal amount of the Bonds called for redemption, plus unpaid 
interest accrued to the date of redemption, as follows: 
Redemption Dates (inclusive) Redemption Prices 
November 1, 2002 through May 1, 2003 102% 
November 1, 2003 through May 1, 2004 1014% 
November 1, 2004 through May 1, 2005 101% 
November 1, 2005 through- May 1, 2006 1004% 
November 1, 2006, and thereafter 100% 
In the event that a Series I Bond subject to redemption 
is in a denomination larger than $5,000, a portion of such Series I 
Bond may be redeemed, but only in a principal amount equal to 
$5,000 or an integral multiple thereof. Upon surrender of any 
Series I Bond for redemption in part, the Registrar, in accordance 
with the Series I Resolution, shall authenticate and deliver in 
exchange Series I Bonds in an aggregate principal amount equal to 
the unredeemed portion of the Series I Bond so surrendered. 
The Trustee shall give notice of any redemption by 
sending such notice by United States mail, first class, postage 
prepaid, not less than thirty (30) and not more than sixty (60) 
days prior to the date fixed for redemption, to the registered 
Owner of each Series I Bond to be redeemed in whole or in part at 
the address shown on the Bond Register as of the date of mailing of 
such notice. 
A statutory mortgage lien, which is hereby recognized as 
valid and binding on said Project, is created and granted to and in 
favor of the owners of the Series I Bonds on a parity with all 
outstanding Bonds, and the Project shall remain subject to such 
statutory mortgage lien until the payment in full of the principal 
of and interest on the Series I Bonds. 
This Series I Bond shall not be valid or become obliga- 
tory for any purpose, or be entitled to any security or benefit 
under the Resolution until it shall have been authenticated by the 
execution by the Registrar of a certificate endorsed hereon. 
It is hereby certified, recited and declared that all 
acts, conditions and things required to exist, to happen and to be 
performed precedent to and in the issuance of this Series I Bond, 
do exist, have happened and have been performed in due time, form 
and manner as required by law, and that the amount of this Series I 
Bond, together with all other obligations of the Board of Regents 
of said Morehead State University, does not violate any provision 
or exceed any limit prescribed by the Constitution or Statutes of 
the Commonwealth of Kentucky; that said Project will be continuous- 
ly operated, and that a sufficient portion of the gross Revenues 
therefrom has been pledged to and will be set aside into said Bond 
Fund for the payment of the principal of and interest on the Series 
I Bonds, and all other Bonds, which by their terms and the terms of 
the Resolution are payable from said Bond Fund, as and when the 
same will respectively become due. 
IN TESTIMONY WHEREOF, the Board of Regents of Morehead 
State University has caused this Series I Bond to be executed on 
its behalf by the reproduced facsimile signature of its Chairman 
and the facsimile of its corporate seal to be imprinted hereon, 
attested by the reproduced facsimile signature of its Secretary, 
all being done as of June 1, 1992. 
- 
BOARD OF REGENTS OF 
MOREHEAD STATE UNIVERSITY 
Attest : 
BY (Facsimile Siqnature) 
Chairman 
(Facsimile Siqnature) 
Secretary 
(Facsimile Seal) 
THE AUTHENTICATION DATE OF THIS SERIES I BOND IS: . 
AUTHENTICATION CERTIFICATE OF REGISTRAR 
This is to certify that this Series I Bond is one of the 
Series I Bonds referred to in the within Series I Bond and in the 
within-mentioned Resolution. Printed on the reverse hereof is the 
complete text of the opinion of Bond Counsel, Rubin Hays & Foley, 
200 South Fifth Street, Louisville, Kentucky, a signed original of 
which is on file with the undersigned, delivered and dated on the 
date of initial delivery of and payment for the Series I Bonds. 
CITIZENS FIDELITY BANK & TRUST 
COMPANY, 
Louisville, Kentucky, Registrar 
BY 
Authorized Officer 
ASSIGNMENT 
For value received, the undersigned hereby sells, assigns 
and transfers unto 
the within Series I Bond and hereby irrevocably constitutes and 
appoints 
attorney to transfer the within Series I Bond on the books kept for 
registration and transfer of said Series I Bond, with full power of 
substitution in the premises. 
Dated: 
Registered Owner (Signature must 
correspond with name of Registered 
Owner as it appears on the front of 
this Bond in every particular, 
without alteration, enlargement or 
any change whatsoever.) 
Social Security Number or other 
taxpayer identification number: 
Signature Guaranteed By: 
Notice: Signatures must be guaranteed by a member firm of the New 
York Stock Exchange or a commercial bank or trust company. 
ARTICLE 111. MISCELLANEOUS PROVISIONS 
Section 3.01. The Trustee. For the purpose of securing 
the payment of both the principal of and interest on all of the 
outstanding Series of Bonds authorized pursuant to the Resolution, 
and any additional parity bonds which may hereafter be issued and 
outstanding pursuant to the conditions and restrictions set forth 
in Section 7.10 of the Resolution, and to secure for the benefit of 
all the holders and owners of said Bonds the faithful performance 
of the covenants and provisions contained in the Resolution in the 
manner and to the extent as permitted and provided in the Resolu- 
tion and in Sections 162.340 to 162.380 of the Kentucky Revised 
Statutes, Citizens Fidelity Bank & Trust Company, Louisville, 
Kentucky, was designated in the Series A Resolution as Trustee 
under the Resolution for the holders of all of said Bonds, and such 
designation is now reaffirmed, with the powers and duties set forth 
in the Resolution and with no liability in connection with any 
action or omission to act under the Resolution except for its own 
negligence or willful breach of trust. Execution of a certificate 
of the Trustee in connection with the delivery of the Series I 
Bonds shall conclusively establish the acceptance as to such Series 
I Bonds by the Trustee of the trusts and provisions with respect 
thereto as set forth in the Resolution and in this Series I Resolu- 
tion. 
Section 3.02. Conditions of Sale of Series I Bonds; 
Determination of Interest Rates. The Series I Bonds shall be sold 
at public sale after public advertising as required by Chapter 424 
of the Kentucky Revised Statutes, not less than seven (7) nor more 
than twenty-one (21) days prior to the designated sale date. Bids 
shall be received in the office of the President of the University 
until a day and hour designated by the President. The Board or a 
special committee of the Board thereunto duly authorized shall, by 
Resolution, accept the lowest and best bid for the Series I Bonds, 
and the interest-rates of said Series I Bonds shall be automatical- 
ly fixed at the interest rates set out in said successful bid 
accepted in said resolution, without the necessity of any further 
action by the Board. The proceeds of the sale of said Series I 
Bonds shall be used only for the purposes herein described. 
Section 3.03. Delivery of Series I Bonds; Application of 
Proceeds. Immediately upon the issuance, sale and delivery of the 
Series I Bonds, the proceeds thereof shall be applied as follows: 
To the Bond Fund, accrued interest on the Series I 
Bonds from the date thereof to the date of delivery 
to be applied toward payment of interest on the 
Series I Bonds on the first interest payment date; 
To the Bond Fund reserve, an amount sufficient to 
bring the amount held therein equal to the maximum 
Aggregate Principal, Interest and Bond Fund Charges 
on the Bonds outstanding; and 
To the Costs of Issuance Account (which is a tempo- 
rary account to be held by the Trustee) there shall 
be deposited an amount equal to the contractual 
compensation which shall be then due and payable to 
Seasongood & Mayer, as Financial Advisor to the 
Board, and to Rubin Hays & Foley, Bond Counsel, and 
all other costs associated with the authorization, 
issuance, sale and delivery of the Series I Bonds. 
The entire balance of the proceeds of the Series I 
Bonds remaining shall be transferred to the State 
Treasury of the Commonwealth, for deposit in a 
separate and special account hereby created and 
established and designated as the "Morehead State 
University Consolidated Educational Buildings 
Project - Series I Bond Proceeds Construction 
Account" (the "Construction Accountv). 
All monies then on deposit in the Construction Account 
shall be available for application to the costs of the Series I 
Project hereinbefore in this Series I Resolution identified for 
which the Series I Bonds have been authorized. 
The Kentucky State Treasurer is hereby authorized and 
requested to make disbursements from the Construction Account 
according to such inspection, audit and disbursement procedures as 
may from time to time be provided by law, for the purpose of paying 
the costs of erecting and completing the Series I Project (includ- 
ing payment of interest on the Series I Bonds during construction) 
in accordance with the plans and specifications therefor, but only 
upon certification of the respective Engineers having supervision 
of the Series I Project, as to each disbursement, that the amount 
thereof has been duly earned by and is payable to the designated 
party or parties for materials, services and/or labor furnished 
pursuant to a proper contract duly awarded therefor. Notwithstand- 
ing the foregoing, disbursements from the Construction Account, if 
any, for the contractual sum due the Financial Advisor to the Board 
and Bond Counsel, for their professional services in connection 
with the authorization, issuance, sale and delivery of the Series I 
Bonds, and other closing costs, shall not be subject to approval by 
- 
such Engineers. 
Upon the completion of the Series I Project, as certified 
by the Engineers, any balance remaining in the Construction Account 
after the payment of all project costs shall be deposited in the 
Bond Fund; provided, however, that if Series I Bond proceeds are 
remaining at a time when there is pending or imminently contem- 
plated the construction of one or more additional educational 
buildings which are to be financed from the proceeds of additional 
Bonds pursuant to the Resolution, and which building or buildings 
will constitute a part of the Consolidated Educational Buildings 
Project, any such unexpended balance may be taken into account in 
determining the amount of additional Bonds to be authorized there- 
for, or may otherwise be applied to the proper costs thereof, in 
which event such unexpended balance shall be transferred to the 
construction account created for the additional Bonds. 
Section 3.04. Compliance with Provisions of Resolution 
as to Parity Coveraqe. It is hereby certified that prior to the 
issuance of the Series I Bonds, a statement will be filed by the 
Treasurer of the Board with the Trustee evidencing compliance with 
the conditions and restrictions set forth in Section 7.10 of the 
Resolution permitting the issuance of bonds ranking on a basis of 
parity and equality with all the outstanding Series of Bonds issued 
pursuant to the Resolution as to security and source of payment, 
and in all other respects, as set out in the preamble hereto. 
Section 3.05. All Provisions of the Resolution as to 
Revenues and Bond Fund Reaffirmed. All of the provisions of the 
Resolution as to the Revenues of the Consolidated Buildinqs 
Project, the application of same, the creation of various funds and 
the maintenance of the reserve in the Bond Fund, are hereby 
readopted, ratified and confirmed. 
Section 3.06. Compliance with Federal Arbitraqe Requla- 
tions. Prior to or at the time of delivery of the Series I Bonds, 
the Chairman of the Board and/or the chief financial officer of the 
University shall execute appropriate certifications with reference 
to the matters referred to above, setting out all known and contem- 
plated facts concerning Series I Bond proceeds. and investments, 
including the execution of necessary and/or desirable certifica- 
tions of the type contemplated by applicable Treasury Regulations 
in order to assure that interest on the Bonds will be exempt from 
all federal income taxes and that the Series I Bonds will not be 
treated as arbitrage bonds. 
Section 3.07. Compliance With All Provisions of Law. 
Prior to the issuance of the Series I Bonds, all provisions of law 
shall be complied with, which must be complied with prior to or at 
that time. 
Section 3.08. Covenant of Board To Take All Action 
Necessary to Assure Compliance With the Internal Revenue Code of 
1986. In order to assure purchasers of the Series I Bonds that 
interest thereon will continue to be exempt from all federal and 
Kentucky income taxation (subject to certain exceptions set out 
below), the Board covenants to and with the owners of the Series I 
Bonds that (1) the Board will take all actions necessary to comply 
with the provisions of the Internal Revenue Code of 1986, as 
applicable (the "Codeu), (2) the Board will take no actions which 
will violate any of the provisions of the Code, or would cause the 
Series I Bonds to become "private activity bondsw or "arbitrage 
bondsM within the meaning of the Code, (3) none of the proceeds of 
the Series I Bonds will be used for any purpose which would cause 
the interest on the Series I Bonds to become subject to federal 
income taxation, and the Board will comply with any and all 
requirements as to rebate (and reports with reference thereto) to 
the United States of America of certain investment earnings on the 
proceeds of the Series I Bonds. 
The Board certifies that these Series I Bonds are not 
"private activity bondsw within the meaning of the Code, and the 
Board has been advised by Bond Counsel, and therefore believes, 
that interest on the Series I Bonds is not included as an item of 
tax preference in calculating the alternative minimum tax for 
individuals. 
The Board covenants that in the event it is determined by 
he Board, upon advice of nationally recognized bond counsel, that 
he Bond Fund, including the reserve portion thereof, the Construc- 
.ion Account or any other fund or account established pursuant to 
the Resolution or the Series I Resolution, is subject to the rebate 
requirements of Section 148(f)(4)(C) of the 1986 Code, and does, in 
fact, generate earnings from Won-purpose investmentsu in excess of 
the amount which said investments would have earned at a rate equal 
to the "yield" on the Series I Bonds, plus any income attributable 
to such excess, it shall rebate such excess to the United States of 
America on or before five (5) years from the date of issuance of 
the Series I Bonds, and once every five years thereafter until the 
final retirement of the Series I Bonds; the last installment, to 
the extent required, to be made no later than sixty (60) days 
following the date on which funds sufficient for the complete 
retirement of the Bonds are deposited with the Trustee or any 
escrow agent. 
The Board is advised that the exemption from income 
taxation by the United States of America of interest on the Series 
I Bonds is subject to the following exceptions: 
1. For purposes of the alternative minimum tax imposed 
on corporations (as defined for federal income tax purposes), 
interest on the Series I Bonds is taken into account in determining 
adjusted current earnings for taxable years beginning after 
December 31, 1989. 
2. Section 265 of the Code denies a deduction for 
interest on indebtedness incurred or continued to purchase or carry 
the Series I Bonds, except that in the case of a financial institu- 
tion within the meaning of Section 265(b) (5) of the Code, a 
deduction is allowed for 80% of that portion of such financial 
institution's interest expense allocable to interest on the Series 
I Bonds. 
3. With respect to insurance companies subject to the 
tax imposed by Section 831 of the Code, Section 832(b)(5)(B)(i) 
reduces the deduction for loss reserves by 15% of the sum of 
certain items, including interest on the Series I Bonds. 
4. For taxable years beginning before January 1, 1996, 
interest on the Series I Bonds earned by some corporations could be 
subject to the environmental tax imposed by Section 59A of the 
Code. 
5. Interest on the Series I Bonds earned by certain 
foreign corporations doing business in the United States of America 
could be subject to a branch profits tax imposed by Section 884 of 
the Code. 
6. Passive investment income, including interest on the 
Series I Bonds, may be subject to federal income taxation under 
Section 1375 of the Code for Subchapter S corporations that have 
Subchapter C earnings and profits at the close of the taxable year 
if greater than 25% of the gross receipts of such Subchapter S 
corporation is passive investment income. 
7. Section 86 of the Code requires recipients of 
certain Social Security and certain Railroad Retirement benefits to 
take into account, in determining the taxability of such benefits, 
receipts or accruals of interest on the Series I Bonds. 
The Board reserves the right to amend the Series I 
Resolution authorizing the Series I Bonds without obtaining the 
consent of the owners of the Series I Bonds (i) to whatever extent 
shall, in the opinion of Bond Counsel, be deemed necessary to 
assure that interest on the Series I Bonds shall be exempt from 
federal income taxation, and (ii) to whatever extent shall be 
permissible (without jeopardizing such tax exemption or the securi- 
ty of the said owners) to eliminate or reduceany restrictions 
concerning the investment of the proceeds of these Series I Bonds, 
or the application of such proceeds. The purchasers of these 
Series I Bonds are deemed to have relied fully upon these covenants 
and undertakings on the part of the Board as part of the considera- 
tion for the purchase of the Series I Bonds. To the extent that 
the Board obtains an opinion of nationally recognized bond counsel 
to the effect that non-compliance with any of the covenants con- 
tained in this Series I Resolution or referred to in this Series I 
Resolution would not subject interest on the Series I Bonds to 
federal income taxes or Kentucky income taxes, the Board shall not 
be required to comply with such covenants or requirements. 
This Series I ~esolution-is adopted in contemplation that 
Bond Counsel will render an opinion as to exemption of principal of 
the Series I Bonds from Kentucky ad valorem taxation and as to 
exemption of interest on the Series I Bonds from federal and 
Kentucky income taxation, based on the assumption by Bond Counsel 
that the Board complies with covenants made by the Board with 
respect to compliance with the provisions of the Code, and based on 
the assumption of compliance by the Board with requirements as to 
any required rebate (and reports with reference thereto) to the 
United States of America of certain investment earnings on the 
proceeds of the Series I Bonds. The Board has been advised that 
based on the foregoing assumptions of compliance, Bond Counsel is 
of the opinion that the Series I Bonds are not "arbitrage bonds" 
within the meaning of Section 148 of the 1986 Code. 
Section 3.09. Desiqnation of Series I Bonds as Qualified 
Tax-Exempt Obliqations. The Board hereby designates the Series I 
Bonds as "qualified tax-exempt obligations" within the meaning of 
Section 265(b)(3)(B) of the Code. In that connection, the Board 
represents that (i) the reasonably anticipated amount of "qualified 
tax-exempt obligationsu (within the meaning of Section 265[b][3][B] 
of the Code) which will be issued by the Board, and any subordinate 
entities thereof (within the meaning of Section 265[b][3][E] of the 
Code), during the calendar year 1992 does not exceed Ten Million 
Dollars ($10,000,000), and (ii) the Board (and any such subordinate 
entity thereof) has not previously designated as "qualified tax- 
exempt obligations" any other obligations previously authorized by 
it to be issued during the calendar year 1992. 
Section 3.10. Copy of Resolution To Be Filed With 
Trustee. A certified copy of this Series I Resolution shall be 
filed with the Trustee, and this Series I Resolution shall take 
effect immediately upon its adoption and the filing of a certified 
copy hereof with the Trustee. 
Adopted: May 22, 1992. 
(SEAL) 
Attest : 
Chairman, Board of Regents 
Secretary 
CERTIFICATE OF SECRETARY 
I, Carol Johnson, Secretary of the Board of Regents of 
Morehead State University, Morehead, Kentucky, hereby certify that 
the foregoing is a true copy of a Series I Resolution adopted by 
said Board at a meeting held on May 22, 1992, which Series I 
Resolution pertains to the issuance of $5,700,000 of Consolidated 
Educational Buildings Revenue ~onds, Series I, all as shown by the 
official records in my custody and under my control. 
WITNESS my signature and the seal of the University this 
May 22, 1992. 
( SEAL) 
Secretary, Board of Regents 
May 22, 1992 
VLI-C-9 
PERSONAL SERVICE CONTRACTS FOR LEGAL SERVICES 
For the past several years, the Board of Regents has primarily secured 
general legal representation by means of issuing a Personal Service Contract to one 
law firm. At one point, the University employed in-house legal counsel, in addition to 
the firm retained by Personal Service Contract. Budgetary constraints caused this 
position to be eliminated in 1985-86. The nature of most legal issues confronting the 
University are generally focused around personnel matters and other topics specifically 
related to school law. Bryan, Fogle and Chenoweth, and most recently Chenoweth 
Law Office, have represented the University in these matters. Mr. Robert Chenoweth 
has been the primary counsel and has represented the University well. The contract 
with Chenoweth Law Office expires on June 30, 1992. It is recommended that 
Chenoweth Law Office's contract for legal services be extended through June 30, 
1993. 
Recently, universities, as well as the business environment as a whole, 
have been presented with a much broader range of legal issues to address. The 
expanding scope of issues has created the need for specialization within the legal 
profession and the need for universities to seek legal counsel based upon various 
areas of expertise. 
Morehead State University has not been an exception from the need for 
legal representation in areas of specific expertise. Legal matters involving 
environmental, business contract law, utility regulations, sports law and FCC issues, 
have been or are in the process of being addressed. 
When specialized legal services have been required, the University has 
addressed these needs by securing legal representation outside of the scope of the 
general counsel contract. Normally, special counsel is obtained only after the specific 
claim or issue has been presented. Because of the process required under state 
regulations to execute a Personal Service Contract, this method increases the risk of 
not being able to address matters on a timely basis. 
To counter this risk, the Board of Regents should consider arranging in 
advance for legal services by issuing Personal Service Contracts to more than one law 
firm. This practice is now being followed by other universities in this state. 
KRS 164A.575 permits the Board to procure legal services without competitive bids. 
Personnel Service Contracts for Legal Services 
Page 2 
At this time, contracts with two law firms would appear sufficient. 
Contracts would be issued to Chenoweth Law Office, Frankfort, Kentucky, specializing 
in school law, and to McBrayer, McGinnis, Leslie and Kirkland. McBrayer, McGinnis, 
Leslie and Kirkland has offices in Lexington, Frankfort, and Greenup, Kentucky. The 
contract with Bryan and Fogle, also specializing in school law and the firm with which 
Mr. Chenoweth was associated until April 1, 1992, is not recommended for extension. 
McBrayer, McGinnis, Leslie and Kirkland has an outstanding reputation 
within the legal profession and practitioners in the firm with varied areas of legal 
expertise. Members of the firm have a familiarrty with Morehead State University and 
Kentucky higher education, and their offices are conveniently accessible. The term of 
this contract would also be from July 1, 1992, to June 30, 1993. 
Both contracts will specify that the firms shall be paid $75 per hour for 
services rendered. This rate is established by the state as the standard rate that shall 
be paid to a law firm. Travel will be reimbursed at the state rate of 22 cents per mile. 
The hourly rate is not paid for travel time. 
With the approval of the Board of Regents, Personal Service Contracts 
will be prepared and presented to the Personal Service Contract Review Committee of 
the Legislative Research Commission. Based upon experience factors, the University 
projects that total legal fees will not exceed $40,000 for the fiscal year. 
Recommendation 
That the Board authorize the issuance of contracts for legal services with 
Chenoweth Law Office, and McBrayer, McGinnis, Leslie and Kirkland. The contracts 
shall be for the period of July 1, 1992, through June 30, 1993. 
May 22,1992 
VII-D-1 
SUSPENSION OF INSTITUTIONAL MANDATORY STUDENT HEALTH 
INSURANCE PROGRAM FOR THE 92/93 SCHOOL YEAR 
In 1985, the Board approved an institutional policy requiring all students 
enrolled full time to subscribe to a health insurance program contracted through the 
university or waive the institutional plan by signing a statement cemfying comparable 
coverage. Last fall the institutional requirement was supplanted by a new statute enacted 
by the 1990 General Assembly requiring students enrolled at least three-quarter time to 
participate in a basic health insurance program coordinated through the institutions or show 
proof of comparable coverage. 
On August 22, 1991, however, a temporary injuxiction enjoining the 
Universities of Kentucky and Louisville from enforcing the law was amended to include all 
public and private institutions of higher education in the Commonwealth. In compliance 
with the amended court order, we ceased enforcement, electing to offer the coverage to our 
students on an optional basis. In light of those events and advice from legal counsel, we 
recommended and the Board approved on October 4, 1991, the suspension of our 
institutional policy requiring full-time students to have health insurance for the 1991192 
school year. 
Analvsis 
As of this date, the issue is still unresolved, and the injunction remains in 
effect. With the uncertainty of the decision and when it will be forthcoming, we are again 
in an untenable position regarding our institutional policy requiring students to have health 
insurance. Given these circumstances and the need to give further review to our policy, we 
are recommending that the 1991192 Board suspension of the institution's health insurance 
requirement continue through the 1992193 school year. 
For 1992193 we have ready for implementation an insurance program that 
meets the requirements of the statemandated program, should the statute be upheld. 
Moreover, the program is responsive to student needs on a purely optional basis if the 
injunction continues into the school year or the statute is ruled unconstitutional. 
The basic plan (Plan A), which meets the mandated requirement, will be 
available for $3S/semester. This rate is 6% above last year's cost but is reasonable 
compared to annual medical inflationary rates. Payment under this coverage is limited to 
14 days of inpatient hospital care at prevailing Medicaid rates. An optional plan (Plan B), 
which also meets the mandated requirements but includes coverage for limited outpatient 
services, will be available for $69/semester. Both plans also include optional spouse and 
dependent coverage at reasonable rates. 
If the statute is ruled unconstitutional, students will not be required to have 
insurance coverage. However, the above plans will be available to students on a voluntary 
basis at the same rates. 
Recommendation 
That the Board of Regents suspend the institutional policy requiring full-time 
students to have health insurance for the 1992193 school year. 
May 22, 1992 
VIII-B-1 
REPORT ON 
PRESIDENT'S COMMISSION ON GENERAL EDUCATION 
President C. Nelson Grote appointed the President's 
Commission on General Education in December, 1990, and charged the 
group with the review and revision of the University's general education 
program. The membership of the Commission includes faculty, professional 
staff, students, and alumni representatives. These are: Lindsey Back, Gene 
Binion, Russell Brengelman, Robert Bylund, Vicente Cano, Dan Cornell, G. 
Ronald Dobler, Lynne Fitzgerald, Jerry Franklin, Robert Franzini, Michael 
Hopper, Dennis Karwatka, Beverly McCormick, Charles Morgan, Bryan 
Norman, Carol Nutter, Pauline Ramey, Judy R. Rogers (Chair), Willie Smith, 
and Gary Van Meter. 
As part of its review, the Commission considered current 
national trends in general education and the general education components 
of other colleges and universities in the context of Morehead State 
University's unique mission and student body. The Commission has 
discussed and is cognizant of the changes which the Kentucky Education 
Reform Act and the Pre-College Curriculum may make in the preparation of 
the entering Morehead State University freshman. In addition, the group 
reviewed the assessment data resulting from the senior exit examination, 
the ACT College Outcome Measures Program, which has been administered 
for the past three years. 
Based on the information gained, the Commission reviewed and 
revised the 1979 Morehead State University Objectives of General 
Education. This revision was first distributed to the faculty and staff for 
written and oral comments and suggestions, and then was revised again and 
presented to the faculty and staff for endorsement. Of those polled, 52% 
responded with 90% approval of the goal statements. 
The Commission continues to meet weekly to create an  
appropriate conceptual framework for the delivery of course work to meet 
the goals. While the specifics of this framework remain under discussion, 
the Commission has reached consensus on several points. No existing 
courses in general education will automatically be accepted as part of the 
revised general education component. The Commission will propose a n  
approval process through which all courses will be reviewed and 
recommended or not recommended as  meeting the general education goals. 
The Commission believes that the quality of general education is 
affected by the content of courses, by the methods of instruction, and by 
students' involvement in their own learning. General education courses will 
be encouraged to be interdisciplinary, to use active learning techniques, and 
to infuse the various disciplines with the teaching of basic skills. 
Morehead State University 
Goals of General Education 
The purpose of Morehead State University's general education 
component is to equip all students with the knowledge and skills to live 
fulnlling and productive lives as educated citizens of the world. 
Students will be expected to demonstrate the ability: 
To communicate accurately and effectively 
Students must be  proficient in both written and spoken 
English. 
To locate, select, organize, and present information efficiently 
Students must be able to retrieve and organize information 
from various disciplines and to use appropriate computer 
technologies. 
To think and reason analytically 
Students must be able 
understand and apply 
logically by evaluating, 
to use methods of scientzfu: 
mathematical concepts, and 
analyzing, and synthesizing 
inquiry, 
reason 
in formation. 
To make informed and ethical value decisions 
Stzidents must make responsible decisions afer 
considering the moral, aesthetic, and practical 
implications of their actions. 
To function responsibly in the natural, social, and technological 
environment 
Students must recognize and understand both the 
dynamics and social implications of political, 
environmental, and scientgic processes. 
To recognize and respond to aesthetic values in creative human 
expression 
Students should develop an appreciation for the arts and 
the humanities. 
G. To develop life skills 
Students should deuelop knowledge, skills, and behaviors 
which promote well being. 
H. To recognize and value the multicultural nature of American 
society and respect the rights of all citizens 
Students must consider how others think and live in order 
to develop understanding of and respect for the cultural 
diversity within American society. 
L To analyze global issues in the context of cultural diversity 
Students must understand the diversity as well as the 
commonality of world inhabitants and understand the need 
to act responsibly as world citizens. 
May 22, 1992 
vm-c-1 
REPORT ON FOOD SERVICE CONTRACT 
On June 23, 1989, the Board of Regents ratified a contract for 
management of the University's food service programs with Professional Food Service 
Management, Incorporated, (PFM). The contract was awarded after a Request for 
Proposal process and initially covered the two-year period from July 1, 1989, to 
June 30, 1991. The contract contained options for three additional one-year extension 
periods. 
The first of the one-year options for extension of the contract was 
exercised on July 1, 1991. The second of the one-year options for extension of the 
contract will be exercised on July 1, 1992, and will run through June 30, 1993. The 
terms of the extension period contract will not deviate from the provisions contained in 
the original contract which generally provides for a commission as a percent of sales 
plus a facility and equipment rental fee. 
The major source of assessment of food services is through direct input 
from the Food Service Committee of the Student Government Association. This 
group, consisting of students who regularly eat in the University's food service 
facilities, meets every two weeks during the regular academic year with PFM 
management and the Assistant Vice President for Fiscal Services. In addition to the 
permanent members of the committee, all meetings are advertised in advance and are 
open to all students, faculty, and staff. 
Activities of the committee include critique of menu selections, food 
quality, portion quantities and pricing information. The group also taste tests new 
products, and during the spring semester attended a food show in Columbus, Ohio, to 
gain knowledge of the food service industry and products. 
Services are assessed through on-site inspections, survey instruments 
and periodic inquiries with campus users. Responses from both student and non- 
student users indicate an overall satisfaction with the food services operation. 
May 22. 1992 
vm-D-1 
REPORT ON ADMISSIONS AND HOUSING 
APPLICATIONS FOR FALL 1992 
Applications for admission for the 1992 Fall Semester are averaging 6% to 10% 
above last year's numbers for comparable dates. As of the printing of this report, total 
applications are up 10%. By categories, freshman applications are up 6%, transfers 26%, 
and returning students 19%. Of the 3,333 applications received through May 8, 75% are 
from in-state students. 
Student housing applications are down approximately 8% compared to this same 
period for last year. Of the 1,081 new applications received, 852 are for freshmen. 
Transfers and returning students constitute the balance. During the sign-up process for 
currently enrolled students living in university housing, 69% of the occupants, as compared 
to 76% for last year, completed requests for fall housing. The difference is significant but 
not surprising because of the number of students completing degree requirements and a 
decline in enrollment of first-time freshmen for the last two years. 
In order to achieve our housing revenue objective for 1992193, a major marketing 
campaign for university housing is underway. Despite the facts that housing rates will not 
increase this fall and expanded capacity rooms are no longer required, there still exists in 
our service region a perception that the residence halls are overcrowded and more expensive 
than off-campus housing. Through various forms of media and personal communications 
with commuters and off-campus residents, we are attempting to change these perceptions 
and promote the many benefits of living in university housing. As you know, other than 
prescribed exceptions, full-time freshmen are required to live on campus. Our preliminary 
data suggest that first-time freshman enrollment may increase slightly this fall. 
OFFICE OF THE PRESIDENT PAGE: 001 
OFFICE OF THE PRESIDENT 
ID  No. . . . . . . . . . . . . . . . . . . . . . . .  
Exempt Enployees 
001159 m A L D  G .  EAGLIN P res i den t  
000004 BRENOA C .  JOHNSON A b n i n i s t r a t i v e  A s s i s t a n t  t o  t he  P r e s i d e n t  
Non-Exempt Employees 
002171 BETTY D. PHILLEY A d m i n i s t r a t i v e  S e c r e t a r y  
E x q t  b rp l oyees  
001173 BRENDA C. JOHNSON S e c r e t a r y  t o  t h e  Board o f  Regents 
Exenp t  brp loyees 
002222 RANDALL L .  W L L S  School R e l a t i o n s  Coo rd i na to r  
P ro fesso r  o f  Educa t i on  
( J o i n t  Ass ign  - Leadersh ip  & Secon Ed) 
Non-Exempt Employees 
002799 VANESSA D.  HORTON A d m i n i s t r a t i v e  S e c r e t a r y  
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Non-Exerrpt t i rp loyees  
000186 PATRICIA A. RIGDON S e c r e t a r y  
000180 PAULINE H. YOUNG S t a f f  W r i t e r  
OFF l CE OF DEVELOPMENT 
- - - - - - - - - - - - - - - - - - - - -  
Exempt Employees 
000181 ROBERT F .  -FITON 
001252 JAMES R. CAUDILL 
002824 SHIRLEY M. PARKER 
D i r e c t o r  o f  Developnent  
($41,503 MSU - $13,834 MSU Foundat ion )  
Asst  D i r e c t o r  o f  Development f o r  A t h l e t i c s  
Accountant  I I  
Non-Exerrpt Employees 
000183 EVLYNN H. FW;ATE S e c r e t a r y  
Exerrp t brp l oyees 
000149 WILLIAM H.  REWINE 
001036 TAM1 B .  JONES 
000151 MAL- J .  BlGELQN 
000152 DQ)rlNA E .  COX 
001142 PAMELA H. FUOSS 
D i r e c t o r  o f  Alumni R e l a t i o n s  
A s s i s t a n t  D i r e c t o r  o f  Alumni R e l a t i o n s  
Non-Ex- t hrp loyees 
Bu l k  M a i l  C l e r k  
S e c r e t a r y  
A l u m i  Records S p e c i a l i s t  
PAGE: 002 
1992-93 1991.- 92 % 
SALARY CONTRACT SALARY CONTRACT CHANGE 
DIVISION OF UNIVERSITY ADVANCEMENT 
OFFICE OF PUBLICATIONS 
ID  No. . . . . . . . . . . . . . . . . . . . . . .  
Exenpt b r p l o y e e s  
000195 JENNIFER L .  CRICKARD D i r e c t o r  o f  P u b l i c a t i o n s  
000196 SHARON L .  
OFF ICE 
- - - - - -  
001796 JAN G .  BURGE Conference Se rv i ces  D i r e c t o r  
Non-Exerrpt Enp loyees 
000003 PATRICIA L .  LRNlS S e c r e t a r y  
PRINTING SERVICES 
- - - - - - - - - - - - - - - - -  
Exempt Enployees 
000188 MARTIN MJFFMAN 
000190 JEFFREY L .  BIZZEL 
000928 MARILYN P .  CRANK 
000194 PENNY L .  MAGGARD 
001261 TERRY W. POPP 
000153 JULIE A. ROBERTS 
000193 CINDY J .  TRENT 
000192 SANDRA D. TYREE 
000189 DAVID M. MI-GHT 
Manager o f  P r i n t i n g  Se rv i ces  
Supp ly  C l e r k ,  P a r t - t i m e  
P r i n t e r  I 
Customer S e r v i c e  C l e r k  
B i n d e r y  Opera to r  
Typese t te r  
P r i n t e r  I I 
Copy Center  Opera to r  
P r i n t e r  I I 
OFFICE OF ATHLETICS 
Exemp t E r q ~  l oyees 
000631 STEVE A. HWllLTON D i r e c t o r  o f  A t h l e t i c s  
I n s t r u c t o r  o f  H e a l t h ,  PE & R e c r e a t i o n  
003036 C. D. BUTLER Academic Counselor 
000632 PETER P lLL lNG A s s i s t a n t  D i r e c t o r  o f  A t h l e t i c s  
PAGE: 003 
1992-93 1991-92 % 
SALARY COESTRACT SALARY CaJTRACT CHANGE 
DIVISION OF UNIVERSITY ADVANCBAENT PAGE: 004 
OFFICE OF ATHLETICS 
OFF ICE OF THE DIRECTOR 
I D  No. - - - - - - - - - - - - - - - - - - - - - -  
000634 JENNY L .  DUNCAN 
000633 ELIZABETH A .  N W O N  
1992-93 1991-92 % 
SALARY CONTRACT SALARY COIJTRACT CHANGE 
Non-Exerrpt Enployees 
S e c r e t a r y  
A - i n i s t r a t i v e  S e c r e t a r y  
Exerrpt Enployees 
000649 VACANCY 
001042 JEFFREY J .  CURLEY 
000182 RANDY L .  STACY 
001228 BRENDA L.  KlSSlNGER 
BASEBALL 
- - - - - - - -  
002826 FRANK J. SPANlOL 
Head A t h l e t i c  T r a i n e r  
A s s i s t a n t  A t h l e t i c  T r a i n e r  
Exetrpt Enployees 
Spo r t s  I n f o r m a t i o n  D i r e c t o r  
Non-Exerrpt Enp loyees 
S e c r e t a r y  
Ex- t Enp loyees  
Head Baseba l l  Coach 
( F i x e d  Term Appo in tment )  
Exerrp t tirp l oyees 
000636 RICHARD W. FlCK 
002219 JAMES FARR 
002218 WILLIAM L .  GLEASON 
Head B a s k e t b a l l  Coach 
( F i x e d  Term Appointment)  
A s s i s t a n t  B a s k e t b a l l  Coach 
( F i x e d  Term Appointment)  
A s s i s t a n t  B a s k e t b a l l  Coach 
( F i x e d  Term Appointment)  
DIVISION OF UNIVERSITY ADVANCEMNT PAGE: 005 
OFFICE OF ATHLETICS 
BASKETBALL 
I D  No. - - - - - - - - - -  
000639 TERESA L .  kKMARD 
Non-Exenpt E q l o y e e s  
S e c r e t a r y  
FOOTBALL 
- - - - - - - -  
Exempt Enployees 
001135 COLE A. PROCTOR 
001137 KEVIN J. CARTY 
002284 TERRY J. CHIN 
001136 JEFF JUDGE 
001141 KERRY 6. LOCKLIN 
002532 REX RYAN 
000645 SHERRY E .  MAYS 
Head F o o t b a l l  Coach 
(F i xed Term Appo i n tmen t ) 
A s s i s t a n t  F o o t b a l l  Coach 
( F i x e d  Term Appointment)  
A s s i s t a n t  F o o t b a l l  Coach 
( F i x e d  Term Appointment)  
A s s i s t a n t  F o o t b a l l  Coach 
( F i x e d  Term Appointment)  
A s s i s t a n t  F o o t b a l l  Coach 
(F  i xed Term Appointment ) 
A s s i s t a n t  F o o t b a l l  Coach 
( F i x e d  Term Appointment)  
Non-Erenp t Enp loyees 
Sec re ta r y  
Exempt Fnployees 
000653 REX CHANEY 
MEN'S TENNIS 
- - - - - - - - - - - -  
001207 JOHN C.  NATHANW 
G o l f  Coach, P a r t - t i m e  
( F i x e d  Term Appointment)  
Ex- t tirp l oyees 
Tennis  Coach, P a r t - t i m e  
1992 - 93 1991 - 9 2  % 
SALARY CONTRACT SALARY CONTRACT CHANGE 
DIVISION OF UNIVERSITY ADVANCEMENT PAGE: 006 
OFF ICE OF ATHLET ICS 
SWIMHING 
I D  No. - - - - - - - -  
000648 PALER R. ADKINS 
Exerrpt Employees 
Men's & W m n 9 s  Swimning Coach,Part-Time 
(F i xed  Term Appointment) 
Exerrp t Emp l oyees 
000651 JANET M. GABRIEL 
000650 PATRICIA A. WILSON 
Wmen's B a s k e t b a l l  Coach 
(F i xed  Term Appointment) 
Ass i s tan t  B a s k e t b a l l  Coach 
(F i xed  Term Appointment) 
WXEN ' S SOFTBALL 
- - - - - - - - - - - - - - - -  
Exempt Employees 
000654 VACANCY Vbnen's S o f t b a l l  Coach, P a r t - t i m e  
(F i xed  Term Appointment) 
Exempt Enployees 
000652 CHlH Y. LOO 
WXEN ' S VOLLEYBALL 
- - - - - - - - - - - - - - - - - -  
Wmen's Tennis  Coach, Par t -T ime 
(F i xed  Term Appointment) 
Exempt Emp l oyees 
Wbmen's V o l l e y b a l l  Coach 
(F i xed ,Te rm Appointment) 
1992-93 1991 -92  % 
SALARY CONTRACT SALARY CONTRACT CHANGE 
DIVISION OF UNIVERSITY ADVANCEhllENT 
OFFICE OF ATHLETICS 
CROSS COUNTRY 
I D  No. - - - - - - - - - - - - -  
001850 DANIEL K .  LINDSEY 
PAGE: 007 
1992-93 1991 - 9 2  % 
SALARY CONTRACT SALARY CONTRACT CHANGE 
Men's  & Ubnen's  X-Country Coach, P a r t - T i m e  $ 1 0 , 4 0 0 . 0 0  0 9  $10 ,400 .00  0 9  
( F i x e d  Term Appointment) 
DIVISION OF ADMINISTRATION AND FISCAL SERVICES PAGE: 008 
ID  No. 
OFFICE OF THE VICE PRESIDENT 
- - - - - - - - - - - - - - - - - - - - - - - - - - - -  
000020 PORTER DAILEY 
000021 NELL B. BLAND 
V i c e  P r e s i d e n t  f o r  Adrnin & F i s c a l  Se rv i ces  
A d m i n i s t r a t i v e  A s s i s t a n t  II 
OFFICE OF BUDGETS & MANAGEENT INFOfWATIW 
Exerrpt t i rp loyees  
001026 RAY M. PINNER 
001437 CHlH Y. LOO 
D i r e c t o r  o f  Budgets  & Management l n f o  
Asst  D i r e c t o r  o f  Budgets & Management l n f o  
Non-Exerrpt Errployees 
000554 JOYCE J. W3lEDITH A b n i n i s t r a t i v e  Sec re ta r y  
Exerrpt t i rp loyees  
000024 MICHAEL R .  WLTERS Asst  V i c e  P r e s i d e n t  f o r  F i s c a l  S e r v i c e s  
002246 L M E N C E  L .  CRUM P r o p e r t i e s  A s s i s t a n t  
( J o i n t  Appointment - Concessions & Vending 
000025 RONALD D. JONES P r o p e r t i e s  and P o s t a l  Manager 
Non-Exerrp t Errp loyees 
001303 DEBORAH C. BARKER A d m i n i s t r a t i v e  Sec re ta r y  
OFFICE OF FISCAL SERVICES 
Exerrpt Errployees 
000026 J A M 3  A. FLUTY C o n t r o l l e r  
000848 FREDA D.  DONALDSON R e s t r i c t e d  Accoun t ing  and Loan Manager 
000137 SHARON E .  COOOlffi Accountant  I 
000028 6 .  H. JUSTICE Studen t  Accounts Counselor 
003032 DEBORAH 6 .  MADDEN Accountant  II 
000029 VALERIE A. OUSLEY Rece i vab les  Manager 
000030 STEVE F .  SCHAFER Senior  Accountant  
1992-93 1991-92 % 
SALARY CONTRACT SALARY CONTRACT CHANGE 
DIVISICN OF AOMlNlSTRATlON AND FISCAL SERVICES PAGE: 009 
OFFICE OF FISCAL SERVICES 
001147 J ILL  BEAR 
000038 DEBBIE L .  BURNETT 
000031 DEBORAH L .  DEHART 
000027 JANET W. GLOVER 
000033 P M L A  S. HESLER 
001645 J M S  R .  -0 
000035 KATHY K lffi 
000034 VACANCY 
000912 VACANCY 
PAYROLL 
- - - - - - -  
000044 BEVERLY J .  BREWER 
000046 CINDY L . W A R D  
Head Cashier  
Da ta  E n t r y  S p e c i a l i s t  II 
Account ing  A s s i s t a n t  
Account ing  A s s i s t a n t  
Business Cashier  
Vending Stock C l e r k  
Data  E n t r y  S p e c i a l i s t  I I  
C l e r k  T y p i s t  
Business Cash ie r  
Exetrpt Eirployees 
P a y r o l l  O f f i c e r  
Non-Exerrpt E q l o y e e s  
P a y r o l l  S p e c i a l i s t  
Exenpt b rp l oyees  
000039 CHARLOTTE M. m Y  
000041 &OMIE L .  FANNIN 
003017 SCARLETT L .  LEET 
000040 CARLA A .  RUCKER 
000042 SANDRA 0. GUNNELL 
D i r e c t o r  o f  Purchas ing  
A s s i s t a n t  Buyer 
A s s i s t a n t  Buyer 
A s s i s t a n t  Buyer 
Non-Exenpt Errployees 
Purchas ing  C l e r k  
Exenpt h p l o y e e s  
001365 MAUDA E. PARISH Postmaster 
1992-93 1991 -92  % 
SALARY CONTRACT SALARY CONTRACT CHANGE 
DIVISION OF ADMINISTRATION AND FISCAL SERVICES 
OFFICE OF FISCAL SERVICES 
PAGE: 010 
I D  No. 
000857 BARRY L .  BREUER 
001273 DONNA M. PRATHER 
P o s t a l  C l e i k  
P o s t a l  C l e r k  
1.0. STUDENT CARD UNIT 
. . . . . . . . . . . . . . . . . . . . . .  
Exenp t tirp l oyees 
001470 WWIUITA H. BEAR Access Card System Manager 
Non-Exerrpt Enployees 
003050 KImERLY A. ALCORN Data  E n t r y  S p e c i a l i s t  I 
Exenp t brp loyees 
001846 WILLIAM J. RILEY D i r e c t o r  o f  Personne l  Se rv i ces  
002495 MICHELLE P.  HARDIN Recru i tment  and Enployment Manager 
003004 SUZANNE S. HOGGE Wage and S a l a r y  Manager 
003071 VACANCY A f f i r m a t i v e  A c t i o n  O f f i c e r  
Non-Exerrpt Enployees 
001164 PHYLLIS J.  DEHART Personnel  A s s i s t a n t  
000131 LUCY NORRlS Sec re ta r y  
002280 SANDRA K. FKGERS Sec re ta r y  S p e c i a l i s t  
OFF l CE OF R l SK MANA-NT 
Exenp t Enp l oyees 
000154 WILLIAM T. ROSENBERG D i r e c t o r  o f  R i s k  Management 
A s s i s t a n t  P ro fesso r  o f  Educa t i ona l  Media 
1992-93 1991 - 9 2  % 
SALARY CONTRACT SALARY CONTRACT CHANGE 
DIVISION OF ADMINISTRATIm AND FISCAL SERVICES PAGE: 011 
OFFICE OF RISK MANAGEMENT 
1992-93 1991-92 % 
SALARY CONTRACT SALARY CONTRACT CHANGE ID  No. 
000164 KATHY S. FRALEY S e c r e t a r y  
Exenp t Emp l oyees 
000541 LARRY J .  NETHERTON Genera l  Manager o f  W Y  
A s s i s t a n t  P ro fesso r  o f  Radio-TV 
E n g i n e e r i n g  and Ope ra t i ons  D i r e c t o r  
Mus ic  and A r t s  D i r e c t o r  
Program and P r o d u c t i o n  D i r e c t o r  
Pranot ion/Development  D i r e c t o r  
S p o r t s  and S p e c i a l  Events  D i r e c t o r  
News and P u b l i c  A f f a i r s  D i r e c t o r  
S t a f f  A s s i s t a n t  
000547 J M S  D. HALL 
000542 PAUL W. HITCHCOCK 
000545 DANIEL S. HITTEPOCE 
001038 RONALD W. MACE 
000544 CHARLES K .  MUG! 
000549 VACANCY 
003033 VACANCY 
Non-Exenpt Employees 
000550 DEBORAH A. CLINE S e c r e t a r y  S p e c i a l i s t  
PUBL I C SAFETY 
- - - - - - - - - - - - -  
Exenpt Employees 
000100 RICHARD F .  GREEN 
000 103 ROGER L . HOLBR001< 
Manager o f  P u b l i c  S a f e t y  
Coo rd i na to r  o f  I n v e s t i g a t i o n s  & Sp P rog  
000108 WINFORD S. BARKER 
000101 JOHN 0. BARNETT 
000112 PENNY A. m N  
002031 MARK A. CLINE 
001272 AMANDA S. D E M l S  
000111 JAMS K .  OOUGHERTY 
000109 TOMlM N. FLAMIGAN 
000110 REDA J .  HARRIS 
002887 BARBARA A. HAYES 
002497 RICHARD H. KELLEY 
000104 GARY L .  L A W  
000113 JANET L .  MANNING 
001262 ANNA F .  NUTZ 
002649 JAMES K .  SERGENT 
P u b l i c  S a f e t y  O f f i c e r  
P u b l i c  S a f e t y  O f f i c e r  
T r a f f i c  C o n t r o l  S p e c i a l i s t  
P u b l i c  S a f e t y  O f f i c e r  
D i spa t che r  
S e c u r i t y  S h i f t  Supe rv i so r  
P u b l i c  S a f e t y  O f f i c e r  
P u b l i c  S a f e t y  O f f i c e r  
P u b l i c  S a f e t y  O f f i c e r  
D i spa t che r  
S e c u r i t y  S h i f t  Superv iso r  
Sec re ta r y  
D i spa t che r  
D ispa tcher  
DIVISION OF ADMINISTRATION AND FISCAL SERVICES PAGE: 012 
I D  No. 
PUBLIC SAFETY 
- - - - - - - - - - - - -  
Non-Exempt Employees 
000115 DAVID A. SEXTON P u b l i c  S a f e t y  O f f i c e r  
003065 VACANCY S e c u r i t y  & T r a f f i c  Enforcement O f f i c e r  
000319 TlMlTHY J. WIGHT D i spa t che r  
OCCUPATIONAL HEALTH AND SAFETY 
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  
Exenpt Employees 
000256 GARY G. MSSER 
003034 Ja-lnr 0 .  HAlGHT 
Occupa t i ona l  S a f e t y  & H e a l t h  Coo rd i na to r  
Rad ia t i on IChem ica l  Hygiene S p e c i a l i s t  
Exenp t Errp loyees 
002807 ANGELA M. MARTIN I n t e r n a l  A u d i t o r  
Exenpt Enployees 
000005 WAYNE P. CABLE 
003009 KIRK A. CLARK 
003011 DEBRA A. W I T E  
D i r e c t o r  o f  I n f o r m a t i o n  Technology 
Ope ra t i ons  Manager 
Techn ica l  Suppor t  Coo rd i na to r  
OFFICE OF INFOWWTION TECHNOLOGY 
ACADEMIC OOMPUTING 
- - - - - - - - - - - - - - - - - -  
Exenpt Employees 
001346 HAROLD 1.  B(MUAN 
003012 ROBERT E.  CALLAHAN 
000168 LAWENCE J.  ESTEP 
0000 13 DREW W. HENDERSON 
000834 CHARLES C. POARCH 
Manager o f  Academic Conput ing  
Academic Comput ing Consu l t an t  I I  
Systems Programner 
Sys t ems Manager 
Academic Corrput ing Consu l t an t  I 
1992-93 1991 - 9 2  % 
SALARY CONTRACT SALARY CONTRACT CHANGE 
DlV lS lCN OF ADMINISTRATION AND FISCAL SERVICES PAGE: 013 
OFFICE OF INF(XMRTION TECHNOLOGY 
ACADEM I C m U T  ING 
I D  No. - - - - - - - - - - - - - - - - - -  
002997 JEFFREY 0 .  PRESTQJ 
Non-Exenpt b p l o y e e s  
Corrputer Opera to r  
USER SERV l CES 
- - - - - - - - - - - - -  
Ex- t tirp l oyees 
000015 MATTIE B .  PATRICK 
000016 SUE M. BANG 
000011 ANDREA F .  OORNETT 
000466 MAURICE GARRARD 
000012 CONNIE S. GR lMS 
001523 RANDY L .  HALL 
003007 BRENT N. JONES 
000007 STEPHEN O .  RICkMOND 
001408 SHERl L .  W I T E  
000017 KATHY ELMIDGE 
000158 MICHAEL W. HOGGE 
001861 T I M  J .  SLOAN 
001270 TERRY R. STEVENS 
Manager o f  User Se rv i ces  
Techn ica l  Suppor t  Coo rd i na to r  
Programner Ana l ys t  I 
Microcorrputer  Consu l t an t  I 
Programner I 
Senior  Programner IAna lys t  
Senior  Microcomputer  Consu l t an t  
Programner I 
Technology T r a i n i n g  Coo rd i na to r  
Carpu te r  Opera to r  
Senior  E l e c t r o n i c  Techn i c i an  
E l e c t r o n i c s  Techn i c i an  1 
S e c r e t a r y  
TECHNICAL SERVICES 
- - - - - - - - - - - - - - - - - -  
Ex- t Errp l oyees 
000010 VACANCY 
002803 JAMS R. ADKINS 
000155 JAMES L .  C001< 
003083 WILLIAM R.  MAHANEY 
001172 JAMS 0 .  MCROBERTS 
000161 JEFFREY R.  SEDLEY 
000157 OSCAR W. STEVENS 
Manager o f  Techn ica l  Se rv i ces  
Coo rd i na to r  o f  E l e c t r o n i c s  
Coo rd i na to r  o f  T e l e c m n i c a t i o n s  
Techn ica l  S e r v i c e s  Coo rd i na to r  
( E a r l y  Re t i rement  Agreement) 
( F i x e d  Term Appointment)  
Non-Exempt m l o y e e s  
Comnunicat ions Techn i c i an  II 
E l e c t r o n i c s  Techn i c i an  I I  
Senior  E l e c t r o n i c  Techn i c i an  
1992-93 1991 -92  % 
SALARY CONTRACT SALARY CONTRACT CHANGE 
PAGE: 014 
OFFICE OF INFOFWATION TECHNOLOGY 
N E m K  SERVICES 
I D  No. - - - - - - - - - - - - - - - -  
003018 MICHAEL W. ELDRIDGE 
002859 LARRY M. N W N  
Ex- t Enp l oyees 
Network Manager 
Network Ana l ys t  
Non-Exenpt t i rp loyees  
001392 BARRY E.  LYONS Comnunicat ions Techn ic ian  I I  
000364 JANE A. PLANCX ' Telephone O p e r a t o r I R e c e p t i o n i s t  
DIVISION OF ADMINISTRATION AND FISCAL SERVICES 
OFFICE OF PHYSICAL PLANT 
E x e q  t Enp l oyees 
000698 LARRY J. PLANCK 
001468 LARRY G. CAUDILL 
000701 FREEMAN J. HAMILTON 
000729 STEVE P. LElTZ 
003066 ALLlE A. SECOR 
003021 ORVILLE L .  VWDDELL 
000700 BETTY I. W I L L  
001576 1. l W A  K. MCCARTY 
000704 OlANNA L .  STEVENS 
001341 SUSAN E .  W l W T  
D i r e c t o r  o f  P h y s i c a l  P l a n t  
A d m i n i s t r a t i v e  Super in tendent  
C o n s t r u c t i o n  Coo rd ina to r  
Eng inee r i ng  Se rv i ces  Super in tendent  
R e c y c l i n g  Coo rd ina to r  
( F i x e d  Term Appt 711192-12/31/92,  $7,311) 
P h y s i c a l  F a c i l i t i e s  Coord ina to r  
Purchas ing  C l e r k  
W r k  C o n t r o l  S p e c i a l i s t  
Bookkeeper 1 
A c h i n i s t r a t i v e  Sec re ta r y  
Non-Exenpt b rp l oyees  
000763 BOBBY R.  DEHART 
000769 J IW C .  BOYD 
000765 B ILL  CATRON 
000768 BILLY R .  O A N  
000844 SAMJEL LANDS 
000766 EXlf3BY E .  MABRY 
000767 GnRDNER J .  MAY 
000741 DAVID P .  ROBINSON 
000770 RICHARD M. S T W E R  
000771 T I M  THORNSBERRY 
Lead Genera l  Serviceman 
General Serviceman 
General Serviceman 
General Serviceman 
Warehouseman 
General Serviceman 
Warehouserrran 
General Serviceman 
General Serviceman 
General Serviceman 
1992 - 93 1991 -92  % 
SALARY CONTRACT SALARY CONTRACT CHANGE 
DIVISION OF ADMlNlSTRATlaJ AND FISCAL SERVICES 
OFFICE 8F PHYSICAL PLANT 
I D  No. 
000727 JMS H. I- 
000733 WILBURN JENNINGS 
000716 m R D  R. JOHNSON 
000709 WAYNE L A W W  
000711 CURTIS C. LYONS 
000713 FRANKLIN D. MAUK 
000714 ARTHUR V. WLEESE 
000728 ZACHARY F .  MCCLURG 
000730 KENNETH R. PORTER 
000722 LARRY D. SKAOGS 
002230 GARY P. SMITH 
002860 DONALD S T W E R  
000816 WILLIAM R. STIGALL 
000731 DAVID 0 .  TACKETT 
000732 JACK A. TEARLeWW 
0007 15 TODD Q.  THACKER 
000719 CARL W. W I T E  
000710 EZRA A. W I T T  
000718 CHARLES A. WOOORaHl 
003072 VACANCY 
P l m b e r  
N igh t  Maintenance Ass i s tan t  
Carpenter 
P a i n t e r  
Lead P a i n t e r  
P a i n t e r  
Carpenter 
Lead E l e c t r i c i a n  
Lead Envi ronmenta l  C o n t r o l  Techn ic ian  
Envi ronmenta l  C o n t r o l  Techn ic ian  
Envi ronmenta l  C o n t r o l  Techn ic ian  
P r e v e n t a t i v e  Maintenance Techn ic ian  
P a i n t e r  
E l e c t r i c i a n  
P r e v e n t a t i v e  Maintenance Techn ic ian  
Carpenter 
Carpenter  
Carpenter 
Carpenter 
A d m i n i s t r a t i v e  Con t rac t  A l l o tmen t  
Non-Exenpt b rp loyees  
000736 DARRELL BLCXXWIELD 
000740 WANE A. BUTLER 
000737 ROY CALTON 
000738 LARRY G. CUNDlFF 
000742 JERRY L .  S T W E R  
000744 BOBBY G. Wl TT 
000745 JAWS W. WILLIAMS 
003074 VACANCY 
Groundskeeper 
Gr oundskeeper 
Gr oundskeeper 
Groundskeeper 
Gr oundskeepet 
Gr oundskeeper 
Groundskeeper 
A d m i n i s t r a t i v e  Con t rac t  A l l o tmen t  
Exenpt b rp loyees  
001652 WRHAY R .  (;REVIOUS 
003022 VACANCY 
C u s t o d i a l  Super intendent  
Asst C u s t o d i a l  Super intendent  
SALARY 
PAGE: 016 
1991 -92  % 
CONTRACT CHANGE 
DIVISICN OF ADMINISTRATION AND FISCAL SERVICES 
OFF ICE OF PHYS ICAL PLANT 
PAGE: 017 
000773 ROlJALO 0. AOKINS 
000810 DONALD L .  BEAIR 
000825 JEWLL 6. BOYD 
000793 CAROLYN E. €3- 
000775 DARLENE W. BR(JJIE( 
000778 E m  BfKW+l 
000779 WWDA S.  BR(JJIE( 
000783 THELMA J. BLMGARDNER 
000794 JAMES F .  CASSITY 
000781 BENNlE F .  CATRON 
000782 ROBERT CATRON 
000827 TALMADGE C. CATF#)N 
000784 CLYDE R. CAUDILL 
002995 TALMADGE L .  COX 
000788 DEBRA CUNDIFF 
000815 MAXINE DEHART 
000753 LANA B .  FRALEY 
000822 W L L  GREENE 
000806 DAVID A. H M  
000798 BETTY S. HURLEY 
000776 KENNY R. JONES 
000799 WlLLlAM C. KEETON 
000804 LINDA J .  KEGLEY 
000801 ROGER KID0 
000795 WWDA G .  K l NG 
000803 EMlL MABRY 
000808 VERNON 8.  PARISH 
000837 MILDRED J .  PATRICK 
000809 EULA M. PETTIT 
001230 DOROTHY J. RAKY 
000811 WALTER B .  RAMEY 
000812 NINA L .  REYNOLDS 
000743 DAVID R. SLOAN 
000814 MARY W. STACY 
000840 VERNaJ STAWER 
000790 WILMA J. STEGALL 
000797 RONALD N. STOKLEY 
000792 VACANCY 
000819 VACANCY 
000818 BENNlE H. WAGES 
000820 DON WINKLEMAN 
000805 RANDY L . W I W T  
003073 VACANCY 
Cus tod ian  
Cus tod i an  
Cus tod i an  
Cus tod i an  
Cus tod i an  
Cus t o d  i an 
Cus tod ian  
Housekeeper 
Cus tod i an  
Cus tod i an  
Cus tod i an  
Cus tod i an  
Cus tod i an  
Cus tod i an  
Cus tod ian  
Cus tod i an  
C u s t o d i a l  Supe rv i so r  
Cus tod i an  
Cus tod i an  
Cus tod i an  
Cus tod i an  
Cus tod i an  
Cus tod i an  
Cus tod i an  
Cus t o d  i an 
Cus tod i an  
Cus tod i an  
Cus t o d  i an 
Cus tod i an  
Cus tod i an  
Cus tod ian  
Cus tod i an  
Cus tod i an  
Cus tod ian  
Cus tod i an  
Cus tod ian  
Cus tod ian  
Cus tod i an  
Cus tod ian  
Cus t o d  i an 
Cus tod ian  
Cus tod ian  
A d m i n i s t r a t i v e  C o n t r a c t  A l l o t m e n t  
1992-93 1991-92 % 
SALARY CONTRACT SALARY CONTRACT CHANGE 
Non-Exenpt t i rp loyees  
DIVISION OF ADMINISTRATION AND FISCAL SERVICES PAGE: 018 
OFFICE OF PHYSICAL PLANT 
PEST CONTROC 
I D  No. - - - - - - - - - - - -  
000821 MARK A. BARNETT 
Non-Exempt Employees 
Pest  C o n t r o l l e r  
Non-Exempt Employees 
000756 CHESTER BOYD 
000762 MADALINE L .  BUTLER 
000726 RUSSELL G. H(WARD 
000760 VERNON E.  KING 
000759 BARRY 0 .  RILEY 
000761 GEORGE E.  SCANLON 
002985 JAMES A.  STEGALL 
Lead Mechanic 
Bus Dr i ver 
W r k  C o n t r o l  Center  Superv iso r  
Bus Or i ver 
Mechan i c 
Bus Dr i ver 
Mechan i c 
AUXILIARY SERVICES 
UNIVERSITY STORE 
- - - - - - - - - - - - - - - -  
Exerrpt Errp loyees 
000846 WILLIAM W. SHARP 
00085 1 JACK l E R .  (;R I FFEY 
000853 EVELYN S. S T M T  
000854 T A W  BRIMER 
000849 SHELIA L .  JONES 
002884 BONNIE L .  LONG 
000847 PAULA J .  MCCLAIN 
000855 ZACK A .  SANDERS 
000850 JEANNINE S.  STEVENS 
D i r e c t o r  o f  U n i v e r s i t y  S t o r e  
Supp l i es  Manager 
Book Manager 
Non-Exempt Employees 
Bookkeeper I 
C l e r k  T y p i s t  
C l e r k  T y p i s t  
Bus iness Cashier  
I n v e n t o r y  C l e r k  
Sa les  C l e r k  
Exenpt brp loyees 
001022 KEVIN D. AUTON 
001267 ROBER-1. C .  HAMILTON 
Manager o f  G o l f  Course 
A s s i s t a n t  Manager o f  G o l f  Course 
1992-93 1991-92 % 
SALARY CONTRACT SALARY CONTRACT CHANGE 
DIVISION OF- ADMINISTRATION AM3 FISCAL SERVICES 
AUXILIARY SERVlCES 
PAGE: 019 
ID  No. 
GOLF COURSE 
- - - - - - - - - - -  
Non-Exenpt b rp l oyees  
000777 RICHARD W. PERRY Gr eenskeeper 
000920 GEORGE T. WAQONER Lead Gr eenskeeper 
0009 11 LAHRENCE L . a U M  
001199 TERRY E. MAYS 
LAUNDRY 
- - - - - - -  
000780 KEITH M. YAFWW 
Exenpt b r p l o y e e s  
Manager o f  Concessions and Vending 
( J o i n t  Appointment - F i s c a l  S e r v i c e s )  
Non-Exenpt brp loyees 
Food Se rv i ces  Supe rv i so r  
Non-Exerrpt t isp loyees 
App l i ance  Repa i r e r  
Non-Exempt Employees 
000823 JlUAES M. BCNULING 
000832 DONA D. BUTLER 
000826 JOHNNY A. CARTER 
000830 GAl L J .  CHAPMAN 
000785 ALENE M. CONLEY 
000800 JAMES E.  CONN 
000829 EULENE DYER 
002835 SHIRLEY S. GARDNER 
000831 JANICE M. HILDERBRAND 
003051 DEANNA L .  HWARD 
001358 WILLIE HURT 
002836 NoFMA S. JENT 
000828 J. C. JOLLEY 
003039 WILLIAM K .  JONES 
000918 NOLIE R. K IM)  
000843 MARY E. PRfWlTT 
000838 INlTA SPARKMAN 
001793 IDA M. STAARER 
000842 ALLEN R .  TABOR 
Cus tod ian  
Cus tod ian  
Cus tod i an  
Cus tod ian  
Cus tod i an  
Cus tod ian  
Cus tod ian  
Cus tod ian  
Cus tod ian  
Cus tod ian  
Cus tod i an  
Cus tod i an  
Cus tod ian  
Cus tod i an  
Cus tod ian  
Cus tod i an  
Cus tod ian  
Cus tod ian  
Cus tod ian  
1992-93 1991 -92  % 
SALARY CaJTRACT SALARY CONTRACT CHANGE 
D I V I S I O N  OF ADMINISTRATION AND FISCAL SERVICES 
AUXILIARY SERVICES 
N o n - E x e n p t  b r p l o y e e s  
0 0 2 9 0 1  VACANCY C u s t o d i a n  
0 0  1 7 9 2  BEULAH I . WI TT C u s t o d i a n  
0 0 1 7 9 4  JENNIFER J .  M I T T  C u s t o d i a n  
PAGE: 0 2 0  
1 9 9 2 - 9 3  1 9 9 1  - 9 2  % 
SALARY CONTRACT SALARY CaJTRACT CHANGE 
DIVISION OF STUDENT LIFE PAGE: 021 
I D  No. 
OFFICE OF THE VICE PRESIDENT 
- - - - - - - - - - - - - - - - - - - - - - - - - - - -  
Exempt Enp l oyees 
000048 DAVID M. MINCEY V ice  P res iden t  f o r  Student L i f e  
& Dean o f  S tudents  
000543 L .  OOAN A s s i s t a n t  Dean o f  Students 
I n s t r u c t o r  o f  Radio-TV 
000051 JEANIE L.  SCRUGGS A d n i n i s t r a t i v e  A s s i s t a n t  II 
OFFICE OF STUDENT ACTIVITIES 
- - - - - - - - - - - - - - - - - - - - - - - - - - - -  
Exempt b rp l oyees  
000050 LARRY W. STEPHENSON D i r e c t o r  o f  Student  A c t i v i t i e s  
A s s i s t a n t  P ro fesso r  o f  Account ing  
003038 DAVID G. COX Greek A f f a i r s  & S t d  O r g a n i z a t i o n  Coord ina t  
000114 CLYDE I .  JAMES U n i v e r s i t y  Center  Se rv i ces  Manager 
000117 SUSETTE E.  REWINE U n i v e r s i t y  Center  Programs & Spec ia l  Event 
000420 ROBERT M. WLLS ln t ra rnura ls  and Rec rea t i on  D i r e c t o r  
Asst Pro fessor  o f  H e a l t h ,  PE & R e c r e a t i o n  
000436 LARRY A. WILSON In t r amura l s  & Rec rea t i on  Asst  D i r e c t o r  
U n i v e r s i t y  Lanes Manager 
000786 JAMES 6 .  KEGLEY 
001809 BARBARA A. REVNOLDS 
000118 MILDRED S. TQIIRJSEN) 
Pool A t tendant  
Cus t od  i an 
( J o i n t  Appointment - C a u d i l l  H l t h  C l i n i c )  
Sec re ta r y  
Exerrpt Enployees 
000053 TIM)THY P.  RHODES Execu t i ve  D i r e c t o r  o f  Student Se rv i ces  
000056 RHONDA G. W I M  F i n a n c i a l  A i d  Counselor 
1992-93 1991-92 % 
SALARY OONTRACT SALARY CONTRACT CHANGE 
DIVISION OF STUDENT LIFE PAGE: 022 
OFFICE OF STUDENT SERVICES 
ADMI SS l(rJS 
I D  No. - - - - - - - - - -  
000143 CHARLES M. MYERS 
001025 SANDRA L .  BARKER 
002896 HALLIE A. BRENNENSTUHL 
000139 DELZIE D.  OORNETT 
000140 LAMONA L .  EWARDS 
000142 ALENE E.  W I R E  
002897 MICHELLE D.  RlCtMOND 
000174 ROBIN A. BLACK 
000147 DELLA M. J m  
000146 PATRICIA J. PILES 
Exempt Errployees 
D i r e c t o r  o f  AGniss ions 
Admissions Counselor  
A m i s s  i ons  Counselor  
A s s i s t a n t  D i r e c t o r  o f  Admiss ions 
Admissions Counselor  
Admiss ion Systems Coo rd i na to r  
Admiss i ons  Counselor  
Non-Exenpt Employees 
S e c r e t a r y  
S e c r e t a r y  
S e c r e t a r y  
Exenp t Enp l oyees 
000922 FRED E. MRRITT 
001310 CAROL R. BARBER 
002894 CAROL BECXER 
000127 DONNA J. MCALISTER 
002030 TERESA J. SHIELDS 
002900 CATHY R. CObWlY 
000058 MARYLENE E.  FRYMAN 
000962 BRIDGET1 G. FULTZ 
000202 NANCY L .  O'DELL 
002895 LEOTA QUESINBERRY 
D i r e c t o r  o f  F i n a n c i a l  A i d  
F i n a n c i a l  A i d  Counselor  
Assoc i a te  D i r e c t o r  o f  F i n a n c i a l  A i d  
F i n a n c i a l  A i d  Counselor  
F i n a n c i a l  A i d  Counselor  
Non - E x e m  t Enp l oyees 
Data  E n t r y  S p e c i a l i s t  I 
S e c r e t a r y  
S e c r e t a r y  
S e c r e t a r y  
Da ta  E n t r y  S p e c i a l i s t  I I  
Exenpt b r p l o y e e s  
000923 MADONNA B. HUFFMAN 
000049 JACQUELYN H. SCOTT 
D i r e c t o r  o f  S tuden t  Development 
Counselor For N o n - t r a d i t i o n a l  S tuden ts  
1992-93 1991 - 9 2  % 
SALARY CONTRACT SALARY CONTRACT CHANGE 
DIVISION OF STUDENT LIFE PAGE: 023 
I D  No. 
OFFICE OF STUDENT DEVELCFMNT 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
Non-Exerrpt b rp l oyees  
001201 N. A. LANHAM S e c r e t a r y  S p e c i a l i s t  
OFFICE OF STUDENT DEVELOPMENT 
CAREER PLANNING AND PLACaJlENT 
- - - - - - - - - - - - - - - - - - - - - - - - - - - - -  
000150 PHILLIP M. HOPPER 
001768 RHONDA C. CRISP 
Exerrpt t i rp loyees  
Career P l a n n i n g  and Placement D i r e c t o r  
Non-Exenpt t i rp loyees  
S e c r e t a r y  
Exerrp t tirp l oyees 
000226 JERRY GOFIE 
001181 PEGGY A. OVERLY 
M i n o r i t y  S tuden t  A f f a i r s  D i r e c t o r  
M i n o r i t y  S tuden t  R e c r u i t e r  
000120 MARY J .  BLAIR 
000221 VELMA L .  C W B E L L  
000123 PEGGY E.  K ID0 
000124 KENITHA S. KING 
002825 JUDITH C. KRUG 
003070 VACANCY 
000128 DEBORAH A. CAlJDILL 
000122 SHERRY L .  I-KXWlD 
001059 INA P. fTMBS 
000126 BARBARA A. REYNOLDS 
000129 BERNICE V. STAGGS 
Nurse,  R.N. 
S t a f f  P s y c h o l o g i s t  
Nurse,  R.N. 
Nurse,  R.N. 
Substance Abuse Educator  
Counse lo r ,  I n t e r n a t i o n a l  S tuden ts  
Non-Exenpt Enployees 
S e c r e t a r y  S p e c i a l i s t  
Labo ra to r y  A s s i s t a n t  
C l e r k  T y p i s t  
Cus tod ian  
( J o i n t  Appo in tment -Of f  o f  S t d  A c t i v i t i e s )  
C l e r k  T y p i s t  
1992-93 1991 - 9 2  % 
SALARY CONTRACT SALARY CONTRACT CHANGE 
D I V I S I m  OF STUDENT LIFE PAGE: 0 2 4  
AUXILIARY SERVICES 
STUDENT HOUSING 
ID No. - - - - - - - - - - - - - - -  
000924 KENNETH L .  W I T E  
001376 TERESA L.  
001099 CRAIG 0. DENNIS 
000080 CHARLES ELWIDGE 
000065 ERIC E. EVANS 
000072 L .  JEAN FLANNERY 
000074 RUTH A. HARNEY 
003040 SUSAN E. HART 
000075 WILLIAM D. MCKAY 
000073 LONNIE R .  MORRIS 
002098 DALLAS F .  SAMKINS 
000076 VACANCY 
000884 VACANCY 
000067 STEPHEN J .  W I m  
Exempt b rp loyees  
D i r e c t o r  o f  Housing 
Residence H a l l  D i r e c t o r  
(F i xed  Term Appointment) 
Residence H a l l  Area Coordinator  
Residence H a l l  D i r e c t o r  
(F i xed  Term Appointment) 
Residence H a l l  D i r e c t o r  
(F i xed Term Appo i n tmen t ) 
Residence H a l l  Area Coordinator  
Residence H a l l  Area Coordinator  
Residence H a l l  D i r e c t o r  
(F i xed Term Appo i n  tmen t ) 
Residence H a l l  D i r e c t o r  
(F i xed  Term Appointment) 
Residence H a l l  Area Coordinator  
Residence H a l l  Area Coordinator  
Ass i s tan t  D i r e c t o r  o f  Housing 
Residence H a l l  D i r e c t o r  
Residence H a l l  D i r e c t o r  
Residence H a l l  D i r e c t o r  
(F i xed  Term Appointment) 
Non-Exerrpt Enployees 
000927 BRENDA K. REYNOLDS Secre tary  
1992-93 1991-92 % 
SALARY CONTRACT SALARY CONTRACT CHANGE 
Non-Exerrpt Enployees 
000913 CLISTA ADKINS 
000914 CLAYTON GOOOMAN 
000917 DON W. W T O N  
000915 PAUL R. SLOAN 
Custodian 
Custodian 
Custodian 
Custodian 
DIVISION OF ACADEMIC AFFAIRS PAGE: 025 
OFFICE OF THE VICE PRESIDENT 
- - - - - - - - - - - - - - - - - - - - - - - - - - - -  
Exempt brp l oyees 
1992-93 1991 -92 % 
SALARY CONTRACT SALARY CONTRACT CHANGE I D  No. 
002220 VACANCY V i c e  P r e s i d e n t  f o r  Academic A f f a i r s  
& Dean o f  F a c u l t y  
A d m i n i s t r a t i v e  A s s i s t a n t  II 
A d m i n i s t r a t i v e  C o n t r a c t  A l l o t m e n t  
000203 DONNA S.  MEAD€ 
002996 VACANCY 
Non-Exerrpt t i rp loyees  
000201 THERESA M. DAVIS S e c r e t a r y  S p e c - i a l i s t  
Non-Exerrpt b rp l oyees  
001255 JUDY L .  CARPENTER S e c r e t a r y  
( J o i n t  Appointment-Corr ,Res & T r a i n i n g )  
OFF l CE OF THE REG1 STRAR 
- - - - - - - - - - - - - - - - - - - - - - -  
Exempt Enp loyees 
000204 GENE A. RANVIER R e g i s t r a r  
I n s t r u c t o r  o f  Educa t i on  
000205 LORETTA €3. LYKINS Assoc i a te  R e g i s t r a r  
000211 MARK L .  SCHAFER Data  C o o r d i n a t i o n  S p e c i a l i s t  
003079 VACANCY A c h i n i s t r a t  i v e  C o n t r a c t  A l  i o tment  
$30,726.00 12 
$20,491 - 0 0  12 
so. 00 
Non-Exerrpt b rp l oyees  
000210 T M  G. BOYD C l e r k  T y p i s t  
001070 PAELA L .  FULTZ C l e r k  T y p i s t  
000207 ROSEMARY S.  HINTON S e c r e t a r y  
001056 MARCELLA C .  JOLLEY Data  E n t r y  S p e c i a l i s t  I 1  
000209 BONITA J .  KILLGO C l e r k  T y p i s t  
000208 BETTY L .  WASHINGTON Data  E n t r y  S p e c i a l i s t  I I  
Exerrp t Enp l oyees 
000135 THERESA C. MORELLA D i r e c t o r  o f  Research,  Gran ts  and C o n t r a c t s  
A s s i s t a n t  P ro fesso r  o f  Bus iness  Educa t i on  
000136 C. V. RAMY Assoc D i r e c t o r  o f  Research, G ran t s  and Con 
Assoc i a te  P ro fesso r  o f  Sc ience 
001020 PHILLIP K .  SHAY Program Development S p e c i a l i s t  
DIV IS ION OF ACADEMIC AFFAIRS 
001375 TERESIA M. PARKER Grants Specialist 
000138 SANDRA M. THOMPSON Grants Specialist 
PAGE: 026 
1992-93 1991-92 % 
SALARY CONTRACT SALARY CONTRACT CHANGE 
DIVISION OF ACADEMIC AFFAIRS PAGE: 027 
OFFICE OF GRADUATE AND EXTENDED C W U S  PFUlGt?AMS 
I D  No. 
OFFICE OF THE DEAN 
_ _ _ _ _ - _ - - - - - - _ - _ _ _  
Exerrpt Enployees 
000212 MARC D. GLASSER Dean o f  Gradua te  & Ex t  Campus P rog  
Pro fessor  o f  E n g l i s h  
001791 D IX IE  L .  BLANKENBECKLER Reg iona l  Campus Coo rd i na to r  
000214 CONNIE L .  KIBBEY Graduate Programs Coo rd i na to r  
000305 Rt-XNlA L .  MACKIN Graduate Admiss ions O f f i c e r  
000216 DIANE T .  DEM)SS A d m i n i s t r a t i v e  S e c r e t a r y  
000132 GEORGE W. EYSTER Cormun i ty  E d u c a t i o n  D i r e c t o r  
Assoc i a te  P ro fesso r  o f  Educa t i on  
( E a r l y  Re t i r emen t  Agreement) 
( F i x e d  Term Appointment - P a r t  Time) 
000170 SHIRLEY P .  HAMILTON Cormuni ty  S e r v i c e s  D i r e c t o r  
Non-Exenpt Enployees 
000442 KATHY J. SMALLEY S e c r e t a r y  
Exerrp t E q  loyees 
002221 VACANCY 
002907 DEBRA L .  SALYER 
D i r ,  MSU-Ashland Area Ex t  Canpus C t r  
AcaderniclStudent Se rv i ces  Coo rd i na to r  
( J o i n t  AssignIMSU-Big Sandy Ex t  Canp C t r )  
Non-Exenpt b r p l o y e e s  
1992 - 93 1991-92 % 
SALARY CONTRACT SALARY m T R A C T  CHANGE 
002318 DYAN M. STEVENSON S e c r e t a r y  
DIVISION OF ACADEMIC AFFAIRS 
MSU-LICKING VALLEY EXTENDED C W U S  CENTER 
ID  No. - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  
Exempt Enployees 
002274 JONELL TOBIN D i r ,  MSU-L ick ing  V a l l e y  Ex t  Campus C t r  
Non-Exenpt Errployees 
002449 TYRA H. LEMASTER Sec re ta r y  
MSU-BIG SANDY EXTENDED C M U S  CENTER 
OFFICE OF GRADUATE AND EXTENDED C W U S  PF?O(;RAMS 
002908 VACANCY 
003045 DEBRA L .  SALYER 
D i r ,  MSU-Big Sandy Ex t  Canpus C t r  
Academic lStudent  Se rv i ces  Coo rd i na to r  
( J o i n t  AssignIMSU-Ashland Area Ex t  Canp C t  
Non-Exenpt Employees 
002909 SUSAN R. GIBSON S e c r e t a r y  
PAGE: 028 
1992-93 1991-92 % 
SALARY OONTRACT SALARY CONTRACT CHANGE 
DIVISION OF ACADEMIC AFFAIRS 
COLLEGE OF ARTS AND SCl ENCES 
PAGE: 029 
I D  No. 
000450 
000553 
00045 1 
001 113 
000454 
000452 
000455 
000456 
000457 
000458 
000459 
000460 
002240 
000461 
000558 
000556 
000557 
001013 
000559 
000555 
000562 
000563 
000564 
000565 
OFFICE OF THE DEAN, ARTS AND SCIENCES 
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  
Exempt Employees 
JOHN C. PHILLEY Dean o f  A r t s  & Sc iences 
P ro fesso r  o f  Geoscience 
Non-Exempt Enployees 
MARCIA A. PETTIT A c h i n i s t r a t i v e  S e c r e t a r y  
VALERIE D. SPENCER ' S e c r e t a r y  
Exempt Employees 
THOMAS STERNAL 
DAVID J .  BARTLETT 
BILL  R. BOOTH 
DlXON FERRELL 
ROBERT J .  FRANZlNl 
RYAN A. I-UWARD 
ROGER ti. JONES 
JOE D . SARTOR 
STEPHEN J .  TlRONE 
DON B.  YOUNG 
Department Cha i r  
P ro fesso r  o f  A r t  
E x h i b i t i o n s  D i r e c t o r  
A s s o c i a t e  P ro fesso r  o f  A r t  
P ro fesso r  o f  A r t  
Assoc i a t e  P ro fesso r  o f  A r t  
P ro fesso r  o f  A r t  
P ro fesso r  o f  A r t  
P ro fesso r  o f  A r t  
I n t e r n a t i o n a l  S t u d i e s  D i r e c t o r  
A s s o c i a t e  P ro fesso r  o f  A r t  
A s s o c i a t e  P ro fesso r  o f  A r t  
A s s i s t a n t  P ro fesso r  o f  A r t  
BRENDA L .  M I T T  S e c r e t a r y  
BIOLOGICAL AND ENVIIWMENTAL SCIENCES 
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  
Exempt Employees 
GERALD L .  DEKSS 
DAVID M. BRUllAGEN 
FRED M. BlJSROE 
TERESA FORSYTH 
GEOFFREY W. GEARNER 
JERRY F .  M L L  JR 
DAVID 1 .  MAGFtANE 
LESLIE E .  MADE 
TED PASS. I I  
MADISON E.  PRYOR 
Department Cha i r  
P ro fesso r  o f  B i o l o g y  
P ro fesso r  o f  B i o l o g y  
A s s o c i a t e  P ro fesso r  o f  B i o l o g y  
Assoc i a te  P ro fesso r  o f  B i o l o g y  
A s s i s t a n t  P ro fesso r  o f  B i o l o g y  
P ro fesso r  o f  B i o l o g y  
P ro fesso r  o f  B i o l o g y  
Assoc i a te  P ro fesso r  o f  B i o l o g y  
P ro fesso r  o f  B i o l o g y  
P ro fesso r  o f  B i o l o g y  
1992-93 1991-92 % 
SALARY CONTRACT SALARY CONTRACT CHANGE 
DIVISION OF ACADEMIC AFFAIRS 
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000561 BRIAN C. REEDER 
000566 DAV I D  J . SAXON 
000567 W A R D  L .  SETSER 
001174 VACANCY 
002867 VACANCY 
A s s i s t a n t  P ro fesso r  o f  B i o l o g y  
P ro fesso r  o f  B i o l o g y  
Pro fessor  o f  B i o l o g y  
l n s t r u c t o r  o f  B i o l o g y  
l n s t r u c t o r  o f  B i o l o g y  
000568 SUSAN G .  HYATT S e c r e t a r y  S p e c i a l i s t  
BIOLOGICAL & EMIR. SCIENCES - WATER ANALYSIS LAB 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
000569 RITA 8 .  WIGHT 
Ex- t  Enp l oyees 
W t e r  Test i ng  Lab Manager 
Exempt Enployees 
000471 LAMRENCE S.  ALBERT 
000464 MICHAEL J. B lEL  
001343 JAN C A L M L L  
000468 DAVID R. COLLINS 
000470 LARRY N. DALES 
000467 E .  N. EARL 
000482 SHIRLEY H. GlSH 
000472 DALE D. GREER 
000465 JOAN L .  HALL 
000473 KYUNG K .  HAMILTm 
000474 HARLEN L .  HAhlM 
000078 DONALD L .  LANHAM 
000477 WILL l AM J .  LAYNE 
000481 CALVIN 0 .  LINDELL 
000475 TRAVIS P.  LOCKHART 
000469 JOM V. MODAFF 
000483 DEBORAH L .  PLUM 
000479 JAMS E.  QUISENBERRY 
000480 THOMAS E .  S O T 1  
000463 VACANCY 
Department Cha i r  
Assoc i a t e  P ro fesso r  o f  Speech 
Assoc i a te  P ro fesso r  o f  Radio-TV 
A s s i s t a n t  P ro fesso r  o f  Speech 
I n d i v i d u a l  Even ts  Coach 
A s s i s t a n t  P ro fesso r  o f  Radio-TV 
A s s i s t a n t  P ro fesso r  o f  J o u r n a l i s m  
A s s i s t a n t  P ro fesso r  o f  Speech 
Assoc i a te  P ro fesso r  o f  Speech 
A s s i s t a n t  P ro fesso r  o f  Radio-TV 
A s s i s t a n t  P ro fesso r  o f  J o u r n a l i s m  
Thea t re  Costumer 
P ro fesso r  o f  Speech 
A s s i s t a n t  P ro fesso r  o f  Radio-TV 
Assoc i a te  P ro fesso r  o f  Thea t re  
Techn ica l  D i r e c t o r  
A s s i s t a n t  P ro fesso r  o f  Speech 
Assoc i a te  P ro fesso r  o f  Thea t re  
Thea t re  D i r e c t o r  
A s s i s t a n t  P ro fesso r  o f  Speech 
A s s i s t a n t  P ro fesso r  o f  J o u r n a l i s m  
P ro fesso r  o f  Speech 
A s s i s t a n t  P ro fesso r  o f  Speech 
(Suspension W i t h o u t  Pay) 
l n s t r u c t o r  o f  Speech 
1992-93 1991-92 % 
SALARY (;ONTRACT SALARY CONTRACT CHANGE 
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ID  No. 
COMUiN I CAT IONS 
_ _ _ _ - - - - - - - - - -  
Exempt h p l o y e e s  
002988 VACANCY 
000462 JACK E. WILSON 
000484 THOMAS L .  YANCY 
Assoc ia te  Pro fessor  o f  J o u r n a l i s m  
Pro fessor  o f  Speech 
A s s i s t a n t  P ro fesso r  o f  Radio-TV 
Non-Exenpt Errp loyees 
000485 WANDA C .  TERRY Sec re ta r y  S p e c i a l i s t  
001279 MARGARET L  . YOUNG Sec re ta r y  
Exempt Enployees 
002820 VACANCY 
000508 MICHELLE BOISSEAU 
000503 DANIEL S .  BUTTEFMIRTH 
000489 GLENNA E.  CWBELL  
001350 VICENTE CAN0 
000491 ELIZABETH W. COOCEY 
000493 G .  R. DOBLER 
000500 GEORGE E. EKLUND 
000198 EUGENE €3. HASTINGS 
000496 FRANCES L .  HELPHINSTINE 
000497 JOYCE B.  LEMASTER 
000540 GEORGE M. LUCKEY, JR. 
001345 JENNlNGS R. MACE 
000538 FRANKLIN M. MANGRW 
000499 GEORGE A. MAYS 
000498 m A L D  D. MORRISON 
002821 SARAH R.  MORRISON 
000501 MARY J.  NETHERTON 
000504 BETTY J .  PETERS 
000505 GLENN C. ROGERS 
000495 JOHN R. SEOFI 
000490 THOMAS S.  STROIK 
000507 M. K  THOMAS 
000486 VACANCY 
000506 VACANCY 
000539 VACANCY 
001433 VACANCY 
002629 VACANCY 
002639 VACANCY 
002822 VACANCY 
002823 VACANCY 
002853 VACANCY 
002854 VACANCY 
Department Cha i r  
Assoc ia te  Pro fessor  o f  E n g l i s h  
A s s i s t a n t  Pro fessor  o f  E n g l i s h  
Assoc ia te  Pro fessor  o f  E n g l i s h  
Pro fessor  o f  Romance Languages 
A s s i s t a n t  Pro fessor  o f  E n g l i s h  
Pro fessor  o f  E n g l i s h  
A s s i s t a n t  Pro fessor  o f  E n g l i s h  
Assoc ia te  Pro fessor  o f  Romance Languages 
Pro fessor  o f  E n g l i s h  
Assoc ia te  Pro fessor  o f  E n g l i s h  
Pro fessor  o f  Ph i losophy  
Academic Honors Program D i r e c t o r  
Assoc ia te  Pro fessor  o f  E n g l i s h  
Pro fessor  o f  Ph i losophy  
A s s i s t a n t  Pro fessor  o f  E n g l i s h  
A s s i s t a n t  Pro fessor  o f  E n g l i s h  
A s s i s t a n t  P ro fesso r  o f  E n g l i s h  
Assoc ia te  Pro fessor  o f  French 
A s s i s t a n t  Pro fessor  o f  E n g l i s h  
Pro fessor  o f  E n g l i s h  
Assoc ia te  Pro fessor  o f  Romance Languages 
Assoc ia te  Pro fessor  o f  E n g l i s h  
Pro fessor  o f  E n g l i s h  
l n s t r u c t o r  o f  E n g l i s h  
l n s t r u c t o r  o f  E n g l i s h  
A s s i s t a n t  Pro fessor  o f  Ph i losophy  
l n s t r u c t o r  o f  E n g l i s h  
l n s t r u c t o r  o f  E n g l i s h  
l n s t r u c t o r  o f  E n g l i s h  
l n s t r u c t o r  o f  E n g l i s h  
l n s t r u c t o r  o f  E n g l i s h  
l n s t r u c t o r  o f  E n g l i s h  
l n s t r u c t o r  o f  E n g l i s h  
1992-93 1991-92 % 
SALARY CONTRACT SALARY CONTRACT CHANGE 
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1992-93 1991-92 % 
SALARY CONTRACT SALARY CONTRACT CHANGE 
002881 VACANCY . I n s t r u c t o r  o f  E n g l i s h  
003075 LORETA VlCKMlRSKYTE A s s i s t a n t  P ro fesso r  o f  E n g l i s h  
( F i x e d  Term Appointment)  
002879 JACK WEIR Pro fessor  o f  Ph i l osophy  
Non-Exempt b rp l oyees  
000059 VANDY D. TRENT 
000023 DORIS A. M L L S  
Sec re ta r y  
A d m i n i s t r a t i v e  S e c r e t a r y  
Exerrp t  Grp loyees 
003048 RONALD L .  MITCHELSON Department Cha i r  
P ro fessor  o f  Geography 
P ro fesso r  o f  Government 
A s s i s t a n t  P ro fesso r  o f  H i s t o r y  
( F i x e d  Term Appo in tment )  
P ro fesso r  o f  Geography 
P ro fesso r  o f  Geography 
( E a r l y  Re t i r emen t  Agreement) 
( F i x e d  Term Appo in tment )  
A s s i s t a n t  P ro fesso r  o f  Government 
Para -Lega l  S t u d i e s  Program Coo rd i na to r  
P ro fesso r  o f  H i s t o r y  
P ro fesso r  o f  Geography 
Pro fessor  o f  Government 
P ro fesso r  o f  H i s t o r y  
A s s i s t a n t  P ro fesso r  o f  H i s t o r y  
P ro fesso r  o f  H i s t o r y  
Pro fessor  o f  H i s t o r y  
Pro fessor  o f  H i s t o r y  
A s s i s t a n t  P ro fesso r  o f  Government 
A s s i s t a n t  P ro fesso r  o f  Geography 
Assoc i a te  P ro fesso r  o f  Government 
Pro fessor  o f  H i s t o r y  
A s s i s t a n t  P ro fesso r  o f  Government 
000616 LINDSEY R. BACK 
002814 YVONNE H. BALWIN 
$45,958.00 
so. 00 
000603 ROLAND L .  BURNS 
000602 GARY C. COX 
000608 J-S P. DAHLBERG 
000607 DOlrlALD F. FLATT 
000605 ROBERT 6. (30ULD 
000617 WILLIAM C.  GREEN 
000609 CHARLES E .  W T  
002869 L ILY  W A  
0006 1  1  BROADUS B  . JACKSON 
000612 JOHN E.  KLEBER 
000613 PERRY E.  LEROY 
002856 R I C  NORTHRUP 
000606 OSCAR RUCXER 
000618 KAY A. SCHAFER 
000614 STUART S .  SPRAGUE 
000615 MARILYN A. YALE 
Non-Exempt h rg l oyees  
Sec re ta r y  S p e c i a l i s t  000600 BARBARA S .  TRENT 
DlVlSlON OF ACADEMIC AFFAIRS 
COLLEGE OF ARTS AND SCIENCES 
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I D  No. 
000575 
000573 
000574 
00057 1 
000570 
000576 
000577 
000579 
002676 
000580 
00058 1 
00096 1 
000572 
000582 
002855 
000578 
003042 
000583 
000520 
000510 
0005 1 1 
0005 12 
0005 13 
0005 14 
0005 15 
0005 19 
000516 
000532 
0005 18 
000522 
000523 
000525 
BEN V. FLORA 
JOHNNIE G. FRYMAN 
LLOYD R. JAISINGH 
GLENN E. JOHNSTON 
E M R D  C. KORNTVED 
ROBERT J. LINDAHL 
JAWS D. MANN 
ANDRW 0 .  MARTIN 
KELLY L .  MCOOUN 
GDRDON NOLEN 
TED M. PACK 
RANDY K.  ROSS 
JOYCE F . SAXON 
DANIEL L .  SETH 
VACANCY 
VACANCY 
LOUISE T. LOUDER 
MISTOPHER S. GALLAHER 
MICHAEL D. AOORD 
DAVID L .  ANDERSON 
ANNE T. BEANE 
JAMES R. BEANE 
HAROLD L .  BLAIR 
SUANNE H. BLAIR 
LARRY R. BLOCHER 
JAMS W. BRAGG 
JON W. BURGESS 
RUSSELL J.  FLIPPIN 
KATHRYN J .  KEENAN 
LARRY W. KEENAN 
EARLE L .  LOUDER 
Exerrpt Employees 
Department Cha i r  
Pro fessor  o f  Mathemat 
Pro fessor  o f  Mathemat 
Assoc ia te  Pro fessor  o  
Assoc ia te  Pro fessor  o  
Pro fessor  o f  Mathemet 
A s s i s t a n t  Pro fessor  o  
Pro fessor  o f  Mathemat 
Assoc ia te  Pro fessor  o  
A s s i s t a n t  Pro fessor  o  
A s s i s t a n t  Pro fessor  o  
Assoc ia te  Pro fessor  o  
I n s t r u c t o r  o f  Mathama 
Assoc ia te  Pro fessor  o  
A s s i s t a n t  Pro fessor  o  
A s s i s t a n t  Pro fessor  o  
A s s i s t a n t  Pro fessor  o  
A s s i s t a n t  Pro fessor  o  
C S  
CS 
Mathemat i c s  
I Mathemat ics 
CS 
I Mathernat i c s  
CS 
I Mathemat ics 
1 Mathemat ics 
I Mathemat ics 
I Mathemat ics 
, i cs  
1 Mathemat ics 
r Mathemat ics 
I Mathemat ics 
i Mathemat ics 
1 Mathemat ics 
Sec re ta r y  S p e c i a l i s t  
Exerrp t  tirp l oyees 
Department Chai r  
P ro fessor  o f  W s i c  
A s s i s t a n t  Pro fessor  o f  Mus ic  
Assoc ia te  Pro fessor  o f  Music  
l n s t r u c t o r  o f  Mus i c  
Assoc ia te  Pro fessor  o f  Mus ic  
Assoc ia te  Pro fessor  o f  Mus ic  
A s s i s t a n t  Pro fessor  o f  Music  
(One-ha l f  t ime)  
Assoc ia te  Pro fessor  o f  Mus ic  
Assoc ia te  Pro fessor  o f  Mus ic  
A s s i s t a n t  Pro fessor  o f  Mus ic  
Assoc ia te  Pro fessor  o f  Mus ic  
I n s t r u c t o r  o f  Mus ic  
( F o u r - f i f t h s  t ime )  
(On Leave W i thou t  Pay 1992-93) 
Pro fessor  o f  Music  
Pro fessor  o.f Mus ic  
1992-93 1991 -92  % 
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W S I C  
I D  No. 
001283 RICHARD 6. MILES 
000528 EUGENE C .  NORDEN 
000529 FRANK A. 0001s 
000530 ROBERT D.  PRITCHARD 
000531 RAVMON) P. ROSS ' 
000527 JENNIFER L .  SCHULER 
000533 PAUL TAYLOR 
002468 FRED W. TREMPER 
000524 VACANCY 
003057 VACANCY 
000535 VASILE J. VENETTOZZI 
000860 JOHN V l  TON 
000536 VIVIAN S.  FANNIN 
000145 STARLET F .  ROBERTS 
PHYSICAL SCIENCES 
- - - - - - - - - - - - - - - - -  
000590 RONALD L .  F lEL  
002635 MICHAEL R .  ADAMS 
000 172 ZEX l A  K . BARNES 
003003 ROBERT D.  BORAM 
000585 RUSSELL M. BRENGELMAN 
000595 HAROLD W- CAlN 
000587 DAVID R. CUTTS 
000588 MAURICE E .  ESHAM 
000591 HERBERT C. HEDGECOCK 
000592 RICHARD L .  HUNT 
000593 DAV 1 D - K .  HYLBERT 
000584 BENJAMIN K .  MALPHRUS 
000586 CHARLES E .  MASON 
000594 STEVEN K . RE ID  
002870 VACANCY 
000596 CHARLES J .  WIDDEN 
D i r e c t o r  o f  Bands 
Assoc i a te  P ro fesso r  o f  Mus ic  
(On Leave W i t h o u t  Pay 1992-93)  
A s s i s t a n t  P ro fesso r  o f  Mus ic  
Assoc i a te  P ro fesso r  o f  Mus ic  
Assoc i a te  P ro fesso r  o f  Mus ic  
A s s i s t a n t  P ro fesso r  o f  Mus ic  
A s s i s t a n t  P ro fesso r  o f  Mus ic  
A s s i s t a n t  P ro fesso r  o f  Mus ic  
Keyboard Techn i c i an  
A s s i s t a n t  P ro fesso r  o f  Mus ic  
Achn in i s t r a t i ve  C o n t r a c t  A l l o t m e n t  
P ro fesso r  o f  Mus ic  
( F i x e d  Term C o n t r a c t  t h r u  12 /18 /92 )  
A s s i s t a n t  P ro fesso r  o f  Mus ic  
Non-Exenpt Employees 
S e c r e t a r y  S p e c i a l i s t  
C l e r k  T y p i s t  
Exenpt Employees 
Depa r tmen t  Cha i r  
P ro fesso r  o f  Sc ience  
A s s i s t a n t  P ro fesso r  o f  Chemis t ry  
A s s i s t a n t  P ro fesso r  o f  Chemis t ry  
A s s i s t a n t  P ro fesso r  o f  Sc ience  
P ro fesso r  o f  Phys i cs  
A s s i s t a n t  P ro fesso r  o f  Chemis t ry  
P ro fesso r  o f  Phys i cs  
P ro fesso r  o f  Sc ience  
A s s i s t a n t  P ro fesso r  o f  Chemis t ry  
Assoc i a te  P ro fesso r  o f  Chemis t ry  
P ro fesso r  o f  Geoscience 
A s s i s t a n t  P ro fesso r  o f  Sc ience  
A s s i s t a n t  P ro fesso r  o f  Geoscience 
A s s i s t a n t  P ro fesso r  o f  Geoscience 
A s s i s t a n t  P ro fesso r  o f  Chemis t ry  
Pro fessor  o f  Phys i cs  
1992-93 1991-92 % 
SALARY CONTRACT SALARY CONTRACT CHANGE 
DIVISION Of ACADEMIC AFFAIRS 
OOLLEGE OF ARTS AND SCIENCES 
I D  No. 
000597 REGINA L .  KISSICK S e c r e t a r y  S p e c i a l i s t  
OFFICE OF TV PRODUCTION 
- - - - - - - - - - - - - - - - - - - - - - -  
Exempt Enployees 
000159 A U T W  a U B B - W T N A M  Coo rd i na to r  o f  T e l e v i s i o n  P roduc t i ons  
(On Leave W i t h o u t  Pay 1992-93) 
000156 TlMOTHYW. YOUNG T e l e v i s i o n  Producer  
000391 BARBARA S. YOUNG S e c r e t a r y  
PAGE: 0 3 5  
1992-93 1991-92 % 
SALARY OONTRACT SALARY WTRACT CHANGE 
Exerrpt Enployees 
002813 SUSAN L .  SCHEIBERG F o l k  A r t  M a r k e t i n g  Coo rd i na to r  
( F i x e d  Term Appt 711192-12131192. $10,648) 
002979 T .  A. =IN F o l k  A r t  Cu ra to r  
DIVISION OF ACADEMIC AFFAIRS PAGE: 036 
COLLEGE OF BUSINESS 
OFFICE OF THE DEAN, BUSINESS 
. . . . . . . . . . . . . . . . . . . . . . . . . . . .  
Exenpt b rp l oyees  
1992-93 1991-92 % 
SALARY CONTRACT SALARY m T R A C T  CHANGE I D  No. 
001655 BERNARD DAVIS 
000173 WILSON C. GRIER 
Dean o f  Bus iness  
K i l p a t r i c k  P ro fesso r  o f  Banking 
D i r  f o r  Smal l  Bus iness  Dev C t r  
Non-Exerrpt tirp loyees 
002224 VANESSA R. CECIL 
000963 MYRA J .  MAYSE 
S e c r e t a r y ,  P a r t - t i m e  
A c h i n i s t r a t  i v e  S e c r e t a r y  
Exenp t  Enp l oyees 
GREEN R .  MILLER Depa r  tmen t  Cha i r  
Assoc i a te  P r o f e s s o r  o f  
Assoc i a t e  P ro fesso r  o f  
Assoc i a t e  P r o f e s s o r  o f  
A s s i s t a n t  P r o f e s s o r  o f  
A s s i s t a n t  P r o f e s s o r  o f  
A s s o c i a t e  P ro fesso r  o f  
A s s i s t a n t  P r o f e s s o r  o f  
A s s o c i a t e  P r o f e s s o r  o f  
A s s i s t a n t  P r o f e s s o r  o f  
Assoc i a t e  P r o f e s s o r  o f  
A s s i s t a n t  P r o f e s s o r  o f  
Assoc i a t e  P ro fesso r  o f  
A s s o c i a t e  P r o f e s s o r  o f  
Economi cs  
Accoun t ing  
Economi cs  
Accoun t ing  
Accoun t ing  
F i nance 
Accoun t ing  
F i nance 
Econani c s  
Accoun t ing  
Accoun t ing  
Accoun t ing  
Economi cs  
JOHN M. ALCORN 
ROLAND BUCK 
TERRY G. ELLIOTT 
J M  GRAHAM I I 1  
ISHAPPA HULLUR 
JOHN W. OSBORNE 
R O S W Y  C. PEAVLER 
KEWETH W. SMITH 
GARY L . VAN METER 
SHARON T. WLTERS 
L M L L  K. WILLIAMS 
AlLSGHENA YASlN 
Non-Exenpt Enployees 
000357 MARY C. LYKINS S e c r e t a r y  S p e c i a l i s t  
Exenpt Enployees 
000334 MARVIN ALBlN Department Chai  r  
Assoc i a t e  P ro fesso r  o f  Da ta  P rocess i ng  
I n s t r u c t o r  o f  Da ta  P rocess i ng  
P ro fesso r  o f  Bus iness  Educa t i on  
A s s o c i a t e  P ro fesso r  o f  Data P rocess i ng  
A s s i s t a n t  P ro fesso r  o f  Bus iness Educa t i on  
P ro fesso r  o f  Educa t i on  
A s s i s t a n t  P ro fesso r  o f  Bus iness Educa t i on  
P ro fesso r  o f  Bus iness  Educa t ion  
000332 -I€ H.  BAILEY 
000336 RAY D. BERNARDI 
000333 HERBERT BERRY 
00205 1  JACK HENSON 
001393 CHARLES H.  HICKS 
000341 HILARY 0. IW 
000335 SUE Y. LUCKEY 
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COLLEGE OF BUSINESS 
ID  No. 
lNFOl3WTION SCIENCES 
. . . . . . . . . . . . . . . . . . . .  
Exempt h rp l oyees  
000338 HELEN A. NORTHCUTT A s s i s t a n t  P ro fesso r  o f  Bus iness Educa t i on  
000339 GAIL C. OUSLEY A s s i s t a n t  P ro fesso r  o f  Bus iness Educa t i on  
000340 WILLIAM A. ROOGERS P ro fesso r  o f  Da ta  P rocess i ng  
002816 VACANCV I n s t r u c t o r  o f  Da ta  P rocess i ng  
Non-Exenpt t i rp loyees  
002223 J M L L  F. HUNTER Sec re ta r y  
MANAGEMENT AND MARKETING 
. . . . . . . . . . . . . . . . . . . . . . . .  
Exempt Employees 
000904 MICHAEL N. HARFORD 
000329 RaDGER D. CARLSON 
000321 C .  DALE CAUDILL 
000322 BEVERLY J .  KCOFWICK 
000320 ROBERT E.  K m  
000324 MARY P .  OSBORNE 
000325 JACK W. PETERS 
000326 B ILL  B .  PIERCE 
000323 VACANCY 
001177 VACANCY 
001178 VACANCY 
Department Cha i r  
Assoc i a t e  P ro fesso r  o f  Management 
P ro fesso r  o f  M a r k e t i n g  
l n s t r u c t o r  o f  Management 
Assoc i a te  P ro fesso r  o f  Real E s t a t e  
Pro fessor  o f  Management 
A s s i s t a n t  P ro fesso r  o f  M a r k e t i n g  
Assoc i a te  P ro fesso r  o f  Management 
P ro fesso r  o f  M a r k e t i n g  
l n s t r u c t o r  o f  Management 
l n s t r u c t o r  o f  M a r k e t i n g  
l n s t r u c t o r  o f  M a r k e t i n g  
Non-Exenpt Enployees 
000330 PENNY E .  GRlER S e c r e t a r y  S p e c i a l i s t  
1992 - 93 1991-92 % 
SALARY CONTRACT SALARY CONTRACT CHANGE 
D l V l S l a J  OF ACADEMIC AFFAIRS 
COLLEGE OF EDUCATION 8 BEHAVIORAL SCIENCES 
PAGE: 038 
OFFICE OF THE DEAN,EDW=ATION & BEHAVIORAL SCIENCES 
I D  No. 
Exempt Employees 
000368 SYLVESTER KOMIT, JR Dean o f  Educa t ion  and Behav io ra l  Sc iences 
Pro fessor  o f  Educa t i on  
Non-Exenpt Employees 
000318 JOAN K .  FERGUSON A d m i n i s t r a t i v e  Sec re ta r y  
003056 VACANCY 
000366 DIANE COX 
000367 GF3ETTA A. DUNCAN 
000365 KENT E. FREELAND 
000370 CAROL A. GKlRGES 
001168 MARY A. GLADDEN 
000384 DANIEL P. GRACE 
000372 COLLETA Y. U3INDSTAFF 
000448 KAREN 0.  H-S 
000220 COCEENE 6. W T O N  
000374 KATHARINE D. HERZOG 
000443 BERNICE D. M3JVELL 
001030 PAUL R .  MCGHEE 
002483 TIMOTHY E .  MILLER 
001253 BARBARA E. NIEMEYER 
000373 PHYLLIS B.  OAKES 
002893 DAVID 6 .  PETERSON 
000379 MARY A. POLLOCK 
000.446 DREAMA 0 .  PRICE 
000381 DIANE L. R IS  
000382 LAYLA 6 .  SABlE 
002195 EDNA 0 .  SCHACK 
002892 WNJU SHEN 
000385 VACANCY 
003084 VACANCY 
AND SPECIAL EDUCATION 
. . . . . . . . . . . . . . . . . . . . .  
Exemp t  tirp 1 oyees 
A c t n i n i s t r a t i v e  Con t rac t  A l l o tmen t  
A s s i s t a n t  P ro fesso r  o f  Educa t i on  
A s s i s t a n t  P ro fesso r  o f  Educa t ion  
( E a r l y  Ret i rement  Agreement) 
( F i x e d  Term Appointment)  
Pro fessor  o f  Educa t i on  
A s s i s t a n t  P ro fesso r  o f  Educa t i on  
Assoc ia te  P ro fesso r  o f  Educa t ion  
A s s i s t a n t  P ro fesso r  o f  Educa t i on  
A s s i s t a n t  P ro fesso r  o f  Educa t i on  
A s s i s t a n t  P ro fesso r  o f  Educa t i on  
l n s t r u c t o r  o f  Educa t i on  
Assoc ia te  P ro fesso r  o f  Educa t i on  
l n s t r u c t o r  o f  Educa t i on  
( E a r l y  Ret i rement  Agreement) 
( F i x e d  Term Appointment)  
Pro fessor  o f  Educa t i on  
Assoc ia te  P ro fesso r  o f  Educa t i on  
Assoc ia te  P ro fesso r  o f  Educa t ion  
A s s i s t a n t  P ro fesso r  o f  Educa t i on  
A s s i s t a n t  P ro fesso r  o f  Educa t ion  
Assoc ia te  P ro fesso r  o f  Educa t ion  
A s s i s t a n t  P ro fesso r  o f  Educa t ion  
Pro fessor  o f  Educa t i on  
Pro fessor  o f  Educa t i on  
Assoc ia te  P ro fesso r  o f  Educa t i on  
(Shared P o s i t i o n )  
Pro fessor  o f  Educa t i on  
(Shared P o s i t i o n )  
A s s i s t a n t  Pro fessor  o f  Educa t ion  
A s s i s t a n t  Pro fessor  o f  Educa t i on  
A c t n i n i s t r a t i v e  Con t rac t  A l l o tmen t  
1992 - 93 1991 -92  % 
SALARY OONTRACT SALARY CCMTRACT CHANGE 
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000386 SUE S. WELLS 
002486 W W E  WI LL I S  
000409 SUSAN L .  ElDSON 
002226 VIRGINIA L .  KEY 
000392 JANICE C.  PLATT 
A s s i s t a n t  P ro fesso r  o f  Educa t ion  
( E a r l y  Ret i rement  Agreement) 
(F i xed  Term Appointment)  
Assoc ia te  P ro fesso r  o f  Educa t ion  
Non-Exerrpt Employees 
Sec re ta r y  
Sec re ta r y  
Sec re ta r y  S p e c i a l i s t  
COLLEGE OF EDUCATION AN) BEHAVIORAL SCIENCES 
LEADERSH l P 
- - - - - - - - - -  
AND SECONDARY EDUCATION 
. . . . . . . . . . . . . . . . . . . . . . . .  
Exempt Enployees 
000408 WILLIAM J. HE l KEL 
000395 RICHARD W. DANIEL 
000396 JOHN R. DUNCAN 
002157 DANIEL FASKO 
000369 JERRY R .  FRANKLIN 
000371 LAMRENCE E .  GRlESlNGER 
000399 HARRY C. MAYHEW 
000377 ROOCJEY 0 .  MILLER 
000378 WILLIAM F .  MX3RE 
000402 DEAN W. M N  
000363 JOHN W. PAWE 
000394 N. HAROLD ROSE 
002485 WANOA L .  STALEY 
002875 STEPHEN S.  TAYLOR 
000405 DAN S. THOMAS 
000400 PAUL A. TURGl 
000407 VACANCY 
003064 RANDALL L .  WELLS 
Department Cha i r  
Pro fessor  o f  Educa t i on  
Pro fessor  o f  Educa t i on  
Pro fessor  o f  Educa t i on  
( E a r l y  Ret i rement  Agreement) 
( F i x e d  Term Appointment)  
Assoc ia te  P ro fesso r  o f  Educa t i on  
A s s i s t a n t  P ro fesso r  o f  Educa t i on  
Pro fessor  o f  Educa t i on  
( E a r l y  Ret i rement  Agreement) 
( F i x e d  Term Appointment)  
Assoc ia te  P ro fesso r  o f  Educa t ion  
Pro fessor  o f  Educa t i on  
( E a r l y  Ret i rement  Agreement) 
(F i xed Term- Appointment ) 
Assoc ia te  P ro fesso r  o f  Educa t ion  
Pro fessor  o f  Educa t i on  
Pro fessor  o f  Educa t i on  
( E a r l y  Ret i rement  Agreement) 
( F i x e d  Term Appointment)  
Pro fessor  o f  Educa t i on  
A s s i s t a n t  P ro fesso r  o f  Educa t ion  
Pro fessor  o f  Educa t i on  
( E a r l y  Ret i rement  Agreement) 
( F i x e d  Term Appointment)  
Pro fessor  o f  Educa t i on  
A s s i s t a n t  P ro fesso r  o f  Educa t ion  
Pro fessor  o f  Educa t i on  
Pro fessor  o f  Educa t i on  
( J o i n t  Assignment School R e l a t i o n s )  
1992-93 1991-92 % 
SALARY CONTRACT SALARY CONTRACT CHANGE 
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LEADERSHIP AND SEOONDARY EDUCATION 
Exerrpt b rp l oyees  
1992-93 1991-92 % 
SALARY CONTRACT SALARY CONTRACT CHANGE 10 No. 
002484 
000389 
003077 
0004 10 
002834 
000362 
000397 
MARlLM T.  WILLIAMS 
STEPHEN S.  YOUNG 
VACANCY 
Assoc ia te  P ro fesso r  o f  Educa t ion  
P ro fesso r  o f  Educa t i on  
A d m i n i s t r a t i v e  C o n t r a c t  A l l o tmen t  
KEN1 A. SPRADLlffi S e c r e t a r y  S p e c i a l i s t  
SUE VENCILL S e c r e t a r y  
Exerrpt b rp l oyees  
SHIRLEY S. BLAIR 
LESTER BREEDING 
A s s ~ s t a n t  P ro fesso r  o f  Educa t i on  
D i r e c t o r  o f  S tuden t  Teaching 
Coo rd i na to r  o f  C l i n i c a l  and F i e l d  E x p e r i e n  
000390 LENA E .  ADKINS S e c r e t a r y  
000393 JENNIFER L .  RILEY S e c r e t a r y  
Exerrpt brp loyees 
000421 ROBERT W. GRUENINGER Department C h a i r  
P ro fesso r  o f  H e a i t h ,  PE 8 R e c r e a t i o n  
Asst P ro fesso r  o f  H e a l t h ,  PE & R e c r e a t i o n  
Asst P ro fesso r  o f  H e a l t h ,  PE & R e c r e a t i o n  
Assoc i a te  P ro fesso r  o f  H e a l t h ,  PE 8 Recrea 
Assoc i a te  P ro fesso r  o f  H e a l t h ,  PE & Recrea 
A s s i s t a n t  P ro fesso r  o f  Educa t i on  
Assoc i a te  P r o f e s s o r  o f  H e a l t h ,  PE & Recrea 
Asst P ro fesso r  o f  H e a l t h ,  PE & R e c r e a t i o n  
Assoc i a te  P ro fesso r  o f  H e a l t h ,  PE & Recrea 
Asst  P ro fesso r  o f  H e a l t h ,  PE & R e c r e a t i o n  
( E a r l y  Re t i r emen t  Agreement) 
( F i x e d  Term Appo in tment )  
Asst P ro fesso r  o f  H e a l t h ,  PE 8 R e c r e a t i o n  
( E a r l y  Re t i r emen t  Agreement) 
( F i x e d  Term Appointment)  
P ro fesso r  o f  H e a l t h ,  PE & R e c r e a t i o n  
( E a r l y  Re t i r emen t  Agreement) 
( F i x e d  Term Appo in tment )  
000422 PALMR R.  AMINS  
000423 LARADEAN K .  BtUNW 
000424 W. M. B m  
000425 REX CHANEY 
001222 J .  B. CRAGER 
000426 LYNNE E. FITZGERALD 
000428 M)NICA A.  MAGNER 
002857 JUDY K .  OAKS 
000430 Gf3ETTA G. OSBORNE 
000431 JAMES W. OSBORNE 
000432 PAUL A. RAINES 
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COLLEGE OF ELWCATION AND BEHAVIORAL SCIENCES 
HEALTH, PHYSICAL EDUCATION AND RECREATlOlJ 
I D  No. 
Exerrp t  Enp l oyees 
1992-93 1991-92 % 
SALARY CONTRACT SALARY CONTRACT CHANGE 
000433 -0 SABlE Pro fessor  o f  H e a l t h ,  PE & Rec rea t i on  
003049 ElWlWl C. S W T Z  Asst  Pro fessor  o f  H e a l t h ,  PE & Rec rea t i on  
000429 DEBRA L .  SUTTON Asst  Pro fessor  o f  H e a l t h ,  PE & Rec rea t i on  
000434 HARRY F .  SWENEY Assoc ia te  P ro fesso r  o f  H e a l t h ,  PE & Recrea 
000435 CHARLES B.  T W S O N  Pro fessor  o f  H e a l t h ,  PE & Rec rea t i on  
( E a r l y  Ret i rement  Agreement) 
( F i x e d  Term Appointment)  
003080 VACANCY A h i n i s t r a t i v e  Con t rac t  A l l o tmen t  
Non-Exenpt b rp l oyees  
000438 LINDA I. m I N G  
000437 LINDA L.  ONEY 
000440 VACANCY 
Equipment Room C l e r k  
C l e r k  T y p i s t  
Sec re ta r y  S p e c i a l i s t  
Non-Exenpt E q l o y e e s  
Sec re ta r y  S p e c i a l i s t  001434 LOIS L .  HAWINS 
Exerrpt tirp loyees 
000411 GEORGE S. TAPP Department Cha i r  
Pro fessor  o f  Psychology 
A s s i s t a n t  Pro fessor  o f  Psychology 
Pro fessor  o f  Psychology 
Pro fessor  o f  Psychology 
Pro fessor  o f  Psychology 
Pro fessor  o f  Psychology 
Pro fessor  o f  Psychology 
A s s i s t a n t  Pro fessor  o f  Psychology 
Pro fessor  o f  Psychology 
A s s i s t a n t  P ro fesso r  o f  Psychology 
000418 LYNN H. AUGSBACH 
000412 L .  B.  CLOUGH 
0004 14 ANNA L  . DEMAREE 
002097 JAMS E. GOTSICK 
000415 BRUCE A. MATTINGLY 
000416 CHARLES H. MORGAN 
002817 DAVID R. OLSON 
000417 FRANCIS H. OSBORNE 
001130 BARBARA QUIGLEY 
Non-Exenpt t i rp loyees  
000419 NOFPlAA PORTER Sec re ta r y  S p e c i a l i s t  
DIVISION OF ACADEMIC AFFAIRS PAGE: 042 
COLLEGE OF EDUCATION AND BEHAVIORAL SCIENCES 
1992-93 1991-92 % 
SALARY OONTRACT SALARY CQUTRACT CHANGE 
DAVID R .  RUDY Department Cha i r  
Professor  o f  Soc io l ogy  
Pro fessor  o f  Soc io logy  
Assoc ia te  P ro fesso r  o f  Soc ia l  Work 
Ass i s tan t  Pro fessor  o f  Soc io logy  
Ass i s tan t  P ro fesso r  o f  Soc io logy  
A s s i s t a n t  P ro fesso r  o f  Soc ia l  Work 
Pro fessor  o f  S o c i a l  Ubrk  
A s s i s t a n t  Pro fessor  o f  Soc ia l  Work 
Assoc ia te  P ro fesso r  o f  Soc io logy  
A s s i s t a n t  Pro fessor  o f  Soc io logy  
Assoc ia te  P ro fesso r  o f  Soc io logy  
Pro fessor  o f  Soc io l ogy  
S o c i a l  M r k  and C o r r e c t i o n s  Coord ina to r  
A s s i s t a n t  Pro fessor  o f  Soc io logy  
A s s i s t a n t  P ro fesso r  o f  Soc io logy  
Pro fessor  o f  Soc io l ogy  
Assoc ia te  Pro fessor  o f  Soc ia l  Work 
Pro fessor  o f  Soc io l ogy  
ROBERT A. w L u m  
LOLA R. CROSTWAITE 
JACEK GWCWICZ 
KARL R. KUWEL 
JONATHAN 1 .  LAT I M R  
TED A. MARSHALL 
J .  D. MAY 
MARGARET D. PATTON 
DONNA C. PHILLIPS 
E M D  8. REEVES 
JWN M. SEEL IG 
JUDITH A. STAFFORD 
NEIL S. WBSDALE 
ALBAN L .  WEELER 
PATSY R. WITSON 
S. M. WITSON 
000599 JENNIFER M. MADDEN Sec re ta ry  S p e c i a l i s t  
OORRECTIONAL RESEARCH AND TRAINING 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
Exempt Errp l oyees 
002986 BYRON R. JOHNSON Assoc ia te  P ro fesso r  o f  Soc ia l  Work 
D i r  o f  l n s t  f o r  C o r r ,  Res & T r a i n i n g  
Non-Exempt Employees 
002987 JUDY L .  CARPENTER Sec re ta ry  
( J o i n t  Appointment - F a c u l t y  Senate) 

DIVISION OF ACADEMIC AFFAIRS 
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A(;RIWLTURE AND NATURAL RESOURCES - FARM 
I D  No. - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  
Non-Exempt t i rp loyees  
000248 FREDERICK V. SCHEICKART Farm Laborer  
000254 PERRY L .  SNIDER Farm Laborer  
Exenp t bnp loyees 
000309 DONALD L .  APPLEGATE Assoc ia te  P ro fesso r  o f  Vet Technology 
( S a b b a t i c a l  Leave - 1992-93) 
000311 VIVIAN BARNES I n s t r u c t o r  o f  Vet Technology 
000310 BARBARA 1 .  KRAKOFF I n s t r u c t o r  o f  Vet Technology 
001166 SOOTT W. RUNDELL A s s i s t a n t  P ro fesso r  o f  Vet Technology 
000869 VACANCY A s s i s t a n t  P ro fesso r  o f  Vet Technology 
002108 GFIEG C. HUDDLEST(rJ Cus tod i an  
CHILD DEVELCFENT CENTER 
- - - - - - - - - - - - - - - - - - - - - - - -  
000449 JEANNE K .  W l E  
003053 VACANCY 
Exenp t bnp loyees 
E a r l y  Ch i l dhood  S p e c i a l i s t  
E a r l y  Ch i l dhood  S p e c i a l i s t  
Exempt Employees 
001786 MARILYN Y. SAWLEY 
000279 JANE C. ELLINGTON 
000551 CAROLYN S. FLATT 
000280 NANCY K .  GRAHAM 
000286 MICHELLE 0 .  KUNZ 
000278 NoFWi J . MAmJ IRE 
000285 CAROLYN D .  TAYLOR 
000289 VACANCY 
Department Cha i r  
P ro fesso r  o f  Home Economics 
Assoc i a te  P ro fesso r  o f  Home Economics 
Personal  Development I n s t i t u t e  D i r e c t o r  
Asst  P ro fesso r  o f  Persona l  Development 
D i r e c t o r  o f  I n s t i t u t i o n a l  Foods Lab 
A s s i s t a n t  P ro fesso r  o f  Home Economics 
A s s i s t a n t  P ro fesso r  o f  Home Economics 
Assoc i a te  P ro fesso r  o f  Home Economics 
Assoc i a te  P ro fesso r  o f  Home Economics 
Asst  P ro fesso r  o f  H o t e l ,  Res 8 l n s t  Mgt 
1992-93 1991 -92  % 
SALARY CONTRACT SALARY CONTRACT CHANGE 
DIVISION OF ACADEMIC AFFAIRS PAGE: 045 
COLLEGE OF APPLIED SCIENCES AND TECHNOLOCY 
HOM: ECONOMICS 
- - - - - - - - - - - - - -  
Non-Exerrpt t iTployees 
1992-93 1991 -92  % 
SALARY CONTRACT SALARY CONTRACT CHANGE I D  No. 
000283 BARBARA A.  COLLINS Food Se rv i ces  W r k e r  
003081 MONlE L .  O a L l N S  Food Se rv i ces  Superv isor  
000287 WI W I . LEWIS Sec re ta r y  S p e c i a l i s t  
000284 GLENDA STACY Food Se rv i ces  Worker 
INDUSTRIAL EDUCATION AND TECHNOLOGY 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
Ex- t brp l oyees 
VACANCY Department Cha i r  
Pro fessor  o f  l n d u s t r i a l  Educa t i on  
A s s i s t a n t  Pro fessor  o f  l n d u s t r i a l  Ed 
A s s i s t a n t  Pro fessor  o f  l n d u s t r i a l  Ed 
A s s i s t a n t  Pro fessor  o f  I n d u s t r i a l  Ed 
Assoc ia te  Pro fessor  o f  l n d u s t r i a l  Educa t i o  
Pro fessor  o f  l n d u s t r i a l  Educa t i on  
P ro fesso r  o f  l n d u s t r i a l  Educa t i on  
Assoc ia te  Pro fessor  o f  l n d u s t r i a l  Educa t i o  
A s s i s t a n t  Pro fessor  o f  l n d u s t r i a l  Ed 
Assoc ia te  Pro fessor  o f  l n d u s t r i a l  Educa t i o  
Assoc ia te  Pro fessor  o f  l n d u s t r i a l  Educa t i o  
A s s i s t a n t  Pro fessor  o f  l n d u s t r i a l  Ed 
Assoc ia te  Pro fessor  o f  l n d u s t r i a l  Educa t i o  
Pro fessor  o f  l n d u s t r i a l  Educa t i on  
A s s i s t a n t  Pro fessor  o f  l n d u s t r i a l  Ed 
ABE B. ARDESHIR 
BEVERLY C. DEGRAMl 
RAJ DESAl 
ROBERT T. HAYES 
DENN l S KARWATKA 
WAYNE A. MORELLA 
E M D  G. NASS 
WILLIAM C. PATRICK 
V E E W T H U  RAJARAV I VAFMA 
J A M 3  E. SMALLWXXI 
RONALD D. SPANGLER 
ROONEY B.  STANLEY 
RONALD F.  TUCKER 
X)HN S. VANHOOSE 
Non-Exerrpt b p l o y e e s  
000274 KAREN L .  CHRISTY C l e r k  T y p i s t  
000273 JOYCE S. RUTHERFORD Sec re ta r y  S p e c i a l i s t  
NURSING AND ALLIED HEALTH - BSN PROGRAM 
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  
Exerrp t  E rg~  l oyees 
VACANCY Department Cha i r  
A d n i n i s t r a t i v e  Con t rac t  A l l o tmen t  
A s s i s t a n t  Pro fessor  o f  Nu rs i ng  
Assoc ia te  Pro fessor  o f  N u r s i n g  
A s s i s t a n t  Pro fessor  o f  N u r s i n g  
A u t o t u t o r i a l  & Microcomputer Lab Coord ina t  
BSN Nu rs i ng  Canpus Lab Coord ina to r  
Coord ina to r  o f  BSN Program 
Assoc ia te  Pro fessor  o f  N u r s i n g  
A s s i s t a n t  Pro fessor  o f  N u r s i n g  
ALTA S. BLAIR 
JANICE T. BRWGEN 
DENISE A. GOLDY 
PRISCILLA OOTSICK 
PEGGY J .  GRAY 
FREDA L  . K I LBURN 
DlVlSlOlrl OF ACADEMIC AFFAIRS PAGE: 0 4 6  
COLLEGE OF APPLIED SCIENCES AND TECHNOLOGY 
1992-93 1991 -92 % 
SALARY OONTRACT SALARY CONTRACT CHANGE 
BETTY M. PORTER 
PAULINE RAEY 
Professor  o f  Nurs ing  
Assoc ia te  Pro fessor  o f  Nurs ing  
( J o i n t  Appointment-Undergraduate Program) 
Ass i s tan t  Pro fessor  o f  Nurs ing  
Ass i s tan t  Pro fessor  o f  Nurs ing  
Nurs ing  & A l l i e d  H l t h  Sc i  S t d  Srvs Coor 
Ass i s tan t  Pro fessor  o f  Nurs ing  
Assoc ia te  Pro fessor  o f  Nurs ing  
I n s t r u c t o r  o f  Nu rs ing  
Ass i s tan t  Pro fessor  o f  Nuvsing 
Ass i s tan t  Pro fessor  o f  Nurs ing  
Ass i s tan t  Pro fessor  o f  Nurs ing  
Nurs ing  & A l l i e d  H l t h  Sc i  Cont Ed Coor 
A d m i n i s t r a t i v e  Cont rac t  A l lo tment  
OPAL M. SKAGGS 
ANGELA K. TACKETT 
ELIZABETH L .  TAPP 
VACANCY 
VACANCY 
K I M  W I T E  
MARSHIA C. W I T E  
GAIL WISE 
VACANCY 
Non-Exenpt Employees 
001785 IDA 6 .  DILLON Secre tary  S p e c i a l i s t  
002765 CYNTHIA K. T W S O N  Secre tary  
Exenp t tinQ l oyees 
000313 RAE P. SMITH Ass i s tan t  Pro fessor  o f  Rad io log i c  Tech 
000314 JACKLYNN K .  DARLING Ass i s tan t  Pro fessor  o f  Rad io log i c  Tech 
000315 BARBARA L .  DEHNER Ass i s tan t  Pro fessor  o f  Rad io log i c  Tech 
002891 CYNTHIA Y. GlBBS Ass i s tan t  Pro fessor  o f  Rad io log i c  Tech 
003043 VACANCY A d m i n i s t r a t i v e  Cont rac t  A l lo tment  
002841 AMMEW P. m A R D  Ass i s tan t  Pro fessor  o f  Rad io log i c  Tech 
Exerrp t  Enp l oyees 
002866 CLAlR D. GARONER 
003055 VACANCY 
Coordinator  o f  Resp i ra to ry  Therapy Program 
Ass i s tan t  Pro fessor  o f  R e s p i r a t o r y  Therapy 
A d m i n i s t r a t i v e  Cont rac t  A l lo tment  
Non-Exempt Employees 
002981 BRENDA L .  PORTER Secre tary ,  One-Half  Time 
D I V I S I O N  OF ACADEMIC AFFAIRS PAGE: 047 
COLLEGE OF APPLIED SCIENCES AND TECHNOLOGY 
002890 JANET J. GROSS C o o r d i n a t o r  o f  ADN Program 
Assoc ia te  P ro fesso r  o f  N u r s i n g  
002888 CHERYL J. CLEVENGER A s s i s t a n t  P ro fesso r  o f  N u r s i n g  
002889 MARQUETTA . FCAUGHER A s s i s t a n t  P ro fesso r  o f  N u r s i n g  
002980 SHELBY SHIRES ADN N u r s i n g  Canpus Lab Coo rd i na to r  
003029 VACANCY I n s t r u c t o r  o f  N u r s i n g  
003030 VACANCY I n s t r u c t o r  o f  N u r s i n g  
003031 VACANCY A s s i s t a n t  P ro fesso r  o f  N u r s i n g  
Non - Ex- t ti.lp l oyees 
002999 BRENDA L .  PORTER S e c r e t a r y ,  One-Ha l f  Time 
1992-93 1991 - 9 2  % 
SALARY OONTRACT SALARY CONTRACT CHANGE 
DIVISION OF ACADEMIC AFFAIRS 
UNDERGRADUATE PROGRAMS 
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000218 JUDY R. ROGERS Dean o f  Undergraduate Programs 
P ro fesso r  o f  E n g l i s h  
002994 WANDA L .  LITTLETON Undergraduate Suppor t  S e r v i c e s  Coor 
003078 PAUL l NE W Y  A s s o c i a t e  P ro fesso r  o f  N u r s i n g  
( J o i n t  Appointment-BSN Program) 
000601 CAROLYN S. HENSLEY 
TEST l NG 
- - - - - - -  
000222 PATTY V .  ELDRlDGE 
Non-Exemp t tirp loyees 
A d m i n i s t r a t i v e  S e c r e t a r y  
Exerrpt Enployees 
T e s t i n g  Coo rd i na to r  
Non-Exempt b rp l oyees  
Exerrp t Enp loyees 
000942 DANIEL J .  OONNELL 
000105 SANDRA S. ADKINS 
002499 ALAN R. BALWIN 
000225 PAULA B .  DAILEY 
003019 DONNA Y .  GOINS 
002832 DEBRA S .  REED 
000224 BELVA L .  SAhMlNS 
002833 MARJORIE S.  THOMAS 
001837 SHARON G. CALVERT 
000228 WANDA K .  COX 
D i r e c t o r  o f  Academic S e r v i c e s  
Genera l  S tud i es  Adv iso r  
P r o v i s i o n a l  S t u d i e s  Coo rd i na to r  
Coo rd i na to r  Freshman A d v i s i n g  & Gen. S t u d i  
M i n o r i t y  R e t e n t i o n  S p e c i a l i s t  
Handicapped Adv iso r ICounse lo r  
Coo rd i na to r  o f  Spec ia l  S e r v i c e s  
L e a r n i n g  S p e c i a l i s t  
Non-Exempt ti-sployees 
Data  E n t r y  S p e c i a l i s t  II 
S e c r e t a r y  S p e c i a l i s t  
1992 - 93 1991-92 % 
SALARY CONTRACT SALARY CONTRACT CHANGE 
D I V I S I O N  OF ACADEMIC AFFAIRS 
UNDERGRADUATE PRO(SRAMS 
Non-Exempt t i rp loyees 
S e c r e t a r y  
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CMEN-CARROLL LIBRARY 
I D  No. - - - - - - - - - - - - - - - - - - - - - -  
000656 LARRY X. 8EsAN.r 
000670 CAROL BRIERTY 
000663 MARGARET C. DAVIS 
000665 ALBERT H. EVANS 
000657 GARY L .  FLANAGAN 
000667 JUANITA J .  HALL 
000679 LOIS D. JACKSON 
000658 CLARA B.  KEYES 
000672 L I M A  L .  L M  
000673 ALTON H. MALONE 
000674 CLAUDE E. EADE 
000660 CAROL A. NUTTER 
000680 ELSIE T. PRITCHARD 
000677 TERESA G .  WELCH 
000162 KENNETH N. WEELER 
000681 HELEN S .  WILLIAMS 
000682 BETTY J .  WILSON 
000684 RICHARD N. ADAMS 
000686 FERN H. BUTTS 
000669 ALMA L .  FAIRCHILD 
000694 ANGELA D. FOSTER 
000678 SHERRY D. GAY 
000683 R W A  L .  HALL 
003054 SUE I .  HARROO 
000689 B. M. HO(;Y;E 
000688 MARY F .  HOa) 
000693 CAROLYN S. W A R D  
000668 DEBORAH J .  MYWFlD 
000690 BRENDA K. JONES 
000671 BETTY B. LANE 
000691 DEANNA L .  LESTER 
000675 JUL l A  C. LEWIS 
000692 BONITA R. L M  
000662 PAAlELA S. MACE 
000661 JQ-E( D. MAYSE 
003052 DEBRA R. MORRIS 
003028 DANICE E. NUTTER 
000676 KATHY S.  RIDDLE 
Exenp t  tiTp l oyees 
D i r e c t o r  o f  L i b r a r i e s  
L i b r a r i a n  I I 
Automation Coord ina to r  
L i b r a r i a n  I 
L i b r a r i a n  I l l  
L i b r a r i a n  I 
L i b r a r i a n  IV 
Ass i s tan t  Pro fessor  o f  C u r r i c u l u n  and l n s t  
Head, Ca ta log ing  
L i b r a r i a n  I 
I n t e r l i b r a r y  Loan & Extended Canpus L i b r a r  
L i b r a r i a n  II 
L i b r a r i a n  II 
L i b r a r i a n  I l l  
C i r c u l a t i o n  Department Manager 
L i b r a r i a n  IV 
Head, Reference Department 
L i b r a r i a n  IV 
Head, A c q u i s i t i o n s  
L i b r a r i a n  I 
Audio V i sua l  Se rv i ces  Coord ina to r  
L i b r a r i a n  IV  
Head, Learn ing  Resources Center 
L i b r a r i a n  IV 
Head, P e r i o d i c a l s  
Non-Exerrpt ti+p loyees 
L i b r a r y  Ass i s tan t  I 
L i b r a r y  A s s i s t a n t  I 
L i b r a r y  A s s i s t a n t  I 
L i b r a r y  A s s i s t a n t  I 
L i b r a r y  Ass i s tan t  I 
L i b r a r y  Ass i s tan t  
L i b r a r y  Ass i s tan t  I 
L i b r a r y  Ass i s tan t  II 
L i b r a r y  Ass i s tan t  I 
L i b r a r y  A s s i s t a n t  I I  
L i b r a r y  Ass i s tan t  II 
L i b r a r y  Ass i s tan t  II 
L i b r a r y  A s s i s t a n t  I I  
L i b r a r y  Ass i s tan t  I l l  
L i b r a r y  Automation S p e c i a l i s t  
L i b r a r y  A s s i s t a n t  II 
L i b r a r y  Ass i s tan t  I 
L i b r a r y  Ass i s tan t  I l l  
L i b r a r y  Ass i s tan t  I l l  
L i b r a r y  Ass i s tan t  I l l  
L i b r a r y  Ass i s tan t  I l l  
1992-93 1991 -92  % 
SALARY CONTRACT SALARY CONTRACT CHANGE 
DIV IS ION OF ACADEMIC AFFAIRS 
I D  No. 
000695 RUTH A. ROBINSON 
000687 BETTY J .  STEVENS 
000696 I R I S  J .  STONE 
000664 DENISE S .  THOMAS 
000697 LINDA G .  WATSON 
A h i n i s t r a t i v e  S e c r e t a r y  
L i b r a r y  Ass is tant  I I  
L i b r a r y  A s s i s t a n t  I 
L i b r a r y  A s s i s t a n t  I 
L i b r a r y  A s s i s t a n t  I l l  
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Grade 
9 
8 
7 
6 
5 
4 
3 
2 
1 
First Quartile 
Minimum Maximum 
MOREHEAD STATE UNIVERSITY 
EXEMPT STAFF SALARY QUARTILES 
EFFECTIVE JULY 1,1992 
Second Quartile 
Minimum Maximum 
Third Quartile 
Minimum Maximum 
Fourth Quartile 
Minimum Maximum 
Job Titles for Exempt Personnel as of 04-08-92 
Grade 
Level 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
Assistant Buyer 
Assto Manager, Golf Course 
Early Childhood Specialist 
Graduate Admissions Officer 
Keyboard Technician 
Manager, Concessions & Vending 
Marketing Assistant, SBDC 
Postmaster 
Property Accounting Clerk 
Residence Hall Asst. Director 
Swine Herdsman (Martiki) 
Theatre Costumer 
Academic Comp. Consultant I 
Admin. Assistant 
Admission Counselor 
Admissions Systems Coordinator 
Asst. Athletic Trainer 
Assto Custodial Superintendent 
Assto Mgr. Heat. & Water Plant 
Athletics Compliance Officer 
Audio Visual Services Coord. 
Coop. Education Job Developer 
Data Base Specialist 
Data Coordination Specialist 
Distance Learning Coordinator 
Early Childhood Teaching Asst. 
Financial Aid Counselor 
Head Start Teacher 
Intra. & Recreation Asst. Dir. 
Manager, Golf Course 
Manager, Housing Services 
Microcomputer Consultant I 
Minority Student Recruiter 
Music and Arts Director 
Network Analyst 
News & Public Affairs Dir,WMKY 
Nurse, RON. 
Physical Facilties Coord. 
Preventive Maintenance Coord. 
Programmer I 
Promotion & Develop. Dir. WMKY 
Publications Assistant 
Recycling Coordinator 
Regional Campus Coord. 
Residence Hall Director 
Retired Sr. Volun. Prog. Coord 
Job Titles for Exempt Personnel as of 04-08-92 
Grade 
Level 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
DESCRIPTION......... ... .. . . . . . 
Safety Officer 
Sports & Spec. Events Dir .WMKY 
Sports Information Director 
Student Accounts Counselor 
Systems Programmer 
Technical Support Coordinator 
Technology Training Coord. 
Television Producer 
University Pools Coordinator 
Veteran Services Counselor 
Acad. Computing Consult. I1 
Access Card System Manager 
Accountant I 
Adult Basic Education Teacher 
Asst. Dir. Alumni Relations 
Asst. Dir., Housing 
Auto. & Micro. Lab. Coord. 
Book Manager 
Budget Policy Analyst I 
Career Plan.&Place. Asst. Dir. 
Chem. Hyg./Rad. Safety Officer 
Chief Photographer 
Child Development Lab Director 
Conference Services Director 
Coord. Clinical Field Exp. 
Coord., Invest. & Spec. Prog. 
Counselor, Educ. Oppor. Center 
Counselor, Intern. Students 
Counselor, Non-Trad. Students 
Counselor, Stud. Support Serv 
Counselor, Talent Search-Trio 
Counselor, Upward Bound - Trio 
Counselor/~eacher Upward Bound 
Cultural Preservation Coord. 
Equine Manager 
Farm Manager 
Folk Art Curator 
Folk Art Marketing Coordinator 
General Manag. Consult. SBDC 
General Studies Advisor 
Graphic Designer 
Greek Mf. & Stud. Org. Coord. 
~andicapped'Advisor/Counselor 
JTPA Trainer 
Learning Specialist 
Literacy Coordinator 
Job Titles for Exempt Personnel as of 04-08-92 
Grade 
Level DESCRIPTION............ . . . .. . . 
Microcomputer Consultant I1 
Minority Retention Specialist 
Payroll Officer 
Prog. Mgr. (KTIP & ITEC) 
Programmer I1 
Provisional Studies Counselor 
Recruitment & Employ. Manager 
Staff Psychologi~t 
Substance Abuse Educator 
Supplies Manager 
wage and Salary Manager 
Water Testing Lab. Manager 
Wellness Director 
ADN Campus Laboratory Coord. 
Acad. Counselor Stud. Athletes 
~cademic/Stud. Services Coord. 
Accountant I1 
Administrative Assistant I1 
Agri-Business Sheep Specialist 
Assoc. Registrar 
Asst. Dir. Budgets & Mgt. Inf. 
Asst. Dir. of Admissions 
Asst. Dir. of Devel. for Ath, 
Asst. Dir. of Financial Aid 
Asst. Dir. of Personnel 
Asst. Director of Athletics 
BSN Campus Laboratory Coord. 
Certified Psychologist Chief 
Commun. Fac. & Equip. Super. 
Consortium Training Assistant 
Construction Coordinator 
Coord. Fresh. Adv & Gen. Stud, 
Coord. Spec. Proj. & Econ. Dev 
Coord., Adult Learning Center 
Coord., Educat. Oppor. Center 
Coord., Electronicp 
Coord., Recruiting 
Coord., Special Services 
Coord., Stud. Support Services 
Coord., Talent Search 
Coord., Telecommunications 
Coord., Television Production 
Coord., Upward Bound 
Destination Graduation Coord, 
Engin. & Operat, Dir., WMRP 
Graduate Programs Coordinator 
Job Titles for Exempt Personnel as of 04-08-92 
Grade 
Level 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
DESCRIPTION........ . . . . . . . . . . . 
Head Athletic Trainer 
Intramurals & Recreation Dir. 
Job Training Coordinator 
Lib. Circulation Dept. Manager 
Manager of Heat. & Water Plant 
NAHS Cont. E~uc. Prog. Coord. 
~ ~ ~ S / S t u d e n t  Services Coord. 
Night Superintendent 
Occup. Safety & Health Coord. 
Operations Manager 
Prog. & Production Dir., WMKY 
Program Development Specialist 
Programmer/Analyst I 
Properties Manager 
Provisional Studies Coord. 
Receivables Manager 
Rest. Account. & Loan Manager 
Univ. Center Services Manager 
Univ. Ctr. Prg. & Spec. Coord. 
Admin. Assistant to President 
Assistant Dean of Students 
Assoc. Dir., Res. Grants & Con 
Assoc. Director, Financial Aid 
Career Plan. & Place. Director 
Clin. Sup. Coun. & Hlth. Serv. 
Coord., Training 
Custodial Superintendent 
Dir., SBDC 
Director of Purchasing 
Director, Academy of Arts 
Director, Publications 
Engineering Services Super. 
Institutional Research Coord. 
Manager of Printing Services 
Minority Student Affairs Dir. 
Network Manager 
Programmer/Analyst I1 
Proj. Director, KET-GED Prog. 
Senior Accountant 
Sr. Academic Computer Consult. 
Sr. Microcomputer Consultant 
Systems Manager 
Testing Coordinator 
Trades Superintendent 
Job Titles for Exempt Personnel as of 04-08-92 
Grade 
Level DESCRIPTION.... ...... . . . . . . . . . 
Administrative Superintendent 
Dir., Alumni Relations 
Dir., Development 
Dir., Housing 
Dir., Media Relations 
Dr., University Store 
General Manager of WMKY 
Manager of Academic Computing 
Manager of Public Safety 
Manager of Technical Services 
Senior Programmer/~nalyst 
Controller 
Dir., Admissions 
Dir., Financial Aid 
Dr., Regional Development Ser 
Dir., Res. Grants & Contracts 
Director of Student Activities 
Director of Student Develop. 
Director, Risk Management 
Manager of User Senices 
Registrar 
8 Dir., Academic Serv.  Center 
8 Director of Personnel Services 
9 Asst. V. P. Fiscal Services 
9 Dir., Information Technology 
9 Dir., Physical Plant 
9 Exec. Dir. Student Services 
MOREHEAD STATE UNIVERSITY 
NONEXEMPT STAFF WAGE QUARTILES 
EFFECTIVE JULY 1,1992 
First Quartlle Second Quartile 
Grade Minimum ~ a x i m u m  Minimum Maximum 
Third Quartile 
Minimum Maximum 
Fourth Quartile 
Minimum Maximum 
Job Titles for ÿ on-I3xempt Personnel as of 04-08-92 
Grade 
Level 
1 
1 
1 
1 
1 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
DESCRIPTION...... ............. 
Custodian 
Food Service Worker 
Housekeeper 
Supply Clerk 
Vending Stock Clerk 
Bulk Mail Clerk 
Clerk/Typist 
Copy Center Operator 
Data Entry Specialist I 
Dispatcher 
Equipment Room Clerk 
Family Svc. Worker/Head Start 
Farm Laborer 
General Serviceman 
Greenskeeper 
Groundskeeper 
Horticulture Technician 
Inventory Clerk 
Library Asst. I 
Postal Clerk 
Poultry Technician 
Sales Clerk 
Security & Traf. Enf. Officer 
Telephone Operator/Recept. 
Truck DrivedGen. Serviceman 
Warehouseman 
Alumni Records Specialist 
Asst. Coordinator, ALC 
Bindery Operator 
Bookkeeper I 
Business Cashier 
Consortium Training Aide 
Continuing Education Asst. 
Custodial Supervisor 
Customer Service Clerk 
Data Entry Specialist I1 
Food Service Supervisor 
KET Student Advisor 
Lead Greenskeeper 
Library Asst.  I1 
Livestock Technician 
Maintenance Assistant 
Night Maintenance Assistant 
Painter 
Photographic Technician 
Job Titles for Non-Exempt personnel as of 04-08-92 
Grade 
Level D E S C R I P T I O N . . . . . . . . . . . . . . . . . . .  
3 Pool Attendant 
3 Printer I 
3 Purchasing Clerk 
3 Secretary 
3 Teacher Aide/Bus Driver 
3 Traffic Control Specialist 
3 Typesetter 
Accounting Assistant 
Appliance Repairer 
Bookkeeper I1 
Bus Driver 
Carpenter 
Communications Technician I 
Computer Operator 
Electrician 
Electronic Technician I 
Environmental Control Tech. 
Equipment Operator 
Head Cashier, Business Serv. 
KET Administrative Specialist 
KET Prog. Services Specialist 
Laboratory Assistant 
Lead General Serviceman 
Lead Painter 
Library Asst. I11 
Library Automation Specialist 
Locksmith 
Mechanic 
Pest Controller 
Plumber 
Preventive Maintenance Tech. 
Printer I1 
Public Safety Officer 
Seamstress 
Secretary Specialist 
Staff Writer 
Upholsterer 
Work Control Center Specialist 
5 Administrative Secretary 
5 Assess. Spec./Homebound Para. 
5 Communications Technician I1 
5 Electronic Technician I1 
5 Grants Specialist 
5 Heating & Water Plant Operator 
5 Lead Electrician 
Job Titles for Non-Exempt Personnel as of 04-08-92 
Grade 
Level D E S C R I P T I O N o o o o o o o o o o o o o o ~ o o o o  
5 Lead Environmental Cont. Tech. 
5 Lead Mechanic 
5 Lead Plumber 
5 Lead Warehouseman 
5 Payrol-1 Specialist 
5 Personnel Assistant 
5 Work Control Ctr. Supervisor 
6 Carpenter Supervisor 
6 Security Shift Supervisor 
6 Senior Electronic Technician 
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Board of Regents 
Mr. William R. Seaton, Chairman -- Ashland 
Mrs. Lois Baker -- Whitesburg 
Mr. William E. Cofield -- Frankfort 
Mr. T.T. Colley -- Pikeville 
Mr. Tim Francis (Student Regent) -- Morehead 
Mr. Louis M. Jones -- Frankfort 
Mr. Wayne M. Martin -- Winchester 
Mrs. Helen Pennington -- West Liberty 
Dr. Alban L. Wheeler (Faculty Regent) -- Morehead 
Mr. Charles D. Wheeler -- Ashland 
President 
Dr. C. Nelson Grote -- Morehead 
Morehead State University 
Morehead, Kentucky 
To: The Board of Regents 
Morehead State University 
It is my pleasure to transmit herewith the recommended 1992-93 University Budget encompassing a11 operating units. 
The budget totals $57.38 million of which some $31.42 million will be provided as a direct state appropriation. 
The re&ining funds represent tuition and fee receipts and miscellaneous sales and services. 
The 1992-93 budget may be summarized as follows: 
Educational & General Revenues 
State Appropriation 
Tuition and Fees 
Sales & Services of Educational Activities 
Other 
$ Millions 
Auxiliary Services 8.58 
Total Available Revenues 
P e r s o ~ e l  
Operating 
Capital Outlay 
Grants,Loans ,Benefits 
Debt Service 
Total Expenditures 
Included herein are the detailed expenditure budgets for each of the 
units of the University along with the detailed sources of revenues. 
May 22, 1992 C .  NELSON GROTE, PRESIDENT 
Resolution 
Budget Adoption 
1992-93 
BE IT RESOLVED, that upon due consideration and upon recommendation of the 
President, the following budget authorizations, totaling $57,384,600, are approved for Morehead 
State University from unrestricted current funds, for the fiscal year beginning July 1, 1992, and 
ending June 30, 1993, subject to the realization and receipt of revenues totaling a like amount. 
Expenditure of funds from restricted sources such as state, federal or private gifts, grants, 
contracts or appropriations are authorized, subject to the realization of funds. 
In the event current fund revenues now estimated should not be realized to equal 
$57,384,600 the President shall take appropriate action to reduce budget authorizations to 
amounts sufficient to insure that expenditures do not exceed available revenues. The President 
may make other adjustments to the budget subject to the following: 
In the event actual revenues exceed estimated revenues, the President may 
authorize an increase in the unrestricted current funds expenditure budget in amounts 
not greater than two percent of the Board's authorized expenditure level. The Board 
may ratify increases and reauthorize expenditure levels within the two percent cap 
during a regular or special Board meeting. Increases greater than two percent of the 
authorized expenditure budget must have prior approval of the Board. 
The President may authorize and approve internal operating budget adjustments 
as the President determines such adjustments to be in the best interest of the 
University. Except, if adjustments to any one of the five divisions (i.e. President- 
Administration, University Advancement, Academic Affairs, Student Life, and 
Administration & Fiscal Services), increase the total operating expenditure authorization 
of a division by more than seven percent, then it must have prior approval of the 
Board. The Board may ratify increases and reauthorize expenditure levels within the 
seven percent limitations during a regular or special Board meeting. 
The purchase of any item of equipment greater than $50,000 must have the prior 
approval of the Board of Regents and be contained in the Biennial Legislative Appropriations 
Act in accordance with KRS 45.750. A report on the purchase of any item of equipment with 
a cost of greater than $25,000 shall be provided as part of the quarterly financial report. 
A capital construction project greater than $200,000 must have the prior approval of the 
Board of Regents and be contained in the Biennial Legislative Appropriations Act in accordance 
with KRS 45.750. A report of any capital construction projects with a cost of greater than 
$50,000 shall be provided as part of the quarterly financial report. 
The President shall report to the Board in advance any major deviations from the 
approved operating budget. 
The Quarterly Financial Report shall contain a report that reflects each budget unit's July 
1 opening appropriation, amendments to the opening budget, expenditures to date, and remaining 
balance. This report shall provide the necessary detail for amending the budget as permitted by 
this resolution. 
In the incurrence of financial obligations and the expenditure and disbursement of 
University funds resulting from this authorization, all units and individuals within the University 
shall observe and adhere to applicable laws, regulations, and policies of the Commonwealth of 
Kentucky and Morehead State University which govern the expenditure of funds. Heads of the 
various budget units shall not authorize nor incur financial obligations in excess of the budget 
authorization for that budgetary unit. 
Upon approval of the budget, the President is directed to have printed a detail line item 
operating unit budget to guide and control the expenditures as authorized. 
Mission Statement for Morehead State Universin, - 
(Adopted by the Council on Higher Education, June 8, 1977) 
Morehead State Universiry shall serve as a residential, regional universiry providing a broad 
range of educarional programs to the people of northern and eastern Kentucky. Recognizing the 
needs of its region, the University should offer program at the associate and baccalaureate 
degree levels which emphasize traditional collegiate and liberal studies. Carefilly selected two- 
year technical programs should be offered as well. 
Subject to demonrtrated need, selected master's degree programs as well as the specialist 
programs in education should be offered. A retrenchment or eliminution of duplicative or 
nonproductive programs is desirable, while development of new programs compatible with this 
mission is appropriate. 
T& University should continue to meet the nee& of teacher education in its primary service 
region and continue to develop programs to enhance the economic growth in Appalachia. The 
University should provide applied research, service, and continuing education programs directly 
related to the needs of the primary senice region. 
Because of the University's proximity to other higher education and postsecondary 
institutions, it should foster close wrking relationships and develop aniculation agreements with 
those institutions. 
Statements o f  Ideals 
(Adopted by the Board of Regents, February 23, 19901 
nte University shall 
be a community of students, faculty, administrators, and staff where all pursue 
intellectual, creative, ethical, and technical development; 
foster an environment in which knowledge may be discovered, integrated, and 
disseminated for concern of social significance or for the excitement of research orfree inquiry; 
be a place where students, faculty, and staff are committed to exceZZence and integrity; 
build upon the achievements and values of the past to respond to the demands of the 
present and the challenges of the future; 
promote the development of those qualities of leadership necessary to meet the diverse 
and changing needs of the state, d o n ,  and world; and 
continually evaluate, develop, and improve programs to fuZjill its specifc mission of 
serving the economic, educational, social, and cultural needs of northern and eastern Kern@. 
Morehead State U n i v e m  . 
Stmtegic Phnninn Themes 
(Adopted by the Board of Regents, February 23, 19M) 
1. Enhance Ercellence in Academic Programs 
2. Enhance Ercellence through the University's Investment in Human Resources 
3. Promote Quality Education by Seeking the Appropn'ate Level of Student Enrollment 
4. Improve the Quality of Students and Graduates from Morehead State University 
5. Expand and Make More Ejfective Morehead State University's Ertental Relatr*omhips 
with: 
A. the Zed communiry, 
B. the public schools, 
C. the service region, 
D. the public and private colleges and universities, 
E. the Appalachian region, 
F. state, mional, and intematio~l  agencies, and 
G. extemalfundingsources. 
6. lmprove the Educational Environment through Effective Academic and Service 
Functions 
7. Help Students Become Better Prepared for Life Erperiences by Providing an 
Enriched University Environment 
EDUCATIONAL AND GENERAL 
REVENUE AND EXPENDITURE SUMMARY 
ACTUAL 
1990-91 
OPENING 
BUDGET 
1991-92 
RECOMMENDED 
1992-93 
TUITION AND FEES 
STATE APPROPRIATIONS 
UNRESTRICTED GIFTS 
SALES AND SERVICES 
OTHER CHARGES 
FUNDBALANCE 
INDIRECT COST REIMB 
TOTAL EDUCAITONAL AND GElWlML, 
INSTRUCTION 
RESEARCH 
PUBLIC SERVICE 
LIBRARIES 
ACADEMIC SUPPORT 
STUDENT SERVICES 
INSTITUTIONAL SUPPORT 
OPERATIONS & MAINTENANCE 
FINANCIAL AID 
MANDATORY . 
NON-MANDATORY 
TOTAL E & G TRANSFERS 
TOTAL EDUCATIONAL AND GEMERM 
AUXILIARY ENTERPRISES 
REVENUE AND EXPENDITURE SUMMARY 
OPENING 
ACTUAL BUDGET RECOMMENDED 
1990-91 1991-92 1992-93 
HOUSING 
FOOD SERVICES 
tJNIVERSITY STORE 
GOLF COURSE 
OTHER SOURCES 
TOTAL A m  Y ENTERPRISES 
EXPEND- 
HOUSING 
FOOD SERVICES 
UNIVERSITY STORE 
GOLF COURSE 
OTHER ' 
T O T A L A I % X I L I A R Y E X P ' m  
TRANSFER - HOUSING DEBT SERVICE 
M S m O N A L  TOTAL 
Summary of Unrestricted Revenues and Expenditures 
1992-93 Operating Budget 
Revenues by Swrces 
Tuition and Fees 
Governmental Appropriations - Regular 
Governmental Appropriations - Debt Service 
Sales and Services of Educational Activities 
0 ther Sources 
Total Educational and General 
Sales and Services of Auxiliary Enterprises 
Total Revenues 
Expenditures by Major Object 
Personnel 
Operating 
Capital Outlay 
Grants ,Loans, Benefits 
Debt Service 
Total Expenditures 
Expenditures by Major Function 
Educational and General 
Instruction 
Research 
Public Service 
Library 
Academic Support 
Student Services 
Institutional Support 
Operations & Maintenance 
Student Financial Aid 
Total E & G Expenditures 
Transfers 
Total Educational and General 
Auxiliary Enterprises 
Student Services 
Mandatory Transfers 
Total Auxiliary Enterprises 
Total Expenditures 
Percent 
of Total 
-
29.0% 
57.6% 
7.3 % 
1.9% 
4.2% 
Recommended 
1 992-9 3 
$14,972,000 
$27,678,000 
$3,738,900 
$9 19,200 
$1,494,800 
Percent 
of Total 
-
30.7 % 
56.7 96 
7.7 % 
1.9% 
3.1% 
MOREHEAD STATE UNIVERSITY 
BUDGETED REVENUES & EXPENDITURES 
FY 1992-93 
6.5% 
R E V E N U E S  BY S O U R C E  
Tuitim & Fees 
Sales & Semces of  Educ. Act 
State Apptopn'Btions - Operating 
State Apptopn'ations - Debt Semce 
Otber Sources 
Aw7iat-y Services 
TOTAL REVENUES 
22.0% 
E X P E N D I T U R E S  BY MAJOR OBJECT 
EXPENDITWWS BY MAJOR OBJECT 
7 .  Per50111)el $34,623,146 60.3 % 
8. Operating 12,624,863 22.0 46 
9. Capital Outlay 1,649,539 2.9 % 
10. Granb, Laaos, Benefits 2,580,492 4.5 % 
1 1. Debt Service 5,906,560 10.3 4% 
TOTAL EXPENDITURES $57,384,600 100.0% 
MOREHEAD STATE UNIVERSITY 
ANALYSIS OF REVE,NUES VS EXPENDITURES 
30 40 50 
M i l l ions 
REVENUES EXPENDITURES 
* Actual 
**  Opening Budget 
***  Recommended 
MOREHEAD STATE UNIVERSITY 
E & G EXPENDITURES ANALYSIS 
PROPOSED 199 1/92 PROPOSED 1992/93 
1 = INSTRUCTION 
2 = RESEARCH & PUBLIC SER VICE 
3 = LIBRARY 
4 = ACADEMK SUPPORT 
5 = STUDENT SER VICES 
6 = INSTITUTIONAL SUPPORT 
7 = OPERA TION & MAINTENANCE 
8 = FINANCIAL AID 
RECOMMENDED FEE SCHEDULE 
MOREHEAD STATE UNIVERSITY 
EFFECTIVE FALL SEMESTER 1992 
FY 1991-92 FY 1992-92 
FULL-TIME** PART-TIME & FULL-TIME** PART-TIME & 
FALL & SPRING SUMMER TERM FALL & SPRING SUMMER TERM 
TUITION AND FEES SEMESTERS PER CREDIT HR SEMESTERS PER CREDIT HR 
Resident 
Undergraduate $710 $60 $760 $63 
Graduate $780 $87 $830 $92 
Non- Resident 
Undergraduate $2,010 $168 $2,100 $175 
Graduate $2,220 $247 $2,3 10 $257 
Tuition rate includes Student Activity and Services Fee of $90 for 199W3. $60 for 1991/92. 
** Full-time rate applies to undergraduate students taking 12- 18 credit hours and graduate students taking 
9- 12 credit hours. Additional per credit hour fee as listed will be charged to undergraduate students enrolled 
for more than 18 credit hours and to graduate students enrolled for more than 12 credit hours. 
RESIDENCE HALL RENTALS 
Alumni Tower 
Butler Hall 
Cartmell Hall 
Cooper Hall 
East Mignon Hall 
Fields Hall 
Mignon Tower 
Mignon Hall 
Nunn Hall 
Regents Hall 
Thompson Hall 
Waterfield Hall 
West Mignon Hall 
Wilson Hall 
WEEKLY 
$45.00 
$44.00 
$45.00 
$45.00 
$47.00 
$52.00 
$47.00 
$47.00 
$47.00 
$45.00 
$52.00 
$44.00 
$47.00 
$45.00 
FY 1991 -92 
PER 
PER SUMMER 
SEMESTER TERM 
$620.00 $185.00 
$590.00 $178.00 
$620.00 $185.00 
$620.00 $185.00 
$640.00 $191.00 
$700.00 $204.00 
$640.00 $191.00 
$640.00 $191.00 
$640.00 $191.00 
$620.00 $185.00 
$700.00 $204.00 
$590.00 $178.00 
$640.00 $191.00 
$620.00 $185.00 
Mays Hall Apartments - - - 
Rental rates as per above are established for standard occupancy. 
FY 1992-93 
PER 
PER SUMMER 
WEEKLY SEMESTER TERM 
$45.00 $620.00 $185.00 
$44.00 $590.00 $178.00 
$45.00 $620.00 $185.00 
$45.00 $620.00 $185.00 
$47.00 $640.00 $191.00 
$52.00 $700.00 $204.00 
$47.00 $640.00 $191.00 
$47.00 $640.00 $191.00 
$47.00 $640.00 $191.00 
$45.00 $620.00 $185.00 
$52.00 $700.00 $204.00 
$44.00 $590.00 $178.00 
$47.00 $640.00 $191.00 
$45.00 $620.00 $185.00 
1 Room Unit = $390 per month 
2 Room Unit = $490 per month 
3 Room Unit = $585 per month 
Private and semi-private occupancy (not applicable to Mays Hall Apartments): 
Private rooms and semi-private suites, subject to availability, are billed at 150% of the standard rate listed above. 
Private suites, subject to availability, are billed at 300% of the standard rate listed above. 
D- 1 
COURSE AND RELATED FEES 
COLLEGE OF APPLIED SCIENCES & TECHNOLOGY 
Floral Design - AGR 3 17 
Nursing Program Testing Fee - NURB 350 
- NURB 351 
- NURB 450 
- NURB 253 
- NURB 360 
- NURA 101 
- NURA 102 
- NURA 204 
COLLEGE OF ARTS AND SCIENCES 
Camera Rental Fee - Jour 285 
Historical Tours transportation fee - HIST 544 
Music 
Composition Recital 
Private lessons - per half hour per week per semester 
Recital fee, junior & senior (2 hrs) 
Recital fee, senior (3 hrs) & 
graduate (2 hrs) 
Instrument Rental Fee 
COLLEGE OF EDUCATION & BEHAVIORAL SCIENCES 
Military Science Activity Fee 
OTHER FEES 
Computer Fee - Full-Time Student 
- Part-Time Student 
- Per Summer Term 
Correspondence Course Registration 
Deferred payment application fee 
- $1 - $1,000 
- Over $1,000 
Non - Payment fee 
Student Health Fee 
Summer term 
Per visit - part-time students 
Student Insurance 
Telecourse Registration Fee 
FY 1991-92 
PER SEMESTER 
$27.00 
$5.00 
$5.00 
$17.00 
$5.00 
$10.00 
$5.00 
$5.00 
$32.00 
$10.00 
$54.00 
$75.00 
$45.00 
$45.00 
$75.00 
$1 l.Oo/$l6.00 
$5.00 
$10.00 
$10.00 
$5.00 
- 
$25.00 
$50.00 
$75.00 
$35.00 
$6.00 
$5.00 
cost 
$15.00 
(plus tuition) 
N 1992-93 
PER SEMESTER 
$20.00 
$10.00 
$10.00 
$15.00 
(plus tuition) 
$35.00 
$70.00 
$75.00 
$35.00 
$6.00 
$5.00 
cost 
$15.00 
(plus tuition) 
SALES AND SERVICES OF EDUC. ACTIVITIES 
Athletics Admission Prices 
Football - season reserved (5 home games) 
- season reserved faculty/staff 
- season box 
- gate reserved 
- gate general admission 
- gate general admission-child 12 & under 
Men's Basketball - season reserved 
- season reserved faculty/staff 
- gate reserved 
- gate general admission 
- gate general admission-child 12 & under 
Women's Basketball - general admission 
I 
Athletics events parking 
- automobile/passenger van 
- motor home 
Bowling 
Fee per game 
Shoe rental ' 
Career Placement - per package 
Change of schedule 
Child Development 
- per semester 
(voluntary) 
Laboratory 
Graduation Fee 
I.D. Card - with special events 
I.D. Card replacement 
Late registration 
To Be 
Determined 
$10.00 
$90.00 
SALES AND SF.RV1CF.S OF EDUC. ACTIVITIES (CONTI 
Library 
Fines 
Overdue library item - per day 
Overdue reserve items - per hour 
Overdue recalled items - per day (maximum $20) 
Overdue library AV equipment - per day 
IMPACT Center - copy 
- lamination 
Lost item charges 
Non- print 
Regular print minimum 
Serial Issue Minimum 
Serial Volumn Minimum 
Other library fees 
Graphics 
Locker rentals - per semester 
Microform reader- printer - per copy 
Online database searches 
Testing Fees (subject to change by sponsoring agencies) 
ACT (residual) 
CLEP 
College of Education Graduation Exit Exam 
- On Campus 
- Off Campus 
CTBS - Initial 
- Retest 
Departmental Proficiency 
GED 
Guidance and Counseling Exam - on campus 
- off campus 
Miller Analogies 
Nelson - Denny Reading Exam 
Strong- Campbell Interest Inventory 
Thesis binding - per copy 
Transcripts 
University Farm 
Equestrian breeding fees 
board fees - per day 
Stable rentals per month - student 
- full service 
- partial service 
FY 1991 -92 
$0.20 
$0.20 
$1.00 
$2.00 
$0.10 
$0.39- $1.88 
cost 
$40.00 
$5.00 
$50.00 
$0.40- $2.50 
$4.00 
$0.20 
cost 
$16.00 
$40.00 
$10.00 
$18.00 
$7.00 
$3.00 
$40.00 
$10.00 
$10.00 
$18.00 
$35.00 
$7.00 
$6.00 
cost 
$2.00 
$0.25 
$0.25 
$1.00 
$2.00 
$0.10 
$0.40 - $2.75 
cost 
$50.00 
$7.00 
$70.00 
$0.40 - $2.50 
$4.00 
$0.20 
cost 
$20.00 
$45.00 
$10.00 
$18.00 
$10.00 
$3.00 
$45.00 
$10.00 
$10.00 
$18.00 
$45.00 
$7.00 
$7.00 
cost 
Air conditioner installation 
Blueprint fee 
Coin operated copiers - per copy 
Com municat ions repair services 
Audio - per hour 
Video - per hour 
Key replacement fee 
Lock change - residence hall 
Physical education - (optional) 
Men - uniform,towel & lock 
Women - towel & lock 
(includes refundable deposit of $2.00) 
Post Office box rental - per semester 
Service charge - returned checks 
Shuttle bus rental 
Special lab tests - health center 
Student teaching physical exam 
Tour bus rental 
cost cost 
University Tent - per day 
OTHER CHARGES (CONT) 
TV Productions 
Dubbing fees - per hour 
- video to video 
Editing - per hour 
ENG.- EFP. Package - per hour 
- directorloperator 
- audio 
Studio fees - per hour 
- one camera 
- two cameras 
- three cameras 
- four cameras 
Vehicle Registration Fee & Fines 
Parking Fees 
FacultyIStaff and Student - per year 
Student, June - August 
Student, January - August 
Traffic Fines 
Fraudulent Registration 
Handicapped parking space violations 
Violations - non- registered vehicles 
Penalties after end of semester 
- $10- $49 balance 
- $50+ balance 
Violations - registered vehicles 
- after 1 weeks (after 2 weeks 1991192) 
Towing Fee 
- impound fee per day 
Water analysis 
Total Coliform 
- Public 
- Private 
Fecal 
- Coliform 
- Wastewater 
Water - per 100 gallons 
$10.00 
$25.00 
$5.00 
$10.00 
Per contract cost 
+ $5 Admin Fee 
$3.00 
$10.00 
$25.00 
$5.00 
$10.00 
Per contract cost 
+ $10 Admin Fee 
$3.00 
AUXILIARY SERVICES 
STUDENT FAMILY HOUSING (EFFECTIVE JULY 1)  
Apartments - one bedroom 
- with air conditioning 
Gilley Apartments (1) 
Lakewood Terrace - 2 bedroom (1) 
- 3 bedroom (1) 
Studio Apartment 
Ward Oates Duplexes (1) 
FACULTYISTAFF HOUSING (EFFECTIVE JULY 1)  
514 N. Wilson Avenue (1) 
ADUC Apartment 
Gilley Apartments (1) 
Lakewood Terrace - 2 bedroom (1) 
- 3 bedroom (1) 
McClure Circle and N. Wilson Avenue (1) 
Ward Oates Duplexes (1) 
Housing/Room Deposits 
FacultyIStaff Housing 
FacultyIStaff Hsg - pet damage deposit 
Residence Halls 
Student Family Housing 
Derrickson Agricultural Complex - 
Student Room Rentals - per semester 
FY 1991 -92 FY 1992 -93 
PER MONTH PER MONTH 
$3 15.00 
(plus work 
assignment) 
( 1 )  Rate does not include utilities 
(2) Rate includes Cable TV 
OTHER AUXILIARY SERVICES 
Golf Course Fees (1) 
Cart -9 holes(non- members add $1 for wkends) 
- 18 holes(non- members add $1 for wkends) 
Single Rider -9 holes(non- mem add $1 wkends) 
- 18 holes(non- members add $1 for wkends) 
Club rentals 
Greens Fee -student(add $2 for wkends & holiday) 
FacIStaff (Add $3 for wkends & holidays) 
others (add $2 for weekends & holidays) 
Membership - faculty/staff single 
- faculty/staff family 
-others single 
-others family 
-students 
(1) Golf course fees are per calendar year. 
Guest Room Rentals- per person per night 
University Center 
Residence Halls 
Laundry 
Wash - per cycle 
Dry - per cycle 
Meal Plans- per semester 
19 Meal Plan 
15 Meal Plan 
10 Meal Plan 
(lost card replacement) 
Resale prices for the University Store, Concessions, soft drink vending, etc., will be established as appropriate. 
Telecommunications Services (optional) 
Voice Mail Box - per semester 
- per month 
Asynchronous Data Interface (ADI) - per semester 
- per month 
AD1 Refundable Deposit 
FY 1991 -92 RENTAL FEES 
FACILITIES RENTALS COMMERCIAL NON-PROFIT 
Academic -Athletic Center 
- per day 
ADUC Meeting Rooms 
Crager - per 4 hours 
- per day 
Commonwealt h,Gold, Eagle Dining 
- per 4 hours 
- per day 
Eagle Meeting - per 4 hours 
East A & B - per 4 hours 
- per day 
Riggle - per 4 hours 
- per day 
Alumni Center 
- per 4 hrs (after 4:30 p.m. 
weekdays) 
- per day (Sat. or Sun. Only) 
Ashland Area Extended Campus 
Center Meeting Room 
Big Sandy Extended Campus Center 
Meeting ~ o o m  - Prestonsburg 
Bowling Lanes per hour 
Breckinridge Auditorium 
- per 4 hours 
- per day 
Button Auditorium 
- per 4 hours 
- per day 
- audio control systemhour 
- lighting control systemhour 
Button Drill Room 
- per 4 hours 
- per day 
Duncan Recital Hall 
- per 4 hours 
- per day 
Fulbright Auditorium (Baird 117) 
- per 4 hours 
- per day 
FY 1992-93 RENTAL FEES 
COMMERCIAL NON-PROFIT 
FY 1991 -92 RENTAL FEES 
FACILITIES RENTALS (CONTl COMMERCIAL NON-PROFIT 
FY 1992-93 RENTAL FEES 
COMMERCIAL NON-PROFIT 
Golf Course 
- weekday - morning $296.00 
- afternoon $414.00 
- all day $946.00 
- SaturdayISunday - morning $1,182.00 
- afternoon $1,478.00 
- all day $2,364.00 
- total weekend $3,548.00 
Jayne Stadium 
- per day 
Kibbey Theatre 
- per 4 hours 
- per day 
Licking Valley Extended Campus $54.00 
Center Meeting Room - West Liberty 
Laughlin Health Building 
- Per day 
- Dance Studio per hour 
- Gym North per hour 
- Gym South per hour 
- Weight Room per hour 
- Wrestling Room per hour 
McClure Pool 
- per hour, includes 
minimum of 2 guards 
Reed Auditorium (Room 419) 
- per 4 hours $60.00 
- per day $120.00 
Richardson Arena . 
- per day 
Wetherby Gymnasium 
- per day 
FACILITIES RENTALS (CONT) 
OVERTIME COMPENSATION SCHEDULE FOR FACILITIES RENTALS 
(weekends and after 4 Dam. weekdavsl 
Carpenter 
Custodian 
Electrician 
Media Technician 
Mover 
Public Safety OEficer 
Traffic Control Officer 
CONFERENCE FEES 
Conference Housing - per day 
Campus sponsored - standard rate 
External groups - standard rate 
Private accommodations 
Suite 
Room 
Semi Private Suite 
Facilities usage fee - per person 
(Activities exceeding 36 hours oE duration) 
Linen fee - per conference 
September 1991 - September 1992- 
August 1992 August 1993 
Conference meal rates will be recommended by contractor and approved by University. 
The scheduling party will be billed for activities requiring a special cleanup. 
Conference fees are established by the President. 
OTHER EVENTS 
Fees for continuing education activities and other university-sponsored events are established 
by the President. 
REFUND POLICY 
Tuition, housing, and course fees may be refunded to students who withdraw 
during certain time periods following the start of each term. All other fees 
are not refundable. Refund periods and amounts are as follows: 
Fall and S ~ r i n e  Semesters Refund Percentages - 
First five days of classes 
Next ten days of classes 
Next five days of classes 
No refunds are given after 
the first twenty days of classes. 
Summer Terms 
First two days of classes 
Next four days of classes 
Next two days of classes 
No refunds are given after 
the first eight days of classes. 
Refund Percentages 
MEAL PLANS 
Meal plans are refunded on a pro-rated weekly basis through 
mid - term. Meal plans are not refundable after mid - term. 
REVISIONS OF FEE SCHEDULE 
Fees presented on the Recommended Fee Schedule, other than the 
tuition rates established by the Council on Higher Education, 
are subject to revision by the President upon approval or ratification by the 
Board of Regents. 
FY 92-93 REVENUE 
DESCRIPTION 
TUITION AND FEES 
Resident Classification 
Fall Semester - U/G 
Fall Semester - Grad 
Spring Semester - U/G 
Spring Semester - Grad 
Summer Session - U/G 
Summer Session - Grad 
Subtotal 
N m  - Resident Classification 
Fall Semester - U/G 
Fall Semester - Grad 
Spring Semester - U/G 
Spring Semester - Grad 
Summer Sessiorr - U/G 
Summer Session - Grad 
Subtotal 
TOTAL TUITION 
INSTRUCTION 
Computer 
Correspondence 
Deferred Payment 
Health 
FEES 
History & Military Science 
KET Course 
Music 
Non-Payment 
Other 
TOTAL INSTRUCTION FEES 
TOTAL TUITION & FEES 
OPENING 
ACrUAL BUDGET 
1990-91 1991-92 
FY 92-93 REVENUE 
DESCRIPTION 
STATE APPROPRIATIONS 
State General Fund - Operating 
Assessment & Accountability 
CHE - Allied Health Fund 
Debt Service 
TOTAL STATE APPROPRIATIONS 
UNRESTRICTED GIFTS 
SALES AND SERVICES OF 
EDUCATIONAL ACTIVITIES 
Academy of Arts 
Basketball Gate Receipts 
Basketball Guarantees 
Bowling Lane 
Breeding Program 
Change of Schedule Fees 
Child D w  Laboratory 
EAF Support 
Folk Art Sales (shown as auxiliary 1992/93) 
Foot ball Gate Receipts 
Foot ball Guarantees 
Graduation Fee 
Inst. Food Laboratory 
l.D.Card Replacement 
Late Registration Fees 
NCANOVC Proceeds 
Other 
Other Athletic Rwenues 
Testing Fees 
Transcript Fees 
University Farm 
TOTAL SALES AND SERVICES 
OPENING 
BUDGET 
1991 -92 
FY 92-93 REVENUE 
DESCRIPTION 
OTHER CHARGES 
Access Card Services 
Arts In Morehead 
Continuing Education 
Facilities Usage Fees 
Health Clinic 
IMPACT Center 
Investment Income 
Library Fees & Fines 
Long Distance Commission 
Media Services 
MSU Foundation Supp Serv 
Other Income 
Parking 
Photo Funds 
Sale of Surplus Property 
Service Charges 
Telephone Pay Stations 
Trail Blazer Advertising 
N Productions 
Water Testing Laboratory 
TOTAL OTHER CHARGES 
FUND BALANCE 
INDIR & ADM COST RECOVERY 
TOTAL EDUCATION & GENERAL 
OPENING 
BUDGET 
1991 -92 
PROJECI'ED 
1992-93 
FY 92-93 REVENUE 
DESCRIPTION 
HOUSING 
Residence Halls 
Fall 
Spring 
Summer 
Subtotal 
Student Family Housing 
Faculty and Staff Housing 
Worksho p/Conven tion Hsg 
Utility Recharges 
Electric 
Gas 
Water 
Subtotal 
N Cable, Rentals 
TOTAL HOUSING 
OPENING 
ACTUAL BUDGET 
1990-91 1991 -92 
PROJECTED 
1992-93 
FY 92-93 REVENUE 
DESCRIPTION 
OPENING 
A r n A L  BUDGEI: PROJECTED 
1990-91 1991 -92 1992 - 93 
FOOD SERVICES 
Commissions $21 4,426 $216,000 $1 94,000 
Concessions $39,779 WOO0 $3s1000 
Student Access Card $0 *,000 $Woo 
Vending(soft drinks) ~ , 0 2 6  $259,2m $233,000 
TOTAL FOOD SERVICES $542,231 $~20,200 $(rss,OoO 
UNIVERSITY STORE $2,705,602 $2,853,700 $2,545,OOo 
OTHER SOURCES 
External Vending(machines) 
Facilities Usage Fees 
Folk Art Sales 
Gotf course 
Laundry 
University Center 
Guest Fkom Rentals 
P. 0. Box Rentals 
Rec Room Games 
TOTAL OTHER SOURCES 
TOTAL AUXILIARY SERVICES $8505,495 $9,!jO1,500 $8,581,700 
TOTAL AVAILABLE REVENUE $55,7%,582 $62,677,000 $57,384,600 
AREA BUDGET 
PROGRAM AREA DESCRIPTION 
PRESIDENT- A D M I N I S r n  TION 
TOTAL PERSONNEL 
TOTAL FRINGE 
TOTAL OPERATING 
TOTAL CAPITAL 
TOTAL PRESIDENT-ADMINISTRATION 
DIVISION OF UNIVERSITY 
ADVANCEMENT 
TOTAL PERSONNEL 
TOTAL FRINGE 
TOTAL OPERATING 
TOTAL CAPITAL 
TOTAL UNIV ADVANCEMENT 
DIVISION OF ADMINISTRATION 
AND FISCAL SER VICES 
TOTAL PERSONNEL 
TOTAL FRINGE 
TOT& OPERATING 
TOTAL CAPITAL 
TOTAL ADMIN & FISCAL SERVICES 
DIVISION OF STUDENT LIFE 
TOTAL PERSONNEL 
TOTAL FRINGE 
TOTAL OPERATING 
TOTAL GRANTS,LOANS,BENEFITS 
TOTAL CAPITAL 
TOTAL STUDENT LIFE 
VICE PRESIDENT FOR ACADEMIC 
AFFAIRS AND DEAN OF FACULTY 
TOTAL PERSONNEL 
TOTAL FRINGE 
TOTAL OPERATING 
TOTAL CAPITAL 
TOTAL ACADEMIC AFFAIRS - VP 
OPENING 
ACTUAL BUDGET RECOMMENDED 
1990-91 ' 1991 -92 1992-93 
PROGRAM AREA BUDGET 
PROGRAM AREA DESCRIPTION 
UNDERGRADUATE PROGRAMS 
TOTAL PERSONNEL 
TOTAL FRINGE 
TOTAL OPERATING 
TOTAL CAPITAL 
TOTAL UNDERGRADUATE PROGRAMS 
GRADUATE AND EX77ZNDED 
CAMPUS P R O G W S  
TOTAL PERSONNEL 
TOTAL FRINGE 
TOTAL OPERATING 
TOTAL CAPITAL 
TOTAL GRAD & EXT CAMPUS PROGRAMS 
COLLEGE OF ARTS AND SCIENCES 
TOTAL PERSONNEL 
TOTAL FRINGE 
TOTAL OPERATING 
TOT& CAPITAL 
TOTAL ARTS AND SCIENCES 
COLLEGE OF BUSINESS 
TOTAL PERSONNEL 
TOTAL FRINGE 
TOTAL OPERATING 
TOTAL CAPITAL 
TOTAL COLLEGE OF B U S I .  
COLLEGE OF EDUCATION & 
BEHAVIORAL SCIENCES 
TOTAL PERSONNEL 
TOTAL FRINGE 
TOTAL OPERATING 
TOTAL CAPITAL 
TOTAL COLLEGE OF EDUCATION & 
B E .  VIORAL SCIENCES 
OPENING 
ACTUAL BUDGET RECOMMENDED 
1990-91 1991 -92 1992-93 
PROGRAM AREA BUDGET 
OPENING 
ACTUAL BUDGET RECOMMENDED 
PROGRAM AREA DESCRIPTION 1990-91 1991 -92 1992-93 
COLLEGE OF APPLIED SCIENCES 
AND TECHNOLOGY 
TOTAL PERSONNEL 
TOTAL FRINGE 
TOTAL OPERATING 
TOTAL CAPITAL 
TOTAL APPLIED SCI AND TECH 
OTHER 
TOTAL PERSONNEL 
TOTAL FRINGE 
TOTAL OPERATING 
TOTAL CAPITAL 
TOTAL OTHER 
E & G EXPENDITURES 
TOTAL PERSONNEL 
TOTAL FRINGE 
TOTAL OPERATING 
TOTAL GRANTS,LOANS,BENEFITS 
TOTAL CAPITAL 
TOTAL E & G EXPENDITURES 
TRANSFERS 
TOTAL PERSONNEL 
TOTAL FRINGE 
TOTAL OPERATING 
TOTAL DEBT SERVICE 
TOTAL CAPITAL 
TOTAL TRANSFERS 
EDUCATIONAL & GENERAL 
TOTAL PERSONNEL 
TOTAL FRINGE 
TOTAL OPERATING 
TOTAL GRANTS,LOANS,BENEFITS 
TOTAL DEBT SERVICE 
TOTAL CAPITAL 
GRAND TOTAL E & G 
PROGRAM AREA BUDGET 
PROGaAM AREA DESCRIPTION 
A UXILIAR Y SER VICES 
TOTAL PERSONNEL 
TOTAL FRINGE 
TOTAL OPERATING 
TOTAL DEBT SERVICE 
TOTAL CAPITAL 
TOTAL A UXILIAR Y SER VICES 
INSTITUTIONAL TOTALS 
TOTAL PERSONNEL 
TOTAL FRINGE 
TOTAL OPERATING 
TOTAL GRANTS,LOANS,BENEFITS 
TOTAL DEBT SERVICE 
TOTAL CAPITAL 
GRAND TOTAL INSTITUTIONAL 
OPENING 
ACTUAL BUDGET RECOMMENDED 
1990-91 ' 1991 -92 1992-93 
ORGANIZATIONAL SUMMARY 
OPENING 
ACTUAL BUDGET RECOMMENDED 
BUDGET UNIT NAME 1990-91 1991-92 1992-93 
BOARD OF REGENTS 
PRESIDENT 
INNOVATION FUND 
SCHOOL RELATIONS 
PLANNING 
TOTAL PRESIDENT-ADMINISTRATION 
VP FOR UNIVERSITY ADVANCEMENT 
MOONLIGHT SCHOOL 
PRINTING SERVICES 
ALUMNI RELATIONS 
DEVELOPMENT 
MEDIA RELATIONS 
OFFICE OF PUBLICATIONS 
OFFICE OF CONFERENCE SERVICES 
SUBTOTAL UNIV. ADVANCEMENT 
DIRECTOR OF ATHLETICS 
CHEERLEADERS 
TRAINER 
SPORTS INFORMATION 
BASEBALL-MEN 
BASKETBALL-MEN 
FOOTBALL 
GOLF-MEN 
SOCCER 
TENNIS-MEN 
SWIMMING 
CROSS COUNTRY 
BASKETBALL-WOMEN 
SOFTBALL - WOMEN 
TENNIS- WOMEN 
VOLLEY BALL - WOMEN 
SUBTOTAL ATHLETICS 
TOTAL UNIVERSITY ADVANCEMENT 
BUDGET UNIT NAME 
ORGANIZATIONAL SUMMARY 
. . 
ACTUAL 
1990-91 
VP FOR ADMIN & FISCAL SERVICES 
BUDGETS & MANAGEMENT INFORMATION 
FISCAL SERVICES 
ACCOUNTING & BUDGETARY CONTROL 
PAYROLL 
PURCHASING 
POST OFFICE 
PERSONNEL SERVICES 
RISK MANAGEMENT 
WMKY RADIO 
PUBLIC SAFETY 
OCCUPATIONAL SAFETY & HEALTH 
INTERNAL AUDITOR 
INFORMATION TECHNOLOGY 
ACADEMIC COMPUTING 
USER SERVICES 
TECHNICAL SERVICES 
NETWORK SERVICES 
COMPUTER CENTER 
INFO TECH ALLOCATIONS 
USER SERVICES-ACAD 
TECHNICAL SERVICES -ACAD 
TELECOMMUNICATIONS 
STUDENT ID CARD 
STAFF CONGRESS 
PHYSICAL PLANT ADMINISTRATION 
GENERAL SERVICES - PLANT 
POWER PLANT 
BUILDING MAINTENANCE 
CARPENTRY 
PREVENTATIVE MAINTENANCE 
LAND AND GROUNDS MAINTENANCE 
UTILITIES - E & G 
CUSTODIAL SERVICES 
PEST CONTROL 
WAREHOUSE 
FACILITY REMODELING 
MOTOR POOL 
UPHOLSTERY SHOP 
MAINTENANCE ALLOCATIONS 
TOTAL ADMIN & FISCAL SERVICES 
OPENING 
BUDGET RECOMMENDED 
1991 -92 1992-93 
ORGANIZATIONAL SUMMARY 
OPENING 
ACTUAL BUDGET RECOMMENDED 
BUDGET UNIT NAME 1990-91 1991 -92 1992-93 
VICE PRESIDENT FOR STUDENT LIFE 
AND DEAN OF STUDENTS 
CAREER PLANNING & PLACEMENT 
COUNSELING & HEALTH SERVICES 
FINANCIAL AID 
GRANTS AND SCHOLARSHIPS 
INSTITUTIONAL WORK-STUDY 
TUITION WAIVER 
STUDENT DEVELOPMENT 
STUDENT ACTIVITIES 
ADMISSIONS 
CHEERLEADERS 
MINORITY STUDENT AFFAIRS 
STUDENT SERVICES 
TOTAL STUDENT LIFE 
VP FOR ACAD AFFAIRS & 
DEAN OF FACULTY 
LIBRARY AND INSTRUCTIONAL MEDIA 
FACULTY DEVELOPMENT FUND 
FACULTY SENATE 
REGISTRAR 
RESEARCH, GRANTS & CONTRACTS 
UNDIST INSTRUCTIONAL SUPPORT 
TOTAL ACADEMIC AFFAIRS-VP 
UNDERGRADUATE PROGRAMS (DEAN) 
TESTING CENTER 
AREA HEALTH EDUCATION SYSTEMS 
ACADEMIC SERVICES CENTER 
INTERNATIONAL EDUCATION 
TOTAL UNDERGRADUATE PROGRAMS 
ORGANIZATIONAL SUMMARY 
OPENING 
ACTUAL . BUDGET RECOMMENDED 
BUDGET UNIT NAME 1990-91 1991-92 1992-93 
GRAD & EXT CAMPUS PROGRAMS (DEAN) 
COMMUNITY EDUCATION & SERVICES 
HONORS PROGRAM 
FACULTY RESEARCH 
INDIRECT COST REBATE 
REGIONAL CAMPUS 
SUMMER SESSIONS 
FACULTY RECRUITING 
MSU-LICKING VALLEY EDUC. SER. CTR. 
MSU- BIG SANDY EXT CAMPUS CTR 
MSU-ASHLAND EXT. CAMPUS CTR. 
OFF-CAMPUS CENTER LEASES 
TOTAL GRAD. & EXT. CAMPUS PROG. 
COLLEGE OF ARTS AND SCIENCES (DEAN) 
ACADEMY OF ARTS 
FOLK ART PROGRAM (Auxiliary in 1992/93) 
ART . 
ART GALLERY 
BIOLOGICAL & ENVIRON. SCIENCES 
WATER ANALYSIS LAB 
COMMUNICATIONS 
STUDENT PUBLICATIONS 
TV PRODUCTION 
ENGLISH, FOREIGN LANG & PHIL. 
GEOGRAPHY, GOVERNMENT & HISTORY 
MATHEMATICS 
MUSIC 
UNIVERSITY BAND 
PHYSICAL SCIENCES 
TOTAL COLLEGE OF ARTS & SCI. 
COLLEGE OF BUSINESS (DEAN) 
ACCOUNTING AND ECONOMICS 
INFORMATION SCIENCES 
MANAGEMENT AND MARKETING 
TOTAL COLLEGE OF BUSINESS 
ORGANIZATIONAL SUMMARY 
OPENING 
ACTUAL . BUDGET RECOMMENDED 
BUDGET UNIT NAME 1990-91 1991-92 1992-93 
COLLEGE OF EDUCATION & 
BEHAVIORAL SCIENCES (DEAN) 
STUDENT TEACHING/CLINICAL 
ELEMENTARY EDUCATION 
LEADERSHIP AND SECONDARY 
IN SERVICE TEACHER EDUCATION 
HPER 
MILITARY SCIENCE 
PSYCHOLOGY 
SOCIOLOGY 
CORRECTIONAL RESEARCH & TRAINING 
TOTAL COLLEGE OF EDUCATION 
& BEHAVIORAL SCIENCES 
COLLEGE OF APP SCI & TECH (DEAN) 
UNIVERSITY FARM 
BREEDING PROGRAM 
AGRICULTURE 
VET TECH PROGRAM 
HOME ECONOMICS 
CHILD DEVELOPMENT CENTER 
INDUST. EDUCATION & TECHNOLOGY 
NURSING & ALLIED HEALTH-BSN 
NURSING & ALLIED HEALTH-ADN 
RAD TECH PROGRAM 
RESPIRATORY THERAPY 
TOTAL COLLEGE OF A S & T 
TOTAL ACADEMIC AFFAIRS 
UNDIST INSTITUTIONAL SUPPORT 
FACULTY-STAFF BENEFITS 
TOTAL OTHER 
TOTAL E & G EXPENDITURES 
ORGANIZATIONAL SUMMARY 
OPENING 
ACTUAL . BUDGET RECOMMENDED 
BUDGET UNIT NAME 1990-91 1991-92 1992-93 
EDUC & GEN DEBT SERVICE 
MANDATORY TRANSFERS 
NON - MANDATORY TRANSFERS 
TOTAL TRANSFERS 
TOTAL E&G EXPENDITURES & TRANSFERS 
AUXILIARY SERVICES 
RESIDENCE HALL SERVICJZS 
RESIDENCE HALL - TELEPHONE 
RESIDENCE HALL - CUSTODIAL 
CABLE TV SERVICE 
STUDENT FAMILY HOUSING 
FACULTYBTAFF HOUSING 
STUDENT HOUSING 
FACILITY REMODELING 
MAINTENANCE ALLOCATIONS 
TOTAL HOUSING 
CONCESSIONS/VENDING 
FOOD SERVICES 
TOTAL FOOD SERVICES 
UNIVERSITY STORE 
GOLF COURSE 
UNIVERSITY CENTER CUSTODIAL 
LAUNDRY 
UNIV CENTER - 0 & M 
RECREATION ROOM 
FOLK ART PROGRAM 
TOTAL OTHER 
TOTAL AUXILIARY EXPENDITURES 
AUXILIARY DEBT SERVICE 
TOTAL AUXILIARY SERVICES 
TOTAL INSTITUTIONAL 
OPERATING BUDGET DETAIL 
OPENING 
ACTUAL BUDGET RECOMMENDED 
BUDGET UNIT 1990-91 1991-92 1992-93 
BOARD OF REGENTS 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Board o f  Regents 
PRESIDENT 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total President 
INNOVATION FUND 
Personnel Wages 
Fringe Benefits 
Operating Erpenses 
Capital Ou flay 
Total Innova tion Fund 
SCHOOL RELATIONS 
Personnel Wages 
Fringe 'Benefits 
Operating Expenses 
Capital Outlay 
Total School Rela tions 
PLANNING 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Planning 
TOTAL PRESIDENT-ADMINISTRATION 
VP FOR UNIVERSITY ADVANCEMENT 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total VP for University Advancement 
OPERATING BUDGET DETAIL 
OPENING 
ACTUAL BUDGET RECOMMENDED 
BUDGET UNIT 1990-91 1991 -92 1992-93 
MOONLIGHT SCHOOL 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Moonlight School 
PRINTING SER VICES 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total &in ting Services 
ALUMNI RELATIONS 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Alumni Rela tions 
DEVELOPMENT 
Personnel Wages 
Fringe .Benefits 
Operating Expenses 
Capital Outlay 
To fa1 Development 
MEDIA RELATIONS 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Media Relations 
OEFICE OF PUBLICATIONS 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Office o f  Pu b l h  tions 
OFFICE OF CONFERENCE SERVICES 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Conference Semites 
SUBTOTAL UNW. ADVANCEMENT 
OPERATING BUDGET 
ACTUAL 
BUDGET UNIT 1990-91 
DIRECTOR OF A')"1IILETlCS 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Athletics Director 
CHEERLEADERS 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Cheerleaders 
TRAINER 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Traiuer 
SPORTS INFORMATION 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Sports In forma tion 
BASEBALL-MEN 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Baseball - Men 
BASKETBALL - MEN 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Basketball- Men 
FOOTBALL 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Football 
DETAIL 
OPENING 
BUDGET RECOMMENDED 
1991 -92 1992-93 
OPERATING BUDGET DETAIL 
OPENING 
ACTUAL BUDGET RECOMMENDED 
BUDGET UNIT 1990-91 im-92  1992-93 
GOLF- MEN 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Golf- Men 
SOCCER 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Soccer 
TENNIS- MEN 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Tennis - Men 
SWIMMING 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Swimming 
CROSS COUNZXY 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Cross County 
BASKETBALL - WOMEN 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Basketball- Women 
SOFTBALL - WOMEN 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Softball- Women 
OPERATING BUDGET 
OPENING 
ACTUAL BUDGET 
BUDGET UNIT 1990-91 1991 -92 
TENNIS- WOMEN 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Tennis - Women 
VOLLEYBALL - WOMEN 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total VoUeyball- Women 
SUBTOTAL ATIiLETICS $2,062,236 $2,270,943 
TOTAL UNIVERSITY AD VANCEMENT $323 1,722 $3,530,730 
VP FOR ADMIN & FISCAL SER VICES 
Personnel Wages $103,459 $106,848 
Fringe Benefits $21,101 $25,202 
Ope rat-ing Expenses $9,172 $29,232 
Capital Outlay $2,803 $0 
Total Admin & Fiscal Semces $136,535 $161,282 
BUDGETS & MANAGEMENT INFORMATION 
Personnel Wages $114,005 $123,649 
Fringe Benefits $25,955 $30,409 
Operating Expenses $12,767 $16,075 
Capital Outlay $1,099 $0 
Total Budgets & MI $153,826 $170,133 
FISCAL SER VICES 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Fiscal SemNIces 
ACCOUNTING & BUDGETARY CONTROL 
Personnel Wages SO $330,920 
Fringe Benefits $0 $82289 
Operating Expenses $0 $133,433 
Capital Outlay $0 $0 
Total Accounting & Budgetary Control $0 $546,642 
RECOMMENDED 
1992-93 
OPERATING BUDGET DETAIL 
OPENING 
ACTUAL BUDGET RECOMMENDED 
BUDGET UNIT 1990-91 1991 -92 1992-93 
PAYROLL 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Payroll 
PURCHASING 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Purchasing 
POST OEFICE 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Post Office 
PERSONNEL SER VICES 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Personnel Serv'ces 
RISK MANAGEMENT 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Rhk Management 
WUKY RADIO 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total FYMKY Radio 
OPERATING BUDGET DETAIL 
OPENING 
ACTUAL BUDGET RECOMMENDED 
BUDGET UNIT 1990-91 1991 -92 1992 -93 
PUBLIC SAFETY 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Public Safety 
OCCUPATIONAL SAFETY & HEALTH 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Occ. Safety & Health 
INTERNAL AUDITOR 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Internal Auditor 
INFORMATION TECHNOLOGY 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Informa tion Technology 
ACADEMIC COMPUTING 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Academk Computing 
USER SERVICES 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total User SemrYIces 
OPERATING BUDGET DETAIL 
OPENING 
ACTUAL BUDGET 
BUDGET UNIT 1990-91 1991 -92 
TECHNICAL SER VICES 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Technical Semces 
NETWORK SER VICES 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Network Semkes 
COMPUTER CENTER 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Computer Center 
INFO TECH ALLOCATIONS 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Info Tech Allocations 
USER SER VICES-ACAD 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total User SeNjCeS -Acad 
TECHNICAL SER VICES-ACAD 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Technical Semces - Acad 
RECOMMENDED 
1992-93 
DETAIL 
OPENING 
ACTUAL BUDGET RECOMMENDED 
BUDGET UNIT 1990-91 1991-92 1992-93 
TELECOMMUNICATIONS 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Telemmmunications 
STUDENT ID CARD 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Student ID Card 
S T M  CONGRESS 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Staff Congress 
PHYSICAL, PLANT 
PWYSICAL, PLANT ADMINISTRATION 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Phy Plant Admin. 
GENERAL SER VICES 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total General SeMces 
POWER PLANT 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Power Plant 
BUILDING MAINTENANCE 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Building Maintenance 
OPERATING BUDGET DETAIL 
BUDGET UNIT 
OPENING 
ACTUAL BUDGET RECOMMENDED 
1990-91 1991-92 1992-93 
CARPENlXY 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Carpentry 
PREVENTATIVE MAINTENANCE 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Preventative Maintenance 
LAND AND GROUNDS M A I ' N A N C E  
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Land & Grounds Maint. 
UTILITIES - E a G 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Utilities - E & G 
CUSTODIAL SER VICES 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Custodial Senices 
PEST CONTROL 
Personnel Wages 
Fringe Benefits 
Operating Expenses ' 
Capital Outlay 
Total Pest Control 
OPERATING BUDGET DETAIL 
OPENING 
ACTUAL BUDGET RECOMMENDED 
BUDGET UNIT 1990-91 1991 -92 1992-93 
WAREHOUSE 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Warehouse 
FACILITY REMODELING 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Facility Remodeling 
MOTOR POOL 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Motor Pool 
UPHOLSTERY SHOP 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Uphohtery Shop 
MAINTENANCE ALLOCATIONS 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Maintenance Allocations 
TOTAL PWYSICAL PLANT 
TOTAL ADMIN & FISCAL SERVICES 
VICE PRESIDENT FOR STUDENT LIFE 
AND DEAN OF STUDENTS 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total V. P. for Student Life & Dean o f  Student 
OPERATING BUDGET DETAIL 
OPENING 
ACTUAL BUDGET RECOMMENDED 
BUDGET UNIT 1990-91 1991-92 1992-93 
CAREER PLANNING & PLACEMENT 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Career Plan. & Placement 
COUNSELING & HEALTH SER VICES 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Couns & Health Ctr 
FINANCIAL AID 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Financial Aid 
GRANTS AND SCHOLARSHIPS 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Grants,Loans,Benefits 
Capital Outlay 
Total Grants and Scholarships 
INSTITUTIONAL WORK-STUDY 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Grants,Loans,Benefits 
Capital Outlay 
Total Institutional Work- St udy 
TUITION WAIVER 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Grants,Loans,Benefits 
Capital Outlay 
Total Tuition Waiver 
OPERATING BUDGET DETAIL 
BUDGET UNIT 
OPENING 
ACTUAL BUDGET RECOMMENDED 
1990-91 1991-92 1992-93 
STUDENT DEVELOPMENT 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Student Development 
STUDENT ACTIVITIES 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Student Activities 
ADMISSIONS 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Admissions 
CHEERLEADERS 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Cheerleaders 
MINORITY STUDENT AFFAIRS 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Minority Student Afifairs 
STUDENT SERVICES 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Student SemN1ces 
TOTAL STUDENT LIFE 
OPERATING BUDGET DETAIL 
OPENING 
ACTUAL BUDGET RECOMMENDED 
BUDGET UNIT 1990-91 1991 -92 1992-93 
VP FOR ACAD AEFAlRS & DEAN OF FACULTY 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total VP for Acad Affaim & Dean o f  Faculty 
LIBRAR Y AND INSTRUCTIONAL MEDIA 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Library & Instr. Media 
FACULTY DEVELOPMENT FUND 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Faculty Development Fund 
FACULTY SENATE 
Personnel Wages 
Fringe -Benefits 
Operating Expenses 
Capital Outlay 
Total Faculty Senate 
REGISTRAR 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Registrar 
RESEARCH, GRANTS & CONllRACrS 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Res, Grants & Contpctr 
UNDIST INSTR UCTIONAL SUPPORT 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Undis t Instruct Support 
TOTAL ACADEMIC AFFAIRS- VP 
OPERATING BUDGET DETAIL 
OPENING 
ACTUAL BUDGET RECOMMENDED 
BUDGET UNIT 1990-91 1991-92 1992-93 
UNDERGRADUATE PROGRAMS (DEAN) 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Undergraduate Programs 
TESTING CENTER 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Testiag Center 
M E A  HEALTH EDUCATION SYSTEMS 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Area Health Ed. Systems 
ACADEMIC SER VICES CENTER 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Academic SemNIces Center 
INTERNATIONAL EDUCATION 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total International Education 
TOTAL UNDERGRADUATE PROGRAMS 
GRAD & EXT CAMPUS PROGRAMS (DEAN) 
Personnel Wages $130,289 $509,925 $507,925 
Fringe Benefits $21,521 $34,231 $35,170 
Operating Expenses $20,773 $13,267 $18,753 
Capital Outlay $1347 $0 $0 
Total Grad & Ert Camp Programs (Dean) $174,130 $557,423 $56 1,848 
OPERATING BUDGET DETAIL 
OPENING 
ACTUAL BUDGET RECOMMENDED 
BUDGET UNIT 1990-91 '1991 -92 1992 -93 
COMMUMITY EDUCATION & SER VICES 
Personnel Wages $177,038 $121,252 $68,487 
Fringe Benefits $38,311 $26,525 $16,765 
Operating Expenses $104,420 $1 15,054 $83,078 
Capital Outlay $2,557 $0 SO 
Total Community Education & SemNIces $322,326 $262,83 1 $168230 
HONORS PROGRAM 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Honors Program 
FACULTY RESEARCH 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Faculty Research 
INDIRECT COST REBA773 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Inditect Cast Rebate 
REGIONAL CAMPUS 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Regional Ompus 
SUMMER SESSIONS 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Summer Sessions 
FACULTY RECRUITING 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Faculty Recruiting 
OPERATING BUDGET DETAIL 
BUDGET UNIT 
OPENING 
ACTUAL BUDGET 
1990-91 im-92 
MSU-LICKING VALLEY EDUC. SER. CTR. 
Personnel Wages $41,160 $45,104 
Fringe Benefits $9,275 $11,737 
Operating Expenses $2,021 $2,500 
Capital Outlay ($4,442) $0 
Total MSU-Licking Valley Educ Ser Ctr $48,014 $59,341 
MSU-BIG SANDY E m  CAMPUS CTR 
Personnel Wages $0 %2,4 17 
Fringe Benefits $0 $14,715 
Operating Expenses $3,842 $1,500 
Capital Outlay $0 $0 
Total MSU-BIG SANDY EXT CAMP C7X $3,842 $78,632 
MSU-ASItLAND AREA EXT. CAMPUS ClR. 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total MSU-Ashland Area Ext Camp Ctr 
OFF- CAMPUS CENTER LEASES 
Personnel Wages 
Fringe 'Benefits 
Operating Expenses 
Capital Outlay 
Total Of f  - Campus Center Leases 
TOTAL GRAD. & EXT. CAMPUS PROG. $1,026,262 $2,709,354 
COLLEGE OF ARTS AND SCIENCES (DEAN) 
Personnel Wages $108,430 $102,748 
Fringe Benefits $23,416 $22,95 1 
Operating Expenses $8030 $101,913 
Capital Outlay $8,241 $0 
Total Dean of Arts & Skiences $220,337 $227,6 12 
ACADEMY OFARTS 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Academy of  Arts 
RECOMMENDED 
1992-93 
OPERATING BUDGET DETAIL 
OPENING 
ACTUAL BUDGET RECOMMENDED 
BUDGET UNIT 1990-91 1991-92 1992-93 
FOLK ART PROGRAM (Auxiliary in 1992B3) 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Folk Art Program 
ART 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Art 
ARTGALLERY 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Art Gallery 
BIOLOGICAL & ENVIRO 
Personnel Wages 
Fringe .Benefits 
Operating Expenses 
Capital Outlay 
Total Bio. & Environ. Sciences 
WATER ANALYSIS LAB 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Water Analysis Lab 
COMMUNICA 77ONS 
Personnel Wages 
Fringe Benefit6 
Operating Expenses 
Capital Outlay 
Total Communications 
STUDENT PUBLICATIONS 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Student PubLications 
BUDGET UNIT 
OPERATING BUDGET DETAIL 
TV PRODUCTION 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total TV Production 
ENGLISH, FOREIGN LANG & PHIL. 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Eng., For. Lang. & Phil, 
GEOGRAPNY, GOVERNMENT & HISTOR Y 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Geography, Gov. & History 
MATWEMATICS 
Personnel Wages 
Fringe .Benefits 
Operating Expenses 
Capital Outlay 
Total Ma thema tics 
MUSIC 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Music 
UNIVERSITY BAND 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total University Rand 
PNYSICAL SCIENCES 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Physical Sciences 
TOTAL COLLEGE OF ARTS & SCI. 
OPENING 
ACTUAL BUDGET 
1990-91 1'99 1 -92 
RECOMMENDED 
1992-93 
BUDGET DETAIL 
OPENING 
ACTUAL BUDGET RECOMMENDED 
BUDGET UNIT 1990-91 i ~ ~ i - s a  1992-93 
COLLEGE OF BUSINESS (DEAN) 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Business 
ACCOUNTING AND ECONOMICS 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Accounthg and Ewnomi'cs 
INFORMATION SCIENCES 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Infonna tion Sciences 
MANAGEMENT AND MARKETlNG 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Management and Marketing 
TOTAL COLLEGE OF BUSINESS 
COLLEGE OF EDUCATION & 
BEHA VIORAL SCIENCES (DEAN) 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Educ. & Behavioral Sci. 
STUDENT TEACHING/CLINICAL 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Student Teachihg/CIinical 
OPERATING BUDGET DETAIL 
OPENING 
ACTUAL BUDGET RECOMMENDED 
BUDGET UNIT 1990-91 1991 -92 1992-93 
ELEMENTAR Y EDUCATION 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Elementary Education 
LEADERSHIP AND SECONDAR Y 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Leadenhip and Secondary 
IN SER VICE TEACHER EDUCATION 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total In Semb Teacher Ed. 
HPER 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total HPER 
MLLITAR Y SCIENCE 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Military Science 
PSYCHOLOGY 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Psychology 
S O c I O L m Y  
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Sociology 
OPERATING BUDGET DETAIL 
OPENING 
ACTUAL BUDGET RECOMMENDED 
BUDGET UNIT 1990-91 iwi-92 1992-93 
CORRECTIONAL RESEARCH & TRAINING 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Corr., Research & Training 
TOTAL COLLEGE OF EDUCATION 
& BEHAVIORAL SCIENCES 
COLLEGE OF APP SCI & TECH (DEAN) 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Dean of A S & T 
UNIVERSITY FARM 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Univrenity Farm 
BREEDING PROGRAM 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Breeding Program 
AGRICULTURE 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay. 
Total Agriculture 
VET 7ECH PROGRAM 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Vet Tech Program 
OPERATING BUDGET DETAIL 
OPENING 
ACTUAL BUDGET RECOMMENDED 
BUDGET UNIT 1990-91 iwi-92 1992-93 
HOME ECONOMICS 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Home Economics 
CHILD DEVELOPMENT CENTER 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Child Development Center 
INDUST. EDUCATION & TECHNOLOGY 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Indust. Educ. & Tech. 
NURSING & ALLIED HEALTH-BSN 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Nursing & Allied Hlth- BSN 
NURSING & ALLIED HEALTH-ADN 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Nursing & Allied Hlth- ADN 
RAD TECH PROGRAM 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Rad Tech Program 
OPERATING BUDGET 
ACTUAL 
BUDGET UNIT 1990-91 
RESPIRATOR Y THERAPY 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Respiratory merapy 
DETAIL 
OPENING 
BUDGET 
Mi-92  
TOTAL COLLEGE OF A S & T $3,991,339 $4,133,854 
TOTAL ACADEMIC AFFAIRS $25 $5 1,462 $27,602,406 
O W E R  
UNDIST INSTITUTIONAL SUPPORT 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Undist Inst Support 
FACULTY-STAFF BENEFITS 
Personnel Wages 
Fringe ,Benefits 
Operating Expenses 
Capital Outlay 
Total Faculty- Staff Bemefits 
TOTAL OTHER 
TOTAL E & G EXPENDITURES 
MANDATORY W S F E R S  
EDUC & GEN DEBT SER VICE 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Debt Service 
Capital Outlay 
Total E & G Debt Sem'ce 
MANDATORY TRANSFERS 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Mandatory Transfers 
TOTAL MANDATOR Y TRANSFERS 
RECOMMENDED 
OPERATING BUDGET DETAIL 
BUDGET UNIT 
ACTUAL 
1990-91 
NON- MANDATOR Y TRANSFERS 
Personnel Wages $0 
Fringe Benefits $0 
Operating Expenses $0 
Capital Outlay $1,323,810 
Total Non -Mandatory Transfers $1,323,810 
TOTAL E&G EXPENDITURES & TRANSFERS $47,860,333 
A UXILIAR Y SER VICES 
HOUSING 
RESIDENCE IiALL SER VICES 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Residence Hall S e m i  
RESIDENCE WALL - TELEPHONE 
Personnel Wages 
Fringe .Benefits 
Operating Expenses 
Capital Outlay 
Total Residence Hall- Telephone 
RESIDENCE HALL - CUSTODIAL 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Residence Hall - Custodial 
CABLE TV SER VICE 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Cable TV Sem-ce 
STUDENT FAMILY HOUSING 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Student Family Housing 
OPENING 
BUDGET RECOMMENDED 
1991-92 1992-93 
OPERATING BUDGET DETAIL 
OPENING 
ACTUAL BUDGET RECOMMENDED 
BUDGET UNIT 1990-91 1991-92 1992-93 
FACULTYETAFF HOUSING 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
To tal Faculty/Sta ff Housing 
STUDENT HOUSING 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Student Housing 
FACILITY REMODELING 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Debt Service 
Total Facility Remodeling 
MAINTENANCE ALLOCATIONS 
Personhe1 Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Maintenance All- tions 
TOTAL HOUSING 
FOOD SER VICES 
CONCESSIONS/VENDING 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
To tal Concessions/Vendi.g 
FOOD SER VICES 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Food Semces 
TOTAL FOOD SERVICES 
BUDGET 
BUDGET UNIT 
OPENING 
ACTUAL BUDGET RECOMMENDED 
1990-91 iwi-92 1992-93 
UNIVERSITY STORE 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Uniwmity Store 
GOLF COURSE 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Golf Course 
UNIVERSITY CENTER CUSTODIAL 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Univ Center Custodial 
LAUNDR Y 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Laundry 
UNIV CENTER - 0 & M 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Univ Center - 0 & M 
RECREATION ROOM 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Recreation Room 
OPERATING BUDGET DETAIL 
OPENING 
ACTUAL BUDGET RECOMMENDED 
BUDGET UNIT 1990-91 1991-92 1992-93 
FOLK ART PROGRAM 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Folk Art Program 
TOTAL AUXILIARY EXPENDITURES $6,324,624 57,527,590 $6,573,790 
MANDATOR Y TRANSFERS 
AUXILIAR Y DEBT SER VICE 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Debt Service 
Total Aun'lary Debt Sem-ce 
TOTAL AUXILIAR Y SER VICES $7,6 16,%3 $9,501,500 $8,581,700 
TOTAL INSTITUTIONAL $55,477,296 $62,677,000 $57,384,600 
